
 

 

SHOP UPDATE  

June 16, 2020 

LOCAL AGREEMENT:     

Questions and concerns about the L.A. The resolutions got approved on August 17, 2019. The Local negotiations kicked 

off on September 9, 2019. We went out on strike September 15, 2019 to October 28, 2019. With the rollout of the N.A. 

and the SAP for those retiring, Appendix A moves, converted 43 temporaries to new hires, high vacations in November 

and December, meetings on how to get people moved and trained from the SAP. With Labor being involved on getting 

those retired, all manpower inner department bids and 63’s and in Orientation for temporaries coming in. There hasn’t 

been much time for meeting on our local. Then March 20, 2020 we get put on layoff for Covid-19 for some up to 11 

weeks. There wasn’t any negotiations during this time unfortunately. The Shop Committee was also placed on layoff 

during this time. We understand the importance of this and want to get a Local Agreement settled soon. We appreci-

ate your understanding and patience during this time. There is no excuses just trying to keep the membership in-

formed and updated. We want to bring our Local a good contract.  

 

COVID CASES:  

We have 2 confirmed cases here at Fairfax since we returned from layoff. Both cases of COVID –19 have been contract-

ed outside the plant. One case in Trim on days and one case in Material Chassis on days.  In both cases proper protocol  

was followed and team members in close proximity were notified. There has been several members sent out whether 

related to one of the COVID cases or not to be tested and so far all those that have been tested came back NEGATIVE.  

You have to remember HIPAA and Privacy Laws and COVID have guidelines to follow. Please remember if you see 

something that needs addressed tell your Group Leader and if it is not fixed put in a committee call along with follow-

ing Employee Safety Concern Process. Thank you all for keeping your areas clean and wearing your mask to help any 

spread of COVID-19. Remember no direct drinking out of the water fountains. Please use a container to fill up with wa-

ter. We are all our Brother’s and Sister’s keepers.  

 

CEO OF GM: 

Mary Barra and Gerald Johnson VP will be visiting here on Thursday June 18th. Please be professional as always and 

have a question ready for them if you get an opportunity to speak with them. If you have specific questions, you can 

also email them to  trevor.thompkins@gm.com.  

 

WORKERS MEMORIAL: 

This will be on Wednesday June 17, 2020. There will be a 1 minute moment of silence for those who lost their lives on 

the job. This will take place at 2AM on 3rd shift, 10AM on 1st shift and 7pm on 2nd shift.  

 

PLANT VACATION SHUTDOWN WEEK: 

June 29th will be vacation week plus Holiday.  

 

LAYOFF WEEKS:    

The 2 layoff weeks will be July 6th and July 13th. Any vacations scheduled during this time needs to be re-

scheduled, if you’re on layoff.  If you are eligible for unemployment you will be entitled to the extra $600 

during these two weeks. 

 

NEW SENIORITY EMPLOYEES:   

Vacation allotment for the 43 employees that just got converted with the seniority date 10/21/19 will receive 80 hours 

for 2020 (N.A. par 191). 40 hours are able to be used to call in (5 instances), and 40 hours must be used on vacation 

shutdown week less any holidays, provided employees work 26 weeks in the calendar year. This means you will have 1 

day to schedule and 5 call in days (which can be scheduled).  

 

TEMPORARY EMPLOYEES TIME OFF: 

Temporary Employees who work at least 120 continuous days, but do not exceed twelve (12) continuous months,  will 

be eligible for sixteen (16) hours of paid time off and twenty-four (24) hours of unpaid time off of  work per calendar 

year. Temporary employees who work greater than twelve (12) continuous months, but less than thirty-six (36) contin-

uous months, will be eligible for (40) hours of paid time off and twenty-four (24)hours of unpaid time off each calendar 

year.  This must be scheduled in advance and approved by management. Any remaining balance of unused time will 

NOT carry over into the following year.  
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EYE GLASS STORE:  
GM is still looking to fill the position in the plant. Anyone having paid for glasses or have some to pick up, 
please check up front with the Safety and Benefits Department at this time. Here is a list of Eyeglass stores 
to go to outside the plant: 
 

SVS Florissant                        SVS Independence                                  SVS Overland Park                  SVS Liberty 
8212 N. Lindbergh                  20100 E. Jackson Dr. Ste.16A                 6635 W. 135th St.                    118 Conistor St. 
Florissant, MO 63031             Independence, MO 64057                        Overland Park, KS 66223        Liberty, MO 64068 
314-831-2221                         816-373-0003                                           913-730-9750                           816-452-8999 

                     In Solidarity,  

  

           

           Shop Chairman -Johnny McEntire   

                                                

Acting zone committee person 1st shift -Tommy Gulledge    Zone Committee Person 2nd shift– Omar Williams   

 

  

1st Shift -  Material, General Stores, and Skilled Trades                              2nd & 3rd Shift– Skilled Trades, Material, General Store, 

 Stephen Call       Jason Addie  

  

          

        1st Shift– Chassis and Quality—Cameron Crandall   

1st Shift– Stamping, Body Shop, Paint— Daron Plackard  
 
 

RED SHIRT WEDNESDAY:   
Want to thank everyone for wearing their red shirts on Wednesday. Remind  
everyone that we are back to work to continue the solidarity!  

 

UPDATE YOUR PERSONAL INFO:  

Please keep your personal information on Socrates for GM updated. Please notify and update your infor-

mation at the Union Hall too. There will be times we need to contact our members and have nothing on file 

or wrong information.  Especially important now with COVID-19. If contact traceability needs to be done.  

 

    

SKILLED TRADES: 

Management has interviewed Millwrights and Pipefitters last week and will be conducting interviews next week for 

Electricians. Still waiting on confirmation on DOC 156 Audit.  

 

IN PROGRESSION WAGE CHART: 

For those employee’s that were in 7 < 8 years seniority. We are still waiting on clarification on the raises.  

 

PAY CARDS: 

Any payment that needs a pay card will now be processed direct deposit. For the few that do not have direct deposit 

there will be a card for you or will continue to go on your card you receive your weekly check on today. This should 

help speed up the process on getting pay issues resolved faster. There has been some pay issues that were created by 

system errors the last couple weeks and those have been addressed. If you have a pay issue, please get with your 

Group Leader to get it fixed immediately and if it is not resolved place a committee call.  


