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UAW Local 31 Newsline
PRESIDENT’S ARTICLE
this is an aggressive local. We
Hello Brothers and Sisters of the cannot do it without you, but it
can be done. Together and in
Great “31”,
your heart you are ready. Let’s
As president of this local, I get a do it!!
lot of questions from the mem- I know you do not like that our
bership. I try to answer them to money was stolen. Do not let it
make you lose focus on what
the best of my ability, and as
helps us, what keeps our families
most of you know I work hard
livelihood going, our jobs and
at getting the answer for you. I
work hard at getting the answer the union. Here are my final
questions. Some of the people
for you whether you like the
answer I get or not. So, I think it who helped us these last eleven
is only fair I ask a few questions months have asked for a little
support through CAP T-shirt
of this membership. I do not
need you to give me the answer, sales etc. Help them pass out
flyers. Is that something we can
I want you to answer them
do? How do we know we will
truthfully for yourself.
1. Are you still mad and upset not need them in another 6
because men and women in months? Finally, would you
the upper union stole mon- please help this local help those
ey from the membership?
who helped us?
And if so, what are you
Thank you.
planning to do about it
CB
moving forward?
ELECTION
2. Have you thought about
I called the president’s office
what your life at work
today and asked President Gamwould be like without the
ble if we could have a union
union?
meeting? He had cancelled all
3. Did you know that UAW
union meetings in March because
Local 31 has had help the
of the Coronavirus. His direclast 11 months for our
tion was yes if the E-Board apmembers from Fairfax Inproved and we can follow the
dustrial Association, the
guidelines of the state of Kansas
states of Kansas and Misand Wyandotte County for the
souri, Washington D.C.
coronavirus. Well, that was good
Politicians, Wyandotte
news and bad news. The good
County police, mayors, and news is we can have the meetgovernors from both
ing, the bad news is we are still
states? As recently as a few in phase 3 for the virus in the
weeks ago one of our mem- state of Kansas. It only allows 90
bers and their family need- people in a gathering and we
ed personal help and remust use social distancing with
90 inside the hall. Which means
ceived it.
I ask these questions, because
when I get 90 members in the
we can no longer sit on our
hall, I would have to refuse #91,
hands, and forget where we
I can’t refuse a member in good
come from and how we got
standing the ability to come to
here. Ten months ago, we were his or her meeting to vote on
in the basement trying to find
the rules of the election. The
our way to the 1st floor. Trust
election committee chairs have
me we are not going back to the been working on the issues for
basement. We are going to help the last month. The only real
those who helped us, and we are issue is how to get the rules for
going to the 2nd floor as well. It is the election approved by the
going to take some aggressive
membership. The Election commoves from this leadership, but mittee will continue to try and

work through issues and update
the membership when possible.
FIRST AMENDMENT:
WHAT IS THIS?
The first amendment protects
several basic freedoms in the
United States including freedom
of religion, freedom of speech,
freedom of the press, the right
to assemble, and the right to
petition government. It was part
of the bill of rights that was added to the constitution on December 15, 1791.
OPINION – THE VIEW OR
JUDGEMENT FORMED
ABOUT SOMETHING NOT
NECESSARILY BASED ON
FACT OR KNOWLEDGE
THE BELIEFS OR VIEWS
OF A LARGE NUMBER OF
MAJORITY OF PEOPLE
ABOUT A PARTICULAR
THING.
I looked these two definitions up
because they have a lot to do
with what is going on throughout this country right now and
right here in Kansas City. I was
asked my opinion on the events
at the plaza the last few weeks
and black lives matter. What I
said is later in my article.
THE FLINT WOMEN’S BRIGADE
These women formed on January 20, 1937 was a militant expression of the UAW women’s
auxiliary movement. A reporter
from the associated press quoted brigade founder Genora Johnson “we will form a line around
the men, and if police want to
fire theirs, they just have to fire
into us.” Starting The flint brigade grew to 350 with brigades
forming in Lansing and Detroit.
They wore colored berets and
arm bands used military titles to
show its readiness for combat.
The brigade played a crucial role
in a battle that enabled UAW
members to seize control of the
plant that made all GM motors.
We salute you the women of the
UAW and now.

Cont. on page 2
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PRESIDENT’S ARTICLE
FAIRFAX MOTHERS TO
BE!!
Did you know? The United
States ranks third worldwide for
amount spent per capita on baby
showers? According to Lilbabycakes.com the average spent on
a baby shower is $200 - $1,000
and the average spent on a gift is
$30 or more.
a baby shower is $200 - $1,000
and the average spent on a gift is
$30 or more.

physical symptoms, felt better
about their life as a whole and
were more likely to make progress toward their goals. Having
gratitude helps to create a greater sense of feeling connected to
others, it makes you feel hopeful
and confident about the future.
Here are a few tips to make
gratitude a part of your day.
• Smile often
• Thank the people who
serve you in the community
• Take care of your friendships you have because
good friends do not come
along every day.

here is a recipe you can have
while you cut the grass and
when she asks more work when
you get done with that. (smile)
6 cups chunked seedless watermelon
28 oz. cold Water, divided
1 oz. honey
½ oz fresh lemon juice
½ oz fresh lime juice
¼ cup of packed mint leaves
(few to garnish)
Add watermelon, 16 oz of the
water and honey to the blender,
blend until smooth, strain liquid
into a large blender, Add remaining water, lemon juice, lime
juice and mint leaves. Stir to
combine and serve over ice and
garnish with mint leaves.

WHY PRACTICE
GRATITUDE?
Gratitude is such a powerful
emotion, one that can make
Commit one day a week
your life better in so many ways.
where you will not comIt is difficult to feel depressed or
plain about anything. This
sorry for yourself when you are
means to change the way
feeling grateful. Research shows
we live or lives, we are
that keeping a gratitude journal
going to have to change the In Solidarity,
where you write down daily
way we think about life
what you are grateful for has a
itself.
lot of benefits. Studies show that
WATERMELON AGUA
people who kept a journal exerFRESCA
cised more, reported fewer
Well, it is watermelon season so President, Clarence E. Brown

RETIREE BENEFITS
I'm an auto retiree and
member of the UAW
Trust, where do I go for
help?

If you get your Medicare coverage through the UAW Retiree
Medical Benefits Trust, this is
the place to find information
about your plan.
The UAW Retiree Medical Benefits Trust offers health care
benefits for retired UAW members of GM, Ford and Chrysler,
along with their eligible dependents. The UAW Trust offers
health coverage through our
Medicare Plus BlueSM Group
PPO plan or our BCN AdvantageSM HMO-POS plan.
Both plans offer benefits beyond
Original Medicare. You
get outstanding service and access to many of the state’s most
respected hospitals and doctors
with each plan.

UAW Trust website

You can find details on all your
benefits and plan information in
our UAW Trust website. We've
put everything you need to
know about your plan in one
place.
For more help:
Retiree Health Care Connect

Service Center
Call 1-866-637-7555
TTY users call 711
8:30 a.m. to 4:30 p.m.
Monday through Friday
Note: If you are a member of
the UAW Retirees Medical Benefits Trust, your prescription
drug plan is administered
by Express Scripts.
Please visit their website if you
want more information on your
prescription plan. Or you can ask
your plan's administrator.

Coronavirus & Medicare
enrollment: Get the coverage you need

To help stop the spread of the
coronavirus disease 2019
(COVID-19), many businesses
have temporarily closed. If you
recently stopped working or lost
your health coverage through
your job (or another person’s
job, like your spouse), you may
qualify for a Special Enrollment
Period to enroll in Medicare
Part B (Medical Insurance).

If you already have Medicare Part A (Hospital Insurance), and want to
enroll in Part B, you have

2 options:
Apply Online:

Visit SSA.gov/medicare-partbsep and follow the instructions
provided.

Apply by Mail or Fax by
following these steps:

1.

Download and complete
2 forms (both are available in
English and Spanish):
Application for Enrollment in
Part B (CMS-40B)
Request for Employment Information (CMS-L564)
 Fill out Section A, and
ask your employer to complete and sign Section B.
 If your employer can’t complete Section B, you can fill it
out for them. Your employer
doesn’t need to sign the form.
Instead, you’ll send evidence of
employment and health coverage, like health insurance cards
with policy effective dates and
pay stubs showing health insurance premium deductions. Get
more information about evidence and filling out this form at
SSA.gov/coronavirus.
2. Print and sign the forms.

Cont. on next
page
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RETIREE BENEFITS CONT. FROM PAGE 2
3. Send the forms (and evidence, if your employer can’t
complete Section B) to the Social Security Administration.
You can send it one of these
ways:
• Mail to your local Social Security office (you can find your
local Social Security office by
using the zip code lookup
tool at https://secure.ssa.gov/
ICON/main.jsp)
• Fax at 1-833-914-2016 Social
Security offices are currently
closed to the public for inperson services due to
COVID-19, but are able to
process Medicare enrollments sent by mail or fax.

If you’re signing up for Medicare for the first time:
Apply online at Social Security.
During the online application, you
can choose whether you want
Part B.

Pay Part A & Part B premiums

If you get Social Security or Railroad Retirement Board
(RRB) benefits, your Part B
(Medical Insurance) Premium will
get deducted automatically from
your benefit payment.
If you don't get benefits, you'll get
a bill to pay your premiums for:
• Part B
• Part A (Hospital Insurance) if you buy it
• Part D income-related
monthly adjustment amount
(Part D IRMAA) - if your
income is above a certain
amount
I need help paying my premiums
If you’re having trouble paying
your premiums now or if you have
any questions about your Medicare premium bill, call us at 1-800MEDICARE. TTY: 1-877-4862048. If you have limited income
and resources, your state may
help pay your Medicare premiums.
You may also qualify for Extra
Help to pay for your Part D drug
coverage.
I'm a federal retiree and want to
have my premiums deducted from
my annuity
You can request to have your Part
B premiums deducted from your
Office of Personnel Management

(OPM) annuity as long as you're
NOT entitled to Social Security or
RRB benefits. Call us at 1-800MEDICARE (1-800-633-4227) to
make your request.
I get my bill from the RRB
You can't pay using the options on
this page. Mail your premium payments to:RRB, Medicare Premium
Payments
PO Box 979024
St. Louis, MO 63197-9000

coupon.
Mail your Medicare payment coupon and payment to:
Medicare Premium Collection
Center
PO Box 790355
St. Louis, MO 63179-0355
Look closely at your bill
The type of bill you get shows if
you're at risk of losing your Medicare coverage for late payments:

How often will I get a
Medicare bill?

If you buy only Part B, you'll get a
"Medicare Premium Bill" (CMS500) every 3 months.
If you buy Part A or if you owe
Part D IRMAA, you'll always get a
“Medicare Premium Bill” every
month.

4 ways to pay your Medicare bill:

1. Pay online by credit card or
debit card — Log in to your
secure MyMedicare.gov account
(or create an account).
You'll need a copy of your Medicare bill to enter the amount you
owe and your credit/debit card
information. You'll get a confirmation number when you make your
payment. Your credit/debit card
statement will show a payment
made to "CMS Medicare."
2. Pay directly from
your savings or checking account through your bank's
online bill payment service —
learn what information you need
to have ready when you contact
your bank to set up this service.
3. Sign up for Medicare Easy
Pay, a free service that automatically deducts your premium payments from your savings or checking account each month. We'll
deduct your premium from your
bank account, usually on the 20th
of the month.
4. Mail your payment to Medicare — You can pay by check,
money order, credit card or debit
card. Fill out the payment coupon
that comes with your bill. Payments sent without the coupon
may not be processed.
If you pay by credit/debit card,
enter the account information and
expiration date as it appears on
your card. Be sure to sign the

CONT ON PAGE 7
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ACTIVE BENEFITS
ACTIVE BENEFITS
Welcome back everyone!! As we
were faced with the Covid 19 pandemic be sure to make sure that all
eligible dependents are covered on
your healthcare. You can check dependent status and coverage at
www.netbenefits.com . Also, during a
time such as this it is important to
make sure that your beneficiary of
your life insurance with Metlife is
update and current. There are several ways to update your beneficiary
information:
www.netbenefits.com
Stop by benefit office for paper
form to complete and mail
in.
LEGAL SERVICES
You can still open Legal Services
Cases During COVID-19 Crisis
Our members can continue to open
legal cases through the UAW-FCAFord-General Motors Legal Services
Plan’s case intake department using
the following process.
Call us at (800) 482-7700 and follow the prompt to press extension 8121, or write to us at ClientComments@uawlsp.com.

•

Provide your name, phone number, and basic information about
your matter (e.g. will preparation,
credit problem).

•

A Plan case intake employee will
contact you to complete the case
intake process on the same day or
next business day.
Our work hours will remain Monday
through Friday from 9 a.m. to 5 p.m.
(ET).
SPECIAL LIFE INSURANCE
As a result of 2019, negotiations
between General Motors and our
unions, certain hourly employees are
to be provided a life insurance enrollment opportunity under the General
Motors Life and Disability Benefits
Program for Hourly Employees for
Optional Life and Dependent Life
Insurance coverages. During negotiations, a higher schedule of
Optional Life Insurance was added
($450,000) and a higher schedule of
Dependent Life Insurance was added
($150,000/$50,000). Additionally, all
employees are to be encouraged to
use this opportunity to designate
and/or update their life insurance
beneficiary for ensuring their most
current wishes are on file.

We had anticipated announcing this
special life insurance enrollment to
take place in early May 2020. However, considering the extraordinary
times we are facing due to the Coronavirus health pandemic, we are now
postponing this special enrollment
opportunity until a future date, yet to
be determined. This decision to postpone is intended to better accommodate the eligible hourly workforce at
a point when they are once again
actively at work. In compliance with
our contractual obligation, we will
look to provide the enrollment opportunity as soon as practical. Another communication will be forthcoming when that time is known.
PSP PERSONAL SAVINGS
PLAN
PSP regarding the CARES act. This is
another avenue for members to have
financial relief if necessary advocated
for by the UAW.
Three new enhancements will be
available to members through the
PSP:
1. Members (retired or active) will
be able to defer their Required
Minimum Distributions as age
appropriate. No action is required for this deferral but if the
member wants to continue to
receive the deferrals they will
have to contact Fidelity.
2. For the Plan year 2020, Members not at the five loan maximum will be able to take an
additional loan this year. Normally, Members may only take
one loan a year.
3. Members can defer all Loan
payments until March 27, 2021.
As a reminder, Members will
still have to make the catch-up
payment as is currently required
under the CBA. This just allows
them a longer period of deferral
than normally available under
the CBA. Another note, Members must qualify under the
CARES Act provisions which
are spelled out in the Company
email below.
Members must make their own
choices as it comes to financial and
tax issues. Loans and other measures
may impact long-term savings and
retirement.
In additional, all these new enhancements are still subject to the CBA.
For example, Company ($1 per

hour) and Retirement (6.4%) contributions are still not allowed to be
taken as loans or withdrawals.
HEALTHCARE
Blue Cross Blue Shield of Michigan
and Blue Care Network are here to
support you during the COVID-19
pandemic. Under normal circumstances, you would pay a copay, deductible or coinsurance when getting
care. However, to support you during this difficult time, Blue Cross will
pay your costs for COVID-19 treatment services through June 30, 2020.
Blue Cross has made the decision to
reimburse member’s cost share for
COVID-19 treatment during this
pandemic. In the next couple of
weeks, payments are expected to be
released
around the week of June 15th. This
reimbursement is for COVID-19
treatment for services received during March 18th -June 30th, 2020.
BCBSM is working diligently with
providers, the communities and
members during this time to help
with billing issues, and questions
concerning the virus.
How it Works
BCBSM is sending checks to members (who have cost share) to off-set
cost share/deductibles as it relates to
treatment. However, these special
payments will not contribute to
members meeting their out of pocket
maximums. For example, a member
that has a $300 deductible and receives a check for $300 for the treatment of COVID-19, would still have
a $300 deductible to meet on future
services that a deductible applies too.
Payable locations for site testing
Drive through hospital base
• Drive through test freestanding
• Urgent Care Testing
• Retail Health Clinics
• CVS/Minute Clinics &
Walgreens
• Emergency Room
• Inpatient Testing
Office visit testing
COVERAGE
Under current provision of the GM
Health Care Program for Hourly
Employees, health care coverage for
the following hourly employees and
eligible family members would have
terminated effective April 30, 2020
and was extended through June 30,
2020:
CONT. ON NEXT PAGE

Page 5

Cont. from page 4

ACTIVE BENEFITS CONT.
Temporary employees, including Subsystems
Full-time employees with less
than one year of service, including Subsystems
Continued health care
coverage for the hourly
employees (listed above)
and eligible family members, through June 30,
2020.
Thera Matrix
We’re, getting so many cases
that’s not being paid by Thera
Matrix. This is the PHYSICAL THERAPY process.
In-Network Benefit Level:
Outpatient physical therapy
services provided by TPTN
participating providers are
(after co-insurance and deductible, it applicable) when
services are deemed medically
necessary and pre-authorized
by Thera Matrix.
Your coverage allows for up
to 60 visits per condition, per
calendar year. The 60 visit
limit is combined with physical,
occupational and speech therapy.
To find an in-network Thera
Matrix provider near you, go
to www.theramatrix.com or
contact us at (888)NET-TPTN.
Out-of-Network Benefit Level:
Not covered

Outpatient physical therapy
services provided by nonparticipating providers are not
covered and you will not be
reimbursed for any charges
incurred.

EAP

If there is not participating
provider within a 25 mile radius of your home, please contact Thera Matrix at (888)NET
-TPTN / (888) 638-8786 prior
to services being rendered and
we will establish arrangements
with a physical therapy provider in your area,
BENEFITS OFFICE:
1ST Shift
Bobbie Dunnell
Norma Raya
2nd Shift
Shawana Woods
Shannon RoehlWickingson
Alt: & Dedire Hawkins
913-573-7421
913-573-7422
Life Steps
Sarah Christich- Life Steps
Coordinator
913-573-3225 Office
Sarah.christich@gm.com
UAW
Shawana Woods
913-573-7422
Check out the weekly newsletter in the plant for Life Steps
and Work Fit. Join Life Steps
on 40 isles for blood pressure
checks and health coaching.

Tele-behavioral health benefit design:

Mental
Health

Substance
Use Disorder

MENTAL HEALTH:
Administered by Beacon
Health Options
WORK FAMILY EAP
1ST Shift: Carol Thompkins
2nd Shift: Anthony Walker
913-573-7327
Tele-Behavioral Health
In response to the current
Covid-19 crisis, the UAW and
General Motors mutually
agree to implement a telebehavioral health benefit to
allow covered members to
remain in their homes and still
receive behavioral health therapy.
Please note members must use
an in-network Beacon provider in order for tele-behavioral
health services to be covered
under the Program. Innetwork Beacon providers can
be found at
www.BeaconHealthOptions.co
m or by calling 800-235-2302.
In-Progression/
Traditional
Member Cost
Share
Visits 1-20: No cost
share
Visits 21-35: 12.5%
coinsurance, up to
$12.50
Visits 36+: $12.50
co-pay

Temporary Employees
Member Cost
Share
Visits 1-20: No
cost share
Visits 21-35: 25%
coinsurance
Visits 36+: 100%
coinsurance

Visits 1-35: No cost
share
Visits 36+: $12.50
co-pay

Visits 1-35: No
cost share
Visits 36+: 100%
coinsurance
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CHAPLAINCY COMMITTEE
Jehovah-Rapha, God who heals and restores. Not only does He heal physically but emotionally, spiritually, or in
any other way you feel injured or unfulfilled. It is important to know without a doubt of His amazing power to restore.
In 2010 I was going though a personal health issue; worry, weariness, and doubt all crept into my heart. I was in a
low place. Then I came across this passage in the Bible:
"Heal me, O' Lord, and I shall be healed. Save me, and I will be saved, for you are my praise." - Jeremiah 17:14
What a powerful scripture in which I mediated and confessed over and over again until it became real to me regardless of the outcome of my issue. It brought me to a place of peace and even joy that I carried with me until all
was restored.
So I encourage you this month to join us as we meditate and confess scriptures of healing. Healing over our bodies, our minds, and even over this broken World.

Page 7

RETIREE BENEFITS CONT. FROM PAGE 2
Look closely at your billThe type of bill you get shows if you’re at risk of losing your Medicare coverage for
late payments.:
If the box in the upper right
corner says

It means

Do this

This is not a bill

You signed up
for Medicare
Easy Pay. Your
premium payment will be automatically deducted from your
bank account
around the 20th
of each month.

You don’t need to do anything.

First Bill

This is your very
first bill, or
you’ve paid your
last bill in full.

Send in payment for the total amount due by the 25th of
the month. Medicare must get your payment by the 25th of
the month or it's considered late. For example, if the billing
date on the First Bill is January 27th, send in payment by
February 25th.

Second Bill

Medicare didn’t
get your payment by the due
date shown on
the First Bill (by
the 25th of the
month).

Send in payment for the total amount due by the 25th of
the month. For example, if the billing date on the Second
Bill is February 27th, send in payment by March 25th.

Delinquent Bill

Medicare didn’t
get your payment by the due
date shown on
the Second Bill
(by the 25th of
the month). If
you don't pay the
total amount
due, you'll lose
your Medicare
coverage.

Send in payment for the total amount due by the 25th of
the month so that you don’t lose your Medicare coverage. For example, if the billing date on the Delinquent Bill
is March 27th, send in payment by April 25th. This is the
last bill you’ll get.

RETIREE BENEFITS
What if my premium payment is late?
If your First Bill payment is late,
you'll get a Second Bill. Your Second Bill will include both past
amounts and next month's premium. If you don’t pay the total
amount due by the 25th of the
month, you'll get a Delinquent Bill.
If you get a Delinquent Bill and you
don’t pay your total amount due by
the 25th of the month, you’ll lose

CONT. FROM PAGE 3

your Medicare coverage.

What if I have questions
about my bill or the status
of my coverage?
Call Social Security at 1-800-7721213 (TTY: 1-800-325-0778)
if you have questions about your
premium amount or status of your
Part A and Part B coverage.
Call us at 1-800-MEDICARE (1-800
-633-4227)
if you have questions about your

premium for Part D IRMAA or the
status of your Part D coverage.

How Medicare works with
other insurance

If you have Medicare and other
health insurance or coverage, each
type of coverage is called a "payer."
When there's more than one payer,
"coordination of benefits" rules
decide which one pays first. The
"primary payer" pays what it owes
on your bills first, and then sends

Cont. on page 8
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the rest to the "secondary payer" to under the same conditions, that they
pay. In some cases, there may also be offer employees under 65. If the employer offers coverage to spouses,
a third payer.
What it means to pay prima- they must offer the same coverage to
spouses 65 and older that they offer
ry/secondary
to spouses under 65.
• The insurance that pays first
I'm under 65, have Medicare because
(primary payer) pays up to the limits
I have a disability (other than ESRD),
of its coverage.
I'm covered by a large group health
• The one that pays second
plan because I or a family member is
(secondary payer) only pays if there still working.
are costs the primary insurer didn't
Generally, if your employer
cover.
has fewer than 100 employ-

•

The secondary payer (which
may be Medicare) may not pay all the
uncovered costs.
If your employer insurance is the
secondary payer, you may need to
enroll in Medicare Part B before your
insurance will pay.
If the insurance company doesn't pay
the Claim promptly (usually within
120 days), your doctor or other provider may bill Medicare. Medicare
may make a conditional payment to
pay the bill, and then later recover
any payments the primary payer
should've made.

ees, Medicare pays first if
you're under 65 or you have
Medicare because of a disability (other than End-Stage
Renal Disease).

Sometimes employers with fewer
than 100 employees join with other
employers to form a Multi-employer
plan or multiple employer plan. If at
least one employer in the multiemployer plan or multiple employer
plan has 20 employees or more,
Medicare pays second.
If the employer has at least 100 employees, the health plan is called a
large group health plan. If you're
How Medicare coordinates
covered by a large group health plan
because of your current employment
with other coverage
If your questions about who pays or the current employment of a famifirst, or if your coverage changes, ly member (like a spouse, domestic
call the Benefits Coordination &
partner, parent, son, daughter, or
Recovery Center (BCRC) at 1-855 grandchild), Medicare pays second.
-798-2627 (TTY: 1-855-797-2627). If you go outside your employer
Tell your doctor and other Health plan's network, it's possible that neicare provider about any changes ther the plan nor Medicare will pay.
in your insurance or coverage
Call your employer plan before you
when you get care.
go outside the network to find out if
I have Medicare and:
the service will be covered.
I have Medicaid.
I work for a small company that has a
I'm 65 or older and have group
group health plan.
health plan coverage based on my
current employment (or the current If your employer has fewer
employment of a spouse of any age), than 20 employees, Medicare
and my employer has 20 or more
generally pays first.
But, Medicare would generally
employees.

If the employer has 20 or
more employees, the group
health plan generally pays
first.

pay second if both of these apply:
• Your employer joins with
other employers or employee organizations (like unions)
If the Group health plan didn't pay all
to sponsor a Group health
of your bill, the doctor or Health
plan (called a multi-employer
care provider should send the bill to
plan)
Medicare for secondary payment.
Medicare will pay based on what the • Any of the other employers
have 20 or more employees
group health plan paid, what the
group health plan allowed, and what
the doctor or health care provider
charged on the claim. You'll have to
pay any costs Medicare or the group
health plan doesn't cover.
Employers with 20 or more employees must offer current employees 65
and older the same health benefits,

Your plan might also ask for an exception. So, even if your employer
has fewer than 20 employees, you'll
need to find out from your employer
whether Medicare pays first or second.
Generally, if your employer has
fewer than 100 employees, Med-

icare pays first if you're under 65
or you have Medicare because of
a disability (other than EndStage Renal Disease).
Sometimes employers with fewer
than 100 employees join with other
employers to form a Multi-employer
plan or multiple employer plan. If at
least one employer in the multiemployer plan or multiple employer
plan has 20 employees or more,
Medicare pays second.
If the employer has at least 100 employees, the health plan is called a
large group health plan. If you're
covered by a large group health plan
because of your current employment
or the current employment of a family member (like a spouse, domestic
partner, parent, son, daughter, or
grandchild), Medicare pays second.
If you go outside your employer
plan's network, it's possible that neither the plan nor Medicare will pay.
Call your employer plan before you
go outside the network to find out if
the service will be covered.
• I have a domestic partner with
group health insurance coverage.
Medicare pays first if both of these
apply:
• A domestic partner is entitled to
Medicare on the basis of age
• A domestic partner has Group
health plan coverage based on
the current employment status
of his/her partner.
Medicare generally pays second:
• When the domestic partner is
entitled to Medicare on the basis
of disability and is covered by a
Large group health plan on the
basis of his/her own current
employment status or the status
of a family member (a domestic
partner is considered a family
member).
• For the 30-month coordination
period when the domestic partner is eligible for Medicare on
the basis of End-Stage Renal
Disease (ESRD) and is covered
by a group health plan on any
basis.
• When the domestic partner is
entitled to Medicare on the basis
of age and has group health plan
coverage on the basis of his/her
own current employment status.
I have declined or dropped employer
-offered coverage.
Medicare pays first for any Medicarecovered health care service you get if
you don’t take Group health
plan coverage from your employer,
unless these apply:

Page 9

•

You have coverage through an
employed spouse.
• Your spouse’s employer has at
least 20 employees.
If you don't take employer coverage
when it's first offered to you, you
might not get another chance to sign
up. If you take the coverage but drop
it later, you may not be able to get it
back. Also, you might be denied coverage if both of these apply:
• Your employer or your spouse's
employer generally offers retiree
coverage.
• You weren't enrolled in the plan
while you or your spouse was
still working.
Call your employer's benefits administrator for more information.
I'm retired, 65 or older and have
group health plan coverage from my
former employer.
Generally, if you get your group
health plan coverage through your
own former employer:
• Medicare pays first for your
health care bills.
• Your group health plan (retiree)
coverage pays second.
Your spouse's plan pays first and
Medicare pays second if both of these
apply:

•

You retire but your spouse is
still working.
• You're covered by your spouse’s
group health plan coverage. Your spouse’s employer must have 20 or more employees, or the employer must be part of a Multiemployer plan or multiple employer plan.
If the employer has 20 or more
employees, the group health
plan generally pays first.
If the Group health plan didn't pay all
of your bill, the doctor or Health
care provider should send the bill to
Medicare for secondary payment.
Medicare will pay based on what the
group health plan paid, what the
group health plan allowed, and what
the doctor or health care provider
charged on the claim. You'll have to
pay any costs Medicare or the group
health plan doesn't cover.
Employers with 20 or more employees must offer current employees 65
and older the same health benefits,
under the same conditions, that they
offer employees under 65. If the employer offers coverage to spouses,
they must offer the same coverage to
spouses 65 and older that they offer
to spouses under 65.

I'm retired, under 65 and disabled
(other than by ESRD), and have
group health plan coverage from my
former employer.
Generally, if you get your group
health plan coverage through your
own former employer:
• Medicare pays first for your
health care bills.
• Your group health plan (retiree)
coverage pays second.
You're covered by your spouse’s
group health plan coverage. Your
spouse’s employer must have 20 or
more employees, or the employer must be part of a Multi-employer
plan or multiple employer plan.

Article will continue in
next month’s newsline.
BENEFITS OFFICE:
1ST Shift
Bobbie Dunnell
Norma Raya
2nd Shift
Shawana Woods
Shannon Roehl-Wickingson
ALT: Dedire Hawkins
913-573-7421
913-573-7422

The Executive Board and Membership of UAW Local 31
would like to extend their deepest sympathies
to the families and friends of the following members who passed away recently
Brian J. O’Neill
Joined: January 1985
Retired: May 2016
Dept: 50
Passed: May 26, 2020

Casey L. Clemoens
Joined: January 1985
Retired: August 2002
Dept: 40
Passed: March 11, 2020

Larry E. Hodges
Joined: January 1985
Retired: December 2002
Dept: 45
Passed: March 20, 2020

Robert R. Jones
Joined: April 1976
Retired: October 2000
Dept: 11
Passed: March 8, 2020

Jerry J. Long

Passed: May 15, 2020

Joined: May 1976
Retired: June 2001
Dept: 47
Passed: March 2, 2020

Orval “Butch” R.
McClain

Robert K. Gorham

Retired: July 1997
Dept: 85
Passed: June 9, 2020

Joined: September 1968
Retired: June 2000
Dept: 41
Passed: March 14, 2020

Paul E. Gross
Joined: January 1950

Retired: June 1985
Dept: Unknown
Passed: February 29, 2020

David M. Liddle
Joined: May 1970
Retired: January 2004
Dept: 88

Joined: September 1967

William A. Taylor
Joined: April 1967

Retired: July 1996
Dept: 87
Passed: June 2, 2020
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RETIREES
MARCH RETIREES
Herbert T. Taylor
Dept: 70
Years of Service: 43.5

Cathryn D. Williams
Dept: 70
Years of Service: 37.9

Bernard L. Thomas
Dept: 10
Years of Service: 39.6

David E. Wilson
Dept: 15
Years of Service: 41.6

Douglas E. Thompson
Dept: 10
Years of Service: 37.7

Jeffrey C. Wilson
Dept: 11
Years of Service: 33.7

Lindon R. Triplett
Dept: 50
Years of Service: 44

James D. Worthy
Dept: 11
Years of Service: 40.4

Ronald P. Verbeck
Dept: 43
Years of Service: 43.9

Timothy A. Yates
Dept: 25
Years of Service: 45.6

Mark S. Verbenec
Dept: 83
Years of Service: 45.6

Dennis G. Yokley
Dept: 17
Years of Service: 38.1

Ronnie E. Walker
Dept: 70
Years of Service: 32.4
David E. Wardlow
Dept: 50
Years of Service: 41
Kenneth G. Warner
Dept: 70
Years of Service: 38.3
Flora D. Watts
Dept: 70
Years of Service: 34

APRIL RETIREES
Ronald A. Graves
Dept: 17
Years of Service: 34

William H. Jones
Dept: 43
Years of Service:39.5
Darrell Hutcherson
Dept: 47
Years of Service: 37.9
Diane L. Loasching
Dept: 85

Years of Service: 16.5
Noland E. Schubert
Dept: 43
Years of Service 35.4
Belinda G. Young
Dept: 70
Years of Service: 29.2

May Retiree

Rodney W. Riley
Dept: 10
Years of Service: 20.6

June Retirees

Dawn E, Boruff
Dept: 43
Years of Service: 41.3
Jeffrey J. Morris
Dept: 10
Years of Service: 23.6
Janet L. Watson
Dept: 47
Years of Service: 34.5
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RETIREE CHAPTER CHAIRPERSON
Retiree Chapter Sisters & Brothers,
The year 2020 started and we were celebrating leaving old 2019 baggage behind
with our New Year resolutions and great
plans for 2020. A little over three months
into 2020 and our lives started to change as
we know it. The scary question is ‘FOR
HOW LONG”? Well, since no one has
the answer to that question we cannot live
our lives in fear. As seniors, we must be
more concern with our surroundings, but
we do not have to be prisoners. Wear your
mask and gloves if you go out and keep
social distancing. Call and check on other
seniors, especially the ones who do not
have family members and live alone. Keep
the faith and continue to pray that this terrible change in our lives is just a hurdle we
will overcome.
Speaking on the behalf of the Retirees, we
would like to thank UAW Local 31 President Clarence “CB” Brown for keeping the
Union hall open every day while the plant
was closed. “CB” was laid off, but he was
present at the hall to keep business main-

tained. Also, thanks to Shop Chairperson,
Johnny McEntire for negotiating with management to have Benefit Reps during the
closing. Benefit Representatives Bobbie
Dunnell and Norma Raya, we appreciate
your service to our membership.
We have had to postpone April, May, and
June Local 31 Retiree Chapter meetings due
to the pandemic. As always, the July and
August Retiree Chapter meeting are postponed, so hopefully we will be able to have
our regular 3rd Tuesday meeting in September. The Retiree meetings has always had
lunch after the meeting, but the Retiree
Chapter Executive Board have had conversations that at this time potlucks and buffets
may not be a safe process. Depending on
what is going on in September we will act
accordingly. If we have a meeting check
with the Union Hall before bringing a dish.
In May we should have had Local 31’s Retiree Chapter Executive Board elections. The
Active Executive Board elections would
have been in June. At those times, the directive from the UAW International has

been to postpone all Local UAW
meetings and elections. That directive
has not been lifted. Retirees will be
notified in the UAW Local 31 Newsletter
when the Retiree Chapter E-Board election
will take place, because we vote at the regular Retiree meeting. Retiree’s should be
sent a notification card for the Active EBoard election dates and times. Remember, according to the UAW Constitution Retirees have the right to vote or
run for Active E-Board positions except the Bargaining (Shop Chairperson) position.
Be safe and may God bless us all.
UAW Local Retiree Chapter
Chairperson,
Donna Birks

RETIRE BY DEFINITION: withdrawal from one's position or occupation or from active
working life

There are many good reasons for retirement. Chief among these
is the freedom from onerous work, which provides the leisure
to do the things that a person really wants to do, such as travel,
hobbies, community service, or simply taking it easy.

BUILDING COMMITTEE
We have been resuming the repairs on the Union Hall after the
wear and tear of the strike. We are looking ahead for a day of
caring for the outside and kitchen.
Volunteers are needed! Call Cindy at the Union Hall.
Tuesday July 7th – (If it rains it will be Thursday July 9th)
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Please be patient for your retirement
clock due to the
volume of orders and businesses
closed.
Thank you.
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