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UAW Local 31 Newsline
Kansas City’s Irish roots date back to the mid-1800s, when immigrants lent their
expertise and labor to help shape the rocky terrain of Westport and Independence into the metro we know today. These settlers brought their customs across
the Atlantic Ocean as well, including music, dance, food and yes, St. Patrick’s Day.

As many likely know, St. Patrick’s Day tends to be a holiday for adults. However,
Kansas City hosts plenty of family-friendly events so that everyone can enjoy the
holiday. Parades are the most predominant pastime, with the Snake Saturday Parade kicking festivities off in North Kansas City the weekend before St. Paddy’s.
The two-day tradition includes a cook-off, carnival and more kids’ activities, and
has raised more than $1 million for charity in its 33-year history.
One of the most popular parades in the city takes place during this beloved holiday, as thousands gather to cheer at the Kansas City St. Patrick's Day Parade,
which begins at Linwood & Broadway and proceeds south along Broadway to
43rd Street, finishing in KC's Westport district.
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President’s Article
Hello Brothers and Sisters
of the great “31”!!
January will be gone when you
read this article, so I thought I
would get right to business.
We have a lot to do this year
and were going to tackle each
issue one at a time and we’re
going to defeat these issues
one at a time together. The
local contract is one of the top
issues that the shop chairman
and his committee have been
working on day in and day out.
I can only ask for your patience with this issue and remember there are two sides
to this story. Ours and theirs
and if there is no agreement
yet, it means the stories are
not on the same page. Another
issue at the top is our local
finances. I took over as President in June 2019, and we had
some financial issues that
needed our attention. So as an
Executive Board we committed to a plan to cut back, starting with 109 pay, travel, cheaper water and pop, cut the
lights out that are not needed
and asking some of our Skill
Trades brothers to come over
to help minor issues at the
hall. It was working and then
we had the strike!! This was
more devastating than you
know but it was necessary, and
it made us a very wise membership. I said all that to say
this we are going back to that
plan until we get it right. It’s
like being sick, you must take
your medicine until you get
well. I tell you these things
because you are the membership of the “31” and if I can’t
tell you these things who am I
supposed to tell? And we can’t
do it without you. So, let’s go
“31” ;we can do this!!

are here to help you with your
transition of our history. Producing quality cars and solidarity.
Cafeteria New Look!!
Management of the cafeteria
will be making some new
changes to help serve you
better and improve the food.
Updates will be coming soon.
Homework!!
I would like to see as many of
our members get their constitution out and start reading
Article 8 Section 4 pages 13,
14 and half of 15. Ask questions about what you don’t
understand and make sure
your getting the right answers.
Why? Because if there is a
special convention, I want this
membership to be educated
on the issues at that convention. Why? So, the membership of the “31” can make it
known to the delegates who
will be representing this membership what the will of this
membership is. If you don’t
have a constitution, please
stop by the hall and get one.
It’s free!!
Senior Citizen Discounts:
Almost all restaurants have
senior citizen discounts. You
just have to ask for them!! Of
course, there isn’t a fixed discount for most eateries, and
they change as time goes by,
but next time ask your waiter
if they have a promotion for
you. Below are just some I
found.
1. IHOP- 10% discount for
those 55 and over or a
discounted menu.
2. Denny’s – A free coffee
or drink with purchase,
or 10% of menu items 55
and over.
3. Subway- 10% discount for
those 60 and over.
Welcome!!
4. Krispy Kreme – 10% disWe here at the “31” would
count for those 50 and
like to say welcome to all our
over.
new hired members. If you
5. Burger King – 10% dishave questions, please don’t
count for those 60 and
hesitate to ask someone.
over.
Which means your advisor,
6. Kohl’s – 15% discount on
the brothers or sisters workWednesday for those 60
ing with you, your team leader
and over.
or me. (smile) This leadership 7. AMC Theaters- 35% disand the members of the “31”
count for those age 60

and over.
Stein Mart- 20% discount
on clearance items on the
first Monday of every
month for those 55 and
over.
9. Marshall’s – 10% discount
on Tuesday.
10. Ross- 10% on Tuesday
If you have a computer, go on
and google Senior Discounts.
You will be amazed at what
you get.
White Shirt Day!!
I want to say thank you to all
the brothers and sisters who
remembered to wear their
white on February 11th. For
those of you who may not
know why we celebrate White
Shirt Day. It’s to honor the
workers who participated in
the Flint Sit Down Strike of
1936-1937. In the face of AntiUnion sentiment, brutal working, conditions, and low wages.
Men and women working for
GM come together to have a
historic sit-in where they occupied the Flint Factory and
demanded a seat at the bargaining table with GM. On
February 11, 1937 after 2
months of the strike it came to
an end for the first time GM
agreed to recognize the UAW
union as the official bargaining
representative of all GM employees. There is more to this
story, look it up.
8.

Fraudulent Threatening
Phone Calls
In 2019, the National Council
of Aging listed scam calls related to social security benefits as
among the three frauds targeting seniors that raised the
greatest concern.
The calls often involve people
pretending to be from the
Social Security Administration
trying to get your social security number or your money
according to the Federal Trade
Commission (FTC). The agency warns that callers sometimes using so-called
“spoofing” techniques to make
the actual social security hotline number. (1-800-772-1213)
appear on your phone caller
ID screen but its not that
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President’s article cont. from pg. 2
Number. These call in recent
years have been threatening.
The call will tell you that because of improper or illegal activity with your social security
number or account you will be
arrested or face other legal action, if you fail to call the provided number to address the issue.
Just remember the Social Security Administration will never ask
for your full SS#. Hang up and
call the hotline 1-800-772-1213
and report the call.
Did you know?
1. That a 1-minute kiss burns
26 calories.
2. That originally in 1886 Coca Cola was introduced as
an intellectual beverage to
boost brain power.
3. That ancient Greeks first
grew carrots as a form of
medicine and not food.
4. That you have fewer muscles than a caterpillar.
5. More at didyouknow.com
Kansas Lemon Law:
Kansas Consumers with lemon
vehicles may be protected under

either the Kansas Lemon Law,
the Magnuson-Moss Warranty
which is the federal lemon law
or both. Remedies may include
refund, replacement, or cash
compensation such as diminished value and/or incidental
and consequential damage. Attorney fees also available meaning qualified consumers may
receive Kansas Lemon Law
Attorney representation at no
cost. Even if a vehicle doesn’t
qualify under either of these
laws, the truth in lending act
and/or other related car buying
laws may provide on avenue to
recover cash damages that can
help you trade out or pay for
repairs. Kansas Lemon Law
Links:
1. Kansas Lemon Law Process
2. Kansas Lemon Law Attorney
3. No cost obligation Kansas
Lemon Law Review.
4. Kansas Attorney General
Kansas Lemon Law Rights
Consumer Guide.
Kansas City Kansas Tax Rebate

Programs.
There are two tax rebate
programs
1. Utility Tax Rebate Program
2. City Sales Tax refund
These programs are for low
income senior citizens who
make 25,000 or less in income. You must make an
application between January
2nd and March 31, 2020 between the hours of 8:30am
and 4:30pm at the Unified
Government Clerk’s office
City Hall third floor room
323. 701 North 7th St. Kansas
City, KS 66101.
For more information call the
Unified Government Clerk’s
Office at 913-573-5260
You may be intitled to a refund!!
In Solidarity,

Clarence E. Brown, President

RETIREE RECREATION
Sisters and Brothers,
First of all, HOW
ABOUT THEM CHIEFS!!!
Congratulations to the Kansas
City (MISSOURI) Chiefs on a
great season and a spectacular
Super Bowl game, ending in a
nail-biting WIN in the final 7
minutes, for the first time in 50
YEARS!!! We have waited a
long time for this, especially
those of us born before 1969!
Let’s hope next year is just as
exciting.
Speaking of exciting,
please join us for our next New
Theatre show on Saturday, May
9th. “Million Dollar Quartet” is
being brought back by popular
demand. Those songs and the
history behind them never gets
old. It’s the true story of Elvis,
Johnny Cash, Jerry Lee Lewis,
and Carl Perkins, meeting at
Sun Records in Memphis for a
one-time legendary jam session.
The show is performed by
amazingly talented actors. Even
if you’ve seen it once, you just
can’t beat a great show and a
delicious meal for $35. Call

Susan to sign up soon, at the
very least before the end of
March. Money is due at the
union hall by April 2nd.
Speaking of signing up,
it’s a shame we only got 20
people to sign up for our Feb.
8th showing of “Church Basement Ladies”. As of this writing, we haven’t gone yet, so we
can’t review it. Please remember that besides a deposit, the
New Theatre has deadlines for
a final count and balance due.
Once those dates pass, no
promises can be made to secure tickets if you decide you
want to go, and the seats certainly won’t be near our group.
Please make your decision by
the date-to-go deadline. The
theatre usually sells out, so they
must know each group’s head
count as soon as possible.
Speaking of head
counts, we want to see YOU at
our meetings! They are always
the 3rd Tuesday of every
month except for July and August, the two summer months
we don’t have a meeting.

Please bring a large side dish to
share. The grocer’s deli department has a large selection if you
don’t cook. Please don’t let
this detail stop you from coming, your dish doesn’t have to
be elaborate. The union provides the meat, coffee and water. At our February meeting
we’ll be serving meatloaf. In
perspective, with the 2 holiday
meetings being catered and the
2 summer months off, we only
ask that members bring a dish 8
times in the year. See you on
Tuesday, February 18th. Meeting at 11:00a.
One more thing,
we’re trying to get an idea of
those who would be seriously
interested in a trip to Branson
this October. It’s been 3 years
since we’ve gone. Call Susan,
thank you.
Retiree Recreation Committee
Libby Dantzler 816-560-6478
Nancy Keith 913-244-1486
Susan Simmons 816-505-7111
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RETIREE BENEFITS
Good morning Retiree Brothers and
Sisters!
Congratulations to the January and
February newly Retirees.
Sorry for any confusion you may
have about your pension or the
UAW Retiree Health Care Connect.
Some of you or most of you will not
have your pension payment or
Healthcare Connect Coverage processed before you leave. If I can add
any comfort. It’s a process for all
paperwork to be finalized. Fidelity
has the first step. Once your paperwork has been completed. The Retiree Health Care Connect will begin
their process. If you have any questions, as to what level your paperwork is on, contact Fidelity for your
pension payment at 800.489.4646.
Contact the Trust for Health Care
issues at 866.637.7555.
When all paperwork has been
completed. You’ll receive a welcome
package. Something similar to the
summary plan description below.
Summary Plan Description
UAW RETIREE
Medical Benefits Trust

WELCOME AND
INTRODUCTION
Dear UAW Retiree, Medical Benefits Trust Member:
We are pleased to provide you with
this Summary Plan Description (SPD)
booklet, which explains the health
care benefits available to eligible
UAW Retiree Medical Benefits Trust
members and their dependents. The
benefits described in this SPD were
in effect as of January 1, 2015, and as
modified after that date.
The UAW Retiree Medical Benefits
Trust was established in January 2010
because of the Settlement Agreements between the UAW and the
three Auto Companies. There are
three separate employee welfare
benefit plans, known as the UAW
Chrysler Retirees Medical Benefits
Plan, the UAW Ford Retirees Medical Benefits Plan, and the UAW GM
Retirees Medical Benefits Plan, which
are collectively referred to as the
"Plan" in this SPD.
The Committee of the Trust acts on
behalf of the UAW Retirees enrolled
in the Trust. The Committee has
established a retiree health program.
This SPD describes the health care
coverage you have under the Trust.
Unique terms for your Plan will be
included in the Plan Document and
the Benefit Highlights Letters for that
Plan.
This SPD is intended to be just that a
summary in everyday terms, of the
main features of your benefit program. It contains general information
only. The Schedule of Benefits for
your Plan is part of the SPD. The
Committee may change the benefits
described in this SPD from time-totime. If the Committee changes the
benefits, you will receive a Benefit
Highlights Letter that will describe
the changed benefits and other information in greater detail. You should
carefully read the Benefit Highlights
Letters when they arrive. Please
inform Retiree Health Care Connect
of a change in your address or any
dependent information so that you
receive all updates.
Please keep this SPD, the Schedule of
Benefits, Benefit Highlights Letters,
and any other materials the Trust
sends you related to your coverage,
so that you always have up-to-date
information concerning your benefits

readily available. We urge you to
read this information and share it
with your family members, caregiver,
and others as needed. If you are
enrolled in an HMO or Medicare
Advantage plan, the Carrier for the
Plan will provide you with a booklet,
such as an Evidence of Coverage or
Certificate of Coverage, that describes the detailed terms of your
coverage and the rules that govern
your Plan. If you have questions
about any of this information, contact
Retiree Health Care Connect at 866637-7555 or the Carrier for your
Plan.
Q/A
What to Expect
Q. Do I need to do anything?
A. No. No action is required of you
to enjoy these benefits.
Q. Will I receive a new medical ID
card?
A. Yes. will receive a new medical
card to as soon as your paperwork is
finalizing.
Q. Will there be any changes to my
prescription drug coverage?
A. No. Express Scripts will continue
to be your prescription drug carrier.
Q. Can I change my health coverage
if I’m not satisfy?
A. Yes, but make sure you know
what you want.
If you have paid any deduction. You
may have to start over with a new
plan.
You also must, remain there for one
year.
Check with your doctor also. (He
made not except any Medicare advance plan.
Q. Since I’m new to this new system,
how do I know when, I need to pay
on any deduction?
A. You will receive an Explanation of
Benefits payment from all the different plans.

CONT. ON NEXT PAGE
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UAW Local 31
Executive Board
President
Clarence E. Brown
Vice President
Dontay M. Wilson
Recording Secretary
Jakara Humphrey
Financial Secretary
Cindy Crable
Trustees
Tracy L. Smith
Zokie Simien-Jackson
Leo Carrillo
Sgt. At Arms
Melvin Prince
Guide
Latisha Dunnell
Shop Chairman
Johnny McEntire
Retiree Rep.
Bill Folsom

Q. Do Retirees get discount on
items in the market?
A. Go to Gm benefit Market
place at
Beneplace.com/gm or call
800.683.2886.
Q. Who do I call for help with
a claim?
A. Call the number on the back
of your card. If that doesn’t
resolve the trouble call the
benefits office.
All other issues with the plan.
Call the Trust 866.637.7555

RETIREE MONTHLY MEETING
TUESDAY MARCH 17, 2020
BENEFITS OFFICE:
1ST Shift
Bobbie Dunnell
2nd Shift
Shawana Woods
Shannon Roehl-Wickingson
Alt: Norma Raya & Dedire
Hawkins
913-573-7421
913-573-7422

11:00 AM.
The regular retiree union meetings are held on the third Tuesdays of each month except for

July and August. The meeting
begins at 11:00 am followed by
a potluck lunch. Please bring a
large covered side dish.
Spouses are welcome.
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CHAPLAINCY
To Be Good at Loving
Others, You Have to
Practice
By Rick Warren — February 5,

2020
“Dear friends, let us continue to
love one another, for love comes
from God. Anyone who loves is a
child of God and knows God” (1
John 4:7 NLT).
Love is a skill. If you struggle to
love well, here’s some good news:

Love is learned! That means the
more you practice, the better you
will become at it. No matter how
you’ve loved or been loved in the
past, you can become amazing at
loving others.
In fact, God wants you to be become a master at this skill. He
wouldn’t tell you to love others if
he wasn’t going to help you to do
just that.
Yet many people never learn how
to love.
Do you want to be known as a
person of extraordinary love?
When people speak of how you
love others, do you want them to
say, “He loves you regardless of
where you’ve been,” or “She loves
you no matter what you’ve done”?
Do you want to be remembered
for how much you owned or accomplished, or do you want to be
remembered for how well you
loved?
God’s Word and the Holy Spirit

will teach and enable you to love
others. But to become extraordinary at it, you need to practice it
over and over again. It may feel
awkward at first as you learn to
love with a greater capacity than is
humanly possible, relying on the
powerful and supernatural love of
God to work through you. But the
more you love like this, the better
you will become at loving unconditionally.
The Bible says in 1 John 4:7 that
love comes from God. When you
practice and commit to loving
others like Jesus loves you, they
will take notice and will be drawn
to God.

Elder Herb TaylorChaplaincy Chairman

The Executive Board and Membership of UAW Local 31
would like to extend their deepest sympathies

Chris E. Denk

Bradley C. Boese

Lonnie W. Hand

Vernon R. Pruitt

Gary D. Vanderslice

Kenneth W. Buck

Joined: May 1977
Retired: July 2008
Dept: 50
Passed: January 6, 2020

Joined: January 1985
Retired: October 2008
Dept: 11
Passed: December 14, 2019

Joined: July 1976
Retired: January 2007
Dept: Unknown
Passed: December 28, 2019

Joined: April 1974
Retired: April 1991
Dept: 17
Passed: November 28, 2019

Joined: January 1976
Retired: October 1997
Dept: 50
Passed: December 5, 2019

Joined: November 1976

Retired: July 2001
Dept: 50
Passed: December 19, 2019
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ACTIVE BENEFITS
CONGRATULATIONS!!
SANDY MARTINEZ
and ALL MEMBERS
RETIRING

Make sure you stay knowledgeable about your coverage to avoid any additional
cost. Health Care providers
states it’s the patient’s responsibility to be knowledgeable of their coverage
and responsibility. Before
receiving services make sure
the provider is a part of the
network and participates
with our plan. It is also a
NEW YEAR make sure that
you update ALL your personal information and especially your life insurance
beneficiary.
ACTIVE SENORITY EMPLOYEES BENEFIT COVERAGES:
-MEDICAL (INCLUDE TEMPORARY EMPLOYEES)
-DENTAL
-VISION
-LIFE INSURANCE
-DISABILITY
-PERSONAL SAVINGS PLAN
-PENSION PLAN
(TRADITIONAL EMPLOYEES)
-SUPPLEMENTAL UNEMPLOYMENT
-DEPENDENT CARE REIMBURSEMENT PLAN
-TUTION ASSISTANCE (Skill
Center)
The 2019 Dependent Care
Reimbursement Plan grace
period deadlines are as follows:
• Sunday, March 15,
2020: The last date to incur
eligible expenses for reimbursement from a 2019 account balance.
Thursday, April 30, 2020: The
last date to submit claims for
reimbursement from a 2019

account for eligible expenses
incurred January 1, 2019
through March 15, 2020.
Remember the IRS "Use It or
Lose It" Rule: Any unused
2019 account funds that are not
claimed by April 30, 2020 will be
forfeited. Dependent Care Reimbursement Plan at 1-877-9243967, Monday through Friday,
from 8 a.m. to 8 p.m. ET.
DISABILITY PROCESS:
Administered by Sedgwick
GM Benefits and Service Center
1-800-489-4646
Call in to report absence @1800-222-8889 and notify Sedgwick of disability @ 1-800-4894646 and obtain documentation
for provider to complete for
certification(excused) for the
period of disability. For disability
employee MUST be treated by a
license physician within 7 days of
your disability. Contact benefits
for clarification on individual
circumstances and detailed procedure.
FMLA:
THIS IS A GOVERNMENT
PROGRAM, COVER YOURSELF AND FOLLOW THE
PROCESS!! BECAUSE YOU’VE
APPLIED DOESN’T MEAN
YOU’RE APPROVED! ONLY
USE HOURS ONCE
YOU’RE APPROVED. Make
sure when using this program
that you only take what you’re
approved for according to your
frequency. Make sure that you
have the eligible hours to still be
in the program.
BENEFITS OFFICE:
1ST Shift
Bobbie Dunnell
2nd Shift
Shawana Woods
Shannon Roehl-Wickingson
Alt: Norma Raya & Dedire
Hawkins
913-573-7421
913-573-7422
MENTAL HEALTH:
Administered by Beacon Health
Options
WORK FAMILY EAP
1ST Shift: Carol Thompkins
2nd Shift: Anthony Walker
913-573-7327
The Employee Assistance Program, or EAP, provides help and
support in resolving personal
problems affecting job performance. Work /Family Program
aids in a variety of personal and

family issues. The EAP Work/
Family Program is a resource
that you can use to secure professional and confidential help
and support when you need it.
TUTION ASSISTANCE/
Socrates Support/Skill Center:
Administered by TAP
See Skill Center
2nd Shift: Diane Loasching
913-573-3191

Life Steps

Sarah Christich- Life Steps
Coordinator
913-573-3225 Office
Sarah.christich@gm.com
A joint program negotiated between the UAW and GENERAL
MOTORS. This program is to
help the members identify their
health risk. Our worksite wellness program supports members in managing their health
through early detection and
identification of risk factors
combined with the ongoing support needed throughout the
year. This program helps with
creating a personalized pathway
that is unique to everyone’s
health status and supports you
with tools and the resources
you need to achieve personal
health goals. This program is
very important when it comes
to our NEGOTIATED BENEFITS that were listed. We ask
you to support this program by
taking the health screenings,
utilizing the resources and information provided throughout the
plant and utilize our onsite coordinator who works with the
benefit representatives and wellness committee to help drive all
employees and their families to a
healthy living. Health screenings
will help identify early detection
of medical conditions such as
high blood pressure, diabetes,
cholesterol, vision. This program is here to help US so suggestions on your needs can be
directed to the onsite coordinator.
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General Motors Fairfax Plant
Employees, Friends, and Family

March 28th – 29th, 2020
Overland Park, KS, Independence, Mo, Kansas City, Mo, and
Grandview, MO

CONT. ON NEXT PAGE
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OWEN BIEBER—UAW INTERNATIONAL PRESIDENT

Owen Frederick Bieber, age 90, of
Byron Center, passed away on Monday, February 17, 2020. Owen had a
long and distinguished career with
the UAW. He served as International
President from 1983 to 1995.
Bieber was not considered as charismatic as his predecessors. He was
often reticent to the point of shyness
with the press, and took lessons from
broadcasters to improve his speaking.
His leadership style was considered

over-cautious, as he feared to make
mistakes, and he was emotionally
stoic.. Walter Reuther and other
presidents of the UAW had been
active in a number of social issues,
and Bieber continued that tradition.
In 1983, he was a member of a controversial effort to commemorate
the 20th anniversary of the March on
Washington for Jobs and Freedom.Bieber joined the National Labor Committee, a group which opposed U.S. support for
the Contras in Nicaragua. The group
successfully overcame vocal opposition from staunch anti-communists
on the AFL-CIO executive council to
win approval of a resolution that put
the labor federation in favor of a
negotiated settlement and criticized
the Reagan administration of seeking
only a military solution. In January
1986, he won AFL-CIO approval of a
boycott of U.S. companies doing
business in South Africa under apartheid. Later that year, he traveled to
South Africa, where he met with
several cabinet ministers and angrily
demanded that the government release anti-apartheid labor leaders

who had been jailed but never
charged with any crimes. He also
successfully put pressure on GM to
pay these workers until they had
been convicted. In 1990, shortly after
his release from prison, Nelson Mandela traveled to the United States
and thanked Bieber for his support;
Bieber gave him a guided tour of
the Ford River Rouge Complex.
Bieber also pressed for adoption of a
national industrial policy. He began
pressing for a national industrial policy in June 1983, shortly after his election as UAW president.. His efforts
reached a high point in 1993, when
Bieber the chief executive officers of
Chrysler, Ford, and General Motors
met with President-elect Bill Clinton—winning Clinton's support for
the domestic auto industry. But less
than a year later, Clinton won passage of the North American Free
Trade Agreement over Bieber's
strenuous objections.

WOMEN’S COMMITTEE:
AUTISM AWARENESS MONTH
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February Retirees
Thomas Baker

Billy J. Gay

Charles T. Kokoruda

Dept: 43
Years of Service 32.4 Years

Dept: 85
Years of Service: 34.1

Dept: 11
Years of Service: 38.9

Daniel R.
Doubleday

Jerry D. Hale

Sandy J. Martinez

Dept: 11
Years of Service: 31.4

Dept: 85
Years of Service: 22.7

Michael L. Hamrick

John S. Rodriquez

Dept: 70
Years of Service: 50.5

Dept: 47
Years of Service: 35

Dept: 50
Years of Service 33.4

Sharon Durham
Dept: 70
Years of Service 22.9

David E. Kackley
Dept: 43
Years of Service: 49
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