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Hello Brothers and Sisters of the 

Great “31”.  
 I want to start of this month’s 

newsletter by thanking God for 

the UAW. I want to thank our 

forefathers for forging the way for 

what’s right for not just union 

members but for working families 

benefits we enjoy today! I want to 

thank our retirees who fought 

many of our battles and held on to 

those benefits throughout their 

years. I want to thank the mem-

bership of UAW Local 31 for the 

solidarity we have shown through-

out the unprecedented times. 

Make no mistake the responsibility 

of this local and locals throughout 

this country is on our watch and 

we must be prepared and willing 

to fight even if the fights not fair 

to pass this legacy to the next 

generation are you ready and 

willing? I am!!  
Local Union Committee Elec-

tions 
As president I am committed and 

excited about the up coming elec-

tions of the local standing commit-

tees. There is no doubt in my 

mind that we have the members 

to make these committees a suc-

cess for this membership. Let’s 

make sure we are clear here. Be-

coming a member of a standing 

committee is an honor, that is not 

based on going on trips or getting 

109’s. It’s about building solidarity 

among the membership, encourag-

ing members to take part in activi-

ties in the local, becoming politi-

cally active and working with oth-

er standing committees to educate 

the membership and much more. 

This takes a lot of effort and time 

which is a lot of volunteer time, 

but its worth every minute to 

educate and come together. In the 

past, we have had standing com-

mittees that were active, commit-

tees that were semi-active and 

some committees that were not 

active at all. Moving forward all 

committees must be active, it’s the 

only way this membership can 

benefit. Article 44 of the UAW 
Constitution requires the local 

unions to have established ten 

local union committees and here 

at the great UAW Local 31 were 

going to step it up a notch and do 

what we do in solidarity.  
One of the secrets of change is to 

focus all your energy not on 

fighting the old but building the 

new.  

Are you registered? 
I know I keep coming back to this 

but its important!! Because its one 

of the few tools we must fight 

back, and we need to use every-

one of them to the best of our 

ability. Over the years I have come 

to realize that a lot of people 

were not voting because they 

were embarrassed about their 

voting ability.  
They were either out of the voting 

system for years and did not know 

how to get back in or too embar-

rassed to ask someone how to 

register. I do not want our retired 

members or active members to 

wait until the voting season of 

2022 to get registered. Do it now. 

The CAP committee of this local 
can show you how to get regis-

tered for Missouri and Kansas. Just 

call the hall and tell them what you 

need, and help will be there. It’s 

your right.  

People Vs. Robots 

In 1954, UAW President Walter 

was visiting the new Ford motor 

engine plant in Cleveland, OH. 

Which was hailed as the most 

automated factory of its time!! 
A member of management proud-

ly pointed out the new automati-

cally controlled machines and 

asked Mr. Reuther, how are you 

going to collect union dues from 

these machines? 
Mr. Reuther said, “How are you 

going to get them to buy Ford 

cars?” 

Gratitude 

Why practice gratitude? 
Gratitude is such a powerful emo-

tion, one that can make your life 

better in so many ways. It’s quite 

difficult to feel depressed or sorry 

for yourself when you are feeling 

grateful. Research shows that 

there are a lot of benefits from 

keeping a gratitude journal, which 

is a simple notebook. Where you 

write down daily what you are 

grateful for. Studies shows that 

people who kept a journal. Exer-
cised more, reported flower phys-

ical symptoms, and felt better 

about their lives. Consider trying 

some of these simple ways to 

make gratitude a part of your day.  
• Commit to one day a week 

where you want to complain 

about anything. 

• Do not gossip or speak badly 

about anyone 

• When you think a negative 

thought, try to see the posi-

tive side in the situation 

• See the growth opportunity 

in your mistakes.  
Information provided by life 

steps!! 

President’s Article  

CONT. ON NEXT PG.  



ANS: Automatic Notification 

System  
I think we can all agree that be-

cause of the layoff and these un-

precedented times we are in. Its 

important for members to be 

connected to this system for in-

formation, whether you are laid 

off or not. So, if you are not con-

nected, get connected. Bruce Siler

- ADAPT 913-573-7757 

YES, I DO!!  

I realize as a membership retired 

or active, we have a lot on our 

plates. Most of life’s recent chal-

lenges has not just affected us as a 

membership but has affected our 

families as well. But it is wise to 

keep our lives balanced with other 

areas of our life that are im-

portant as well and I feel one of 

those areas is your right to vote 

without jumping through hoops!! 

Its why I am bringing up the 2022 

elections. Common sense in my 

book should tell a lot of us that 

there are a lot of politicians who 

do not care what we are going 

through or working families. 

Throughout this country. Its why 

being able to vote these politicians 

out and vote politician in that do 

care is so very important. In 2020, 

American voters turned out in the 

highest numbers even in the histo-

ry of this country.  

 

In Solidarity,  

 

 

 

 

 

Clarence E. Brown  
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Greeting Brothers and Sisters. 

Did you know August is Nation-

al Immunization Awareness 

Month? 

Immunizations play an im-

portant role in preventing seri-

ous, sometimes deadly, illnesses 

and diseases. Take the time this 

month to plan which vaccines 

you need to help protect you 
and your loved ones all year.  

 

DEPENDENT VERIFICATION 

 

We had a lot of calls about the  

dependent verification. Please don’t 

put this off until the next day or 

next week. Your dependents could 

be dropped from your coverage. 

Most likely they won’t had coverage 

until the following month.     “You 

need to help protect you and your 

loved ones all year round.” 

 

RETIREE ELIGIBILITY  

To be eligible for retiree health 

coverage under the Plan, an individu-

al (a “Retiree”) must be eligible for 

such coverage based on the terms of 

retirement from his or her Auto 

Company, must be included within 

the specific classes involved in the 

three Settlement Agreements be-

tween classes of present and future 

retirees and the Auto Companies, 

and must make any required pay-

ments for coverage 

(“Contributions”). The Settlement 

Agreements and the agreement 

creating the Trust can be found on 

the Trust’s website at http://

www.uawtrust.org. You are not 

eligible for coverage under the Plan 

if you: • Are eligible only for a de-

ferred vested pension benefit under 

your Auto Company’s pension plan; 

• Are not a Retiree; or • Were dis-

charged for cause, even if you are 

receiving a pension from your Auto 

Company’s pension plan. Retirees 
and Surviving Spouses (or Surviving 

Same-Sex Domestic Partners) are 

included in two categories, 

“Protected” and “General,” that 

relate to certain differences in cost-

sharing and contributions. Primary 

Enrollees are considered “General” 

Enrollees when they do not meet 

any of the following tests to be con-

sidered “Protected:” • In the case of 

a Retiree, those who retired prior 

to October 1, 1990 • In the case of 

a Surviving Spouse, those whose 

Retiree spouse retired prior to Oc-

tober 1, 1999 • For Enrollees who 

were enrolled in the Plan prior to 

January 1, 2020, those who receive 

both an annual pension benefit in-

come of $8,000 or less and a 

monthly pension benefit rate of 

$33.33 or less per month per year 

of credited service. 

DEPENDENT ELIGIBILITY 
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Company, must be included within 
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three Settlement Agreements be-

tween classes of present and future 
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(“Contributions”). The Settlement 
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the Trust’s website at http://
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tober 1, 1999 • For Enrollees who 

were enrolled in the Plan prior to 

January 1, 2020, those who receive 

both an annual pension benefit in-

come of $8,000 or less and a 

monthly pension benefit rate of 

$33.33 or less per month per year 

of credited service.  
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Friends of the Chaplaincy 
 

Good day, my fellow UAW 
Brothers and Sisters.  When 
asked to write an article for the 
membership, I was unsure of 
what thoughts to share.  So, in 
meditating, I carefully looked at 
what I hope the membership 
would be encouraged by, based 
on conversations with some of 
you.   

With so much happening last 
year with the pandemic and this 
year with our shut down, I am 
looking at what has been occur-
ring and possibly what is to 
come. So, with that said, I want 
to direct your attention to the 
problems our plant is facing at 
this time.  There are unemploy-
ment issues, health care issues, 
and possible job loss.   

I personally know it has been 
difficult for some families deal-
ing with COVID.  Many have 
lost loved ones and are still un-
sure about what is to 
come.  Along with the pandem-
ic, stress impacts not just family 
heads, but children as well. Chil-
dren are stressed because they 
have never experienced  this 
way of life (no visits from fami-
ly or friends, closed facilities, 
theatres, restau-
rants ,etc.).  When our children 
see disturbing news reports, 
their young minds may not pro-
cess them correctly. Children 
may misinterpret what they see 
on the news. For example, some 
conclude that what they have 
seen will happen to their family. 
Young children who watch re-
peated video footage of a dis-
turbing incident may think that it 
is occurring repeatedly. I am 
leaving a link below to help with 
some guidance if you would like 
to use it.  These articles are bible 
based.     

As parents we want our families 
to feel safe and secure.  Talk to 
your children, teenagers , and 
young adults.  Let them know 
that you are there for them; this 
will help them feel safe and se-
cure.  Here are some articles 
listed below that you can search, 
read or listen to, from the web-
site that are free. No subscrip-
tion is necessary. Your personal 
information is not stored or 
sold.  These articles can help us 
to reason on matters and give us 
biblical direction.  Please take 
note of a few articles listed be-
low, that many have found to be 
helpful. 

Help Your Children Deal With 
Disturbing News Reports:  The 
news can affect their thinking, 
making your children feel un-
safe.  

• Suicide: This is another 
disturbing subject that is impact-
ing many.  Loved ones and 
friends  have contemplated 
thoughts of suicide.  Many seek 
help, but some have given 
up.  So please, if you know of 
someone who has thoughts of 
suicide, please encourage them 
to get help by calling The Na-
tional Suicide Prevention Life-
line: 1-800-273-8255 

• Where can I find Hope: 
We hope for something when 
we desire it and believe that we 
can get it. Hope can also be the 
thing we look forward to or the 
object of our desire. Please read 
Jeremiah 29:11 

• Anxiety in Men—How the 

Bible Can Help: This is another 
article that men have appreciat-
ed, especially  if they are heads 
of household.  Matthew 6:25 

• Pandemic Fatigue:  Being 
shut-in, or on lockdown for an 
extended  period of time can 
harm our health.  1Peter 5:7 

• How to Control Worry: 

Avoid  too much worry, over 
what is out of our control. Isai-
ah 41:10, 13 
A Better World is Near: This 
article helps us to have hope, 
knowing there is something bet-
ter to come. So regardless of 
what has occurred in the world 
or in our lives, our Creator, Je-
hovah God knows what we 
need. Please, have a powerful 
faith in this hope, of a better 
new world to come. 2Peter 
3:13  
 
These are serious subjects to 
consider.  My hope is that you 
can all appreciate that we need 
to be diligent in helping our-
selves first, so that we will be 
able to assist our families and 
others.  The articles mentioned 
above, are to help stimulate your 
thinking and provide encourage-
ment to find answers that will 
help us as we all deal with the 
serious changes this world is 
going through now, and those to 
come.  
  
In closing, please feel free to 
investigate this free website: 
jw.org   Please note, there are 
additional topics and articles 
covered on this website.  This 
website will direct you to the 
Bible, which can answer life’s 
big questions . 
  
It has been a privilege, to again, 
be asked by Herb Taylor, The 
Chaplain for the UAW and Fair-
fax Plant, in KCKS, to write an 
article to encourage my UAW 
Brothers and Sisters.  
  
Thank you again, for your time 
and please stay safe and healthy. 
  
Sandra Cole 
Quality-Audit/Planner Local 31 
Herb Taylor 
Chaplaincy Committee 
  

Chaplaincy Committee  

 

https://www.jw.org/finder?docid=500300108&prefer=lang&wtlocale=E
https://www.jw.org/finder?docid=500300108&prefer=lang&wtlocale=E
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1. Eligibility for your spouse you can 

have your spouse covered if you are 

covered under the Plan as a retiree. 

You may get married and add your new 

spouse to your coverage if you are an 

enrolled Retiree. A spouse is defined as 

an individual who is married to a retir-

ee with a valid marriage certificate from 

a state, the District of Columbia, a U.S. 

territory, or a foreign country 
(“Jurisdiction”) where such marriage 

has been recognized as legal according 

to the laws of that jurisdiction, regard-

less of whether the spouse or retiree is 

a current resident of that Jurisdiction. 

The term “Primary Enrollee” refers to 

the person eligible for coverage under 

the Plan. The primary enrollee may be a 

retiree, a surviving spouse, or a surviv-

ing same-ex domestic partner. General 

your common-law spouse is eligible for 

coverage if the relationship is recog-

nized by the laws of the state in which 

you are a resident, and you meet the 

requirements as required by the Plan.  

2. Eligibility for your unmarried same-

sex domestic partner and dependents 

of your same-sex domestic partner 

your unmarried same-sex domestic 

partner and your same-sex domestic 

partner’s dependent children who were 

covered by your active auto plan at the 

time of your retirement are eligible for 

coverage under the Plan, provided you 

are an eligible Retiree, and you meet 

the documentation requirements as 

required by the Plan. You may not add 

a new Same-Sex Domestic Partner or 

child of your Same-Sex Domestic Part-

ner after you retire. The Dependent 

Children of your Same-Sex Domestic 

Partner must meet the tests of eligibil-

ity for Dependent Children as noted in 

the section on Dependent Children.  

3. Eligibility for Surviving Spouses and 

Surviving Same-Sex Domestic Partners 

with or without Dependents. If you die 

while you are an eligible Retiree, your 

Surviving Spouse, Same-Sex Domestic 

Partner, and Dependent Children may 
be eligible for coverage. To be a Surviv-

ing Spouse, Surviving Same-Sex Domes-

tic Partner, or surviving Dependent 

Child you must: • Either be (1) eligible 

to be enrolled on the date of the Retir-

ee’s death or (2) eligible to be enrolled 

in the active Auto Company plan and 

the Retiree was eligible to retire on the 

date of death; • If eligible, be enrolled in 

Medicare Parts A and B; and • Pay the 

required contribution or have the con-

tribution taken by direct debit Surviving 

Spouses and Surviving Same-Sex Do-

mestic Partners may not add new De-

pendents. A Surviving Spouse/Same-Sex 
Domestic Partner may continue cover-

age for a Dependent Child who was 

enrolled by a Retiree prior to his/her 

death and who continues to meet the 

eligibility tests. If you do not enroll in 

both Medicare Parts A and B when you 

are eligible, you will lose your coverage. 

Coverage for Survivors without Medi-

care Parts A and B can be reinstated as 

of the Medicare Parts A and B effective 

date. A Surviving Spouse will be re-

quired to provide a copy of the death 

certificate of the Retiree that states 

that the Retiree was married at the 

time of death. A Surviving Spouse/Same

-Sex Domestic Partner who is eligible 

for coverage under the Plan but whose 

pension benefits are not sufficient to 

pay the full amount of Contributions or 

who is not eligible for pension benefits 

from an Auto Company, must pay the 

Contributions when billed or direct 

debited by Retiree Health Care Con-

nect on a monthly basis. See Introduc-

tion to Medicare for more information. 

Surviving Spouses and Surviving Same-

Sex Domestic Partners must be en-

rolled in Medicare Parts A and B, if 

eligible, to stay enrolled in the Plan.  

4. Eligibility for Dependent Children 

are eligible for coverage under the Plan 

if they meet all the following five eligi-

bility tests. Retirees may add children 

as dependents but Surviving Spouses/

Same-Sex Domestic Partners may not. 

The Five Eligibility Tests Your children 

and the children of your Spouse or 

Same-Sex Domestic Partner must meet 

ALL of the following FIVE eligibility 

tests: Children may be eligible for 
health care coverage up to the end of 

the month in which they turn 26 as 

long as they continue to meet the eligi-

bility criteria. Documentation will be 

required to be submitted to Retiree 

Health Care Connect (RHCC) during 

periodic audits. 

 (1) Relationship − “children” in-

clude: • Your natural or legally adopted 

child; • Your stepchild (child of the 

Retiree’s current Spouse or Same-Sex 

Domestic Partner); • A child placed 

with you for legal adoption who is un-

der age 18; or 

 (2) Age − “children”: • May be eligible 
until the end of the calendar month in 

which they reach age 26. • Are not 

subject to the age restriction if they 

were determined to be permanently 

and totally disabled prior to the end of 

the calendar month in which they 

reached age 26. The child would need 

to be enrolled in coverage immediately 

prior to determination of permanent 

and total disability status. − A depend-

ent is determined to be permanently 

and totally disabled if the dependent 

has a medically determinable physical 

or mental condition that prevents the 

dependent from engaging in substantial 

gainful activity and which can be ex-

pected to result in premature death or 

is of long-continued or indefinite dura-

tion. −To be eligible, a permanently and 

totally disabled dependent must not 

earn more than $10,000 per year from 

employment. • A child by legal guardi-

anship. Legal guardianship orders must 

state that custody is granted to the 

Primary Enrollee. Children placed in 

the custody of a Primary Enrollee may 

be eligible for coverage until the end of 

the month in which they turn age 18, 

except children under Legal Guardian-

ship or Custody Order on or before 

December 31, 2010, are eligible until 

the end of the month in which they 

turn age 26. Children under Legal 

Guardianship are not eligible to contin-

ue as permanently and totally disabled 

dependents beyond the ages specified 

in this paragraph.  

(3)Marital Status − “children” must 

not be married.  

(4) Residency − “children” must: • 
Live with the Primary Enrollee as a 

member of the household; • Live away 

from the Primary Enrollee as a result of 

attending an institution of higher  

learning as a student; • Live in a group 

RETIREE BENEFITS CONT. FROM PAGE 3  
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Learning as a student; • Live in a 

group home or other health care 

facility; • Live apart from the Primary 

Enrollee (or the Primary Enrollee’s 

Spouse, if living) when that Primary 

Enrollee (or Spouse) lives in a group 

home or other health care facility; 

or • The Primary Enrollee must have 

legal responsibility for providing 

health care coverage for the child, and 
the child must reside with the custo-

dial parent. See “Dependency” below.  

(5) Dependency − “children” must: 

• Be dependent on the Primary Enrol-

lee, that is, be someone for whom the 

Primary Enrollee could claim as a 

dependent on his or her federal in-

come tax return. • Be the Primary 

Enrollee’s legal responsibility for 

providing health coverage through a 

divorce decree, court order related 

to divorce, a Qualified Medical Child 

Support Order (QMCSO), or a Na-

tional Medical Support Order. A 

QMCSO or a National Medical Sup-

port Order may require you to enroll 

your child in the Plan. The child’s 

eligibility under this provision will not 

extend beyond the Plan’s age limits 

for Dependent Children. The child 

must continue to meet the Plan’s 

eligibility requirements except those 

waived by a court order or QMCSO 

(residency and dependency). Proce-

dures for handling QMCSOs are avail-

able, upon request, at no cost. 

 5. Medicare Status All Dependents 

must enroll in Medicare Part A when 

first eligible, unless first eligible before 

January 1, 2017. If residing in the U.S., 

a Medicare eligible Dependent must 

be present lawfully 

Enrollees can get answers to their 

questions by calling Retiree Health 

Care Connect (sometimes shortened 

to “RHCC”). Retiree Health Care 

Connect represents the Plan and can 

either answer your questions or redi-

rect you to where you can get an 

answer. Retiree Health Care Connect 
can help you with the following sub-

jects: • Enrollment and Disenrollment 

(ex: How do I enroll my child?) • Eligi-

bility (ex: Is my child eligible after age 

18? What happens in a divorce?) • 

What alternative health plan options 

do I have in my area? • COBRA cov-

erage when Plan coverage stops, 

Please report any deaths or other life-

changing events to Retiree Health 

Care Connect. RHCC can advise you 

as to how, if at all, that event changes 

your eligibility.  866.637.7555 

  

Q/A  

Q. I just received a letter from Social 

Security. They told me I made over 
60K Dollar of earning from previous 

year. What do I do? 

A. Go to this website for assistance.  

Gmnapeopleservices.us@gm.com    

Q. I’m having numerous of claims not 

being paid for lately. What do I do? 

A. It could be several things. Contact 

the customer number on the back of 

your Insurance card for further assis-

tance. If that doesn’t resolve the issue 

call the Benefits Office. 

Q. How much does Medicare plan 

pay on any coverage 

A.  For Retirees and their Medicare-

eligible dependents, Medicare is the 

primary payer of benefits, and the 

Plan is secondary. This means that 

claims are filed with Medicare first. 

After Medicare has processed the 

claim, the remaining balance is submit-

ted to the Plan’s Carrier, which deter-

mines if the services are covered by 

the Plan. If they are covered, the Plan 

pays secondary. If you are eligible for 

Medicare Parts A and B, the Plan will 

process your health care claims as if 

you are enrolled in Medicare and use 

Medicare Providers. If you are not 

enrolled in Medicare, while you have 

coverage under the Plan, the amounts 

Medicare paid − or would have paid − 

are excluded for payment under the 

Plan. Those amounts are your respon-

sibility. Medicare and the Plan will not 

always cover all of your health care 

costs; in some cases, Medicare may 

cover some expenses that the Plan 

does not, and, in other cases, the Plan 

May  cover expenses not covered by 

Medicare. Some services may not be 

covered by Medicare or the Plan. 

NOTE: If you are entitled to Medicare 

due to End Stage Renal Disease 

(ESRD), these rules may not apply 

during the 30-month Coordination 

Period. Please contact your Plan’s 

Carrier for a description of how the 

Plan coordinates payment in this situ-

ation. Here is an example of the bene-

fit calculation when Medicare is the 

primary plan: · George is a UAW 

retiree. He is 70 years old and is en-

rolled in Medicare Part B. · When 

George has Part B covered services 

provided, Medicare is the primary 

plan, and the Trust Plan is the second-

ary plan. · The allowed amounts and 

deductibles are for illustrative purpos-

es only. The following example as-

sumes the Plan deductible has not 

been satisfied: Medicare allowed 

amount $1200.00 Less Medicare Part 

B deductible - 147.00 Balance 1053.00 

Medicare pays 80% -842.40 Medicare 

coinsurance (20%) 210.60 Total 

amount not paid by Medicare 

($147.00 Medicare Part B deductible 

plus $210.60 Medicare coinsurance) 

$357.60 The claim is then considered 

for benefits under George’s Trust 

Plan: Medicare Allowed Amount 

$1200.00 Amount Medicare paid 

842.40 Amount not paid by Medicare 

($147.00 Medicare Part B deductible 

+ $210.60 Medicare coinsurance) 

357.60 Less the Plan Deductible [Paid 

by George] -385.00 Balance 0.00 Less 

the 10% in-network Plan Coinsurance 

[Paid by George] -0.00 Trust second-

ary payment amount [Paid by the 

Plan] 0.00 Total payment for services 

(Medicare + Plan) 842.40 George’s 

Total Payment (Plan Deductible + 

Coinsurance) $357.60 In this example, 

Medicare paid a total benefit of 

$842.40. George paid the remainder, 

which counted against his Plan De-

ductible. Once George meets his Plan 

Deductible, the Plan will pick up the 

difference. The following example 

shows the secondary payment calcula-

tion when the Medicare and Plan 

deductibles have been satisfied: Medi-

care Allowed Amount $1200.00 Less 

Medicare Part B deductible 

(previously met) - 0.00 Balance 

1200.00 Medicare pays 80% -960.00 

RETIREE BENEFITS CONT. FROM PAGE 4  
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Total Amount not paid by Medicare 

($240.00 Medicare coinsurance) 

$240.00 The claim is then considered 

for benefits under George’s Plan. The 

following calculation is used: Medi-

care Allowed Amount $1200.00 

Amount Medicare paid 960.00 

Amount not paid by Medicare 240.00 

Less Plan deductible (previously met) 

-0.00 Balance due for services 240.00 
Less the 10% in-network Plan Coin-

surance [Paid by George] -24.00 Plan 

secondary payment amount [Paid by 

the Plan] 216.00 Total payment for 

services (Medicare $960 plus Plan 

$216) 1176.00 George’s Total Pay-

ment (Coinsurance) $24 In this ex-

ample, Medicare and the Plan paid a 

total benefit of $1176. 

 

Just a reminder, read all your mail 

that comes from UAW; Trust Gen-

eral Motors; Fidelity; Social Security 

and Medicare. 

 

To find out if your current physicians, 

laboratories, and other outpatient 

service providers “accept assign-

ment” under Medicare, you should 

ask them before receiving services. .. 

F. MEDICARE COVERAGE FOR 

PREVENTIVE SERVICES Medi-

care covers many health care services 

to prevent or detect illness at an 

early stage when treatment is likely 

to work best. Services that Medicare 

considers “preventive” are offered at 

no cost. Visit http://

www.medicare.gov for a list of pre-

ventive services. G. OFFICE VIS-

ITS UNDER MEDICARE Cur-

rently, Medicare covers one 

“Welcome to Medicare” visit and a 

yearly “Wellness” visit for all Medi-

care beneficiaries with their primary 

care doctor. Medicare beneficiaries 

receive this visit at no cost.19 If you 

visit your doctor more frequently, 

Medicare will cover 80% of the cost 

of those office visits if they are for 
non-preventive services or care. The 

Plan does not cover any portion of 

these visits. You are responsible for 

the remaining 20% that Medicare 

does not cover. Also, the Plan does 

not pay for additional office visits for 

Medicare members. H. SKILLED 

NURSING FACILITY STAYS A 

Skilled Nursing Facility (SNF) is a 

facility outside of the hospital that 

provides nursing care 24 hours a day 

under the supervision of a Physician 

and a registered nurse. Following a 

three-day inpatient admission to a 

hospital, Medicare will cover you for 

a stay in a Skilled Nursing Facility 

(SNF) for rehabilitation and further 

therapy. This stay is limited to 100 
days under Medicare Part A. The 

Plan’s coverage of 100 days does not 

add on to this time limit for a SNF 

stay. Instead, the Plan will cover the 

daily copayment for Days 21 through 

100. Both the Plan and Medicare 

require that you stop receiving SNF 

services for a period of 60 days be-

fore further SNF coverage is possible. 

You will also have coverage for an-

other 100 days for SNF care under 

the Plan at the beginning of each Plan 

Year. I. EYE CARE UNDER MED-

ICARE The Plan offers routine and 

diagnostic vision care. Medicare does 

NOT cover routine eye exams, eye 

refractions (exams that measure how 

well you see at specific distances), or, 

in most cases, eyeglasses. Certain eye 

care-related services or items are 

covered by Medicare Part B, subject 

to the Part B deductible and coinsur-

ance. The Medicare covered services/

items include: · Diabetic Eye Exam – 

To check people with diabetes for 

diabetic retinopathy. Covered once 

every 12 months. · Glaucoma Screen-

ing – To check people with diabetes 

or others at high risk for glaucoma. 

Covered once every 12 months. · 

Treatment of Macular Degeneration 

– A treatment for some patients with 

age-related macular degeneration. · 

Eyeglasses Following Cataract Sur-

gery – One pair of eyeglasses with 

standard frames (or one set of con-

tact lenses) after cataract surgery 

that implants an intraocular lens. The 

Plan may cover routine and diagnos-

tic vision services that Medicare does 
not. Vision benefits are described in 

more detail in Section VI Sub-section 

K. Contact information for the vision 

benefit Carrier is at the end of this 

SPD. J. MEDICARE COVERAGE 

FOR DIABETIC CARE If you 

receive treatment for diabetes from a 

health care Provider who accepts 

Medicare, Medicare will cover both 

treatment and preventive care ser-

vices. These include: 1. Diabetes 

Screenings Diabetes screenings are 

covered by Medicare if you have any 

of the following risk factors: high 

blood pressure, history of abnormal 

cholesterol and triglyceride levels, 

obesity, or a 20 history of high blood 

sugar. Medicare also covers diabetes 
screenings based on certain other 

risk factors, and you may be eligible 

for as many as two screenings each 

year. 2. Diabetes Self-Management 

Training Your health care Provider 

must provide a written order for 

training. The Plan will cover your 

portion of the coinsurance under 

Original Medicare. 3. Diabetes Sup-

plies Medicare Part B covers blood 

sugar testing monitors, blood sugar 

test strips, lancet devices and lancets, 

blood sugar control solutions, and 

therapeutic shoes (in some cases). 

Insulin is covered if used with an 

insulin pump under Part B. Insulin in 

other forms may be covered under 

the Part D plan. The Plan covers your 

cost-sharing for approved diabetes 

supplies. Medicare will only cover 

your diabetic testing supplies, when 

delivered to your home, through its 

national mail-order contract supplier. 

  

To find a National Mail-Order Pro-

gram contract supplier, visit http://

www.medicare.gov/supplier or call 1-

800-MEDICARE (1-800-633-4227). If 

you would rather not have your dia-

betic supplies delivered to your 

home, you can still seek out a Medi-

care-contracted pharmacy or supplier 

and receive your supplies in person. 

The Plan will not pay the cost of your 

supplies if you go to a supplier that is 

not contracted with Medicare or 

from a mail-order provider that is 

not a part of the National Mail-Order 

Program. Medicare benefits may 

change annually, so you should ask 
your Carrier about your benefits 

when you receive services. If you are 

enrolled in a Medicare Advantage 

Plan, your benefits may be different. 

Contact your Carrier to determine 

how treatment related to diabetes is 

covered under your Plan option. K. 

MANDATORY CASE MAN-

RETIREE BENEFTIS CONT. FROM PAGE 5  

http://www.medicare.gov
http://www.medicare.gov
http://www.medicare.gov/supplier
http://www.medicare.gov/supplier
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In some instances, you may be required to 

participate in mandatory Case Manage-

ment. The Plan, working through your 

Carrier, may require Case Management 

participation for certain conditions that 

are complex, severe, or rare. If a member 

refuses to participate in mandatory Case 

Management, the Plan’s portion of the 

financial obligation for all medical services, 

treatments, situations, prescription drugs, 
or other services related to the condition 

may not be covered. For Enrollees en-

rolled in Parts A and B of Medicare, Medi-

care will continue to cover its portion of 

the financial obligation as Case Manage-

ment is not required by Original Medicare. 

In that case, even though Medicare may 

cover its portion, the Plan will not cover 

the remaining portion of any claims. L. 

HUMAN ORGAN TRANSPLANTS 

Coverage for transplants is limited to only 

those approved by Medicare and per-

formed at Medicare-approved facilities. 

Medicare will cover the transplant, and 

the Plan will cover any related Medicare 

cost-sharing if you are enrolled in Case 

Management. You may still have some Plan 

cost-sharing associated with the trans-

plant.  You must use a contracted and 

approved Medicare Supplier to receive 

DME coverage. Diabetic test strips and 

lancets are covered under the DME bene-

fit. Insulin is covered under the prescrip-

tion drug benefit. Enrollment in Case Man-

agement is required for all transplant 

types except kidney, cornea, or skin. If 

you do not participate in Case Manage-

ment, the Plan’s portion of Medicare cost-

sharing for all transplant services, treat-

ments, situations, prescription drugs, or 

other services related to the transplant 

will not be covered. 

  

All issue with Social Security issues 

must contact social security 

 

All issue with Medicare issues must 

contact Medicare 

 

All issue with Medicaid issues must 
contact Medicaid  

 

Just a reminder, read all your mail 

that comes from UAW; Trust; Gen-

eral Motors; Fidelity; Social Security 

and Medicare. 

 

Some things are time sensitive 

  

Q. Please include the contact numbers for 

deceased family members to call, for assis-

tance.   

  

 
  

Survivor Services 

877.208.0807   

{They will help you with all trans-

actions.} 

MetLife 

888.543.3461  

{Life Insurance Policy} 

           

   

{No burial plan or still paying on 

account.} 
Need help with the expenses. Met-

Life can issue two or three checks. 

One to the Funeral Home and the 

other one or two to the beneficiary 

(ies), from remaining amount. 

  

Retiree Health Care Con-

nect866.637.7555   
{Someone must close his or her ac-

count or  

“Trust”   
Spouses must have account transfer 

to their own account  

 
Fidelity “Pension” 
 800.489.4646          
 {They will transfer his/ her pension to your                                                                                            
name as Survivor Spouse Benefits.  
                                                                                           
{Change of Address & Change of Phone #.] 

 
Fidelity “PSP / 401K”            800.489.4646               
{Check on all accounts 
  
Legal Service                            800.482.7700                
legal assistance 
  
Social Security                          800.772.1213               
Reporting death 
  
Medicare                                   800.633.4227               
Reporting death 

BENEFICIARY  

CONTACT LIST 

  
Union Hall                                 913.342.7330 
(0)         Report all Deaths 

 
Benefits Office                         913.573.7421                
All Benefits Reps. 
  
  

         WE’RE HERE FOR YOU 

  
 
1st Shift:                         
Dunnell, Bobbie                          
913.573.7421 
                                          
Raya, Norma                               
913.573.7422 

 

 

 2nd Shift:                         

 Roehl-Wickingson, Shannon    
913.573.7421 
                      
 
Woods, Shawana                       
 913.573.7422  

 

Retiree Benefits 



We're on the web 
www.uawlocal31.org 
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500 Kindelberger Road 

Kansas City, Kansas 66115 

Union Hall 

#913.342.7330  

Fax #913 342.3408 

 

United Automobile-Aerospace

-Agricultural Implement 

Workers of America 
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Rls/opeiu277 

Stephen L. Foster   
Joined: May 1977 

Retired: February 2007 

Dept: Unknown  

Passed: July 2, 2021  
 

Annie M. Wilcox   
Joined: August 1997  

Active  

Dept: 17 

Passed: July 4, 2021 

 

Miro Jadric   
Joined: January 1986 

Retired: March 2020 

Dept: 11 

Passed: July 28, 2021 

 

Mike Zeljeznjak   
Joined: February 1981 

Retired: January 2004 

Dept: 88 

Passed: August 22, 2021 

 
 

 

 

 The Executive Board and Membership of  
UAW Local 31 would like to extend their  

deepest sympathies to the families and friends 
 of the following members who passed away recently 


