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UAW Local 31 Newsline 
Hello Brothers and Sisters of the 

great “31”,  
I think it is understandable that a 

lot of our members are on edge 

and asking a lot of questions 

about the local union meeting and 

the general election. I have put 

out most of the information and 

on our local union communication 

outlets, but I wanted to make 

sure our retirees and members 

who do not have access to these 

outlets have another way of re-

ceiving this information. As your 

president, I am pursuing every 

avenue proposed to this member-

ship to have a meeting through 

the Wyandotte County Health 

Department who is ultimately the 

only one who can make that deci-

sion to have a meeting or not. As 

you all know I have no problem 

giving this membership the facts 

as they are. Make no mistake the 

Coronavirus is at the heart of our 

issues.  
1. The week of March 2, 2020 

UAW President Gamble 

postponed all UAW local 

union meetings indefinitely 

because of the virus, that 

ruling is still in effect. This 

was significant for our local 

because now the member-

ship would not be able to 

vote on the rules from the 

Election Committee at our 

union meeting on March 21, 

2020 for the General Elec-

tion. Which means we can 

not have an election until we 

vote on the rules.  

2. March 27, 2020- the plant 

shut down along with the 

rest of the country that was 

locked down because of the 

virus for 72 days. 

3. June 8, 2020- GM opens the 

plant back up; all members 

returned to work.  

4. June 22, 2020- I asked the 

International to allow us to 

have a union meeting in July 

so that we could vote on the 

rules for our General Elec-

tion. That request was grant-

ed with the stipulation that 

we must follow the guide-

lines for the state of Kansas 

and Wyandotte County 

Health Department.  

5. June 26, 2020- 14 working 

days after our membership 

returns to work from the 

virus, plant starts the yearly 

shut down with an extra 

week of layoffs totaling 3 

weeks. Membership returned 

July 20, 2020.  

6. Although, some states 

opened without limitations 

Kansas and Wyandotte 

County did not. We are still 

in phase 3. Kansas will only 

allow 90 people in a gather-

ing and Wyandotte County 

were the hall is located will 

only allow 45.  

7. With the plant shut down 

June 29, 2020 I contacted the 

Wyandotte County Health 

Department to see if our hall 

would allow them to in-

crease our numbers for a 

meeting. She asked what was 

the capacity of the hall? I was 

not sure if the old sign was 

up to date so I told her I 

would find out.  

8. June 30, 2020- I did not want 

to take the chance the old 

capacity was outdated, so I 

went to the Fire Department 

Investigation Division where 

this procedure is done. I 

made an appointment and 

she came out on July 1, 2020, 

made the measurements and 

our capacity is now recorded 

with Wyandotte County.  

9. Week of July 6, 2020 I called 

the health department, no 

answer. Week of July 13th 

called no answer but decided 

to go to the Health Depart-

ment. Found out the supervi-

sor I needed to talk to was 

on vacation.  

10. Week of July 27th  I called 

and left a message and talked 

to the department supervi-

sor who called me back and 

said her supervisor would 

contact me.  

11. I received an email July 31, 

2020 and I quote, “Thank 

you for your call regarding 

the union meeting you wish 

to hold at the union hall in 

August for Local 31. After 

discussion we would like to 

ask if you had considered 

holding the meeting virtually. 

Asking to gather too many 

people in an enclosed space 

invites risks that we would 

rather not encourage if pos-

sible.” 

12. My response: All members 

must be offered the oppor-

tunity to vote on the rules 

for our General Election.  

13. I have corresponded with 

the Health Department with 

very different ideas, holding 

the meeting outside, limiting 

to 250-300 but my last cor-

respondence from her was if 

its virtual \they have no 

problem. This correspond-

ence was on August 7, 2020 

which means I will be post-

poning the August meeting.  
Welcome  

A big welcome to our new broth-

ers and sisters of the UAW and 

Fairfax team! I would like to ex-

tend a warm welcome to all our 

new brothers and sisters who 

have been hired over the last year 

or so from the leadership and 

members of UAW Local 31. I 

want to encourage all of you to 

join the union and get involved. 

We need you and we have things 

for you to do. I am positive we 

have some future leaders in your 

ranks, so do not hesitate to put it 

into action. Add your name to a 

rich history of helping working 

families throughout this country, 

as well as help preserve what our 

forefathers fought and died for. I 

will close with this; your heart 

says I want to help but you keep 

saying not right now. Maybe next 

month. Do not wait it is you we 

have been waiting for.  

Cont. on page 2 
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“Victory” on YES on “2” 

Hello Brothers and Sisters of the 

Great “31” I want to give a 

shout out to all our Missouri 

brothers and sisters who voted 

yes for Amendment 2 Medicaid 

expansion and all our Kansas 

brothers and sisters who sup-

ported it. Here is a prime exam-

ple of when I say to our critics 

the UAW is not just for union 

people, the UAW is for all 

working families through out this 

country. Expanding Medicaid will 

deliver healthcare to individuals 

who earn less than $18,000. In 

addition to protecting frontline 

healthcare jobs; did you know 

that Medicaid expansion will 

create more than 26,000 jobs in 

the first five years economic 

analysts project 80% of this job 

growth would be outside the 

health field.  Brothers and sisters 

I bring the light to this victory 

because Medicaid expansion will 

help over 230,000 hardworking 

Missourians who have jobs that 

do not come with health insur-

ance, many who ear less than 

$18,000 too much to qualify for 

Medicaid right now and too little 

to afford private insurance and 

in this group are thousands of 

uninsured veterans, not to men-

tion working women who do 

not have access to preventative 

care and 18,000 new retirees. Is 

it a wonder that 38 other states 

have Medicaid expansion and the 

billion of dollars it will generate 

is the average personal income? 

Some will say CB why you are 

talking about it now we won 

because like anything that can 

help have seen to many times, 

they always come back to take it 

back. So, I wanted you to know 

when they do come back do not 

do it, fight to keep it. It helps 

those who are less fortunate 

than ourselves again. Thank 

you!! 
A PART OF THE UAW 

HISTORY 

1936 – Sit Down Strike 
1937 – Ford Negotiations – 

Battle of the Overpass 

1937 – UAW Bargaining: Union 

Security Grievance Procedures 

and Seniority on the Table 
1939 – UAW Bargaining – Over-

time Pay  

1940 – Paid Vacation  
When the UAW first got start 

union members would wear 

their union buttons on the inside 

of their shirts because if the 

company would see it you could 

get fired and, in some cases, beat 

up too!! 
Today we can wear those but-

tons with dignity. Why? Because 

our retirees and forefathers 

fought and died for it. What 

have you done lately? 

 

 

 In Solidarity,  

 

 

Clarence Brown  (CB)  

 Hello Brothers and Sisters! 
  

 PLEASE KEEP THIS 

 ARTICLE FOR FUTURE  

REFERENCE 

  

Before you start reading the 

changes that are coming, soon. 

Please read some of these Q& A.  

Hopefully, this will answer a lot of 

your questions. Things have 

changed for You and Us. 

 

Q. What do I do if I have a claim I 

cannot resolve.? 

A. Call your plan customer ser-

vice first, the number is on the 

back of your card.  If that does 

not solve the issue, call the Bene-

fits office. The Benefits Office is 

open from 6:30am – 12:30am.  

* If you cannot reach a Rep., on 

day shift try calling back after 

3:00pm. 

Q. I would like to come to the 

plant to talk with someone, about 

a bill. How can I get in the plant? 

A. You can still enter the plant as 

a visitor, but we encourage you 

to call first. 

*If you are coming to the Benefits 

Office, we cannot guarantee, you 

will see a Benefits Rep.  

*Please call and make an appoint-

ment to meet someone at the 

Union Hall.   

The Hall hours are 6:30am - 4:30 

pm. 

* If you cannot reach a Rep., on 

day shift try calling back after 

3:00pm. 

Q. I am having problems getting 

my test strips. Who do I contact? 

A. Call your insurance carrier 

customer service. 

Q. Who do I contact for diabetes 

supplies? 

A. Your insurance carrier custom-

er service. 

Q. I called several times to reach 

a Benefit Rep. no one answered. I 

call the Union to leave a message 

for a Retiree Rep. to return my 

call. What else can I do? 

A. Things have changed. The of-

fice is busy. Please be patient with 

us.  The Benefits Office is open 

from 6:30am – 12:30am.  

*We have additional members 

that have joined us.  
Welcome the Leeds and Delphi 

Brothers and Sisters.  

Also, we have been working on 

the floor when they are short 

manpower.  

Everyone in this office can handle 

any and all calls. 

Q. I came to the plant and was 

left waiting outside the Benefits 

office at least 30 minutes. 

A. Sorry for the inconvenience.  If 

it is on a Monday or Friday; most 

of the time we are working on 

the line. Please call to make an 

appointment to see a Benefits 

Rep. We do not want anyone 

waiting for any long period of 

time. 

Q. I have no coverage on one of 

my dependents. They have been 

eliminated from my plan. What 

should I do? 

A. Did you receive a letter ask-

ing you to verify your de-

pendent? If so, please submit 

whatever documents they 

are asking for so your de-

pendents will not be re-

moved. Call the Trust to find 

out why. They are the only 

one that can fix that issue.  

 

 

Retiree Benefits  
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Just a reminder…… Read all 

documents that come to your 

home that have GM, UAW, 

Fidelity   MetLife, or anything 

related to work.  

 In case you do not receive 

this letter, here is what every-

one is receiving based on their 

plan. Do not get confused, call 

us if you need help. 

  

BLUE CROSS OF KANSAS 

CITY HMO WILL BE  

ELIMINATED EFFECTIVE 

JANUARY 1,2021 

  

The Enhanced Care PPO 

(ECP) plan is for anyone un-

der 65 yrs. of age 

Our records indicate that you are 

currently enrolled in the Blue 

Cross of Kansas City HMO plan. 

Regretfully, this plan will no longer be 

offered to UAW Trust members in 

2021.  

To continue meeting your health 

care needs, you will be automati-

cally enrolled in the Blue Cross 

Blue Shield Enhanced Care 

PPO (ECP) plan on January 1, 

2021.  

The Blue Cross Blue Shield ECP 

plan is based on a similar network 

of doctors and facilities as your 

current plan. Under this new plan, 

you have access to primary care 

physician and specialist office visits 

for a flat copay per visit. The ECP 

plan also offers provider network 

flexibility; however, you will al-

ways pay less when you use an in-

network provider. Deductible, 

coinsurance, and out-of-pocket 

maximum amounts are always 

higher when you use a non-

network provider.  

To make sure your physicians and 

facilities participate in the Blue 

Cross Blue Shield ECP network, 

use the “Find a Doctor” tool at 

bcbsm.com/uawtrust or con-

tact Health Guide, the ECP Cus-

tomer Service Center, at 866-507-

2850. Hours of operation are 

Monday – Friday,  

8 a.m. – 8 p.m., Eastern Time.  

Over the next few weeks, you will 

get information about the ECP 

plan through the mail from Blue 

Cross Blue Shield. The informa-

tional packet, which will be 

marked with a Trust logo, will 

contain educational material on 

the new plan, as well as details on 

how the transition from your 

current plan to the new coverage 

will work. You will also be invited 

to join conference calls being held 

in September and October. These 

sessions will allow you to learn 

more about the plan and ask ques-

tions.  

We strongly encourage you to 

read the informational packet and 

participate in a conference call so 

you can become familiar with your 

new plan. In December, you will 

receive a new medical ID card. 

You will need to use this card 

beginning January 1, 2021. If you 

do not receive your new card by 

December 31, 2020, please call 

Blue Cross Blue Shield directly at 

866-507-2850.  

Please note, your prescription 

drug coverage will continue to 

be administered by Express 

Scripts. Please keep and continue 

to use your current Express 

Scripts prescription drug ID card. 

You will not receive a new one. 

Additionally, your dental and vi-

sion coverage will remain the 

same plan through the mail from 

Blue Cross Blue Shield. The infor-

mational packet, which will be 

marked with a Trust logo, will 

contain educational material on 

the new plan, as well as details on 

how the transition from your 

current plan to the new coverage 

will work. You will also be invited 

to join conference calls being held 

in September and October. These 

sessions will allow you to learn 

more about the plan and ask ques-

tions.  

Benefit Highlights, which will be 

mailed by the Trust in September, 

will provide additional information 

regarding 2021 benefit changes. 

Be sure to open all mail with 

a UAW Trust and/or Blue 

Cross Blue Shield logo.  

 
 Our records indicate that you are 

currently enrolled in the Blue 

Cross of Kansas City Medicare 

Advantage HMO plan. Regretfully, 

this plan will no longer be offered to 

UAW Trust members in 2021.   

Kansas Only 

You are eligible for other Trust 

plan offerings. To continue meet-

ing your health care needs, your 

health plan options for 2021 in-

clude:  

• Aetna Medicare Advantage 

(MA) PPO plan for Protected 

members  

• National network of doctors and 

hospitals  

• No monthly contribution  

• Unlimited primary care office 

visits for a $0 copay  

• Unlimited specialist office visits 

for a $0 copay  

• No deductible and out-of-pocket 

maximum  

• Free Silver Sneakers® Fitness 

Benefit  

  

• Blue Cross Blue Shield Tra-

ditional Care Network (TCN) 

plan  

• National network of doctors and 

hospitals  

• No monthly contribution  

• Primary care and specialist office 

visit coverage provided by Medi-

care  

• No deductible and out-of-pocket 

maximum  

  

(a comparison and the contact 

number for your plan will be 

mailed to you) 

   

Enrollment for 2021  

To make this transition easier for 

you, you will automatically be 

enrolled into the Aetna MA 

PPO plan on January 1, 2021. 

There is no action required by you 

for this enrollment. The Aetna 

Medicare Advantage plan is a Pre-

ferred Provider Organization 

(PPO) with Extended Service Area 

(ESA). This means that the plan 

allows you to use any doctors and 

hospitals that are licensed to re-

ceive Medicare payment and will-

ing to accept your plan regardless 

of whether they participate in the 

Aetna network without paying 

higher out-of-network costs. 

  

 Please be advised that the eligibility 

rules of the Plan determine your 

eligibility for Protected status. This 

mailing is not intended to amend, 

modify, or otherwise change the 

RETIREE BENEFITS  

CONT ON NEXT 

PAGE  



Our records indicate that you are 

currently enrolled in the Blue Cross 

of Kansas City Medicare Advantage 

HMO plan. Regretfully, this plan will no 

longer be offered to UAW Trust mem-

bers in 2021.  Missouri only 

You are eligible for other Trust plan 

offerings. To continue meeting your 

health care needs, your health plan 

options for 2021 include:  

• Aetna Medicare Advantage 

(MA) PPO plan for Protected 

members 

• National network of doctors and 

hospitals  

• No monthly contribution  

• Unlimited primary care office visits 

for a $0 copay  

• Unlimited specialist office visits for 

a $0 copay  

• No deductible and out-of-pocket 

maximum  

• Free Silver Sneakers® Fitness Bene-

fit  

  

  

• Blue Cross Blue Shield Medi-

care Advantage (MA) PPO plan 

for Protected members  

• National network of doctors and 

hospitals  

• No monthly contribution  

• Unlimited primary care office visits 

for a $0 copay  

• Unlimited specialist office visits for 

a $0 copay  

• No deductible and out-of-pocket 

maximum  

• Free Silver Sneakers® Fitness Bene-

fit  

  

  

• Blue Cross Blue Shield Tradi-

tional Care Network (TCN) 

plan 

• National network of doctors and 

hospitals  

• Primary care and specialist office 

visit coverage provided by Medicare  

  

  

If you are currently enrolled in 

this plan, Medicare advance 

HMO plan  

General Member in Kansas only.  

If you retired after 10/01/1990  

 Our records indicate that you are 

However, if after consideration of 

your options, you prefer to enroll in 

the Blue Cross Blue Shield TCN plan, 

simply let us know by contacting 

Retiree Health Care Connect 

(RHCC) at  

866-637-7555 between September 8 

and November 27, 2020. If you select 

the TCN plan for 2021, it is im-

portant to check that your doctors 

and hospitals participate in the net-

work. You will always have lower 

costs when you use in-network pro-

viders.  

Please note, your prescription 

drug coverage under your new 

plan will continue to be adminis-

tered by Express Scripts regard-

less of which medical plan you 

choose. Please keep and continue to 

use your current Express Scripts 

prescription drug ID card. You will 

not receive a new one. Additionally, 

your dental and vision coverage will 

remain the same.   

  

What to Expect in the Coming 

Weeks?  

Over the next few weeks, you will 

get information about the MA PPO 

plan through the mail from Aetna. 

The informational packet, which will 

be marked with a Trust logo, will 

contain educational material on the 

MA PPO plan, as well as details on 

how the transition from your current 

plan to the new MA PPO coverage 

will work. You will also be invited to 

join conference calls being held from 

September through November. 

These sessions will allow you to 

learn more about the plans and ask 

questions.  

We strongly encourage you to read 

the informational packet and partici-

pate in a conference call so you can 

become familiar with your plan op-

tions. In December, you will receive 

a new medical ID card. You will need 

to use this card beginning January 1, 

2021.  

We understand how important 

health care is to you. That is why we 

wanted to allow ample time for you 

to learn about your new health plan 

options. If you have any questions 

about your plan options or you need 

to update your contact information, 

call RHCC at  

866-637-7555, Monday – Friday, 

8:30 a.m. – 4:30 p.m., Eastern Time. 

  

  

currently enrolled in the Blue Cross 

of Kansas City Medicare Advantage 

HMO plan. Regretfully, this plan will no 

longer be offered to UAW Trust mem-

bers in 2021.  

You are eligible for other Trust plan 

offerings. To continue meeting your 

health care needs, your health plan 

options for 2021 include:  

• Aetna Medicare Advantage 

(MA) PPO plan • National network 

of doctors and hospitals  

• No monthly contribution  

• Unlimited primary care office visits 

for a $20 copay  

• Unlimited specialist office visits for 

a $25 copay  

• Low deductible and out-of-pocket 

maximum  

• Free Silver Sneakers® Fitness Bene-

fit  

• Blue Cross Blue Shield Tradi-

tional Care Network (TCN) 

plan 

• National network of doctors and 

hospitals  

• Primary care and specialist office 

visit coverage provided by Medicare  

  

 (a comparison and the contact num-

ber for your plan will be mailed to 

you) 

  

 Enrollment for 2021  

To make this transition easier for 

you, you will automatically be en-

rolled into the Aetna MA PPO 

plan on January 1, 2021. There is no 

action required by you for this en-

rollment. The Aetna Medicare Ad-

vantage plan is a Preferred Provider 

Organization (PPO) with Extended 

Service Area (ESA). This means that 

the plan allows you to use any doc-

tors and hospitals that are licensed 

to receive Medicare payment and 

willing to accept your plan regardless 

of whether they participate in the 

Aetna network without paying higher 

out-of-network costs. 

However, if after consideration of 

your options, you prefer to enroll in 

the Blue Cross Blue Shield TCN plan, 

simply let us know by contacting 

Retiree Health Care Connect 

(RHCC) at 866-637-7555 between 

September 8 and November 27, 

2020. If you select the TCN plan for 

2021, it is important to check that 

your doctors and hospitals partici-

pate in the network. You will always 

have lower costs when you use in-

network providers.  
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Cont. from page 4  

Please note, your prescrip-

tion drug coverage under 

your new plan will contin-

ue to be administered by 

Express Scripts regardless 

of which medical plan you 

choose. Please keep and con-

tinue to use your current Ex-

press Scripts prescription drug 

ID card. You will not receive a 

new one. Additionally, your 

dental and vision coverage will 

remain the same.  

  

What to Expect in the 

Coming Weeks?  

Over the next few weeks, you 

will get information about the 

MA PPO plan through the mail 

from Aetna. The informational 

packet, which will be marked 

with a Trust logo, will contain 

educational material on the 

MA PPO plan, as well as details 

on how the transition from 

your current plan to the new 

MA PPO coverage will work. 

You will also be invited to join 

conference calls being held 

from September through No-

vember. These sessions will 

allow you to learn more about 

the plans and ask questions. 

  

This section is targeting 

the General Members on 

Medicare on Missouri only. 

If you retired after 

10/01/1990  

   

 Our records indicate that you 

are currently enrolled in the 

Blue Cross of Kansas City 

Medicare Advantage HMO 

plan. Regretfully, this plan will no 

longer be offered to UAW Trust 

members in 2021.  

You are eligible for other 

Trust plan offerings. To con-

tinue meeting your health care 

needs, your health plan op-

tions for 2021 include:  

• Aetna Medicare Ad-

vantage (MA) PPO plan • 

National network of doctors 

and hospitals  

• No monthly contribution  

• Unlimited primary care office 

visits for a $20 copay  

• Unlimited specialist office 

visits for a $25 copay  

• Low deductible and out-of-

pocket maximum  

• Free Silver Sneakers® Fitness 

Benefit  

  

• Blue Cross Blue Shield 

Medicare Advantage (MA) 

PPO plan  

• National network of doctors 

and hospitals  

• No monthly contribution  

• Unlimited primary care office 

visits for a $20 copay  

• Unlimited specialist office 

visits for a $25 copay  

• Low deductible and out-of-

pocket maximum  

• Free Silver Sneakers® Fitness 

Benefit  

• Blue Cross Blue Shield 

Traditional Care Network 

(TCN) plan  

• National network of doctors 

and hospitals  

• Primary care and specialist 

office visit coverage provided 

by Medicare 

  

(a comparison and the contact 

number for your plan will be 

mailed to you) 

   

We strongly encourage you to 

read the informational packets 

and participate in a conference 

call so you can become familiar 

with your plan options. In 

December, you will receive a 

new medical ID card. You will 

need to use this card beginning 

January 1, 2021.  

We understand how im-

portant health care is to you. 

That is why we wanted to 

allow ample time for you to 

learn about your new health 

plan options. If you have any 

questions about your plan 

options or you need to update 

your contact information, call 

RHCC at  

866-637-7555, Monday – 

Friday, 8:30 a.m. – 4:30 p.m., 

Eastern Time.  

  

What to Expect in the 

Coming Weeks?  

Over the next few weeks, you 

will get information about the 

MA PPO plan through the mail 

from Aetna. The informational 

packet, which will be marked 

with a Trust logo, will contain 

educational material on the 

MA PPO plan, as well as details 

on how the transition from 

your current plan to the new 

MA PPO coverage will work. 

You will also be invited to join 

conference calls being held 

from September through No-

vember. These sessions will 

allow you to learn more about 

the plans and ask questions. 

  

BLUE CROSS OF KAN-

SAS CITY HMO WILL BE 

ELIMINATED EF-

FECETIVE  

JANUARY 1,2021 

  

If this confuses you; what this 

all means is, your plan will be 

changing. HMO plan will be 

eliminated as of January 2021. 

For those that are under the 

age of 65 yrs. old your plan 

will be, The Enhanced Care 

PPO (ECP). You have one 

plan only 

 For Medicare Trust members. 

You will, have the options to 

go to Aetna, BCBS Traditional 

or BCBS Medicare Advance 

PPO depending on what state 

you live in. Kansas will have 

the options of Aetna or Tradi-

tional. Missouri will have the 

options of Aetna, BCBS Tradi-

tional or BCBS Medicare Ad-

vance PPO.  

They have protected GM 

members classification and 

surviving spouse members 

classification grouped together. 

What that means is, if you 

retired before 10/01/1990, you 

qualify under the protected 

classification. Surviving spouses 

of a retiree who retired before 

10/01/1999, you qualify under 

the protected classification 

also. The in -network costs are 

different. Please read your 

letter, and if you have any 

questions, please contact the 

Trust or the Benefits office for 

help. General Members are 

the ones that retired after 

10/01/1999. Again, the plans 

are different.  

Let them know you are under 

the protected classification or 

a general member. 

  

RETIREE BENEFITS  
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Aug. 24 through Sept. 04, 2020 

for coverage to be effective 

October 1, 2020. During this 

Enrollment, eligible employees will 

have the following enrollment op-

tions: 

• First time enrollment of Op-

tional Life Insurance coverage for 

$10,000 coverage level without 

providing proof of good health. 

• Increasing their current 

amount of Optional Life Insurance 

by one level without providing 

proof of good health. 

• Applying for any higher level of 

Optional Life Insurance coverage by 

answering five questions regarding 

health status. 

Applying for or increasing Depend-

ent Life Insurance by answering five 

questions regarding health status. 

 

MetLife will prepare and mail an 

enrollment kit to the address of 

record for eligible employees. Em-

ployees will receive instructions in 

their kits for accessing the MetLife 

website to enroll online or instruc-

tions to complete required paper 

enrollment forms. Retirees, employ-

ees on layoff and employees on 

leave of absence greater than six 

months are not eligible for the Spe-

cial Enrollment.   

 

Included are the following: 
Exhibit A - Suggested Bulletin Board 

Notice 

Exhibit B - Administrative instruc-

tions for information only 

Exhibit C - Question and Answer 

information sheet 

 

Make sure that your beneficiary of 

your life insurance with Metlife is 

update and current. There are sev-

eral ways to update your beneficiary 

information: 
www.netbenefits.com 

Stop by benefit office for paper 

form to complete and 

mail in.  
 

ACTIVE BENEFIT 
Make sure that all eligible depend-
ents are covered on your healthcare. 
You can check dependent status and 
coverage at www.netbenefits.com . 
Also, during a time such as this it is 
important  

LEGAL SERVICES 
You can still open Legal Ser-

vices Cases During COVID-19 

Crisis 
Our members can continue to open 

legal cases through the UAW-FCA-

Ford-General Motors Legal Services 

Plan’s case intake department using 

the following process. 
Call us at (800) 482-7700 and 

follow the prompt to press ex-

tension 8121, or write to us at 

ClientCom-

ments@uawlsp.com. 

• Provide your name, phone 

number, and basic information 

about your matter (e.g. will prepa-

ration, credit problem). 

• A Plan case intake employee 

will contact you to complete the 

case intake process on the same 

day or next business day. 

Our work hours will remain Mon-

day through Friday from 9 a.m. to 5 

p.m. (ET). 

 
SPECIAL LIFE INSURANCE 
and BENEFICIARY UPDATE 

 
As a result of 2019 Negotiations 

between General Motors and our 

unions, certain hourly employees 

will have a life insurance enrollment 

opportunity under the General 

Motors Life and Disability Benefits 

Program for Hourly Employees for 

Optional Life and Dependent Life 

Insurance coverages. During such 

negotiations, a higher schedule of 

Optional Life Insurance was added 

($450,000) and a higher schedule of 

Dependent Life Insurance was add-

ed ($150,000/$50,000). Additionally, 

all employees are encouraged to 

use this opportunity to designate 

their life insurance beneficiary for 

ensuring their most current wishes 

to date are on file. 

 

Therefore, MetLife will conduct a 

Life Insurance Enrollment from 

HEALTHCARE 
Blue Cross Blue Shield of Michigan 

and Blue Care Network are here to 

support you during the COVID-19 

pandemic. Under normal circum-

stances, you would pay a copay, 

deductible or coinsurance when 

getting care. However, to support 

you during this difficult time, Blue 

Cross will pay your costs for 

COVID-19 treatment services 

through June 30, 2020.  
Blue Cross has made the decision 

to reimburse member’s cost 
share for COVID-19 treatment 

during this pandemic. In the next 

couple of weeks, payments are ex-

pected to be released  

around the week of June 15th.  This 

reimbursement is for COVID-19 

treatment for services received 

during March 18th -June 30th, 2020. 

BCBSM is working diligently with 

providers, the communities and 

members during this time to help 

with billing issues, and questions 

concerning the virus. 

How it Works 

BCBSM is sending checks to mem-

bers (who have cost share) to off-

set cost share/deductibles as it re-

lates to treatment. However, these 

special payments will not contrib-

ute to members meeting their out 

of pocket  

maximums. For example, a member 

that has a $300 deductible and re-

ceives a check for $300 for the 

treatment of COVID-19, would still 

have a $300 deductible to meet on 

future services that a deductible 

applies too. 

Payable locations for site test-

ing 

 Drive through hospital base 

• Drive through test freestanding 

• Urgent Care Testing 

• Retail Health Clinics 

• CVS/Minute Clinics & 

Walgreens 

• Emergency Room 

Inpatient Testing 

Office visit testing 
 

 

 

 
ACTIVE BENEFITS  

CONT. ON NEXT PAGE  

http://t.contact.gm.com/r/?id=h2627d68,18c7774,18e82d4
http://t.contact.gm.com/r/?id=h2627d68,18c7774,18e82d4
http://t.contact.gm.com/r/?id=h2627d68,18c7774,18e82d5
http://t.contact.gm.com/r/?id=h2627d68,18c7774,18e82d5
http://t.contact.gm.com/r/?id=h2627d68,18c7774,18e82d6
http://t.contact.gm.com/r/?id=h2627d68,18c7774,18e82d6
http://www.netbenefits.com
mailto:ClientComments@uawlsp.com
mailto:ClientComments@uawlsp.com
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Thera Matrix 
We’re, getting so many cases that’s 

not being paid by Thera Matrix. This 

is the PHYSICAL THERAPY 

process. 

 

In-Network Benefit Level: 

 

Outpatient physical therapy services 

provided by TPTN participating pro-

viders are (after co-insurance and 

deductible, it applicable) when ser-

vices are deemed medically necessary 

and pre-authorized by Thera Matrix. 

 

Your coverage allows for up to 60 

visits per condition, per calendar 

year.  The 60 visit limit is combined 

with physical, occupational and 

speech therapy. 

 

To find an in-network Thera Matrix 

provider near you, go to 

www.theramatrix.com or contact us 

at (888)NET-TPTN. 

 

Out-of-Network Benefit Level: 

 

Not covered 

 

Outpatient physical therapy services 

provided by non-participating provid-

ers are not covered and you will not 

be reimbursed for any charges in-

curred. 

 

If there is not participating provider 

within a 25 mile radius of your home, 

please contact Thera Matrix at (888)

NET-TPTN / (888) 638-8786 prior to 

services being rendered and we will 

establish arrangements with a physi-

cal therapy provider in your area,  

BENEFITS OFFICE: 
1ST Shift 

Bobbie Dunnell 

Norma Raya  

2nd Shift 

Shawana Woods 

Shannon Roehl-Wickingson 

Alt: Dedire Hawkins 

913-573-7421 

913-573-7422 

 

Life Steps 
Interactive Health Solutions, Inc. has 

been GM’s partner for delivering the 

wellness programs and services of-

fered through the UAW-GM 

LifeSteps Wellness Program for more 

than 20 years. We learned earlier 

this week that Interactive Health filed 

a petition seeking relief under Chap-

ter 7 of the U.S. Bankruptcy Code 

and ceased operations as of June 14, 

2020. 
As a result, LifeSteps Wellness Coor-

dinators will no longer be onsite at 

GM locations. Programs and services 

such as onsite fitness classes, health 

and biometric screenings, health 

coaching, and online wellness support 

through LifeSteps.com are temporari-

ly suspended. A team of individuals 

from the GM Benefits, GM Health 

Services, GM Purchasing and the 

UAW has been established to identi-

fy a new strategic wellness partner as 

quickly as possible. 
The UAW-GM LifeSteps Wellness 

Program is an essential component of 

the UAW-GM collective bargaining 

agreement and overall strategy in 

supporting our team members’ total 

health and wellbeing. While this dis-

ruption is unexpected, we are com-

mitted to finding the right partner to 

continue delivering these valuable 

programs and services. 

EAP 
MENTAL HEALTH: 

Administered by Beacon Health Op-

tions 

WORK FAMILY EAP 

1ST Shift: Carol Thompkins 

2nd Shift: Anthony Walker 

913-573-7327 

 

1-800-273-TALK (8255) 
Also see local EAP/Work Family 

Representative in plant 913-573-

7327 

September is 
National Suicide Pre-

vention Month. 
#BeThe1To is the National Suicide 

Prevention Lifeline’s message for 

National Suicide Prevention Month 

and beyond, which helps spread the 

word about actions we can all take 

to prevent suicide. The Lifeline net-

work and its partners are working to 

change the conversation from suicide 

to suicide prevention, to actions that 

can promote healing, help and give 

hope. 
Ask 

Research shows people who are 

having thoughts of suicide feel relief 

when someone asks after them in a 

caring way. Findings suggest acknowl-

edging and talking about suicide may 

reduce rather than increase suicidal 

ideation. 

Keep Them Safe 

A number of studies have indicated 

that when lethal means are made less 

available or less deadly, suicide rates 

by that method decline, and fre-

quently suicide rates overall decline. 

Be There 

Individuals are more likely to feel less 

depressed, less suicidal, less over-

whelmed, and more hopeful by after 

speaking to someone who listens 

without judgment. 

Help Them Stay Connected 

Studies indicate that helping someone 

at risk create a network of resources 

and individuals for support and safety 

can help them take positive action 

and reduce feelings of hopelessness. 

Follow Up 

Studies have also shown that brief, 

low cost intervention and supportive, 

ongoing contact may be an important 

part of suicide prevention, especially 

for individuals after they have been 

discharged from hospitals or care 

services. 

Learn More 

Use your resources see your in plant 

EAP/Work Family Representative  

 

 

 

ACTIVE BENEFITS CONT. FROM PAGE 6  
 

http://www.theramatrix.com/
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On  July 17, 2020 America lost one of the 

most influential civil rights activist John 

Lewis. He was an icon and was honored 

for several awards during his lifetime. His 

legacy has impacted many people’s lives 

with his dedication to civil rights for gen-

erations. Here is what some had to 

say…….. 

Many years ago a teenage boy named JOHN 

ROBERT LEWIS stepped into the struggle 

of the Civil Rights movement. Those steps 

never stopped moving forward for what was 

right for all American people. That fire in his 

heart for hope, America, and democracy was 

so real and so true you knew he was willing to 

die for it any day, anytime, anyplace, Repre-

sentative John Robert Lewis was the true 

meaning of "I WILL FIGHT FOR WHAT IS 

RIGHT UNTIL THE DAY I DIE!!"   
 

President,  

Clarence E. Brown (C.B.) 

 

On March 7, 2015 the UAW Local 31 sent 

a delegation to Selma, Alabama, 50 years 

after over 600 peaceful protesters were 

brutally beaten by state sanctioned racists. 

The event would come to be known as 

Bloody Sunday. One of the leaders of the 

march was a young John Lewis.  
As we made the 12 hour journey to Sel-

ma, we all had a reverence and respect for 

what had come before us. However, I 

don’t think we were truly prepared for 

the magnitude of this moment. As the 

crowd swelled and dignitaries spoke, there 

was a palpable feeling of awe and astonish-

ment in the air. Awe that we were in the 

presence of heroes that fought a truly 

noble fight. Astonished that this seemingly 

irrevocable symbol of hate was still stand-

ing, 50 years later. But when Congressman 

Lewis stood next to President Obama at 

the base of the Edmond Pettus Bridge… 

something shifted. When tens of thou-

sands of people began to march across 

that bridge… something shifted. As, I 

stood with my wife and two children at 

the foot of this bridge where over 600 

civil rights activists were attacked for dar-

ing to demand equally… something shift-

ed.  
Nothing worth having comes easy in this 

world. The late Congressman John Lewis 

famously spoke about the need for “Good 

Trouble”.  The type of trouble caused for 

the right reasons. 

Noble. 

Just. 

Heroic reasons.  
Not long ago we buried a legend. A giant. 

A hero. A colossal figure in AMERICAN 

history, not merely BLACK history. Con-

gressman Lewis fought feverishly to make 

the country better and the world is better 

for having him. 
Change turns like an ocean liner not a 

speed boat and we must stay at the helm if 

we truly want to cause “Good Trouble”. 

 
Vice President  

DM Wilson 

A few weeks ago, our nation loss two icons of 

the civil rights movement; Rev. Cordy Tindell 

(C.T.) Vivian and the Honorable House of 

Representative, John Lewis. (D-Ga.)  Both of 

these men devoted their lives to the struggle 

for racial equality, social and economic justice. 

As we mourn their deaths, unfortunately, the 

struggle continues. 
In today’s atmosphere of protests against 

police brutality, efforts to dismantle  voting 

rights laws and suppress voting for eligible 

voters, I reflect how in 1965, John Lewis 

helped organize and lead a March across the 

“infamous” Edmund Pettus Bridge in Selma, 

Al; demanding voting rights for African Ameri-

cans. The marchers were met with violent and 

deadly attacks by the local police. John Lewis 

suffered a fractured skull. Their deaths and 

efforts led to President Lydon B. Johnson sign-

ing the Voting Rights Act of 1965 into law. 
In 2015, commemorating the 50th Anniver-

sary of this March, UAW mobilized hun-

dreds of UAW activist to attend this 

event.  I was fortunate to be in attend-

ance.  Walking across the “infamous” 

Bridge had a profound impact on me.  As I 

walked across the bridge, it seemed as 

though I could hear the screams of the 

marchers from the violent attacks on their 

body, my body began to shake, my knees 

buckled, I envisioned the dead bodies 

laying on the bridge.  That experience 

reinforced my commitment to continuing 

the fights for voting rights for ALL. 

Because of them I have a moral obligation 

to do. 
What must we do to honor the legacy of 

these legends?  Continue to educate, agi-

tate, peacefully protest and VOTE.  As 

John Lewis said “Be hopeful, optimistic and 

do not get lost in a sea of despair.  Never 

be afraid to make some noise.  Get in 

trouble – good trouble.” (John Lewis) 

 
Theresa Bullock Retired UAW 

International Representative 
 

As I reflect over the pass 60 years. I saw a 

leader in Mr. Lewis, but with a servant 

mind. Leading the fight for the Voting Act 

of 1965 and the Civil Rights Act 1968, 

each has touched my life. That, I am not 

taking for granted. His fight enabled me to 

go into the polling precinct, show ID, pick 

my candidates, without physical harm, 

threats, or violent against my community. 

To voice ours concerns and wrong doings 

when it threatens us. The Civil Rights Act 

of 1968, clearing the way to work, live and 

to enjoy the freedom of this country as an 

American citizen. To have these freedoms 

is a blessing. I thank Mr. Lewis for his dedi-

cation into the unforeseen circumstances 

in which he traveled. I must remember 

that changes are not easy. I must also 

remember there is always a stone that 

needs to be rolled away. The Legacy Mr. 

Lewis left for us is (1) being a leader, (2) 

be a servant, and (3) having integrity. To 

show we are human too. My hat off to a 

great leader.             

 

Denise Kane; UAW Local 31 

Quality Dept.  

REMEBERING JOHN LEWIS  
1940-2020 

Cont. on page 10 
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instantly answered, two things would 

happen. First, prayer would actually 

begin to hurt you because sometimes 

we pray for things that are not God’s 

will, or we make mistakes because 

we see with a limited perspective. 

Second, you’d never really develop a 

deep relationship with God, because 

he would become just a vending ma-

chine. If every time you prayed you 

instantly got results, all you’d think 

about is the blessing. God wants you 

to think about the Blesser. 
Persistent prayer clarifies your 

request. 

A delayed answer gives you time to 

clarify exactly what you want and to 

refine your prayers. When you pray 

persistently to your heavenly Father 

and you say something over and over 

again, it separates deep longings from 

mere whims. It says, “God, I really 

care about this.” 
It’s not that God doesn’t want to 

answer your prayers. He does. It’s 

just that he wants you to be certain 

what you really want. 
Persistent prayer tests your 

faith. 

James 1:3-4 says, “When your faith is 

tested, your endurance has a chance to 

grow. So let it grow, for when your en-

durance is fully developed, you will be 

perfect and complete, needing noth-

Why Keep Praying When 
There Is No Answer? 
By Rick Warren — July 16, 2020 
“Stay alert and be persistent in 

your prayers.” 

Ephesians 6:18 (NLT) 
Why should you remain persistent in 

your prayers when you don’t get an 

answer? Here are four reasons. 
Persistent prayer focuses your 

attention. 

When you pray a prayer request 

over and over, it’s not to remind 

God. He doesn’t need to be remind-

ed! It’s to remind yourself that God 

is the source of your answer and all 

your needs. 
If every prayer you ever prayed was 

ing” (NLT). 
The only way you can grow to spir-

itual maturity is to have your faith 

tested. One of the ways God tests 

your faith is by delaying some an-

swers to your prayers. 
Persistent prayer prepares your 

heart for the answer. 

When you make a request of God, 

God almost always wants to answer 

in a greater way than you’ve prayed. 

Sometimes God denies your prayer 

request because you’re thinking and 

asking too small. He wants to give 

you something bigger and better. 
But first, he has to prepare you for it. 

So God uses delays in answering 

prayer to help you grow, to help you 

get ready, and to help prepare you 

for a bigger and better answer. 
Remember, “God can do much, much 

more than anything we can ask or imag-

ine” (Ephesians 3:20 NCV). 

 

 

 

 

Elder Herb Taylor- 
Chaplaincy Chairman 
 

Chaplaincy Committee 

Anyone who does not have access to a 
computer and would like an  
absentee ballot application for the  
Kansas and Missouri General  
Elections, please call the hall and they 
will mail one to you. There will also be  
applications at the hall available to pick 
up for all members.  
 

General Elections  
November 3, 2020 

http://messaging.saddleback.org/ct/55773888:JlRwrDbNo:m:1:2763757001:E2145D245E8E24E668F6A53AFD442817:r
http://messaging.saddleback.org/ct/55773888:JlRwrDbNo:m:1:2763757001:E2145D245E8E24E668F6A53AFD442817:r
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Brother Lewis was a warrior. He 

spoke with passion and conviction. 

He fought for the rights of all peo-

ple and through his adversity he 

remained resilient. As a black man 

in America I deal with micro aggres-

sions daily and I admire his leader-

ship, he went to war never throw-

ing a punch. Brother Lewis you will 

be missed. Rest in Power.             

 

Tony Pryor, UAW Local 31 

 Trim Dept.  

 

Congressman John Lewis once said, 

“I believe that you see some-

thing that you want to get 

done, you cannot give up, and 

you cannot give in”.   For more 

than 60 years, Mr. Lewis lived these 

words and was one of the most 

influential and effective leaders of 

the civil rights movement - never 

giving up or giving in despite the 

adversity he faced. He started 

fighting for equal rights and social 

justice at a young age and continued 

this fight until his death.    
At the age of 23, Mr. Lewis stood 

and marched next to many great 

civil rights leaders, including our 

own Walter Reuther, the 4th UAW 

International President.  Lewis and 

Reuther both gave dynamic speech-

es at the historic March on Wash-

ington for Jobs and Freedom on 

August 28th, 1963 before Dr. Martin 

Luther King Jr. delivered his iconic 

“I Have a Dream” speech.    
Congressman Lewis was bold, 

brave, courageous, and a man of 

God who believed that all people of 

all races and backgrounds should be 

treated as equals. He exemplified 

this believe through the legislative 

bills that he sponsored and co-

sponsored, the marches that he led, 

and the leaders that he bred.  
In 1965, Mr. Lewis was beaten with-

in inches of his life by Alabama State 

Troopers for advocating against 

voter suppression of Black citizens.  

When I think of the sacrifices and 

the lives lost while fighting for vot-

ing rights, it angers me to hear 

someone say that they do not vote, 

but I will never stop educating oth-

ers on the importance of voting. 

Thank you Congressman Lewis, for 

not giving in or giving up. The mara-

thon continues.  

Donna Birks, Retiree Chairperson 

 

THANK YOU JOHN ROBERT 

LEWIS 
When I was born John Lewis was 9 

years old. 
In my 71st year John Lewis died at 

80 years of age. 
I have never met Rep. John Lewis, 

but that doesn’t mean that I didn’t 

try to meet him.  As a matter of 

fact, I have been in a few places 

where he was at but we were like 

two ships passing in the night.  In 

Oxford, Ohio June 1964 and Mem-

phis, Tennessee April 2018. 
In the last 18 years I have I have 

been a member of an elite group 

from the United Auto Workers 

(UAW) National Advisory Council 

On Civil and Human Rights 

(NACOCHR).  
NACOCHR helps plan the annual 

Civil and Human Rights Conference 

and we have the need for guest 

speakers and I and a few others put 

John Lewis’s name up for considera-

tion along with other civil rights 

leaders, but for some reason we 

never could get Rep. Lewis as a 

speaker at our conference.  But we 

kept trying. 
As a teenager I never thought much 

about voting except what I saw on 

TV about Black people in the south 

not being able to vote and that it 

didn’t apply to me or my family 

because they could vote and   even 

while I was watching Blood Sunday, 

the march across Edmund Pettus 

Bridge and John Lewis leading the 

march, it changed me. 
After seeing what happen on that 

bridge in 1965, I became a civil 

rights activist and joined the 

NAACP youth organization and 

started understand who John Lewis 

is. 
I never got a chance to vote until I 

was 24 years old because I was in 

the military and NOBODY told me 

I could vote while I was serving. 
In 1973 when I got out of the Navy 

and found out that I could have 

voted but nobody told me, I began 

to wonder if it was because I was 

black that I wasn’t informed that I 

could vote in the National Election. 
For the first time I felt deprived 

because I was not given my right to 

vote like the people in the south 

and to be thankful of John Lewis’s 

sacrificing his body and putting his 

life on the line that day in March on 

Bloody Sunday so that we could 

vote. 
I have voted and helped others reg-

istered to vote to this day and I am 

saddened with the passing of this 

great man Rep. John Lewis. 
Precious Lord Take His Hand and 

Lead Him On 

John Robert Lewis 

David Day, UAW Local 863 

I had the honor to meet and take a 

picture with the late Hon. John 

Lewis who passed on July 17th. He 

was an astute organizer and leader 

in the civil rights movement. He 

exhibited fearlessness in the face of 

danger almost being killed in the 

march on “Bloody Sunday”. He 

talked the talk and walked the walk 

when it came to using non-violence 

as a tactic/strategy. His life was a 

total commitment in the struggle for 

equality, social and economic jus-

tice. He will be greatly missed.  

  

Gerald Williamson, NACOCHOR 

 

The late John Lewis was a true in-

spiration to many of different gener-

ations. Throughout his life he 

showed Strength, Courage, and 

Patience during the most trying 

times. Following his career in Civil 

Rights as well as his political career 

as U.S. Rep. He displayed the deter-

mination for change and equality. 

He marched so my generation can 

have and experience what he and so 

many were denied. For thank I am 

Thankful for his journey and the 

legacy he has left behind.  

 
Latisha Dunnell, UAW Local 31 

Trim Dept.  

REMEBERING JOHN LEWIS 
(cont. from page 8)   

Cont. on next page  
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RETIREE CHAIRPERSON  
the Kansas Governor has prohibit-
ed meetings with more than 50 
people due to the Covid virus.  
There will be more information on 
this in the September Newsletter. 
Until then my UAW Retiree's 
please stay safe. Practice safety 
wear your mask and 6 feet social 
distancing.  
 
If you do not have access to a 
computer and would like an  
absentee ballot application for 
the Kansas and Missouri  
General Elections, please call 
the hall and they will mail one 

to you. There will also be appli-
cations at the hall available to 
pick up.  
 
In Solidarity, 
Donna Birks 
UAW Local 31 Retiree  
Chairperson 
 

Hello Retirees,  
 
We Hope everyone is staying safe 
and healthy. For that reason, Lo-
cal 31's Retiree E-Board 
will safely meet this month to dis-
cuss our Retiree's Monthly meet-
ings for the rest of the year. Most 
UAW Retiree Chapters have can-
celled their monthly meeting for 
the rest of the year. That will prob-
ably be the direction of our Local 
31's Retiree Chapter E-board. 
Cancellation of our meetings will 
not be just because of our con-
cerns for safety but also because 

 

Charles L. Isaac 
Joined:  March 1972 
Retired: August 2008  
Dept: 41 
Passed: July 7, 2020 
 

Anthony J. Quinn  
Joined:  March 1985 
Active  
Dept: 50 
Passed: August 3, 2020  
 

Don W. Keirn 
Joined: March 1976 
Retired: November 1, 2005 
Dept: 17 
Passed: May 5, 2020  

Kenneth  D. Wilkie 

Joined: December 1969 

Retired: April 1999 

Dept: 70 

Passed: April 30, 2020 

 

Eugene R. Garbe 

Joined: November 1964 

Retired:  January 2001  

Dept: 19 

Passed:  May 10, 2020 

 

Billie J. Janssen Sr.  
Joined:  March 1976 

Retired: August 2005 

Dept: 17 

Passed: May 14, 2020 

 

Charles E. Smith 
Joined: September 1967 

Retired: November 1997 

Dept: 46 

Passed: May 19, 2020 

 

James E. Vogel  
Joined: May 1962 

Retired: February 1993 

Dept: 86 

Passed: April 30, 2020 

John Lewis is my hero!! As a young man 

with a small statue and calm voice. He 

stood up and challenged America’s legal 

system of oppression. The bigotry and 

discrimination that played this country 

especially in the Jim Crow south. John 

Lewis was a brave and courageous man 

who put his life on the line, by leading 

peaceful protest in order to change the 

laws that oppress people of color, so 

we can all live in a more equal and fair 

America like the constitution promised. 

Even after being jailed many times, and 

physically attacked by sworn officers, he 

still felt it was his moral duty to stand 

up and fight against injustice whenever 

he saw it. He encouraged and asked 

others to do the same, which he called 

getting into good trouble. When John 

Lewis lead a march from Selma to 

Montgomery known as blood Sunday it 

was televised, and the rest of the coun-

try and the world saw the violence that 

was done to the peaceful protestors 

fighting for the right to vote in a coun-

try that their not so distant ancestors 

built. Because of that march on tv the 

protest grew larger and the laws of legal 

discrimination started to crumble. John 

Lewis served in the US House of Repre-

sentatives for 33 years writing legisla-

tion and sponsoring bills to make Amer-

ica a more equal and just place to live 

for all of us. I thank him for his service. 

John Lewis is an American hero!! 

 

Tracy Smith, UAW Local 31 

Body Shop Dept.  

REMEBERING JOHN LEWIS CONT. FROM PAGE 10 

              The Executive Board and Membership of UAW Local 31 
 would like to extend their deepest sympathies 

Cont. on next page  



We're on the web 
www.uawlocal31.org 
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500 Kindelberger Road 

Kansas City, Kansas 66115 

Union Hall 

#913.342.7330  

Fax #913 342.3408 

 

United Automobile-Aerospace

-Agricultural Implement 

Workers of America 
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Andrea B. Hopkins 

Joined: Unknown 

Retired: September 2015 

Dept: 11 

Passed: June 21, 2020 

 

Jimmy  D. Parker 

Joined: Unknown 

Retired: July 2008 

Dept: 11  

Passed: June 16, 2020 

 

Vernial P. Rehm 

Joined: January 1985 

Retired: October 2007 

Dept: 11 

Passed: May 29, 2020 

 

Rick W. Shaswell 

Joined: April  1981 

Retired: June 2009 

Dept: Unknown 

Passed: April 22, 2020  

 

James L. Jenkins 
Joined: December 1981 

Retired: May 2009 

Dept: 15 

Passed: April 28, 2020 

 

Clayton A. Brown 
Joined: August 1999 

Retired: February 2019 

Dept: 11 

Passed: June 5, 2020 

 

Larry D. Smith 
Joined: December 1964 

Retired: January 1997 

Dept: 19 

Passed: June 4, 2020 


