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Building Blocks: 
Active Local unions and  

progressive social movements do 

not just happen, they are planned 

for and worked on by members 

like you who care about what kind 

of future and statues this local, and 

the UAW should have, what the 

future looks like for all working 

families whether they are in the 

union or not. Let me stop here to 

say most of this work should be 

done voluntarily a couple of hours 

after you get off work, or before 

you go to work sometimes on the 

weekends in the communities we 

live and work in. It is not every 

week or weekend, sometimes it is 

not every month, but it should 

be!! Because what we do is not 

just for us but for working families 

through out this country. I said 

that to say this you do not need a 

109 for everything you do for this 

local. You need true heart and 

passion for the UAW that is it.  

ADOPT A FAMILY 
The Community Service commit-

tee has begun the Fairfax annual 

Adopt A Family Program. It is an 

exciting time of the year for our 

members and this year’s families 

get to come into the plant and 

break bread with the teams. Last 

year was a difficult year for the 

program, layoffs, pandemic re-

strictions, and a late start. But 

because of who we are families 

who are less fortunate in the com-

munities we live and work in still 

had a Christmas from Fairfax they 

thought they would have. I do not 

have to tell you about it because 

you are the reason it is happening. 

So, teams get your family early and 

start having you bake sales so I can 

eat good. LOL 

UAW – HISTORY 
1936 : Workers at some GM 

plants in Flint, MI go on strike in 

December.  
1937: After violent clashes in Janu-

ary the Governor of Michigan call 

out the National Guard and or-

ders both sides to negotiate. The 

strike at Chevrolet #4 plant in 

Flint resulted in the first ever con-

tract between the UAW and GM. 

Workers at Chrysler win a sit-

down strike for UAW Union 

recognition.  
1941: In April, workers strike 

against Ford. The last of the Big 3, 

without union representation and 

a contract there first was signed in 

June.  
WHY DO I POST FOOD 

PANTRIES? 
I have had a few members ask me 

why I sometimes post food pantry 

locations? My first reaction was 

this: The fact is we do have mem-

bers who are not just taking care 

of their family but are also taking 

care of some of their family mem-

bers who are less fortunate than 

they are. Also, some of our new 

members who may or may not 

have a large family may need a 

food pantry. Just to make ends 

meet with pay they receive. Also, 

it is information we as union mem-

bers can share with community 

and people, we know who are less 

fortunate there we are who needs 

help.  

2nd!! Next year we may be on 

strike. It cannot hurt to know the 

name and addresses of food pan-

tries. We used them in 2019, and 

if we go on strike in 2023, we’re 

going to use them again. I am way 

out in front on this, but I would 

rather be out in front than behind. 

Cannot hurt to start up our own 

food pantry again soon!! 

 
IT IS TIME TO SUBMIT  

RESOLUTIONS!! 
I have put an example of a resolu-

tion form in my article so that 

members who have questions, can 

ask them.  As well as show some 

of our new members how to fill 

one out as well. If you do not 

understand how to fill a resolution 

form out as well. If you do not 

understand how to fill a resolution 

form out, you simply must do one 

thing. ASK THE QUESTION!! 

Because if you do not ask the 

question, how do you get the 

answer? It is not embarrassing to 

not know how, I had to ask the 

Shop Chairman myself. When you 

ask questions and get answers you 

become educated, and an educat-

ed membership is a wise member-

ship.  

 
CRIMES AND THE  

HOLIDAYS 
The holiday season is about here, 

decorations have started to go up, 

stores are beginning to get crowd-

ed with shoppers and the planning 

of holiday parties have started. For 

many, it is a time of happiness and 

cheer. It is a time to celebrate 
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With family and friends. For others, the 

holidays are particularly challenging bringing 

up difficult emotions or memories and in-

creased stress. But either way it is best to 

be aware of some of the top crimes commit-

ted during the holiday season.  

• Shop lifting  

• Robbery 

• Identity Theft  

• Drunk Driving/DUI  

• Domestic Violence 

• Assault 

• Legal Representation 

 

Be careful and keep your eyes open!! 

 

WHO AM I? 
I  was born March 25, 1947, in Pinner, Eng-

land. I was a child prodigy and was awarded 

a scholarship to the Royal Academy of music 

at 11. My recordings were among the first to 

homogenize the electric guitar and acoustic 

piano with synthesized instrumentation. My 

vocal style, with its southern accent and 

gospel inflections, was strongly American 

influenced. I have received 34 Grammy 

awards nominations and won 6, I have 3 

Tony Award nominations and winning best 

original song. I have had a successful career 

as a  solo artist since the 1970’s and 

 released 31 albums since 1969. Who Am I? 

 

Answer at the end of my article.  

 

DID YOU KNOW? 
• If you do not have the cash for rent or 

a down payment? You’re not alone. For 

the first time in over 130  years, more 

people between 18 and 34 are living 

with their parents than on their own or 

with a partner.  

• Though closely identified as a female 

fashion staple today high heels were 

designed for men. At the end of the 

16th century Persian, inspired style was 

all the rage in Europe, according to the 

J. Paul Getty Museum, and heels we are 

seen as virile and masculine and great 

way to boost your height a few inches. 

• You do not have to cast your vote 

before the polls close. If you’re in line, 

your legally allowed to vote.  

 

FRIDAY NOVEMBER 2ND 
It was 1983 and President Ronald Reagan, 

signed into law designated the 3rd Monday in 

January would be Martin Luther King Jr. day. 

  

SLOW DOWN !! 
Do not be in such a hurry to condemn a 

person because he or she does not do what 

you do or think as you think. There was a 

time when you did not know what you 

know today.  

 

VETERAN GATE COLLECTION: 
The Veteran Gate Collection was Novem-

ber 3rd & 4th. The leadership and Veterans 

Committee would like to say Thank you to 

the membership for all the donations given. 

It was a job well done for Veterans Stand Up 

for You!! 

 

STAND UP FOR YOU!! 
I feel a man, or a woman cannot be comfort-

able without his or her own approval. I al-

ways say do not rely on someone else for 

your  happiness and self-worth, only you can 

be responsible for that. If you can’t love and 

respect yourself. Trust me no one else will 

be able to make it happen. I might not be 

someone’s first choice, but I am a great 

choice. I may not be rich but I am valuable. I 

do not pretend to be someone I am not, 

because I am good at being just me. I am not 

proud of some things I have done in the 

past, but I am proud of who I am today!! No, 

I am not perfect, but I do not need to be and 

neither do you so stand up for yourself!! 

 

WEINGARTEN RIGHTS 
If this discussion could in any way lead to me 

being disciplined, terminated, or affect my 

personal conditions. I respectfully request 

that my  union representative, officer, or 

steward be present at this meeting. Without 

representation, I choose  not to answer any 

questions.  
The Supreme Court case of the Labor regu-

lations Board vs. Weingarten was decided in 

1975. 
New members of UAW Local 31 you also 

have these rights, as well as every member 

of this local!! 
So, you see this is not something manage-

ment agrees to do, it is something they 

HAVE TO DO!! Says the Supreme Court of 

this Country.!! 

 

 

 

 

WHO AM I ANSWER: 

Elton John  
 
Sir Elton Hercules John  
 

 

 

 

 

 

In Solidarity,  

 
 
 
 
 
Clarence E. Brown, President  
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ACTIVE BENEFITS 
 

SICK LEAVE (DISABILITY PLAN): 

Administered by Sedgwick through GM 

Benefits and Service Center 1-800-489-

4646. The purpose of disability benefits is to 

provide income for eligible employees who 

are unable to work due to sickness or injury 

and who are wholly and continuously disa-

bled. There is an eligibility criterion to be 

insurable by the plan, a member must be 

actively at work. Otherwise, coverage is 

effective upon return to active work. Ac-

tively at work is performing the job for 

which the employee has been hired or being 

on an approved vacation at time of disability. 

Member must have obtained 1 or more 

years of seniority.  

 

 

WAITING PERIODS  

MUST BE PAID ONE DAY FOLLOWING 

THE WAITING PERIOD!! 

Sickness: 7 days  

Out Patient Surgery: 1 Day benefits 

begin day after surgery 

Hospitalization: Benefits begin the date of 

admission 

Emergency Room Observation: If in 

Emergency room over 24 hours and admit-

ted the claim is payable from the day the 

member entered the emergency room.  

Dental Surgery: Procedures covered un-

der the GM Dental Plan requires a 7 Day 

waiting period, unless oral surgery per-

formed by a Doctor of Dental Surgery 

 

“EXAMPLE” Sickness 7-day WP + 1 

day paid = 8 days total for a valid and 

certified sick leave 

REFER all QUESTIONS TO BENE-

FITS ON INDIVIDUAL CASES 

 

 

CERTIFICATION 

Acceptable medical professionals that can 

complete your certification paperwork and 

authorize you to be disabled: 

Psychiatrist 

Ophthalmologist 

Family Doctor 

Internist 

Podiatrist 

Chiropractor 

UNACCEPTABLE: 

Psychologist 

Optometrist 

Physical Therapist 

Social Worker 

Nurse Practitioner 

Physician Assistant  

 

FMLA 

THIS IS A GOVERNMENT PROGRAM, 

COVER YOURSELF AND FOLLOW THE 

PROCESS!! BECAUSE YOU’VE APPLIED 

DOESN’T MEAN YOU’RE APPROVED! 

ONLY USE HOURS ONCE YOU’RE 

APPROVED. Make sure when using this 

program that you only take what you’re 

approved for according to your frequency. 

Make sure that you have the eligible hours 

to still be in the program 

 
Health Care  Eligible Dependent 

• Legal spouse 

•  Dependent children by birth or legal 
adoption of primary enrollee or current 
spouse of primary enrollee and are: 

A. Under age 26 (coverage ceases at the 
end of the month in which child turns 
age 26); or 

B.  – “Totally and Permanently Disabled” 
and meet the provisions outlined in 
Article III, Section 9(c)(1)(ii) and Sec-
tion 9(c)(3)(iii)  

• Dependent children by Legal Guardian        
ship provided the child is: 

 

 Children who are related by blood to 
the primary enrollee or the primary 
enrollee’s current spouse  

B. A full-time student beyond age 19, but   
not beyond the end of the calendar year 
in which the child turns age 24   

C. Not married  
D. Resides with the primary enrollee, or 

the primary enrollee must be legally 
responsible for health care coverage. 

 
 
Case Management Program offered by 
BCBS 

*If selected for the program, the enrollee 
receives an introduction letter, followed by a 
telephone call from a registered nurse-case 
manager. If a nurse from BCBS calls, we 

encourage you to use these services* 
BCBS Case Management provides 

enrollees with a professional nurse 
that works with your physician to 
help enrollees understand their 
condition and receive the most 
appropriate care 

 Being well-informed can help enrollees 
make informed decisions about 
their care, which can improve the 
quality of care received and health 

outcomes  
Short-term program and available at no 

additional cost  
 Personal to the enrollee’s health and 

situation 
Case Management is generally offered to 
enrollees diagnosed with one or more health 
issues including, but not limited to, the fol-
lowing: 
• Cancer • Neurologic conditions • Caring 
for premature/high-risk infants • Organ 
transplants • Heart disease • Cardiac events • 
Stroke • Lung conditions • Multiple trauma • 
Spinal Cord injury 

 
Annual Maximum is $1,850 per eligible 

enrollee 
Annual time is January 1-December 31 

 
Annual Exam between January 1-
December 31 of the physical year 

 

 

BENEFITS OFFICE: 

1ST Shift 

Bobbie Dunnell  

2nd Shift 

 Shawana Woods 

 Shannon Roehl-Wickingson 

Alt: Norma Raya 

 Dedire Hawkins 

913-573-7421 

913-573-7422 

 

MENTAL HEALTH: 

Administered by Beacon Health Options  

WORK FAMILY EAP  

1ST Shift: Carol Thompkins  

2nd Shift: Anthony Walker 

913-573-7327 
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Holiday Depression and 
Stress 
The holiday season for most 
people is a fun time of the year 
filled with parties, celebrations, 
and social gatherings with family 
and friends. For many people, it 
is a time filled with sadness, self
-reflection, loneliness, and anxi-
ety. 

19 tips for coping with 
holiday stress and  
depression: 

1. Make realistic expectations 
for the holiday season. 

2. Set realistic goals for your-
self. 

3. Pace yourself. Do not take on 
more responsibilities than you 
can handle. 

4. Make a list and prioritize the 
important activities. This can 
help make holiday tasks more 
manageable. 

5. Be realistic about what you 
can and cannot do. 

6. Do not put all your energy 
into just one day (i.e., Thanks-
giving Day, New Year's Eve). 
The holiday cheer can be spread 
from one holiday event to the 
next. 

7. Live and enjoy the present. 

8. Look to the future with opti-

mism. 

9. Don't set yourself up for dis-
appointment and sadness by 
comparing today with the good 
old days of the past. 

10. If you are lonely, try volun-
teering some time to help others. 

11. Find holiday activities that 
are free, such as looking at holi-
day decorations, going window 
shopping without buying, and 
watching the winter weather, 
whether it's a snowflake or a 
raindrop. 

12. Limit your drinking, since 
excessive drinking will only in-
crease your feelings 
of depression. 

13. Try something new. Cele-
brate the holidays in a new way. 

14. Spend time with supportive 
and caring people. 

15. Reach out and make new 
friends. 

16. Make time to contact a long-
lost friend or relative and spread 
some holiday cheer. 

17. Make time for yourself! 

18. Let others share the responsi-
bilities of holiday tasks. 

Keep track of your holiday 
spending. Overspending can lead 
to depression when the bills ar-
rive after the holidays are over. 
Extra bills with little budget to 

pay them can lead to further 
stress and depression.

  
Work Life Balance 

It’s easy to take work home with you, and I 

don’t just mean work task. Stress, mistakes, 

tension with coworkers all of it can all 

follow you home and be a damper on your 

evening. Its import to separate the two so 

you can fully enjoy your time away from 

work and put your health first! 
Check out these tips to help you LEAVE 

WORK AT WORK 
• Create Daily Goals to complete work 

task 

• Manage time efficiently to avoid miss-

ing goals and becoming sidetracked 

• Remember: You’re human, we all 

make mistakes, learn to move past 

them 

• Communication is important. Mean 

what you say, say what you mean 

• At Home 

• Unplug, remove yourself from all tech-

nology for at least 30 minutes just to 

spend time with yourself 

• Commit to only events you really 

want to do, avoid over packing your 

schedule.  

• Its ok to ask for help, we all need help 

from time to time and there is nothing 

wrong with asking for it 

• Take care of your body, exercise and 

proper nutrition will help your body 

run better and last longer 

 

Want more tips? Reach out to your 

LifeSteps Coordinator today! 

E: Myesha.thompson@gm.com 

P: 816-46-8903 

 

TAX ISSUES 

As of 1/1/2019 Kansas City, Missouri, resi-

dent tax is considered a courtesy tax for 

General Motors as a company doesn’t have 

a presence there. Plant Fairfax Assembly is 

in Kansas City, KS. Yes, the tax was collect-

ed before, and employees were notified 

that General Motors has stopped collecting 

Missouri local tax. This is a payroll issue 

any questions 1-866-245-5957 

ACTIVE BENEFITS CONT. FROM PG. 4  
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 Greetings All Retirees,  
The Benefit Reps would like to wish 

everyone, and their families have a 

joyful and peaceful holiday.  
We would like to share a little poem 

with you.  

 

 
May your stuffing be tasty 

May your turkey plump, 
May your potatoes and gravy  

have nary lump. 
May your yams be delicious 
And your pies take the prize, 
and may your Thanksgiving 

dinner 
Stay off your thighs!! 

 
 

The Benefit Office will be close on 
the following days of November.  
Tuesday November 8, 2022         
Election Day 
Friday November 11, 2022             
Veteran Holiday 
Thursday November 24, 2022 
Thanksgiving Day 
Friday November 25, 2022                
Day after Thanksgiving  

 
Just a reminder 

There are several changes for 
2023: 

• If you’re currently enrolled in 
Aetna. That plan will not be 
available as of January 1, 
2023.  

• The new plan to replace Aet-
na, is united Health Care. 
(UHC)  

• If you are in the Aetna plan 
you will be defaulted into the 
new UHC plan.  

• If you live in Kansas and you 
choose to opt out of (UHC).  

• You can enroll in the Tradi-
tional care Network plan. 

• If you live in Missouri and 
you choose to opt out of 
(UHC). 

• You can enroll in the Tradi-
tional Care Network or Blue 
Medical Advance Plus.  

• Blue Advance Plus members. 
You can switch plans too.  

• Please make all selections by 
the deadline date of Novem-
ber 30, 2022. Your new plan 
will go into effect as of Janu-
ary 1, 2023. 

• If you miss the deadline, you 
can make the changes later.  

• For example, if you miss the 
deadline, it will go into the 
following month. Call the 
Trust for more details. 866-
637-7555. 

• Check with your doctor’s 
office first, to see if they ex-
cept United Health Care plan. 

  
*Please do not throw away any 
cards, until you know you are 
confident that all your claims 
have been paid in full* 
The new United Health Care cards 
are in the mail. Please watch for 
them. 
 
Optum Rx Prescription Drugs 
You should receive your new card 
sometime in December. You 
should receive a letter from Ex-
press scripts, dis-enrolling you 
from their plan, and Optum Rx 
will be effective as of January 1, 
2023. 
Soon in the mail. You will receive 
a letter, from Express Scripts dis-
enrolling, you and Optum enrol-
ling you in their plan.  
 
 
 

Your 2023 Healthcare Benefits 
The annual enrollment period 
provides an opportunity to review 
and change your benefits for the 
following calendar year. Scroll 
through this page to: 

• Watch a Trust informational 
session on your 2023 bene-
fits 

• Make health plan changes 

• Download benefit infor-
mation and access resources 
 

Watch an Informational 
Session  
 
Learn about your 2023 healthcare 
benefits. There are two topics 
available: 
2023 Healthcare Benefit Changes 
9including cost share)  
2023 Prescription Drug Carrier 
Changes 
 
Health Plan Elections 
Contact Retiree Health Care Con-
nect (RHCC) at 866-637-7555, 
Monday through Friday 8:30am – 
4:30pm. Eastern Time.  

• Make changes to your health 
care plan to be effective Jan-
uary 1, call between Septem-
ber 6 and November 30th.  

• Update your contact infor-
mation with the Trust 
(including email) 

• Ask questions 
If you do not want to make 
changes to your health plan  
selection, you do not need to do 
anything.  
 
 
 
 
 
 
 

RETIREE BENEFITS 
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Happy Thanksgiving  

May your heart be filled with  

gladness and your home with joy!! 



Resources 
There are many resources to 
help you better understand 
your healthcare benefits.  
2023 Benefit Highlights 
The annual document detail-
ing updates to the Trust’s 
plans will be mailed this fall. 
If you do not receive a 2023 
Highlight. Call the Trust.  
If you have any questions, 
please contact the Trust for 
more information.            
@866-637-7555. 

Happy Holidays 
Bobbie Dunnell   
 1st Shift  
6:30am -3pm. 
Shawana Woods   
 2nd Shift   
11am- 7:30pm 
Shannon Roehl-Wickingson  
 
2nd Shift 4:00pm-12:30 am 
 
Norma Raya  Alternate 
 
Dedire Hawkins  Alternate  

 

RETIREE BENEFITS  
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� Joshua 1:9 (NIV) 
“Have I not commanded you?  
Be strong and courageous. Do 
not be afraid; do not be discour-
aged, for the LORD your God 
will be with you wherever you 
go.” 
 

ℒℰᏆ UЅ ℙℛᎯᎽ. . . 

� God, we give You thanks to-
day for our nation’s veterans. 
We honor them for their faithful 
service to our country, and for 
what they have done to defend 
and preserve our freedom. Gen-
eration after generation, young 
men and women have answered 
our country’s call. And as a re-

sult, their lives have been 
changed forever. 
 
We are grateful to all who have 
served, whether in peacetime or 
in periods of conflict. But today 
we especially remember those 
who have been tempered by fire, 
those who continue to bear 
wounds of the body or the spirit 
as a result of what they endured. 
They lie in our veterans’ hospi-
tals or struggle for recovery in 
rehabilitation centers; they suffer 
from post-traumatic stress and 
survivor’ guilt; they yearn for 
peace in their souls. 
 
Dear God, we ask You to heal 
their wounds, to banish whatever 
inner demons may haunt them, 
and to give them peace within so 
they may return fully to their 
families and to society. 
We thank You, God, for all of 
our country’s veterans—those of 
past generations, and those who 
continue to earn this title today. 
May we never forget what our 
country has asked of them and 
what they have given in return. 
Help us to care enough to give 
them the respect and honor they 
are due. And strengthen our re-
solve to build a world modeled 
on Your realm, where war will 
be pursued no more. 
This we ask in the name of Je-
sus, the Prince of Peace. Amen. 
 

~ The Rev. John Gundlach is the 

UCC’s minister for government 
chaplaincies and a retired Navy 
Chaplain. 
 

So on this Veterans Day com-
mitted to our LORD and Savior 
Jesus Christ we say with grati-
tude in our hearts to every Veter-
an….Thank you for your ser-
vice, and may the peace of God 
be with you. 
 
 
 
Your Sister In Christ Jesus✞  
 
 

� �  � � � � � � -� � � � �  

Chaplaincy  
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Murl Stull   
Joined: December 1950 

Retired: August 1981  

Dept: Unknown  

Passed: November 1, 2022  

 

Lloyd D. Worley   
Joined: October 1962 

Retired: March 1993 

Dept: 86 

Passed: October 27, 2022 

  

 

Earnest J. Riley  

Joined: September 16, 1976 

Retired: January 2007 

Dept: 50 

Passed: October 27, 2022 

 

Marc A. Rowlette  
Joined: November 2, 2022 

Retired: Active  

Dept: 25 

Passed: November 2, 2022 

 

 

 

 

 

 The Executive Board and Membership of  
UAW Local 31 would like to extend their  

deepest sympathies to the families and friends 
 of the following members who passed away recently 

Do not stand at my grave and weep  
I am not there. I do not sleep.  

I am a thousand winds that blow.  
I am the diamond glints on snow.  

  
I am the sunlight on ripened grain.  

I am the gentle autumn rain.  
When you awaken in the morning’s hush  

I am the swift uplifting rush  
  

Of quiet birds in circled flight.  
I am the soft stars that shine at night.  

Do not stand at my grave and cry;  
I am not there. I did not die.  
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RETIREE CHRISTMAS  
DINNER 

DECEMBER 20, 2022 
11:00AM 



Page 11 



We're on the web 
www.uawlocal31.org 
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500 Kindelberger Road 

Kansas City, Kansas 66115 

Union Hall 

#913.342.7330  

Fax #913 342.3408 
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