DECEMBER 2020

America has chosen
Democrat Joe Biden as its
46th president!!!!

President’s Article
Congratulations “31”
By the time you read this
article the local should have
a new shop chairman. This
would be the end of all general elections and special
elections for the local. I
know this may not sound
like much to some of you,
but the truth is congratulations is for the retirees and
active members of UAW
Local 31 for a job well done.
Yes, there were some disagreements, yes there were
some mistakes made, but to
continue to meet the challenges of the postponement
of our union meetings in
March 2020, by the interruption to this very day! A
pandemic that has taken
over our lives as we know
it. The health department
virus guidelines for the number of people in a gathering
but together we kept pushing forward. These last few
years together our history
should tell us something,
anytime something bad has
happened to us we recover
every time!
We fall, we rise, we break,
we rebuild, we stumble, we
learn, WE come together
and work together. These
are the keys to our growth
of our survival. The keys to
whenever we thought we
were at our weakest we
were at our strongest and
the best version of the great
“31”. This leadership says
thank you for all you have
done and all you plan to do
for this local.
Communications:

Early this year at a meeting
natural pet
of the local executive board, • Thorlo Socks
the board made a commit• American Blossom Linment to try and improve
ens
the communication with the
membership. As we end this
So, are American made
products worth their price?
Absolutely. This price reflects the fair market value
of a product made to standards that are fair to workers
and communities where
factories operate. It will always cost more to compel a
factory to make products
year, it is my opinion that
safely and humanely so they
the communications with
will not poison our lakes,
the membership has imrivers, and air. So that chilproved. I was given advise
not to get on Facebook but dren can play instead of being forced to work. So,
as most of you know I did
adults can earn living wages
not take that advice!! I am
with dignity and basic health
glad I did not. Although, I
and safety standards. The
have slowed down some
(smile). Why do I say it was price is an investment in
an improvement? Because I ourselves, our families, and
our neighborhoods and
could see brothers and sisworth every penny.
ters coming together to
help one another, asking
questions, and getting answers. I could see a sense of
respect for each other as
well. Is it perfect? No. Can
it use some improvement
from us all? Absolutely. Can
it be done? If we continue
to work together. Why do I
believe this? Because this
membership has heart and
smart!!
AMERICAN MADE:
• Women’s LL Bean
Boots
• Royal Apparel
• Baby Blankets: The
TOT
• APT 2B: Furniture and
Home Decorations
• Toys for Dogs: Only

Pandemic:
Hello Brothers and Sisters!
As you all know this year
has been a year of many
challenges for this local and
the world. So, I want to say
thank you for all the hard
work you have done during

Cont. on next
page

President’s Article continued from page 2
this pandemic. It has been an enormous responsibility that has thrown
challenges at each one of us and our
families that no one could have foreseen. But make no mistake, the job is
far from over. We must remain
strong and alert, we cannot waiver in
the face of this virus, our livelihood
for our families depends on it. Fact is
in the past few months we have seen
an alarming increase in COVID-19
cases across the nation. Cases in the
US continue to reach new heights
every day. There are only a few
things about this virus most people
will agree to
•
•

Wear your mask
Social Distance

Please and thank you.

Early Social Conditions:
Last month we talked about indentured servants how people were
fooled into a better life in America
by agreeing to repay the cost of their
passage to America by working without pay for years. This month we are
talking about Early Social Conditions.
Long hours at machines in filthy mills
were all factory workers could look
forward to in the early 19th century
in America. The work week was 6
days from “sunup to sundown”. Usually 75 hours in the winter and 82
hours in the summer. 58% of northern cotton mill workers were women, while 7% were children under 12

years old. Leisure was frowned on,
education, if any, came through charity. Adding to these shameful conditions were “Debtor’s Prisons” for
people who could not pay even the
smallest amounts owed.
People were thrown into disease
ridden jails every year for owing
small debts, including 18 Massachusetts’s citizens who owed a combined $155.00 which is about $8.50
each. At this point, a shorter work
week, the debtor’s prison, and public
education seemed out of reach, but
many workers were determined to
create a better life for themselves
and a brighter future for their children. We are what our forefather’s
hoped and prayed for as they
worked these in these shameful conditions, it is why we must never fold
as a union, its on our watch now
let’s take care of it.
Welcome to our new members:
I want to say welcome from the
membership of UAW Local 31 better known as the”31” to all our new
members. I am not going to tell you
that your journey here is going to be
a walk in the park, but I will tell you
that here at “31” we are professionals, and we are here to help you become one of us. A professional. If
you have questions please do not
hesitate to ask, I always say if you do
not ask the questions how do you
get the answer? We have 3 books
you need to start reading the National Contract, Local Agreement,

and the Constitution. When you do
not understand something ask the
questions. When you get the answer, share it with the brothers and
sisters you know. This will help you
get educated and I have always believed an educated membership is a
wise membership. As president of
this local I have an open-door policy.
The hall’s number is 913-342-7330. I
will leave you with this. Our lives
begin to end the day we become silent about things that matter and
trust me union members and the
UAW matter!!
Closer:
Sometimes in life people pretend you
are a bad person, so they do not feel
guilty about the things they have said
or did to you. The problem is you
now know they are fake.

In Solidarity,

Clarence E. Brown, President
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RETIREE BENEFIT
Hello Retirees Brothers &
Sisters
Happy Holidays to you and
your family

Warning signs for the
Coronavirus 2019-nCoV
Fever

Cough

Shortness of
Breath
Sore Throat

Headache

Coronavirus Coverage Under Trust Health Plans
Do you have concerns that you
may have been exposed to
coronavirus (COVID-19) or
are experiencing symptoms?
Contact your physician and
know that your Trust coverage
is here to support you.
REMEMBER: According to
the CDC, if you are in close
contact with someone who
has coronavirus or you are

in a community with ongoing spread and develop
symptoms, call your
healthcare provider.
They will decide whether
you need testing.
Diagnostic testing related
to the coronavirus is covered 100% under all Trust
health care plans
If you have concerns that
you have been exposed to
the coronavirus or are experiencing symptoms contact your physician first,
and know your coverage is
here to support you.
Please, play it smart and
stay save.
We’re getting a lot of calls
about the, new changes beginning January 2021. You should
have received a letter by now.
If it’s pertaining to you.
I understand how things can
get complicated. Especially,
when you turn the TV on and
all you see on every other
commercial they are talking
about Medicare Enrollment. If
you have started to receive
bulk mail regarding Medicare
Enrollment and what they can
do for you, please don’t get
caught up with any other health
care plan that the Trust did not
recommend to you. I know It
makes you wonder if you’re
with the right plan.
Let me simplify any misunderstanding. Your health care coverage plan is administrated
through the UAW Trust. You
should only be reading literature from the Trust; General

Motors or UAW Benefits Reps.
Question: Are you enrolled
in more than one health
care plan? (I’m not talking
about Medicare+ another
plan, but two supplement
plans or two secondary
plans?)
If you have more than one plan
you may think you’re getting
double the health care coverage but that isn’t necessarily
true. Example: If you’re on
your spouse’s plan, this is true,
yes you can use both. But if
you’re not on your spouse’s
plan, you don’t need two plans.
Often, double coverage means
you’re paying for redundant
coverage. And what about your
premiums, deductible,s and
having to reach two out-ofpocket maximums before
either begins to pay for full
services.
Call the Benefits office if you
need assistance. You could be
paying premiums; deductibles;
co-insurance or any other hidden costs.
Everyone pays copay regardless.
What plan do you have?
If you decide to switch plans.
Please check with your Doctor
or Doctors, to see if they are
providers in that network, and
see if they accept your new
plan. Please do your own research. “Check everything
out”. The Trust has the following plans. Aetna Medicare
Advance; BCBS Medicare Adv.
PPO: Traditional PPO for
Medicare eligible for anyone
over 65 years of age and Enhance for anyone
under 65 year of CONT. ON NEXT

PG.
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RETIREE BENEFITS CONT. FROM PAGE 4
Please check with the Trust
to make sure you’re in the
right plan.
• All Traditional Members
must contact the Trust, if
you would like to stay where
you currently are right now.
• All HMO Members will automatically be transferred to
another Medicare plan.
Please contact the Trust if
you want to be
enrolled in a plan of your
choice.
• Call the Benefits office, if
you need assistance. You
could be paying premium;
deductible; co-insurance or
any other hidden costs.
• Everyone pays copay
regardless.
What plan do you have?
Think about this before you
make a selection.
I would hate for someone to buy
into another plan that’s not
sanction by the Trust. If you feel
you are caught in one of those
situations, please call the Trust
before you make that final decision.
This could cause you to lose
your coverage with the Trust.
And it will take months before
you are converted back over to
the correct plan.
Please let the Trust govern, your
•

health care coverage. They are
looking out for you and your
family best interest.
These are the following plans in
your area
• Medicare Members in Ks are
eligible for Aetna & Traditional
only.
• Medicare Members in Mo.
are eligible for Medicare Advance PPO; Aetna & Traditional
only.
Non- Medicare Members in both
Ks. & Mo. You are eligible for
one health care coverage only.
BCBS Enhanced Care PPO. (you
guys don’t have to do anything;
you will be automatically enrolled in this plan as of January
2021) If you came from the Old
Preferred-Care Blue.
No other options.
Just a reminder: November 27,
2020 is the deadline to make
your new selection.
If you don’t make that selection
before the deadline. You can,
still can make a selection later.
If it’s done on November 30 and
any time in December, your plan
will go into effect in February 01,
2021 or after.
****************** Please don’t
throw your old card away for six
months. *****************

If you have any questions, please
contact the Trust or the Benefits
Office.
Retirees Health Care Connect
866.637.7555
Benefits Office

913.573.7421 or 7422
UAWTrustrhac.com
All Reps. can help you.
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ACTIVE BENEFITS
loan(s) during the
period the participant is not making
payments. This extension is available
for current loans, as
well as any new
loan initiated prior
to December 31,
2020.

From UAW/GM Benefit
Representatives

PERSONAL SAVINGS 401K
GM Savings Plans

Changes Related to the
CARES Act
We were informed on a
May 1, 2020 HR Bulletin,
the CARES Act was signed
into law on March 27, 2020
and permits 401(k) plan
sponsors to offer temporary loan relief within their
plans to qualified participants. Due to a clarification
of the terms provided by
the Internal Revenue Service, the period of loan
deferment will extend
through December 31,
2020, not March 2021 as
originally stated.
The temporary loan relief
options still available
through December 31,
2020 are as follows:
•

If a participant
meets one of the
CARES Act eligibility requirements,
they may make an
election through
December 31, 2020
to defer their PSP
loan payments.
Payroll deductions
will recommence
for all loan payments deferred under the CARES Act
in January 2021.
Interest will continue to accrue on the

•

Additionally, recognizing that a participant already
may have taken a
loan in 2020, the
PSP will allow a
participant to take
a second loan during the 2020 calendar year, if they do
not already have
five outstanding
loans.

•
Additionally, recognizing that a participant
already may have taken a
loan in 2020, the PSP will
allow a participant to take
a second loan during the
2020 calendar year, if they
do not already have five
outstanding loans.
How to Request Loan
Deferment
If a participant meets the
CARES Act eligibility requirements and wishes to
defer loan repayment on
their PSP loan(s), they
should:
1.

Log into netbenefits.com. Under the
General Motors PSP
section, click on the
Quick Links dropdown menu. Select
the “Loans and

Withdrawals” option. Follow the
steps provided for
loan deferment*. Or
2.

Call the GM Benefits & Services Center at 1-800-4894646 and a representative will assist
them.

3.

If the participant
has multiple outstanding loans,
their loan deferment election will
be applied to all
new and outstanding loans. During
the deferment period, they will still
have the ability to
make payments
against individual
loans through ACH.

Please note that the participant will be required to
certify that they meet the
CARES Act eligibility requirements to complete
the loan deferment request. They should allow
one to two payroll periods
for the loan deferment to
take effect.
SICK LEAVE (DISABILITY
PLAN):
Administered by Sedgwick
through GM Benefits and
Service Center 1-800-4894646. The purpose of disability benefits is to provide income for eligible employees
who are unable to work due
to sickness or injury and who
are wholly and continuously
disabled.

CONT. ON
NEXT PAGE
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ACTIVE BENEFITS FROM PAGE 7
There is an eligibility criterion to
be insurable by the plan, a member must be actively at work.
Otherwise, coverage is effective
upon return to active work. Actively at work is performing the
job for which the employee has
been hired or being on an approved vacation at time of disability. Member must have obtained 1 or more years of seniority.
WAITING PERIODS
MUST BE PAID ONE DAY
FOLLOWING THE WAITING
PERIOD!!
Sickness: 7 days
Outpatient Surgery: 1 Day
benefits begin day after surgery
Hospitalization: Benefits begin
the date of admission
Emergency Room Observation: If in Emergency room over
24 hours and admitted the claim
is payable from the day the
member entered the emergency
room.
Dental Surgery: Procedures
covered under the GM Dental
Plan requires a 7 Day waiting
period, unless oral surgery performed by a Doctor of Dental
Surgery
“EXAMPLE” Sickness 7-day
WP + 1 day paid = 8 days
total for a valid and certified
sick leave
REFER all QUESTIONS TO
BENEFITS ON
INDIVIDUAL CASES
CERTIFICATION
Acceptable medical professionals that can complete your certi-

fication paperwork and authorize you to be disabled:
Psychiatrist
Ophthalmologist
Family Doctor
Internist
Podiatrist
Chiropractor
UNACCEPTABLE:
Psychologist
Optometrist
Physical Therapist
Social Worker
Nurse Practitioner
Physician Assistant

FMLA
THIS IS A GOVERNMENT
PROGRAM, COVER YOURSELF
AND FOLLOW THE PROCESS!! BECAUSE YOU’VE APPLIED DOESN’T MEAN
YOU’RE APPROVED! ONLY
USE HOURS ONCE
YOU’RE APPROVED. Make
sure when using this program
that you only take what you’re
approved for according to your
frequency. Make sure that you
have the eligible hours to still be
in the program.

BENEFITS OFFICE:
1ST Shift
Bobbie Dunnell
2nd Shift
Shawana Woods
Shannon RoehlWickingson
Alt: Norma Raya &
Dedire Hawkins
913-573-7421

913-573-7422

MENTAL HEALTH:

Administered by Beacon Health
Options
WORK FAMILY EAP
1ST Shift: Carol Thompkins
2nd Shift: Anthony Walker
913-573-7327
Holiday Depression and Stress
The holiday season for most people is a fun time of the year filled
with parties, celebrations, and
social gatherings with family and
friends. For many people, it is a
time filled with sadness, selfreflection, loneliness, and
anxiety.

19 tips for coping with
holiday stress and
depression:
1. Make realistic expectations for the holiday season.
2. Set realistic goals for
yourself.
3. Pace yourself. Do not take
on more responsibilities than
you can handle.
4. Make a list and prioritize
the important activities. This
can help make holiday tasks
more manageable.
5. Be realistic about what
you can and cannot do.
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ACTIVE BENEFITS
6. Do not put all your energy
into just one day (i.e., Thanksgiving Day, New Year's Eve).
The holiday cheer can be
spread from one holiday event
to the next.
7. Live and enjoy the present.
8. Look to the future with optimism.
9. Don't set yourself up for
disappointment and sadness
by comparing today with the
good old days of the past.
10. If you are lonely, try volunteering some time to help
others.
11. Find holiday activities that
are free, such as looking at
holiday decorations, going

window shopping without
buying, and watching the winter weather, whether it's a
snowflake or a raindrop.
12. Limit your drinking, since
excessive drinking will only
increase your feelings
of depression.
13. Try something new. Celebrate the holidays in a new
way.
14. Spend time with supportive and caring people.
15. Reach out and make new
friends.
16. Make time to contact a
long-lost friend or relative and
spread some holiday cheer.
17. Make time for yourself!

CONT. FROM PG. 7
18. Let others share the responsibilities of holiday tasks.
19. Keep track of your holiday
spending. Overspending can
lead to depression when the
bills arrive after the holidays
are over. Extra bills with little
budget to pay them can lead to
further stress and depression.
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WOMEN’S COMMITTEE
The Women's Committee would like to
thank the members of Local 31 for their
participation in our fight against Cancer
Awareness Month in October. We will
continue to uplift and encourage you to
please stay safe and healthy both men
and women.

"Rolling with the punches against Cancer " t-shirt sales and our Cancer Walk
which was on October 31st.
Thank you to our Vice President
Dontay Wilson for helping us out whenever we needed him. We especially
thank him for being our mascot "The
Boxer".
Thank you to Ms. Temieka Shannon for
such a powerful prayer for healing, deliverance, and covering even through all
that we are facing in this world. Thank
you again.

The Women's Committee wanted to
not only recognize breast cancer but all
cancers. GM and UAW WOMEN'S
COMMITTEE have 2 banners that are
mounted on the wall on the 40 isles
with signatures of loved ones and members who have been impacted by some
form of Cancer. Please go by and see.
We would like to also thank you for
your participation in our campaign

Thank you to our 2 speakers both Cancer survivors, Ms. Sherri Thompson,
and Ms. Donna Birks (Retiree Chairperson). You encouraged us to please get
our checkups. We have good insurance,
and we need to use it. Thank God for
you both.

the store is open. Please be on the
lookout for notifications.
We donated $1,200.00 to Making
Strides. Thank you again for all your
support and prayers. Please be prayerful and safe.

Thank you to our President Clarence
Brown (CB), Providence Medical, DJCorey Parker, Event Palace, Local 31
members, Local 710 Women's Commit-

tee, Local 249(Ford) Women's Committee and all our sponsors to our 1st
Cancer Walk!!!!!
Please be on the lookout for our upcoming events: March- Women's History Month, June-Tea Party and OctoberCancer Awareness Walk.
We will have t-shirts sales again. This is
the link to the store:
https://www.officialtshirtplus.com/uawlocal-31. We will let you know when

In Solidarity,
The Women's Committee
Jane Harris- Women's Committee
Chairperson
Sher'Rae Lasley Women's CommitteeCo-chairperson
Sherri Thompson
LaTonia Corral
Shakera Gibbs
Nikita Chappell
Angelina Smith
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The Executive Board and Membership of
UAW Local 31 would like to extend their deepest
sympathies
to the families and friends of the following
Donald R.
Greenamyer

Helen L. Brown

Daniel L. Krebs

Joined: April 1978
Retired: April 2009
Dept: 17
Passed: October 29, 2020

Joined: July 1977
Retired: June 2007
Dept: Unknown
Passed: October 20, 2020

Calvin D. Earl

John (Jack) O.
Yunghans

Joe W. Howell

Joined: August 1963
Retired: December 1987
Dept: Unknown
Passed: October 28, 2020

Joined: September 1983
Retired: April 2016
Dept: 83
Passed: November 1, 2020

Bill J. Latimer

Joined: September 1967
Retired: July 1997
Dept: 50
Passed: November 2, 2020

Joined: December 1969
Retired: January 1996
Dept: 40
Passed: November 13, 2020
John P. Duvall
Joined: January 1989
ACTIVE
Passed: October 20, 2020

Joined: January 1995
Retired: April 2009
Dept: 17
Passed: November 7, 2020

Michael S. Yates
Joined: January 1974
Retired: April 2009
Dept: 25
Passed: November 20, 2020
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Chaplaincy Committee
Is What You’re Doing the
Best Use of Your Life?
By Rick Warren —
11/10/2020

“Be very careful how you
live. Do not live like those
who are not wise. Live
wisely. I mean that you
should use every chance
you have for doing good,
because these are evil
times. So do not be foolish
with your lives. But learn
what the Lord wants you to
do.”
Ephesians 5:15-17 (ICB)
If you want to make an impact with your life, you’ve
got to do one thing: Get
control of your time. Your
time is your life. If you don’t
learn to manage your time,
you’ll limit the legacy of
your life.
Ephesians 5:15-17 says, “Be
very careful how you live.
Do not live like those who

are not wise. Live wisely. I
mean that you should use
every chance you have for
doing good, because these
are evil times. So do not be
foolish with your lives. But
learn what the Lord wants
you to do” (ICB).
We all have the same
amount of time every week:
168 hours. It’s what you do
with it that counts! You’ve
only been allotted a certain
number of days in this
world, and if you waste
them, you’ve blown it! If
you waste time, you’re
wasting your life because
your time is your life. You
have to stop and ask, “Is
this the best use of my
time? Is this the best use of
my life?”
You don’t have time for
everything. The good news
is that God doesn’t expect
you to do everything. So
don’t feel guilty about it!
There are only a few things
worth doing in the first
place.
Effective people figure out
what’s essential in life and
what’s trivial, and they
spend more time doing the
essential things and less
time doing the trivial things.
You can’t eliminate all the

trivia in your life, but you
can reduce it.
This sounds easy, but frankly it’s often difficult to
choose between what’s best
for your life and what’s easiest for your life—especially
when you’re tired. When
you’re tired, you don’t want
to do the best thing. You
want to do what’s easy.
That’s why if you’re really
going to make something of
your life, you have to learn
to get some rest. If you’re
not rested, you won’t have
the mental, emotional, and
physical strength to say,
“I’m going to do the right
thing instead of the easiest
thing.”
Don’t waste your life. Don’t
settle for second best.
Don’t go through life just
existing. You were not created to just coast. God
made you for a mission and
a purpose. That starts by
asking, “Is what I’m doing
the best use of my life?”

Bereavement letters are
available for anyone who
have lost a loved one. Contact the union hall or your
committeeperson.

Elder Herb Taylor
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