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Proud of my  Heritage!! 
As an African American I am 

proud to be an African American 

because a man without knowledge 

of himself and his heritage is like a 

tree without roots. We must 

never forget that Black history is 

American history. The achieve-

ments of African Americans have 

contributed to our countries’ 

greatness, and I am proud of that 

fact as well. Remember there are 

still many causes worth sacrificing 

for and so much history yet to be 

made together as a country. As 

UAW members those days are 

now before us because the great 

union we serve is on our watch. 

As Dr. Martin L. King Jr. would say 

we shall all come. Because we are 

the union and God is with us!! 

Black History Facts: 
In 1992, Dr. Mae Jamison became 

the first African American woman 

to go into space aboard the space 

shuttle endeavor. Hiram Rhodes 

Revels: Was the first African 

American ever elected to the 

United States Senate.  
Black History month began as 

“Negro History” week which was 

created in 1926 by Carter G. 

Woodson a noted African Ameri-

can historian scholar, educa-

tor ,and publisher. It became a 

month-long celebration in 1976. 

The month of February was cho-

sen to coincide with the birthdays 

of Frederick Douglas and Abraham 

Lincoln. 
Standing Committees 

At the February Union Meeting 

the membership approved training 

for a lot of our standing commit-

tees. In the next 6 months. If your 

committee has not met and decid-

ed who your chairs and co-chairs; 

please do so as soon as possible. 

Each committee should be submit-

ting an article to place in the 

monthly newsletter. This can be 
about your committee or UAW 

information this membership can 

use or need to know. All commit-

tees should be active for this 

membership. If you have ideas or 

projects. Please do not hesitate to 

bring them forward. We need you 

to educate us at a time when edu-

cation is at the forefront of the 

institution,  we represent the 

UAW.  
Keys to Raising a Reader:  

Raising a reader has been the de-

light of many parents. Below are 

some tips from Cara Johnson, 

teacher, and mother of three.  
• Read to and with your kids. 

• Read a book and then watch 

the movie together.  

• Get them their own library 

card and let time choose 

what they think looks inter-

esting.  

• Be open minded about what 

they are reading. 

• Take kids to author visits, or 

book fairs.  
Note: There is more on this sub-

ject at KCParent.com 
The women of Black History 

Month 
Michelle Obama: Instead of 

letting your hardships and failures 

discourage or exhaust you,  let 

them inspire you. Let them make 

your even hungrier to succeed.  

Shirley Chisholm: 
If they do not give you a seat at 

the table, bring a folding chair.  

 

Alice Walker 
The most common way people 

give up their power is by thinking 

they do not have any.  

 

Welcome New Employees!!  
The leadership and members of 

UAW Local 31 would like to say 

congratulations on becoming a 
member of UAW Local 31, we 

would like you to know that we as 

a membership are very happy to 

have you on board. Your skills and 

talents will be a great addition to 

our work force and membership. 

Welcome aboard!! 

Education 
It has been said by many that edu-

cation is the most powerful weap-

on which you can use to change 

the world. It can also be used to 

help change what needs to be 

changed in this great union we 

represent as well educate  your-
self. It is important you and this 

membership.  

Who Am I ? 
I am an American R & B and pop 

singer, song writer, musician, rec-

ord producer who has released 

ten studio albums, four live al-
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and seven compilation albums and 

forty-two singles of which five of 

them become number one hits on 

the US Billboards Hot 100. In addi-

tion to multiple pop, R & B hit sin-

gles, two of my singles reached the 

top thirty of the hot country singles 

and tracks chart now known as hot 

country songs. I have sold over 

ninety million copies of my music in 

the span of my career. Who am I? 

Answer at the end of my article.  

The Doors Are Open?  
When I took over as president in 

June of 2019. I told this member-

ship, “ I have an open-door policy 

for active and retired members of 

this local, just so you know I have 

never closed that door and it is still 

in effect. So, if you have questions 

or concerns you should be able to 

call this hall, and we should be able 

to either answer your questions and 

concerns or were going to get you 

to the right person who can, but 

you are not going to be overlooked. 

It is simple, if secretaries do not 

have the answer leave your name 

and number and someone will call 

you back. I will close with this, re-

member do not let anyone tell you 

things about these memberships, 

your hall, or the UAW without 

hearing the other side of the story. 

Make no mistake, there is always 

two sides to the story.  

Don’t Wait !!  
Don’t wait until you’ve reached 

your goal to be proud of yourself. 

Be proud of every step you take 

that gets you close toward reaching 

your goal. Never regret a day in 

your life because good days give 

happiness, bad days give experience, 

and your worst days give lessons, 

and your best days give memories.  
In 1954> People Vs. Robots 

UAW President Walter Reuther 

was visiting the new ford motor 

engine plant in Cleveland, OH. 

Which was hailed as the most auto-

mated factory of its time. A compa-

ny official proudly pointed to the 

automakers and said, “How are you 

going to get union dues from these 

guys? Mr. Reuther asked how are 

you going to get them to buy your 

ford cars?  

 

Answer to Who Am I? 

 

Lionel Brockman Richie Jr.  
Better known in the music in-

dustry as Lionel Richie,  

the co-lead singer of the funk 

bank the Commodores.  
 

 

  

In Solidarity,  

 

 

 

 

Clarence E. Brown  
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 MEDICARE & ME 
The Medicare Advantage (MA) PPO 

plan is the primary plan for Medicare-

enrolled Trust members (those over age 

65, or on Medicare because of a disability). 

Medicare-enrolled members are automati-

cally enrolled in the MA PPO plan as of 

January 1, 2022. Following the year, you 

qualify for Medicare. Certain Medicare 

members, such as Protected Status mem-

bers may not be automatically enrolled in 

the MA PPO plan but have the option to 
select the plan, if they meet all other eligibil-

ity criteria. 
MA PPO plans provide Medicare members 

with greater value than other plan offerings 

while preserving coverage levels and access 

to doctors and hospitals. These plans also 

have lower cost share than the Traditional 

Care Network (TCN) plan so Medicare 

members can save up to $374 per member, 

per year. 
Medicare Advantage members have access 

to additional programs at no extra cost: 

• Rewards for health activities – Gift 

cards when you complete certain im-

portant health care activities such as 

getting an annual checkup  

• Personalized nurse support – Re-

sources to help manage chronic condi-

tions  

• Silver Sneakers® fitness program 

– Access to over 16,000 participating 

gym locations nationwide  

• Healthy home visit – Home visit 

from a licensed doctor or nurse to 

assess health and safety needs  

• Virtual doctor visits – Phone or 

video consult with a board-certified 

doctor*  

• Nurse help line – Speak with a regis-

tered nurse any time, night, or day  
* Office visits- co-pays apply to 
everyone 
 Learn About Your MA PPO 

Plan Option 
For specific health plan information such as 

coverage details, participating providers, 

and covered preventive services, contact 

your health plan carrier. 

Your Health, Your Choice 
While the Retiree Health Care Connect 

believe you will enjoy the MA PPO plan and 

its programs and lower out-of-pocket costs, 

in some instances the MA PPO plan may 

not be right for everyone. You still have a 

choice in health care. If you are enrolled in 

the MA PPO plan but prefer the TCN plan 

(or another available option in your area), 

simply contact Retiree Health Care Con-

nect (RHCC) at 866-637-7555. Please note, 

if you make a mid-year change, any cost 

amount applied toward your deductible and 

out-of-pocket maximum will not carry-over 

to your new plan selection. 

- Plan Types - 
It’s important to understand that the plan 

options available to you depend on where 

you live and can vary based on your Medi-

care enrollment. Also, keep in mind that 

plan options are reviewed annually to de-

termine if they will be renewed. Often, 

times there are yearly changes that are 
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communicated to you in the Benefit 

Highlights newsletter mailed every 

fall. If you don’t understand your 

options, call the Retiree Health 

Care Connect (RHCC). If you’re 

not getting or know of anyone 

that’s not getting these updates, 

contact the Retiree Health Care 

Connect (RHCC) at 866-637-7555 

  
Kansas Members are eligible for 

Traditional Care Network (TCN) 

or Aetna.   
Missouri Members are eligible for 

Traditional Care Network (TCN), 

Aetna or Medicare Advance PPO 

  

About the Plan 
This is the primary plan for 

Medicare members. 
An MA PPO plan type is approved 

by Medicare and   administered by 

a private company (such as Blue 

Cross Blue Shield or Aetna). These 

plans provide your Original Medi-

care, Part A (hospital) and Part B 

(medical) benefits and include addi-

tional benefits. MA plans are based 

on a nationwide network of provid-

ers and allow services to be per-

formed both in-network and out-of

-network.    

About the Plan 
This is a nationwide plan option 

available to Medicare members.  

Based on a nationwide network of 

providers, the TCN plan allows 

services to be performed both in-

network and out-of-network. 
*As of January 01, 2019, Non-

Medicare Members, under 65 years 

of age are only entitled to En-

hanced Care PPO only. 

  

For more information 
Refer to your evidence of coverage 

or contact your plan carrier at the 

number on the back of your medi-

cal ID card. 
To receive the highest level of ben-

efits with the lowest out-of-pocket 

cost, you need to receive services 

from an in-network provider. That 

mean all coverage. 

  
JUST A REMINDER: 
Please open all mail that comes to 

your home with a return address 

for the following. 

 
Retiree Health Care Connect 

(RHCC), Trust 

UAW; General Motors; Fideli-

ty or MetLife 

Davis Vision 

DELTA DENTAL 

 

Q/A. 
Q. Having problems getting a bill 

paid? 
A. Call the Customer Service num-

ber on the back of your card. Make 

sure that the claim is a copay, de-

ductible, or coinsurance. If that do 

not resolve the issue call the Bene-

fits Office. 
New changes to the Benefits 
Office 
Q. Having problems, trying to get 

in touch with someone in the Bene-

fits office? 
A. There are Benefits Rep. on duty 

from 6:30am to 12:30am. 

 

One Benefit Rep. from 6:30 to 

11:00am 

Two Benefits Reps from 

11:00am to 3pm 

One Rep. for one hour 3:00pm 

to 4:00pm 

Two Benefits Reps from 

4:00pm to 7:30pm 

One Benefit  Rep from 7:30pm 

to 12:30am 

 

    If you can’t get in touch with 

one of us. Keep calling.   
Q. I’m not receiving my Newslet-

ter. 
A. Contact the Union Hall @ 

913.342.7330 Press (0) 
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 1 Corinthians 13:4-8  
“Love is large and incredibly 

patient. Love is gentle and 

consistently kind to all. It re-

fuses to be jealous when 

blessing comes to someone 

else. Love does not brag 

about one’s achievements 

nor inflate its own im-

portance. Love does not traf-

fic in shame and disrespect, 

nor selfishly seek its own 

honor. Love is not easily irri-

tated or quick to take of-

fense. Love joyfully celebrates 

honesty and finds no delight 

in what is wrong. Love is a 

safe place of shelter, for it 

never stops believing the best 

for others. Love never takes 

failure as defeat, for it never 

gives up. Love never stops 

loving...“ 
This is a great passage to 

practice, because loving has 

to do with truly desiring what 

is best for others. And true 

love will make personal sacri-

fices for the well-being of 

others. 
That is exactly why we as 

UAW brothers and sisters 

humbly submit to UAW Con-

stitution Article 41  Section 

2, It shall be the duty of each 

member to render aid and 

assistance to brother or sis-

ter members in cases of ill-
ness, death or distress, and in 

every way acquit her/himself 

as a loyal and devoted mem-

ber of the International Un-

ion. 
UAW Local 31, you are the 

living embodiment expressed 

in this article, so let’s be 

clear, love is not a feeling or 

emotion. Love is an action 

and an attitude that should 

characterize every relation-

ship we have, remember be-

Loved we have the innate 

power to revolutionize our 

UNION and yes our world 

too! 

 

 

In Love And Solidarity, 

UAW Local 31  

Chaplaincy Chairperson 

✍  ℎ            -      

 

 
Herb Taylor UAW Interna-

tional Chairperson 
Sherrie Gillis-Clark-

Chairperson 

Donna Jones-Co-Chair 
Angela King-Recording Secre-

tary 
Temieka Shannon-Spiritual 

Advisor 

Mike Flores 

Vernon Peterson  

Virginia (Reece) Enlow 
Bobbie Bennett-Regional 

Council 
Florence Ward-Higgins-  

Alternate Retiree Chaplain 

CHAPLAINCY COMMITTEE  
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“ACTIVE BENEFITS” 
Make sure you stay knowledgeable 

about your coverage to avoid any 

additional cost. Make sure that you 

update ALL your personal infor-

mation and especially your life insur-

ance beneficiary! 

FEBRUARY AMERICAN HEART 

MONTH! 

1 in 3 women will die from cardiovascular 

disease – making it more deadly than all 

cancers combined. But too many women 

are unaware that heart disease is our lead-

ing cause of death.  

 

Stay on Beat with Blood Pressure 
Blood pressure readings have climbed in 

the U.S., research has shown, putting peo-

ple at greater risk of heart and kidney dis-

ease and stroke. 

Reclaiming Your Rhythm means getting 

back in the groove of self-care, including 
focusing on your blood pressure and work-

ing with your health care team to get (or 

keep) it in a healthy range. 

COVID HOME TESTING 

Since Jan. 18, every American household 

can order four free at-home COVID-19 

test kits through COVIDtests.gov. This U.S. 

Federal Government initiative will deliver 

the kits through the U.S. Postal Service. 

The Government suggests the tests will 

typically ship within seven to twelve days of 

ordering.  

 

GM’s medical plans will now cover up to 

eight (8) OTC at-home COVID-19 tests 

per enrolled individual every 30 days. GM 

employees and family members enrolled in 

the GM Medical Plan* will have options for 

direct coverage (pick-up) at CVS Caremark 

network pharmacies with no up-front, out-

of-pocket cost, mail order solutions and 

reimbursement for test kits purchased on 

or after Jan. 15, 2022 through the end of 

the public health emergency related to 

COVID-19.   

 

ACTIVE SENORITY EMPLOYEES 

BENEFIT COVERAGES:  

-MEDICAL (INCLUDE TEMPORARY EM-

PLOYEES) 

-DENTAL  

-VISION 

-LIFE INSURANCE 

-DISABILITY 

-PERSONAL SAVINGS PLAN  

-PENSION PLAN (TRADITIONAL EM-

PLOYEES) 

-SUPPLEMENTAL UNEMPLOYMENT 

-DEPENDENT CARE REIMBURSEMENT 

PLAN 

-TUTION ASSISTANCE  

 

 
LIFE INSURANCE: Administered by 

MetLife 

GM Benefits and Service Center  
www.netbenefits.com  

1-800-489-4646 

UPDATE YOUR BENEFICIARY 

Basic Life Coverage: Employees have 

coverage paid for by the Corporation 

Optional Life Insurance: Additional 

coverage paid for by the employee 

Dependent Life Coverage: Is optional 

coverage for spouse and dependent chil-

dren paid for by the employee 

 

PERSONAL SAVINGS PLAN 

Administered by GM Benefits and Service 

Center 

www.netbenefits.com 

1-800-489-4646 

Employees are eligible to participate in the 

plan following 90 days of employment. 

Employees are automatically enrolled at a 

3% pre-tax contribution unless they opt-

out of Automatic enrollment.  

 

 
 

SICK LEAVE (DISABILITY PLAN): 

Administered by Sedgwick through GM 

Benefits and Service Center 1-800-489-

4646 

 

 

WAITING PERIODS  

MUST BE PAID ONE DAY FOLLOWING 

THE WAITING PERIOD!! 

Sickness: 7 days (example Covid) 

Outpatient Surgery: 1 Day benefits 

begin day after surgery 

Hospitalization: Benefits begin the date 

of admission 

Emergency Room Observation: If in 

Emergency room over 24 hours and admit-

ted the claim is payable from the day the 

member entered the emergency room.  

Dental Surgery: Procedures covered 
under the GM Dental Plan requires a 7 Day 

waiting period, unless oral surgery per-

formed by a Doctor of Dental Surgery 

 

“EXAMPLE” Sickness 7-day WP + 1 

day paid = 8 days total for a valid and 

certified sick leave 

REFER all QUESTIONS TO BENE-

FITS ON INDIVIDUAL CASES 

 

 

 

CERTIFICATION 

Acceptable medical professionals that can 

complete your certification paperwork and 

authorize you to be disabled: 

Psychiatrist 

Ophthalmologist 

Family Doctor 

Internist 

Podiatrist 

Chiropractor 

UNACCEPTABLE: 

Psychologist 

Optometrist 

Physical Therapist 

Social Worker 

Nurse Practitioner 

Physician Assistant  

 

FMLA 

THIS IS A GOVERNMENT PROGRAM, 

COVER YOURSELF AND FOLLOW THE 

PROCESS!! BECAUSE YOU’VE APPLIED 

DOESN’T MEAN YOU’RE APPROVED! 

ONLY USE HOURS ONCE YOU’RE 

APPROVED. Make sure when using this 

program that you only take what you’re 

approved for according to your frequency. 

Make sure that you have the eligible hours 
1250 to still be in the program.  

 

DENTAL COVERAGE: 

Administered by Delta Dental of Michigan 

www.deltadentalmi.com 

1-800-942-0667 

Dental coverage is the least used benefit. 

This coverage is for all eligible dependents. 

ACTIVE BENEFITS 
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Maximum benefit per year, which is Janu-

ary to December $1,850 for Class 1, 

Class 1 and Class 111 Benefits 

$2,200 Lifetime Maximum for Class 1V

(Orthodontics)  

 

HEARING AIDS: 

Administered by AudioNet America 

www.audionetamerica.com 

1-800-400-2619 
 

VISION: 

Administered by Davis Vision 

www.davisvision.com 

1-888-672-8393 

 

MEDICAL: 

Administered by Blue Cross Blue Shield 

www.bcbs.com/hcbo 

1-800-482-2210 

 

PRESCRIPTION DRUGS: 

Administered by CVS Caremark 

www.cvscaremark.com 

1-844-379-1671 

PHYSICAL THERAPY: 

EFFECTIVE JANUARY 1, 2022 IS NO 

LONGER ADMINISTERED THROUGH 

THERAMATRIX IT IS NOW DONE 

THROUGH BLUE CROSS BLUE SHIELD 

of Michigan. All claims December 21,2021 

and prior should be directed to TheraMa-

trix at 1-888-638-8786 

 

Make sure all treatment is pre-approved 

and done by a participating provider 

through Thera matrix. 

Blue365 

By Blue Cross Blue Shield 

 

Blue365 is a discount program that has 

teamed with Fitness Your Way by Tivity 

Health to offer you a great way to get fit 

on a budget. Get access to more than 

10,000 gyms nationwide.  Find locations at 

fitnessyourway.tivityhealth.com/locations  

Enrollment process: 

Bccsm.com or Blue Cross mobile app. By 

phone 1-888-242-2060 

 

 

BENEFITS OFFICE: 
Representatives: 

1ST Shift  

Bobbie Dunnell  

1st/2nd Shift 

 Shawana Woods 

 Shannon Roehl-Wickingson 

Alt: Dedire Hawkins 

Norma Raya 

913-573-7421 

913-573-7422 

 

MENTAL HEALTH: 

Administered by Beacon Health Options  

 

WORK FAMILY EAP Representatives 

1ST Shift: Carol Thompkins  

2nd Shift: Anthony Walker 

913-573-7327 

 

The Work Family / Employee Assis-

tance Program or EAP, provides help 

and support in resolving personal 

problems affecting job performance. 

Work /Family Program aids in a vari-

ety of personal and family issues. The 

EAP Work/Family Program is a re-

source that you can use to secure 

professional and confidential help and 

support when you need it. 

NEW YEAR FRESH START 

How to Make the Most of the Fresh 

Start of a New Year 

1.Let go. Many times, we are held back by 

the tangled web of previous failures, com-

mitments, emotions, barriers! This is all old 

baggage. A fresh start demands a clean 

slate. Let everything from the past go 

(easier said than done, I know). Clear your 

plate and your palate. 

 

2.Decide what matters most today AND 

take it one day at a time! Forget about 
your goals for all this year. Instead, decide: 

what do you want to do today? What mat-

ters most to you, to your life? What are 

you most passionate about, right now? 

What excites and invigorates you? What 

would give you the most fulfillment! 

 

3. Clear away distractions and focus 

 

4. Find happiness now. Don’t look at happi-

ness as something that will come when 

you’re done with this goal, or when you’ve 

attained a certain accomplishment or cer-

tain amount of wealth or material goods. 

Don’t look at happiness as a destination, 

something that you’ll get later. Happiness is 

possible right now. Always remember that. 

When you push it back until later, it’ll nev-

er come. When you learn to be happy 

now, it’ll always be here. 

 

5.Reinvent yourself, every day. Every day, 

you are reborn. Reinvent yourself and your 

life, every day. Do what matter most to 

you, that day. 

It might be the same thing that mattered 

most yesterday, or it might not be. That 

isn’t important, what’s important is today 

— right now. Be passionate, be happy, right 

now. 
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General Gordon Baker, Jr. was born in 

1941 to parents who had migrated to De-

troit shortly before his birth. His family 

was part of the great migration of people 

who came to Detroit and other northern 

cities in search of work in waves beginning 

with the outbreak of WWI and extending 

into the 1960s. An intellectual and activist 
who understood working class people and 

their struggles, Baker was without pre-

tense and was a part of this segment of the 

population for which his words and actions 

gave voice. 

 
His activities are too numerous to list 

here, but it is worth noting that each effort 

he pursued drew from previous experienc-

es. At Wayne State University, Baker 

founded the Black activist student organi-

zation UHURU meaning “freedom” in 

Swahili. From there, he joined with others 

associated with the newspaper “Inner City 

Voice”, which led the effort to organize 

the Dodge Revolutionary Union Move-

ment (DRUM), which sought to address 
the poor treatment Black workers re-

ceived at Chrysler's Dodge Main plant. 

DRUM also took aim at the UAW for 

what it considered a lack of viable Black 

UAW staff members, leaders, and priori-

ties directed toward Black workers sub-

jected to poor working conditions and pay. 

 

Out of DRUM came the League of Revolu-

tionary Black Workers that served as an 

umbrella organization for other organiza-

tions representing Black workers within 

the auto industry and elsewhere within the 

city. Speed ups and other poor working 

conditions -- some of which led to the 

deaths of Black workers -- motivated 

Baker and others to continue their fight.  

 
In the course of his activism, he was fired 

from the Chrysler Dodge Main plant and 

Ford Motor Company. Likewise, his com-

mitment and dedication to his convictions 

meant that it was easier for him to refuse 

enlistment into the military during the 

Vietnam War rather than sacrificing his 

beliefs. This he did, even before Muham-

mad Ali famously refused to serve in the 

military two years later. The threat of 

imprisonment for booing the National 

Anthem to protest Detroit’s bid to host 

the Olympics because of the city’s refusal 

to pass a meaningful open housing law also 

reflects the depth of his convictions. Simi-

larly, he traveled to Cuba with a group of 

revolutionary-minded students, never fear-

ing the repercussions of traveling to a 

country the U.S. government had officially 

barred its citizens from visiting two years 

before. It was from his experience in Cuba 

that he combined elements of Black na-

tionalism with Marxism despite the trend 

to adhere to a strain of civil rights that he 

believed to be too gradualist and ineffec-

tive. Most strikingly, a bullet that many 

thought was meant for him, left Fred Lyles, 

These speed ups made Chrysler a rich 

company at the expense of their workers, 

especially Blacks who worked in some of 

the most dangerous and lowest paying 

jobs. Workers’ weapon was the wildcat 

strike, which they used with some suc-

cess. Along the way, Baker developed a 

class analysis allowing him to link capital-

ism with racism, which in turn, dictated 

the way he approached the problems 

Black workers experienced in the auto 

plants and elsewhere. DRUM and the 

League were only in existence from the 

late 1960s to the early 1970s, but their 

impact was meaningful, which many within 

the UAW came to acknowledge in subse-

quent years, although the UAW viewed 

Baker and others associated with him as a 

threat during their more active years. 

 
Baker was, of course, not alone in the 

development of this analysis or activism. 

Mike Hamlin, Ron March, Luke Trip, John 

Watson, Ken Cockrel, Sr., John Williams, 

Chuck Wooten, and Baker’s wife Marian 

Kramer-Baker, amongst many others, 

worked with him at varying moments to 

transform Detroit. 

a tenants’ rights activist, permanently para-

lyzed. A voluminous FBI file did not deter 

him from seeking, albeit unsuccessfully, 

election to the Michigan State House of 

Representatives. 

 
In more recent years, Baker played a signif-

icant role in Retirees for Single Payer 

Health Care, the Highland Park Human 

Rights Coalition, the Black Men in Unions, 

UAW Local 600, the League of Revolution-

aries for a New America, for which he was 

the founder and President, welfare rights 

organizations where his wife Mariam Kra-

mer-Baker served in prominent roles and, 

most importantly, within his immediate and 
extended family where his commitment to 

his wife, children, grandchildren and many 

others spoke volumes about the depth of 

his love and character.  

 

Brother General Baker passed away on 

May 18, 2014.  

 

General Gordon Baker 

 

Submitted by Justin Mayhugh, 

Guide  

 

 

 

 

General Baker -- UAW Activist and Working Class Hero 

 
(Article and Photo courtesy of the Walter P. Reuther  

Library) 
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Richard M. Zuniga   
Joined: June 1968 

Retired: July 1998 

Dept: 70 

Passed: December 27, 2021  
 

Brian P. Compton   
Joined: March 2004 

Active  

Dept: 25 

Passed: August 23, 2021 

 

Mark A. Feldman   
Joined: August 1999 

Active  

Dept: 50 

Passed: August 23, 1999 

 

Barry L. Hankins  
Joined: August 1976 

Retired: July 2008  

Dept: 50 

Passed: February 11, 2022 

 

Willis Frederick 

“Freddie” Banks 
Joined: September 1970 

Retired: March 1992 

Dept: 25 

Passed: February 11, 2022 

 

 

Carl W. Bowman  
Joined: September 1970 

Retired:  September 2000 

Dept: 70 

Passed: November 1, 2021 
 

Russell A. Chandler  
Joined: March 1973 

Retired: October 2003 

Dept: 88 

Passed: October 7, 2021 
 

Gary D. Fitch  
Joined: January 1985 
Retired: March 1998 
Dept: 11 
Passed November 1, 2021 
 

Robert D. Smith  
Joined: January 1985 
Retired: April 1998 
Dept: 11 
Passed: November 10, 2021 
 

Homer H. Seaton  
Joined: November 1964 
Retired: January 2001 
Dept : 11 
Passed October 31, 2021 
 

Linda A. Bay  
Joined: January 1985 
Retired: September 2008 
Dept: 17 
Passed October 20, 2021 
 

Charles I Brown  
Joined: October 1963 
Retired: March 1993 
Dept: 86 
Passed November 12, 2021 
 

Bruce Angelback  
Joined: June 1999 
Retired: January 2003 
Dept: 25 
Passed: November 14, 2021 

 
Isaac Harris  
Joined: July 1976 
Retired: April 2006 
Dept: 70 
Passed: November 7, 2021 
 

Tracy D. Spencer  
Joined: June 1982 
Retired: October 2011 
Dept: 45 
Passed September 25, 2021 
 

Gail T. Berneking 
Joined: September 1972 
Retired: January 2007 
Dept: 17 
Passed: October 22, 2021 
 

Mark E. Scott  
Joined: October 1972 
Retired: December 2003 
Dept: 17 
Passed October 29, 2021 

 

 The Executive Board and Membership of  
UAW Local 31 would like to extend their  

deepest sympathies to the families and friends 
 of the following members who passed away recently 
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Daniel J. Nieto  
Joined: September 1983 

Retired: August 1985 

Dept: Unknown  

Passed November 13, 2021 

 

* Corrections from last 
month*  

 
*Mary A. Green*  
Joined: March 1975 
Retired: June 2006 
Dept: 70 
Passed January 17, 2022 

*Robert W. Jarrett, Sr.*  
Joined: October 1964 
Retired: September 1997 
Dept: 40 
Passed December 7, 2021 
 
 

*Charles W. Jonscher*  
Joined: October 1961 
Retired: January 2004 
Dept: 11 
Passed January 17, 2022 
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We're on the web 
www.uawlocal31.org 
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