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President’s Article  

Hello Brothers and Sisters of 

the Great 31, 
As you read this article it will 

be the first article of the New 

Year. I want to say again Hap-

py New Year to you and your 

families and may God continue 
to bless you in all of your en-

deavors.  I don’t think there is 

any doubt that 2019 was a 

rough year for the 31, and the 

last 6 months of the year 

things tried to get out of con-

trol. A 40 day strike, the first 

trial at the local in over 30 

years, our Region dissolved 

and our local put in Region 4. 

No sign of a new product 

coming. That is pretty rough 

for a Local and some of it is 

not over yet!! But I want you 

to remember this, no matter 

what we agreed on, no matter 

what we disagreed on, no 

matter the mistakes we made, 

no matter what we could have 

done different but didn’t. His-

tory was made here at the 

“31” and we did it together 

and we did it in solidarity, 

retirees and active.  It may not 

seem like much to some peo-

ple but we have shown any-

body who is looking that the 

“31” is ready for whatever it 

takes to be a leader in this 

great union. Yes, we have a lot 

to get done this year and yes 

we are going to get it done 

because that’s what we do 

here at the “31”. 

 

Tuition Assistance Pro-

gram (TAP) 

The Bargaining Committee for 

the National Contract fought 

hard to maintain the allotment 

of tuition assistance at its cur-

rent maximum level of $5,000.  

They also removed the zoo 
cap on books with degreed 

courses at regionally accredit-

ed colleges or universities. I 

have said it to you as a mem-

bership and I have said it to 

anyone that will listen we have 

a wise membership at the “31” 

and I believe that to this day. 

It’s why I would like to see as 

many of our members as pos-

sible to take advantage of the 

TAP program. Even if it means 

go back and get your high 

school classes you did not do 

well in so you can prepare for 

college.  A lot of Americans 

are going to college and when 

they are done they owe mon-

ey and it takes them years to 

pay back. Take advantage of 

this benefit; it’s yours to have.  

 
Don’t let anyone fool you, 

college is not just for young 

people, college is for people 

who want to be wise no mat-

ter how old you are. I know I 

talk too much sometimes but I 

will close with this. My mother 

had 7 kids I was the oldest, 

and in junior high school and 

she went back to school got a 

college degree for counseling 

kids in the juvenile system. I 

didn’t think much of it then 

because I had to do a lot of 

baby sitting and staying around 

the house. The truth is I real-

ized now she was not only 

doing it for herself but for us 

kids too.  
SCAM’S: SENIOR CITI-

ZENS  

Scam artists don’t go just after 

senior citizens to get the mon-

ey!! They go after anyone who 

will fall for their game to get 
your money. This article is not 

just for our retirees, but for all 

of us.  
Advance-Fee-Scam:  An 

advance fee scam is a kind of 

fraud and one of the most 

common types of confident 

tricks. The scam typically in-

volves promising the victim a 

large sum of money.  
Charity Scams:  Some scam-

mers set up fake organizations, 

to take advantage of the public 

generosity. They especially 

take advantage of tragedies and 
disasters. Your state consumer 

protection office can accept 

and investigate consumer com-

plaints.  In Kansas # 785-296-

3751 In Missouri # 573-751-

3321. 
A LEGACY!! 

A legacy we celebrate every 

year on February 11th, the day 

marking the end of the 1936- 

1937 Flint Sit down Strike. A 

Celebration we call white shirt 

day. I write about this not just 

to ask you as a membership to 

wear your white on February 

11th, but for the men and 

women who the white shirt 

day represents. We should 

never forget the sacrifices they 

made to help make the bene-

fits we enjoy today.  What was 

it like something a lot of us 

would not be able to with 

stand?  Hours were brutally 

long, overtime pay did not 

exist, work place safety is un-

heard of, limbs were lost, and 

yet machines grind on. Do you 

want to keep your job and 

feed your family? Your boss 

wants his roof repaired and a 

gift of his favorite liquor too. 

Consider it an assurance of 
your continued employment. 

Need to use the restroom not 

on the clock because there is 

an army of unemployed waiting 

outside to take your place.  

Well what about the union?  

Even breathing that word 

could tip off a network of 

spies, eager to assault, harass 

or fire you.  And don’t even 

think about collecting unem-

ployment. Either you work or 

you starve, simple as that.  

Yes, times have changed and it 

began with the sit down strike 

of 1936 – 1937 but the fight 

continues for what is right for 

working people throughout 

this country.  So, February 11, 

2020, let’s show our solidarity 

for white shirt day wear some-

thing white a hat a bandana, a 

white rag out your back pock-

et, around your arm. Whatev-

er it takes to show solidarity.  

HELP!  
As a local a lot of people came 

out to help us during the strike 

and I promised them and I 

promise now, that the “31” 

will be helping as many of 

those who helped us.  This is 

only possible if we can get help 

from this membership. We are 

sending letters to everyone 

who signed in with donations 

and volunteered to walk the 

picket line, if you came to help 

cook, clean and signed your 

name, you get a letter too. To 

send a letter of thank you is 

just a start for this local.  

 



To send a letter of thank you is 

just a start for this local. We are 

going to help this community we 

live and work in, form the wom-

en’s shelter to the men’s shelter, 

from the elderly to the home-

less. From the community gar-

dens to our own garden for the 

less fortunate. I realize some of 

our members just don’t have the 
time but can you give 2 or 3 

hours a month? We can do this. 

I will have more details coming 

soon.  

RAILROAD TRACKS 

A few weeks ago myself and the 

chairman went out to Sunshine 

St. and  Kindelberger Road and 

took photos of the bad railroad 

tracks. If you know of anywhere 

other than the tracks are bad, 

that may have happened please 

let us know so we can add it to 

our report to get them fixed.  

In Solidarity,  

 

Clarence E. Brown  

President’s article cont. from pg. 2  
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Retiree Benefits  
Hi Brothers and Sisters, 

If you don't know if you are a 

General or Protected status 

Trust member, call Retiree 

Health Care Connect. They're 

available at 1-866-637-7555. 

The Trust offers you benefits in 

addition to the Aetna medical 

plan option.  

Frequently Asked Questions 

Choosing a Medicare plan isn’t 

easy. You have to figure out 

what kind of coverage is right 

for you and how much you can 

afford. And it can be just as 

confusing to manage your plan. 

But it doesn’t have to be. 

We’ve got answers to your 

most frequently asked ques-

tions here. Whether you have a 

question about enrollment, 

need to pay your bill, or want to 

know how to get the most out 

of your Medicare plan, you’ll 

find the answer you’re looking 

for. And if you don’t, you can 

RHCC. (Retiree Health Care 

Connect Service Center) and 

they will be glad to help you 

help. 

Q/A…. I'm an auto retiree and 

member of the UAW Trust, 

where do I go for help? 

If you get your Medicare cover-

age through the UAW Retiree 

Medical Benefits Trust, this is 

the place to find information 

about your plan. 

The UAW Retiree Medical Bene-

fits Trust offers health care 

benefits for retired UAW mem-

bers of GM, along with their 

eligible dependents. The UAW 

Trust offers health coverage 

through our Medicare Plus Blue 

SM Group PPO plan or our BCN 

Advantage SM HMO-POS plan. 

Both plans offer benefits be-

yond Original Medicare. You 

get outstanding service and 

access to many of the state’s 

most respected hospitals and 

doctors with each plan. 

UAW Trust website 

You can find details on all your 

benefits and plan information 

in our UAW Trust website. 

We've put everything you need 

to know about your plan in one 

place. 

For more help: 

Retiree Health Care Connect 

Service Center 

Call 1-866-637-7555 

TTY users call 711 

8:30 a.m. to 4:30 p.m. 

Monday through Friday 

Q/A…. How copays, coinsur-

ance and deductible work to-

gether 

With a Medicare Advantage 

plan, we’ll track all the costs 

you pay – deductible, copays 

and coinsurance. When you 

reach a certain amount, we pay 

for most covered services. This 

is called the out-of-pocket maxi-

mum. Original Medicare 

doesn’t have an out-of-pocket 

maximum. There's no cap on 

what you pay out of pocket. 

And if you're in the hospital or a 

skilled nursing facility, Original 

Medicare only pays for a cer-

tain number of days. After that 

point, you pay the full amount 

each day. 

 Q/A…. How do copays, coin-

surance and deductibles work 

with Medicare plans? 

If you're shopping for Medicare, 

this page will help you under-

stand some common terms you 

might come across while you're 

researching. 

Copays, coinsurance and de-

ductibles are all terms to de-

scribe money you pay toward 

health care services and pre-

scription drugs when you have 

a health insurance plan. 

Copays and coinsurance 

A copay is a fixed amount of 

money you pay for a certain 

service. Your health insurance 

plan pays the rest of the cost. 

Coinsurance refers to percent-

ages. 



UPDATE YOUR BENEFICIARY 

Basic Life Coverage: Employees 

have coverage paid for by the Corpo-

ration 

Optional Life Insurance: Addition-

al coverage paid for by the employee 

Dependent Life Coverage: Is 

optional coverage for spouse and 

dependent children paid for by the 

employee 
  

 

 

 

PERSONAL SAVINGS PLAN 

Administered by GM Benefits and 

Service Center 

www.netbenefits.com 

1-800-489-4646 

Employees are eligible to participate 

in the plan following 90 days of em-

ployment. Employees are automati-

cally enrolled at a 3% pre-tax contri-

bution unless they opt-out of Auto-

matic enrollment.  

 

 
 

SICK LEAVE (DISABILITY PLAN): 

Administered by Sedgwick through 

GM Benefits and Service Center  

1-800-489-4646 

 

 

WAITING PERIODS  

MUST BE PAID ONE DAY FOL-

LOWING THE WAITING PERIOD!! 

Sickness: 7 days  

Out Patient Surgery: 1 Day bene-

fits begin day after surgery 

Hospitalization: Benefits begin the 

date of admission 

Emergency Room Observation: 

If in Emergency room over 24 hours 

and admitted the claim is payable 

from the day the member entered 

the emergency room.  

Dental Surgery: Procedures cov-

ered under the GM Dental Plan re-

quires a 7 Day waiting period, unless 

oral surgery performed by a Doctor 

of Dental Surgery 

 

“EXAMPLE” Sickness 7-day WP 

+ 1 day paid = 8 days total for a 

 

WELCOME BACK and HAPPY 

NEW YEAR from YOUR UAW-

GM BENEFIT REPRESENTA-

TIVES!! 
Make sure you stay knowledgea-

ble about your coverage to 

avoid any additional cost. It is 

the start of a NEW YEAR make 

sure that you update ALL your 

personal information and espe-

cially your life insurance benefi-

ciary! Stay tuned the UAW 

WON in the 2019 National Con-

tract for Optional Life Insurance 

as a member you will be able to 

go up one level WITHOUT a 

health evaluation. This oppor-

tunity will take place possibly in 

the first quarter of the year in-

formation will be communicated 

when available.  
ACTIVE SENORITY EMPLOYEES 

BENEFIT COVERAGES:  
-MEDICAL (INCLUDE TEMPORARY 

EMPLOYEES) 

-DENTAL  

-VISION 

-LIFE INSURANCE 

-DISABILITY 

-PERSONAL SAVINGS PLAN  

-PENSION PLAN (TRADITIONAL 

EMPLOYEES) 

-SUPPLEMENTAL UNEMPLOY-

MENT 

-DEPENDENT CARE REIMBURSE-

MENT PLAN 

-TUTION ASSISTANCE  

 

 
LIFE INSURANCE: Administered 
by MetLife 

GM Benefits and Service Center  

www.netbenefits.com  

1-800-489-4646 

valid and certified sick leave 

REFER all QUESTIONS TO 

BENEFITS ON INDIVIDUAL 

CASES 

 

CERTIFICATION 

Acceptable medical professionals 

that can complete your certification 

paperwork and authorize you to be 

disabled: 
Psychiatrist 

Ophthalmologist 

Family Doctor 

Internist 

Podiatrist 

Chiropractor 

UNACCEPTABLE: 

Psychologist 

Optometrist 

Physical Therapist 

Social Worker 

Nurse Practitioner 

Physician Assistant  

 

FMLA 

THIS IS A GOVERNMENT PRO-

GRAM, COVER YOURSELF AND 

FOLLOW THE PROCESS!! BE-

CAUSE YOU’VE APPLIED DOESN’T 

MEAN YOU’RE APPROVED! ON-

LY USE HOURS ONCE 

YOU’RE APPROVED. Make sure 

when using this program that you 

only take what you’re approved for 

according to your frequency. Make 

sure that you have the eligible hours 

to still be in the program.  

 

DENTAL COVERAGE: 

Administered by Delta Dental of 

Michigan 

www.deltadentalmi.com 

1-800-942-0667 

Dental coverage is the least used 

benefit. This coverage is for all eligi-

ble dependents. Maximum benefit 

per year which is January to De-

cember $1,850 for Class 1, Class 1 

and Class 111 Benefits 

$2,200 Lifetime Maximum for Class 

1V(Orthodontics)  

 

VISION: 

Administered by Davis Vision 

www.davisvision.com 

1-888-672-8393 

 

MEDICAL: 

Administered by Blue Cross Blue 
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ACTIVE BENEFITS  

CONT. ON  NEXT PAGE 
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MEDICAL: 

Administered by Blue Cross Blue 

Shield 

www.bcbs.com/hcbo 

1-800-482-2210 

 

PRESCRIPTION DRUGS: 

Administered by CVS Caremark 

www.cvscaremark.com 

1-844-379-1671 

 

PHYSICAL THERAPY: 

Administered by Thera Matrix 

Theramatrix.com 

1-888-638-8786 

 

Make sure all treatment is pre-

approved and done by a participat-

ing provider through Thera matrix. 

 
BENEFITS OFFICE: 

1ST Shift 

Bobbie Dunnell & Sandy Mar-

tinez 

2nd Shift 

 Shawana Woods 

Alt: Norma Raya & Dedire 

Hawkins 

913-573-7421 

913-573-7422 

 

MENTAL HEALTH: 

Administered by Beacon Health 

Options  

WORK FAMILY EAP  

1ST Shift: Carol Thompkins  

2nd Shift: Anthony Walker 

913-573-7327 

 

The Employee Assistance Program, 

or EAP, provides help and support 

in resolving personal problems af-

fecting job performance. Work /

Family Program aids in a variety of 

personal and family issues. The EAP 

Work/Family Program is a resource 

that you can use to secure profes-
sional and confidential help and 

support when you need it.  
 

TUTION ASSISTANCE: 

Administered by TAP  

See Skill Center 

1st Shift: Jeff Manning 

2nd Shift: Diane Loasching 

913-573-3191 

 

 

 

 

LIFESTEPS: 

 

Is a joint program negotiated be-

tween the UAW and GENERAL 

MOTORS. This program is to help 

the members and family receive 

education on healthy living and gives 

tools to use to work toward pre-

venting serious conditions. This 

program is very important when it 

comes to our BENEFITS that we 

outlined.  
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ACTIVE BENEFITS CONT. FROM PAGE 4 

Due to the 

Chiefs 

game this 

event is 

postponed 

until  

further  

notice.  

http://www.bcbs.com/hcbo
http://www.cvscaremark.com


 

UAW Local 31 

Executive Board 

President  

Clarence E. Brown  

Vice President  

Dontay M. Wilson 
Recording Secretary  

Jakara Humphrey 

Financial Secretary  

Cindy Crable  

Trustees  

Tracy L. Smith 
Zokie Simien-Jackson 

Leo Carrillo 

Sgt. At Arms  

Melvin Prince  

Guide  

Latisha Dunnell  

Shop Chairman  
Johnny McEntire   

Retiree Rep. 

Bill Folsom  

RETIREE  MONTHLY MEETING 

TUESDAY JANUARY 21, 2020 & 

TUESDAY FEBRUARY 18, 2020  

11:00 AM. 

The regular retiree union meet-

ings are held on the third Tues-

days of each month except for 

July and August. The meeting 

begins at 11:00 am followed by 

a potluck lunch. Please bring a 

large covered side dish.  

Spouses are welcome.  
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              The Executive Board and Membership of UAW Local 31 
 would like to extend their deepest sympathies 

to the families and friends of the following members who passed away 

Doris M. Keeton 
Joined:  January 1976 

Retired: May 1999 

Dept: 19 

Passed: December 14, 2019 

 

James Manning Jr.  
Joined:  March 1971  

Retired: July 2008  

Dept:  70 

Passed:  December 15, 2019 

 

Charles W. Jones  
Joined:  December 1994 

Retired:  October 2019  

Dept: 47 

Passed:  December 2,  2019 

 

Lavern D. Fisher 
Joined: May 1953  
Retired: October 1981 

Dept:  Unknown  

Passed: September 24, 2019 

 

Kathleen A. Scanlon  
Joined:  September 1998 

Retired: January 2007 

Dept:  43 

Passed: October 15, 2019 

 

Ralph R. McDaniel 
Joined:  August 1949 

Retired: November 1987 

Dept: 73  

Passed: October 17, 2019 

Lowell S. Wade Sr.  
Joined: May 1977 
Retired: April 1992 

Dept: 25 

Passed: October 22, 2019 

 

Merril F. Haesemeyer  
Joined: August 1951 
Retired: May 1992 

Dept: 50 

Passed September 29,  2019 

 

Johnnie L. Hayes 
Joined: August 1976 
Active 

Dept: 11 

Passed: December 21, 2019 

 

Jacqueline (Jackie) L. 
Carter 
Joined: January 1974 

Retired: February 1999 

Dept: 88 

Passed: December 24, 2019 

Robert K. Neal 
Joined: June 1949 

Retired: November 1987 

Dept: 50 

Passed: November 3, 2019 

 

Joseph L. Gramer Jr.  
Joined: November 1985 

Retired: July 2008 

Dept: 43 

Passed: November 3, 2019 

 

James L. Malicoat 
Joined: December 1970 
Retired: July 2002 

Dept: 41 

Passed: October 24, 2019 

 

Chris E. Denk 
Joined: May 1977 
Retired: July 2008 

Dept: 50 

Passed: January 6, 2020 

 

 

 

 

 

 



it once, you’ll love it twice!  It’s the 

true story of Elvis, Johnny Cash, 

Jerry Lee Lewis, and Carl Perkins, 

who gathered at Sun Records in 

Memphis for a one-time legendary 

jam session that rocked the studio.  

The show features a score of rock & 

roll hits by unbelievably talented 

actors.  Call Susan to make sure you 

don’t miss out, tickets are $35 each, 

and money won’t be due until early 

April. 

 We have begun not only a 

new year but a new decade.  Let’s 

pray that 2020 is the start of some 

of the best and blessed years of our 

lives, and that happiness and peace 

are abundant.  Some info we recent-

ly read was, don’t abbreviate the 

year ‘2020’ when writing checks, 

such as 1/2/20.  Instead, write 

Sisters and Brothers, 

 We still have some seats 

left for our February 8th matinee at 

the New Theatre, featuring Cindy 

Williams (Laverne & Shirley) in 

“Church Basement Ladies”.  This 

hysterical show brings to light the 

goings-on behind the scenes of 

those volunteers who make the best 

of their situation while helping oth-

ers.  You’ll love this celebration of 

silliness!  Seats are $31 each, so call 

Susan at 816-505-7111 to get your 

reservation in.  Money is due very 

soon. 

 We’ve already booked 

excellent seats for our Saturday, 

May 9th comeback show, “Million 

Dollar Quartet”.  This show was 

brought back to the theatre by popu-

lar demand, and even if you’ve seen 

1/2/2020.  There’s a chance that 

someone could add a ’19’ to 1/2/20 

(1/2/2019), causing you to be late 

with a payment, or add ’21, 22, 23, 

etc., (1/2/2023), causing a check to 

be valid forever!  Food for thought. 

 Our dinner meetings are 

always the 3rd Tuesday of every 

month, except in July and August 

when we take a summer break.  

Mark your calendars for the year.  

We enjoy seeing everyone.  Please 

bring a large side dish to share, and 

your appetite! 

Retiree Recreation Committee

  

Libby Dantzler 816-560-6478 

Nancy Keith 913-244-1486 

Susan Simmons 816-505-7111 

   

RETIREE RECREATION  
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CHAPLAINCY  
move fast. First, move fast when 

you have the opportunity to do 

good. The Bible says it over and 

over: When you see a chance to 

do something good for someone 

else, do it immediately. 
This year, God will put people in 

your life with needs. Their needs 

might be physical. Some could be 

emotional, like a need for kindness 

or encouragement. 
Proverbs 3:27 says, “Do 

not withhold good from 

those who deserve it 

when it’s in your power 

to help them” (NLT). 
If, for example, you see 

someone who is experi-

encing homelessness, 

don’t say, “I’ve got to 

help the homeless 

someday.” Instead, help 

right then. 
The Bible says in Eccle-

siastes 11:4, “If you wait 

for perfect conditions, 

you will never get any-

thing done” (TLB). 
There’s never a “perfect” time to 

do anything. Plus, none of us are 

guaranteed even tomorrow. In 

John 9:4, Jesus says, “All of us 

must quickly carry out the tasks 

assigned us by the one who sent 

me, for there is little time left 

before the night falls and all work 

comes to an end” (TLB). 

Finally, the last time you should 

move quickly is the most im-

portant. You should move quickly 

when God offers salvation. God 

has offered you salvation, and 

today is the day to accept it. 
When I was a teenager, I had a 

poster on my bedroom wall that 

said, “Not to decide is to decide.” 
When you say, “Not yet,” you’re 

actually saying no to Christ. The 

Bible says in 2 Corinthians 6:2, 

“Right now God is ready to wel-

come you. Today he is ready to 

save you” (TLB). 
How do you accept salvation? You 

turn away from yourself and to-

ward God. You trust Christ to 

come into your life, forgive your 

sins, and make you who he wants 

you to be. 
If you want to start your new year 

by accepting God’s salvation, you 

can pray something like this: 
Lord Jesus, I want to know you 

personally. Thank you for dying on 

the cross for my sins. I open the 

door of my life and receive you as 
my Savior and Lord. Thank you 

for forgiving me of my sins and 

giving me eternal life. Take control 

of my life. Make me the kind of 

person you want me to be. Amen. 
     

Elder Herb Taylor- 
Chaplaincy Chairman 

Move Fast to Do Good  
By Rick Warren —  

January 2, 2020 
“Do not withhold good from 

those who deserve it when it’s in 

your power to help 

them” (Proverbs 3:27 NLT).  
We’ve talked for the last couple of 

days about when to move fast in 

response to God’s Spirit. Here’s 

what we’ve said so far: Obey 

quickly when God tells you to do 

something. Move fast when you 
need to forgive or ask for for-

giveness. Be quick to keep your 

promises to God. And when 

you’re faced with temptation, run! 
Today we’re going to look at two 

more times when you should 
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Retiree Benefits cont. from page 3 
Our Medicare Advantage plans 

use copays for most serviceOur 

Medicare Advantage plans use 

copays for most services. You 

pay 20 percent coinsurance for 

most services with Original 

Medicare.  

Here's an example of how co-

pays and coinsurance work with 

a Medicare Advantage plan. 

Miriam has BCN Advantage SM 

HMO-POS Prestige. This year, 

she gets knee replacement sur-

gery. 

The total bill for the surgery is 

$30,000. With her plan, she pays 

a copay of $115 per day for the 

first six days in the hospital. She 

stays in the hospital for three 

days. So she’ll pays $345. Her 

plan pays for the rest of her hos-

pital costs. 

Miriam will also need crutches 

to get around while her knee 

heals. Crutches are considered 

durable medical equipment. 

With her plan, Miriam pays 20 

percent coinsurance for durable 

medical equipment. That means 

she pays 20 percent of the 

cost. The crutches cost $40, so 

she pays $8. Her plan pays the 

rest. 

There are probably other costs 

associated with a knee replace-

ment surgery that we won't go 

over in this example. But this 

should give you a good idea of 

how copays and coinsurance 

work.  

Deductible 

A deductible is the amount of 

money you pay for health care 

services before your plan kicks 

in and starts paying. For most 

services, you'll pay full cost until 

you reach the deductible. After 

you reach your deductible, you’ll 

still have to pay any copays or 

coinsurance. Some services will 

be covered by your plan before 

you reach the deductible. 

Here's an example of how a de-

ductible works. 

Grace has Medicare Plus Blue 

SM PPO Essential. This plan has 

a $160 deductible. Her plan year 

starts in January with the deduct-

ible intact. That month, she sees 

her primary care physician for a 

wellness exam. It's her annual 

preventive physical. 

Preventive care is covered by her 

plan with no copay or deducti-

ble, so she pays nothing for the 

visit. That means her $160 de-

ductible is still intact. 

In May, she's out hiking when 

she falls and twists her ankle. So 

she’ll goes to her primary care 

physician to get it checked out. 

The visit costs $160. Because 

she hasn't reached her deductible 

yet, she pays the full amount for 

the visit. 

Her doctor says she needs to use 

crutches until her ankle heals. 

Because she's now met her de-

ductible, she pays 20 percent 

coinsurance for the crutches.  

Most Medicare Advantage plans 

have separate medical and phar-

macy deductibles. That means 

that in addition to the $160 med-

ical deductible we used as an 

example above, you might also 

have a Part D prescription drug 

deductible that you’ll need to 

meet before your plan starts 

covering your medications. 

Original Medicare has its own 

deductibles. In 2018, Medicare 

Part B has a $183 deductible 

each year. Medicare Part A has a 

$1,340 deductible each benefit 

period. 

Tip: A Medicare Part A benefit 

period starts when you first go 

into the hospital or other inpa-

tient facility. It ends when you've 

been out of the hospital or facili-

ty for 60 days in a row. 

If you have a Medicare Ad-

vantage plan, you don’t have to 

pay Original Medicare deducti-

bles. But your plan might have 

its own deductible. 

Q/A…. When to apply for 

Original Medicare 

There are three times when you 

can enroll in Medicare Part A 

and Part B, also called Original 

Medicare. You can enroll: 

1. During your Initial Enroll-

ment Period 

Your first chance to sign up for 

Medicare starts three months 

before your 65th birthday, in-

cludes the month you turn 65, 

and ends three months after the 

month you turn 65. These seven 

months are called the Initial 

Enrollment Period. 

For example, if you were born 

on Aug. 15, your initial enroll-

ment period would start on May 

1, include the month of August 

and then run through Nov. 30. 

When you apply during the three 

months before you turn 65: 

Your Medicare benefits will start 

on the first day of the month in 

which you turn 65. If you're born 

on the first day of the month, 

your coverage will start on the 

first day of the month prior to 

your birth date. 

When you apply during the 

month of your 65th birthday, or 

during the three months after: 

Your Medicare coverage will 

start one month to three months 

later, depending on when you 

enroll. 

2. During the General Enroll-

ment Period 

If you didn't sign up when you 

were first eligible, you can sign 

up between Jan. 1 and March 31 

each year. This is called the Gen-

eral Enrollment Period. 

When you enroll during this 

time: 

Your coverage begins July 1. 

You may have to pay a higher 

premium. 

3. In a Special Enrollment 

Period 

If you meet certain requirements, 

you can apply during a Special 

Enrollment Period. 

When you apply during this 

time: 

Your coverage starts the month 

after Social Security gets your 

completed application. 

You usually won't have to pay a 

financial penalty. 

*Also other Medicare tips.  

If you already get Social Securi-

ty benefits, you will automatical-

ly be enrolled in Medicare Parts 

A and B three months before you 

turn 65. 

If not, you need to apply through 

Social Security. Here are the 

ways to apply: 

1. You can apply online. 

Start the process on the Social 

Security website. 

2. You can apply over the 

phone. 

To make an appointment, call 

the Social Security Administra-

tion at 1-800-772-1213 between 

7 a.m. and 7 p.m. Monday 

through Friday. TTY users 

should call 1-800-325-0778. 

3. You can apply in person. 

Just visit your local Social Secu-

rity office. You can find the 

nearest office by entering your 

ZIP code in the Social Security 

office locator. 

Note: Medicare plans only cover 

CONT. ON NEXT 



Many Medicare Advantage plans 

offer even more benefits than 

those listed in the table 

above. Check out the  Medicare 

Advantage plans online to get a 

better idea of what you can get 

with these plans. 

More differences 

There are a few other key differ-

ences between Medicare Ad-

vantage and Original Medicare: 

Coinsurance vs. copay 

With Original Medicare, you pay 

20 percent of the cost, or 20 per-

cent coinsurance, for common 

health services like office visits or 

outpatient surgery. Most Medicare 

Advantage plans use copays in-

stead of coinsurance for these 

services. That means you pay a 

fixed cost. 

For example, your Medicare 

Advantage plan might have a $15 

copay when you see the doctor. 

That means you’ll pay $15 every 

time you see the doctor, no 

matter how much the visit costs 

your health insurance company. 

If you have Original Medicare, 

you’ll pay 20 percent of the total 

cost of the visit. If the visit costs 

$200, you pay $40. 

Network 

With Original Medicare, you can 

go to any doctor or facility that 

accepts Medicare. Medicare 

Advantage plans have fixed net-

works of doctors and hospitals. 

Your plan will have rules about 

whether or not you can get care 

outside your network. But with 

any plan, you’ll pay more for 
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care you get outside your net-

work. 

Q/A…. How Medicare 

Works 

Learning the Medicare lingo is 

the first step in understanding 

how Medicare works. There are 

lots of letters, plan names and 

new terms to understand. 

We want you to feel like you 

have a good grasp on Medicare, 

so you can choose a plan that's 

right for you. This page will help 

you understand the common 

terms and how the different 

types of Medicare plans on the 

market compare to each other. 

Defining Parts A, B, C and D 

Medicare has four parts. Parts A 

and B are called Original Medi-

care. They're run by the federal 

government. Medicare Part C is 

Original Medicare vs. Medicare Advantage 

Overview Original Medicare Medicare Advantage 

Coverage 

Covers medical and hospital costs 

only. 

Many plans cover dental, vision, 

hearing and prescription drugs, in 
addition to medical and hospital 

costs. 

Cost 

No cap on what you pay out of 

pocket. Medicare only pays for a 
certain number of days in the hospi-

tal or in a skilled nursing facility. 

Has an out-of-pocket maximum 

each year. Once you hit a certain 
dollar amount, your plan pays 100% 

of the cost for most services it co-

vers. 

Travel 

Except in very rare cases, Medicare 

doesn't cover care you get when 
you're out of the country, even in 

an emergency. 

May cover emergency care when 

you’re out of the country. Our 
plans cover emergency care with a 

$50,000 lifetime maximum. 

Retiree Benefits cont. from page 8  

one person. Even if you and your spouse are eligible to enroll at the same time, you'll each need to get a separate plan. 

Q/A…. What's the difference between Original Medicare and Medicare Advantage? 

If you're new to Medicare, this page will help you understand what you get from Medicare Advantage that you don't with Original Medi-

care.  

You’re probably familiar with Original Medicare. You may know that when you turn 65 you'll get certain health care benefits from the 

government. You might not know as much about Medicare Advantage. 

Medicare Advantage got its start in 1995. The federal government created it as a way to give people more options. Private health insur-

ance companies sell Medicare Advantage plans. The federal government regulates them. Before we get into how Medicare Advantage is 

different from Original Medicare, let’s look at how it’s the same. All Medicare Advantage plans have to offer at least the same benefits as 

Medicare Parts A and B. That means if Original Medicare covers hospital care at a certain level, so will every Medicare Advantage plan on 

the market. But the benefit of Medicare Advantage plans is that they offer more coverage than Original Medicare. Here are three key ways 

in which Medicare Advantage gives you more than Original Medicare: 

CONT. ON NEXT PAGE 
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Defining parts of Original Medicare Parts A, B, C and D plans 

Part A 

Original Medicare 

Part B 

Original Medicare 

Not a requirement 
              Part C 

Medicare Advantage 

Not a requirement 
Part D 

Prescription 

    

 Hospital care 

 Skilled nursing facility 

care 

 Hospice 

 Home health care 

 Doctor visits 

 Mental health care 

 Outpatient surgery 

 Lab tests 

 Medical equipment like 

wheelchairs and walkers 

 Everything parts A and 

B cover 

 Many plans cover pre-

scription drugs 

 Many plans cover dental 

and vision 

 Prescription drugs 

Medicare Part C is called Medicare 

Advantage. You buy Medicare Ad-

vantage plans from private health 

insurance companies that contract 

with the government. They work 

with Original Medicare coverage. 

Part D covers prescription drugs. 

Many Medicare Advantage plans com-

bine Parts A, B and D in one plan. 

And each Medicare plan only covers 

one person. Here's an overview of 

some of the things each part covers. 

Each of these triangles represents a 

different part of Medicare. Part C 

shows a full triangle because it covers 

A, B and D on one card, with some 

extra benefits, too. 

 

Retiree Benefits cont. from page 9 

UAW Trust website 

You can find details on all your benefits and plan information in our UAW Trust website. We've put everything you need to 

know about your plan in one place. 

For more help: 

Retiree Health Care Connect Service Center 
Call 1-866-637-7555 

TTY users call 711 

8:30 a.m. to 4:30 p.m. 

Monday through Friday 
                                                                                                                              

https://www.bcbsm.com/uawtrust/index.html
http://resources.hewitt.com/rhcc


Andy A. Sevy 

Retired: January 1, 2020 

Dept: 50 

Years of Service: 42.5  
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David R. Kroenke  

Retired: January 1, 2020  

Dept: 45  

Years of Service: 34.7 

Michael P. Romeo   

Retired: January 1, 2020  

Dept: 45 

Years of Service: 30 

James E. Dallas   

Retired: February 1, 2020 

Dept: 43 

Years of Service: 44.1   

Jeff G. Manning   

Retired: February 1, 2020 

Dept: 85 

Years of Service: 40.6 



We're on the web 
www.uawlocal31.org 
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500 Kindelberger Road 

Kansas City, Kansas 66115 

Union Hall 

#913.342.7330  

Fax #913 342.3408 
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BENEFITS OFFICE: 

1ST Shift 

Bobbie Dunnell & Sandy Martinez 

2nd Shift 

 Shawana Woods 

Alt: Norma Raya & Dedire Hawkins 

913-573-7421 

913-573-7422 
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DOWNLOAD OUR APP!  


