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Hello Brothers and Sisters of the 

Great 31, 
As elections are coming in the 

next few months inside the plant 

and outside the plant, I thought I 

might share something with you to 

start my article this month.  
Over the years I have found there 

are a lot of people who always 

seems to find a reason to delay 

taking action and making changes. I 

will wait for this, I will wait for 

that, I will wait for my friend to 

help me when he or she gets time. 

Trust me, there will always be 

something or someone we can 

wait for, There will never be the 

perfect time. The people who 

make things happen and make real 

changes in the union are people 

who do not wait for others or the 

time. They take action. Change 

will not come if we wait for some 

other person or some other time. 

We are the ones we’ve been wait-

ing for, we are the change that we 

seek. This union is on our watch 

and yes its our responsibility to 

pass it on to the next generation 

as our forefathers, and the retir-

ees of Local 31 did for us. So I say, 

to you ask not what your union 

can do for you but what can you 

do for you union? 

 
2022 Mid-Term Elections:  

  

The 2020 Election generated more 

votes then any election in the 

history of this country. People said 

it was a very important election in 

the history of this country. People 

said, it was  very important, all 

elections are important. Please 

register to vote in the 2022 Mid-

Term Elections.  

Notice:  
As  some of you may know by 

now, as a membership the next 

few months we have some very 

important membership work to 

do. I know we have a lot of things 

on our plate as a membership, but 

we still have to handle our busi-

ness as a local. At the top of that 

list is the delegate elections and 

the election of the election com-

mittee. Next, will be the commit-

tee person elections and as you all 

know elections have rules. But as I 

have told our new members in 

orientation, and this membership 

many times over as well. Do not 

let anything confuse you about 

your job, your membership or the 

union, ask the question!! Why, 

because if you do not ask the 

question how do you get the an-

swer? So, if you do not know the 

rules ask the question!!  

 
Congratulations!!  

 
The leadership of UAW local 31 

and the Fairfax team would like to 

say congratulations to all the 

teams for a job well done during 

the audit. Team leaders and team 

members were well prepared, and 

demonstrated their knowledge of 

the GMS system and procedures 

of the Fairfax plant very well. I can 

personally say as President, every-

one did an exceptional job for this 

audit. As with anything there is 

still room for improvement, but 

based on the results of this audit 

that is not going to be a problem.  

A job well done, Team Fairfax, 

keep up the good work.  

Union History 
Note: My union history is not just 

to remind you of the past, but to 

remind you that the struggle is still 

alive today and solidarity is one of 

the keys to victory. As well as a 

little history for our new mem-

bers.  
The Battle of the Overpass: 

 
This was a defining moment in the 

UAW’s campaign to organize Ford 

workers. It happened on May 26, 

1937,  revealing to the public the 

company’s bold brutality against its 

workers. Led by Walter Reuther, 

the battle began after 50 trade 

unionists tried to distribute organ-

izing handbills to ford works at an 

overpass outside Ford’s huge 

Dearborn, Michigan rouge plant. 

The organizers were suddenly and 

savagely rushed and attacked on 

the overpass, by a bond of armed 

Ford “service” men, led by the 

outrageous Harry Bennett. When 

Walter and union men who had 

not done anything but tried to 

pass out handbills were allocated 

and it was over, one member had 

a broken back, one had a skull 

fracture and nearly all of them  

had bloodied noses. This legend-

ary episode in UAW and Labor 

history highlights the sacrifices our 

union members made to fight for 

workplace dignity and fair pay. 

Three years after this battle on 

the overpass Ford would   
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recognize the UAW and negotiate a 

bargaining agreement with provi-

sions,  we take for granted today. 

Seniority rights, paid vacations, 

grievance procedure and more.  

 
Retiree Resolutions 

 
Myself, the chairman and the shop 

committee who attended the last 

UAW GM National sub-council 

voted with all the other locals 

throughout the country to have our 

top contract negotiators to start 

their work in 2022 this year rather 

that 2023 the year of the contract 

as in the past. So I don’t think its to 

early to remind the membership 

that when you write your resolu-

tions for our national contract in 

2023. Let’s remember to write a 

resolution for our retirees. At least 

give the retirees something for 

Christmas. I am going to write more 

than one. I hope some of you will 

too.  

 

Who Am I?  

 
I am an American singer, songwrit-

er, musician, actor, record produc-

er, and entrepreneur. I was induct-

ed into the country music Hall of 

Fame in 2013. I have had more than 

120 hit singles across carious gen-

res, topping the country and pop 

album charts for more than 200 

individual weeks in the United 

States alone. I sold more than 100 

million records worldwide during 

my lifetime. In 1979, I was awarded 

the CMA (Country Music Award) 

album of the year. Who Am I?  

Kenny Rogers  
 

Senior Discounts  
 

Do not be shy seniors!! Before you 

hit the aisles, stop by customer 

service to inquire if the store offers 

a senior discount or special price 

reduction. Here are a few examples. 
• Kohl’s : 15%  

• Ross Dress For Less: 10% off 

your purchase in store 55 

years and up Tuesdays 

• Hy-Vee: 5% on most items 55 

and older, every Wednesday 

• Denny’s: 15% of your check 55 

and older 
You can find more at seniorliv-

ing.org 

 

History of Fairfax Assembly  
 

In 1940, the federal government 

constructed a plant for North 

American Aviation to build the B25 

Bomber for use in World War II. 

General Motors in 1945, leased the 

plant from the government and 

converted it for automobile produc-

tion. It became a part of the Buick, 

Oldmobile and Pontiac Assembluy 

Division. (BOP) and was known as 

The Kansas City Plant.  

 
Leaders:  

 

Great leaders do not set out to be a 

leader, they set out to make a dif-

ference. It is never about the role 

rather always about the goal!!!  

 
C.B. Point 

 
I always say if you do not ask the 

question, how do you get the an-

swer? You have to ask the ques-

tion!! Make no mistake, asking the 

question will educate you but for 

me it is more than education. It is 

about communication as well. His-

tory tells us that a lot of times we 

do not get along because we fear 

each other, we fear each other 

because we do not know each oth-

er. We do not know each other 

because we have not communicated 

with each other. I am not trying to 

go home and have dinner with you, 

but if it has something to do with 

the union or the job we do and we 

are at work we need to educate 

each other.  Why because an edu-

cated membership is a wise mem-

bership.  

 

 

  

In Solidarity,  

 

 

 

 

Clarence E. Brown  

President’s Article cont. from page 1 
Page 2 



Women in US Military, 
 

March was celebration and recogni-

tion of Women’s History, but I would 

like to highlight some of the role’s 

women have handled in US military 

history.  
 

Our contribution to the United States 

military comes unparallel in recogniz-

ing and honoring all brave women, 

alongside the brave men that fought 

to protect the United States and its 

interests, to help assist our allies for 

freedom and democracy in the world. 
 

One vital organization is the  

Women Accepted for Volunteer 

Emergency service (WAVES) was 

established on July 30, 1942, as the US 

Navy’s corps of female members.  

During World War II alone over 

100,00 WAVES did essential functions 

for clerical duties to  

serving as instructors for male only 

pilot training.  After the war, WAVES 

were integrated under the Women’s 

Armed Service Integration Act allow-

ing WAVES to  

become a permanent part of the Navy 

and in 1978 with was  

combined with formerly all-male units. 

 
The Women’s Army Corps (WAC) 

was the Women’s branch for the 

Army.  It first was an auxiliary unit, 

then converted to an active-duty sta-

tus on July 1, 1942.  This group was 

modeled after comparable British 

units with three major specialties for 

the volunteers.  The brightest ones 

were trained to be switchboard oper-

ators, the next group were trained as 

mechanics for having high degree of 

mechanical  

aptitude and problem-solving  

ability.  The third group were trained 

with culinary skills.  Later areas of 

volunteerism expanded to postal 

workers, drivers, clerk-typists and 

stenographers.  WAC groups were 

disbanded in 1978 and integrated with 

male units to whatever specialty the 

women were working at that time. 

 
Women in the Air Force (WAF) was 

a program that served to bring wom-

en to do limited roles in the Air 

Force.  It was formed in 1948 under 

President Harry Truman and ended in 

1976 when Women were accepted 

into the Air Force as on an equal basis 

as their male counterparts. 
 

Women in United States Marine 

Corps Reserves was the World War 

II branch for Women in the Marine 

Corps reserves.  President Franklin 

Roosevelt signed into law after Con-

gress authorized them on July 30, 

1942.  The purpose of the Women in 

the Marine Corps reserves was to 

take up roles that would help release 

officers and men for combat duty and 

to place women on US Shore stations 

during the war.  The Marine Corps 

wanted the best of the best for this 

woman auxiliary and standards were 

set high for those who wanted to 

volunteer for the Marine reserves.  

Women were transitioned into the 

regular Marine Corps July 30, 1948, 

after the Women’s Armed Service 

Act was signed into law.  

 

These are just a few of the Women 

organizations that played a huge role 

in maintaining safety and protecting 

the United States against all enemies-

foreign and domestic.  The vital con-

tributions, the sacrifice and sharing 

made positive and lasting impact on 

US Military history. 

 VETERANS COMMITTEE  

KIM WEAVER 

JAMES VESTAL 

KELLY MCCLARY 
SHERMAN HAYNIE 

ROGER STARK 

DEREK YANCEY 
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RETIREE MEETING  

APRIL 19, 2022 
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RETIREE MEETING  
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 2 Corinthians 9:8 (AMP) 
“And God is able to make all 

grace [every favor and earthly 

blessing] come in abundance 

to you, so that you may al-

ways [under all circumstanc-

es, regardless of the need] 

have complete sufficiency in 

everything [being completely 

self-sufficient in Him], and 

have an abundance for every 

good work and act of chari-

ty.” 

 

You are BLESSED 

    B E L O V E D 

and Y O U deserve I✞. 

 

 

Praying For You.   

Your Sister In Christ Jesus✞ 
 ℎ            -      

 

 

In Love And Solidarity, 

UAW Local 31  

Chaplaincy Chairperson 

✍  ℎ            -      

 

 
Herb Taylor UAW Interna-

tional Chairperson 
Sherrie Gillis-Clark-

Chairperson 

Donna Jones-Co-Chair 
Angela King-Recording Secre-

tary 
Temieka Shannon-Spiritual 

Advisor 

Mike Flores 

Vernon Peterson  

Virginia (Reece) Enlow 
Bobbie Bennett-Regional 

Council 
Florence Ward-Higgins-  

Alternate Retiree Chaplain 
Anthony Walker-Chaplaincy 

Liaison 

CHAPLAINCY COMMITTEE  
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Maurice Sugar was one of the first Ameri-

can lawyers to become what is now known 

as a "Labor Lawyer." Before he was made 

Chief Legal Counsel of the United Auto-

mobile Workers, a post he held between 

1937 and 1948, he had practiced as a labor 

lawyer and defender of the poor since 

1914. 

 
Born in Brimley, Michigan in 1891, he was 

educated in the Detroit school system. He 

graduated from the University of Michigan 

Law School where he was Editor of the 

Michigan Law Review. In 1914 he and Jane 

Mayer were married. She later became 

Supervisor of Elementary School Physical 

Education for the City of Detroit.  

 
Sugar's first client in 1914 was the Detroit 

Typographical Union (AFL), and before his 

work with the UAW he represented near-

ly all Detroit area unions including the 

Detroit and Wayne County Federations of 

Labor (AFL) and various AFL international 

unions. During the Tool and Die Makers 

Strike of 1913 he handled over two-

hundred cases in the courts.  

 
During World War I Sugar was indicted 

and convicted in a conspiracy trial (1917-

1918), as he was a pacifist, but he was 

subsequently readmitted to the bar and 

pardoned. Active during his youth in the 

Socialist Party he later became an im-

portant spokesman for what were then 

considered "left wing" causes, including 

civil rights and racial equality. He was one 

of the founders of the National Lawyers 

Guild and an early advocate of pensions, 

unemployment compensation, social secu-

rity and other such measures. He was 

singled out for provocation and even death 

by the notorious Black Legion, a Michigan-

Ohio organization similar to the Ku Klux 

Klan.  
 

It was Sugar who played a key role in guid-

ing the newly-formed UAW through the 

treacherous legal terrain obstructing its 

development in the 1930s. He orchestrat-

ed the injunction hearings on the Dodge 

Main strike and defended the legality of the 

sit-down tactic. As the UAW’s General 

Council, he wrote the union’s Constitution 

in 1939, a model of democratic thinking. 

Sugar worked with George Addes, UAW 

Secretary-Treasurer, to nurture rank-and-

file power. A founder of the National Law-

yers’ Guild, Sugar also served as a member 

of Detroit’s Common Council at the head 

of a UAW labor ticket.  

 
Sugar's work as UAW counsel saw him 

through many of the high points of the 

UAW history of which he was a part. He 

represented executive board members 

whom then-UAW President Homer Martin 

tried to expel. 

 
By 1947, Sugar was embroiled in a factional 

struggle within the UAW that he feared 

would destroy the open structures he had 

helped to build. He found himself in oppo-

sition to Walter Reuther’s bid to run the 

union. A long-time socialist, Sugar fell vic-

tim to mounting Cold War hysteria at the 

time. When Reuther assumed control of 

the UAW, Sugar was summarily dismissed. 

 

He continued his work as an attorney in 

private practice, and with his civil rights 

interests, and his lifelong pleasure in writ-

ing songs until and even after his retire-

ment. He died at age eighty-two in 1974.  

 

Article submitted by  

Justin Mayhugh, Guide  

 

 

UAW History 

 

Maurice Sugar -- Author of the First UAW Constitution 
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The Benefits Office would like to wish 

you guys Happy Easter. Let’s cele-

brate the day that symbolizes Hope, 

Renewal & New Life.   

  
Why choose the UAW Trust for 

health insurance? 
RHCC, can help you find the right plan for 

your unique situation. UAW Trust and Blue 

Cross Blue Shield of Michigan have teamed 

up to offer you our members the best 

health care at the lowest cost. Together, 

they are committed to meeting your health 

care needs, and more important than ever 

to protect you and your family.  Follow the 

guidelines and stay in the network. 

  
From one Retiree to another. I have two 

concerns I need to share with you. Very 

Crucial. 

  
Retiree # 1) I signed up for an extra cover-

age to help pay the 20 % portion of the 

supplement plan. I just received a bill. I was 

dismayed. Telling me I owe for that plan. I 

thought all Medicare coverage was the 

same. I know, I was already getting the sup-

plement from the Trust. But I thought, I 

would add another plan to coverage the 

remaining portion of the 20%, left on the 

Trust side and pay nothing. Like, deductibles 

coinsurance and zero copay. Well, I was 

wrong. Now two months later I’m reaching 

out for help to be remove from this Hu-

mana plan. Medicare and the Trust send me 

a letter stating, I can’t have two Medicare 

Advantage plans. Oh boy I messed up.  I 

was too embarrassed to call the “Trust”. 

So, I contact the Benefits office. It took 

months before we could correct all this 

mess I created. Now am encouraging you to 

follow the guideline and trust in the RHCC. 

When you have a group rate plan, you get 

the best discount and coverage they have to 

offer and plus you can feel a little secure 

that other are not trying to take advantage 

of you. Please do not sign up for another 

plan without contacting the Trust first. 

Don’t be like me, I learned the hard way.  
We have several members, that signed up 

for other plans. Thinking those plans will 

help cover the supplemental portion of the 

20%. Not knowing those plans end up cost-

ing them more money.  
If you receive anything in the mail, a phone 

call, or a knock at the door, and they are 

talking about Medicare. Please don’t re-

spond. By signing up or saying yes, could 

cause you to be enroll in another 

plan.  Please contact the Trust for anything 

you don’t understand. Remember every-

thing that sounds good, could cost you in 

the long run.  If you have any doubts call 

The 

Trust.                                                        

                                                                

                                                                

If you get a phone call or receive any thing 

in the mail and it doesn’t have the Retiree 

Health Care Connect on the package or 

postage or anyone that don’t identify their 

self as the following. It’s not for you. If it 

doesn’t have the Trust; UAW; General 

Motors or the Benefits Office on it. Call the 

Trust.   

  
Retiree #2) What the different between age 

62.1 and 65-year-old.  
A1. Age 62 and one month means that for 

the purposes of determining the month in 

which the temporary benefit, early retire-

ment supplement, or interim supplement 

shall cease under the Plan and a benefit 

under the Federal Social Security could 

otherwise be payable. (Means, your supple-

ment payment, regardless, if you apply for 

Federal Social Security payment or not, 

you’ll lose this plan for ever.) The choice is 

yours. If you want to sign up for FSS or not. 

If you have any contact the benefits office 

or contact the FFSS for all questions, please 

contact Federal Social Security. @ 

800.772.1213 

  
A2. Medicare is health insurance for people 

65 or older. You’re first eligible to sign up 

for Medicare 3 months before you turn 65. 

You may be eligible to get Medicare earlier 

if you have a disability, End-Stage Renal 

Disease (ESRD), or ALS (also called Lou 

Gehrig’s disease).  

  
My (or my spouse’s) job has less than 20 

employees. 

• Medicare pays for services first, and 

your job-based insurance pays second. 

• If you don’t sign up for Part A and Part 

B, your job-based insurance might not cov-

er the costs for services you get. 

Ask the employer that provides your health 

insurance if you need to sign up for Part A 

and Part B when you turn 65. 

My (or my spouse’s) job has more than 20 

employees. 

• Your job-based insurance pays first, 

and Medicare pays second. 

• If you don’t have to pay a premium for 

Part A, you can choose to sign up when you 

turn 65 (or anytime later). 
You can wait until you stop working (or 

lose your health insurance, if that happens 

first) to sign up for Part B, and you won’t 

pay a late enrollment penalty. 

I (or my spouse) get a stipend from my 

employer to buy my own health insurance. 

OR 
I (or my spouse) am still working, but I 

don’t have health insurance through that 

job. 

• Generally, Medicare doesn’t work with 

your insurance. 

• Once you sign up, Medicare pays first. 

• Some private insurance has rules that 

lower what they pay (or don’t pay at all) for 

services you get if you’re eligible for other 

coverage, like Medicare. 
Ask your health insurance company if you 

need to sign up for Part A and Part B when 

you turn 65. 

  

Working past 65 
If you (or your spouse) are still working, 

Medicare works a little differently. Here are 

some things to know if you’re still working 

when you turn 65. 
Generally, if you have job-based health in-

surance through your (or your spouse’s) 

current job, you don’t have to sign up for 

Medicare while you (or your spouse) are 

still working. You can wait to sign up until 

you (or your spouse) stop working or you 

lose your health insurance (whichever 

comes first). 

• If you’re self-employed or have 

health insurance that’s not available 

to everyone at the company: Ask your 

insurance provider if your coverage is em-
ployer group health plan coverage (as de-

fined by the IRS.) If it’s not, sign up for Med-

icare when you turn 65 to avoid a month-

ly Part B late enrollment penalty. 

Retiree Benefits  
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• If the employer has less than 20 

employees: You might need to sign up for 

Medicare when you turn 65 so you don’t 

have gaps in your job-based health insur-

ance. Check with the employer. 
If you have COBRA coverage: Sign up 

for Medicare when you turn 65 to avoid 

gaps in coverage and a monthly Part B late 

enrollment penalty. If you have COBRA 

before signing up for Medicare, your CO-

BRA will probably end once you sign up. 

  
When you’re aging into Medicare, 

just sign up for Medicare Part A & 

Part B. 
For more information on Medicare or 

Medicaid. Please contact Medicare @ 

800.633.4227.    

  
Helpful hints from Q& A. Hopefully, this 

will answer a lot of your questions.   

  

Q & A 

  

Q. How can I tell if a claim has been Paid? 
A. Look at your explanation of Benefit 

from your carrier. It will indicate if that 

claim has been resolved. Whatever 

amount, show in the box is your liability. If 

it was paid. It will let you know the claim is 

from your deductibles, copay, or coinsur-

ance.      
If your still having issues. Call your plan 

customer service, the number is on the 

back of your card. If that does not solve 

the issue, call the Benefits office. The Bene-

fits Office is open from 6:30am – 12:30am. 

* If you cannot reach a Rep., on day shift 

try calling back after 11:00am.  
Q. I would like to come to the plant to 

have a one on one, with someone about a 

bill. How can I get in the plant? 
A. You can still enter the plant as a visitor, 

but we encourage you to call first. *If you 

are coming to the Benefits Office, we can-

not guarantee, you will see a Benefits Rep.  
*Please call and make an appointment to 

meet someone at the Union Hall. The Hall 

hours are 6:30am - 4:30 pm.  
Q. I called several times to reach a Benefit 

Rep. no one answered. I call the Union to 

leave a message for a Retiree Rep., to re-

turn my call. What else can I do? 
A. Things have changed. Please be patient 

with us. The Benefits Office is open from 

6:30am – 12:30am. Also, we have been 

working on the floor when they are short 

manpower. Everyone in the office can assist 

with all calls. 
Q. I am having problems getting my nee-

dles and insulin. Who should I contact?  
A. Have your doctor send in a prescription 

to Express Script. 

Q. What about diabetes supplies?  
A. Contact the insurance carrier customer 

service on the back of your card. The Ben-

efits Office I still available to assist you.  

  

  

  

Express Script 
If you have Express Script and using a 

Good RX card for your daily prescrip-

tion. Give the Trust a call for what 

plan you should be using. Did you 

know you can’t have both plans on 

file? Please contact the Trust for 

more information.  

  
Call Retiree Health Care Connect at: 

1-866-637-7555 TTY users call 711 

8:30 a.m. to 4:30 p.m. EST 

  

  
UAW RETIREE MEDICAL BENE-

FITS TRUST 

P.O. Box 14309 

Detroit, MI 48214 

866-637-7555 

UAWTrust@rhac.com 

  

Bobbie Dunnell 

Sharron Roehl-Wickingson 

Shawana Woods 

Alt. Norma Raya 
                                                                

 Alt. Dedire Hawkins      
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Larry E. Smith 

“Flash”  
Joined: March 1975 

Retired: July 2006 

Dept: 25 

Passed: March 2, 2022  

 

Ann E. Felkins   
Joined: July 1989 

Retired: April 2012 

Dept: 40 

Passed: December 15, 

2021 

 

Bobby D. Woolf    
Joined: October 1962 

Retired: June 1992 

Dept: 87 

Passed: December 18, 

2019 

 

Charley R. Tillman   
Joined: August 1976 

Retired: June 2002  

Dept: 11 

Passed: December 14, 2021 

 

Ralph V. Brown  
Joined: September 1999 

Dept: 25 

Passed: December 15, 2021 

 

 

Charles L. (Buttermilk) 

Edwards  
Joined: September 1983 

Retired:  January 2014 

Dept: 15 

Passed: November 25, 2021 

 

 

 

 

 

Ronald L. Barrett 
Joined: December 1970 

Retired: January 2014 

Dept: 50 

Passed: January 12, 2022 
 

James D. Boehm 
Joined: September 1968 
Retired: August 1998 
Dept: 50 
Passed March 2, 2022 
 

Robert F. Sullivan  
Joined: November 1963 
Retired: July 1993 
Dept: 87 
Passed: March 19, 2022 
 

Charles D. Neff 
Joined: January 1966 
Retired: February 1989 
Dept : 19 
Passed March 6, 2022 
 

John W. Hunter  
Joined: June 2008 

           Retired: N/A  
           Dept: 25 
           Passed December 9, 2021 
 
 

 

 The Executive Board and Membership of  
UAW Local 31 would like to extend their  

deepest sympathies to the families and friends 
 of the following members who passed away recently 
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The Victor Armstrong Scholarship will 

be available in the plant at each entrance 

on April 11, 2022. There will be three 

(3) $500.00 scholarships picked by the 

lottery in the July membership meeting. 

Please utilize the checklist. If your de-

pendent does not follow the expectant 

guidelines, your dependent will be  
automatically disqualified. In the  past, 

we have not had a lot of participants, 

So, please take advantage of this benefit 

for your scholar.  

 

 

Education Committee 

Hazel Davis 

Nick Livick 

Joshua Jimenez 

Stacy Ponds   

 
 

 
 
 

 
 

EDUCATION COMMITTEE  
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We're on the web 
www.uawlocal31.org 
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500 Kindelberger Road 

Kansas City, Kansas 66115 

Union Hall 

#913.342.7330  

Fax #913 342.3408 

 

United Automobile-Aerospace

-Agricultural Implement 

Workers of America 
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