
 

 

SHOP UPDATE  

August 4, 2020 

LOCAL AGREEMENT:     

Questions and concerns about the L.A. The resolutions got approved on August 17, 2019. The Local negotiations kicked off on Sep-

tember 9, 2019. We went out on strike September 15, 2019 to October 28, 2019. With the rollout of the N.A. and the SAP for 

those retiring, Appendix A moves, converted 43 temporaries to new hires, high vacations in November and December, meetings 

on how to get people moved and trained from the SAP. With Labor being involved on getting those retired, all manpower inner 

department bids and 63’s and being in Orientation for temporaries coming in. March 20, 2020 we were on layoff for  

Covid-19 for some up to 11 weeks. The week of June 29th was a vacation week and the weeks of July 6th and July 13th were layoff 

weeks for most. There haven't been any negotiations during this time unfortunately. The Shop Committee was also placed on 

layoff during this time. We understand the importance of this and want to get a Local Agreement settled. We appreciate your un-

derstanding and patience during this time. There is no excuses just trying to keep the membership informed and updated. We 

want to bring our Local a good contract.  

 

COVID CASES:  

We have 1 new  confirmed case here at Fairfax since we returned from layoff on July 20th. This case is in Trim Group 1 on day shift. 

This brings a total of 8 confirmed cases here at Fairfax. One case in Trim on days Group 1, one case in Material Chassis on days, 

one case Trim Door Line on days, one case in Material Trim on days, and one case in Security, one case in Paint on days, one case 

in Benefits on days and the current case on days in Trim Group 1. In all cases proper protocol  was followed and team members in 

close proximity were notified. There have been several members sent out whether related to one of the COVID cases or not to be 

tested and so far all those that have been tested came back NEGATIVE. You have to remember HIPAA and Privacy Laws and COVID 

have guidelines to follow. Please remember if you see something that needs addressed tell your Group Leader and if it is not fixed 

put in a committee call along with following Employee Safety Concern Process. Thank you all for keeping your areas clean and 

wearing your mask to help any spread of COVID-19. Remember no direct drinking out of the water fountains. Please use a  

container to fill up with water. We are all our Brother’s and Sister’s keepers.  

NEW SENIORITY EMPLOYEES:   

Vacation allotment for the 43 employees that just got converted with the seniority date 10/21/19 will receive 80 hours for 2020 

(N.A. par 191). 40 hours are able to be used to call in (5 instances), and 40 hours must be used on vacation shutdown week less 

any holidays, provided employees work 26 weeks in the calendar year. This means you will have 1 day to schedule and 5 call in 

days (which can be scheduled).  

 

TEMPORARY EMPLOYEES TIME OFF: 

Temporary Employees who work at least 120 continuous days, but do not exceed twelve (12) continuous months, will be eligible 

for sixteen (16) hours of paid time off and twenty-four (24) hours of unpaid time off of  work per calendar year. Temporary  

employees who work greater than twelve (12) continuous months, but less than thirty-six (36) continuous months, will be eligible 

for (40) hours of paid time off and twenty-four (24)hours of unpaid time off each calendar year. This must be scheduled in  

advance and approved by management. Any remaining balance of unused time will NOT carry over into the following year.  

MASK PROCESS CHANGE: 

For those that want to wear your own mask under the GM APPROVED mask you now can. You still have to wear the GM  
APPROVED mask in the proper position above the nose and under the chin.  
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FMLA:     

Please make sure you are approved and have enough hours before using FMLA days.  

SKILLED TRADES:  

Management has interviewed Millwrights, Pipefitters and Electricians. So far one Millwright, one Electrician and one Pipefitter 

have accepted. We have some in the system waiting on background checks. The one Pipefitter did not show up for orientation 

yesterday. If you know anyone would like an opportunity have them apply at www.careers.gm.com. Still waiting on confirmation 

on DOC 156 Audit.   

WEEKLY PAY:  

Please check your time before leaving at the end of the week so there are no pay issues.  

PAY CARDS: 
Any payment that needs a pay card will now be processed direct deposit. For the few that do not have direct deposit there will be 
a card for you or will continue to go on your card you receive your weekly check on today. This should help speed up the process 
on getting pay issues resolved faster. There has been some pay issues that were created by system errors the last couple weeks 
and those have been addressed. If you have a pay issue, please get with your Group Leader to get it fixed immediately and if it is 
not resolved place a committee call.  
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                     In Solidarity,  

  

           

           Shop Chairman -Johnny McEntire   

                                                

Acting zone committee person 1st shift -Tommy Gulledge    Zone Committee Person 2nd shift– Omar Williams   

 

  

1st Shift -  Material, General Stores, and Skilled Trades                              2nd & 3rd Shift– Skilled Trades, Material, General Store, 

 Stephen Call       Jason Addie  

  

        1st Shift– Chassis and Quality—Cameron Crandall   

 

1st Shift– Stamping, Body Shop, Paint— Daron Plackard           

  
 

IN PROGRESSION WAGE CHART:  
For those employee’s that were in 7 < 8 years seniority. We are still waiting on clarification on the raises.  

VACATION ELIGIBILITY AND ENTITLEMENT: 

 PAR NA (191) An eligible employee who has 

worked at least 26 pay periods in the eligibility year shall 

be entitled to the following vacation entitlement: For an 

Eligible Employee Hours of With Seniority of Vacation 

Entitlement  

___________________________________________ 

For an Eligible Employee            Hours of  

With Seniority of                         Vacation Entitlement 

Less than one year    40 

One but less than three years   80  

Three but less than five years   100  

Five but less than 10 years   120  

Ten but less than fifteen years   140  

Fifteen but less than twenty years   160  

Twenty or more years    200  

 PAR NA (192)  An eligible employee shall be 

entitled to a percentage of vacation entitlement 

shown in Paragraph (191) based on the number of 

pay periods the employee works in the eligibility 

year, in accordance with the following:  

___________________________________________

Pay Periods  Percentage of Hours of  

    Worked                          Vacation Entitlement_ 

        26     100%  

         25       96  

         24       92  

         23       88  

         22       84  

         21       80  

         20       76  

         19                                                    73  

         18                                                    69  

         17                                                    65  

         16        61  

         15       57  

         14       53  

         13                                                    50  

EYE GLASS STORE:  

GM is still looking to fill the position in the plant. Anyone having paid for glasses or have some to pick up, please check up front 

with the Safety and Benefits Department at this time. Here is a list of Eyeglass stores to go to outside the plant: 

SVS Florissant                        SVS Independence                                  SVS Overland Park                  SVS Liberty 
8212 N. Lindbergh                  20100 E. Jackson Dr. Ste.16A                 6635 W. 135th St.                    118 Conistor St. 
Florissant, MO 63031             Independence, MO 64057                        Overland Park, KS 66223        Liberty, MO 64068 

314-831-2221                         816-373-0003                                           913-730-9750                           816-452-8999 

 

RED SHIRT WEDNESDAY:   
Want to thank everyone for wearing their red shirts on Wednesday. Remind  
everyone that we are back to work to continue the solidarity!  
 
UPDATE YOUR PERSONAL INFO:  
Please keep your personal information on Socrates for GM updated. Please notify and update your information at the Union Hall 
too. There will be times we need to contact our members and have nothing on file or wrong information.  Especially important 
now with COVID-19. If contact traceability needs to be done.  
 
    


