
solidarity but felt the 

support of their whole 

community throughout 

this important stand,” 

Terry Dittes, the lead 

UAW negotiator at 

GM, said in a statement. 

The final deal isn’t terri-

ble for workers, but it’s 

hardly a victory. In fact, 

the tentative four-year 

contract would give 

striking workers four 

small wins and one ma-

jor loss. 

“This is not a slam dunk 

by any means,” Art 

Wheaton, a labor rela-

tions professor at Cor-

nell University, told me 

earlier this week. “No 

one is going to be run-

ning back to work excit-

ed about what they got. 

But it’s something you 

can live with.” 

The strike surfaced a 

decade of employee 

frustration with the 

company, which severely 

cut back benefits and 

pay for workers during 

the Great Recession. 

Employees felt jilted 

once the automaker be-

gan profiting handsome-

ly. The new deal does 

little to change that dy-

namic but it does make 

some progress. 

 

 

The longest auto work-

ers’ strike in 50 years is 

officially over. 

General Motors employ-

ees voted overwhelm-

ingly in favor of a deal 

struck by the United 

Auto Workers union 

and company executives. 

Nearly 48,000 workers 

who were on strike will 
return to work on Sat-

urday. 

The vote ends a painful 

work stoppage that has 

lasted six weeks, costing 

GM nearly $2 billion in 

lost production and em-

ployees nearly $1 billion 

in lost wages. 

“Our members not only 
joined together in  

NOVEMBER  2019 

UAW Local 31 Newsline 

 

The GM strike has officially ended. Here’s what 
workers won and lost. 

Workers lost nearly $1 billion. GM lost even more. 
By- Alexia Fernández Campbell  

https://uaw.org/uaw-general-motors-members-ratify-contract/
https://uaw.org/wp-content/uploads/2019/10/56100-UAW_hourly-1.pdf
https://uaw.org/wp-content/uploads/2019/10/56100-UAW_hourly-1.pdf
https://www.vox.com/authors/alexia-fernandez-campbell
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President’s Article  

Hello Brothers and Sisters of the 

Great UAW Local 31! 
I know you have heard me say it 

before but I wanted to say it on 

paper. Thank you Local 31 for 

standing in Solidarity when called 

on!! It was a proud moment for 
the local to show solidarity at its 

best. There are no winners in a 

strike in my book but make no 

mistake the things we believe in 

and do for working families this 

local and the UAW are still the 

right things to do. The things we 

do in the communities we live 

and work in are still the right 

things to do, yes we have leaders 

who have stolen our money, 

made back room deals, and tar-

nished the name of the UAW 

and our fore fathers. Yes, corpo-

rate America wants to get rid of 

unions and the middle class, but 

if they think for one minute, that 

these bad apples are going to 

ruin the whole barrel they are 

sadly mistaken. These men are 

not the union this membership 

here at the 31 and locals 

throughout the country is. The 

union and we are not going to 

let thieves, corporate bullies, or 

crooks stop us from doing what 

this organization has been doing  

for over 80 years doing what’s 

right for this country and work-

ing families and you know why 

because that’s what union broth-

ers and sisters do. Let’s not 

pretend because the strike is 

over the work is done. Make no 

mistake they are coming after us 

and they think we will fold be-

cause of the dirt on some of our 

top leaders but fold we will not, 

because our livelihood depends 

on it, our families depend on it 
as well as the working families of 

this country. Solidarity brothers 

and sisters is the weapon we 

have and as you just seen in the 

strike it works well. 
Question: Do you still have 

questions about the contract, 

about your everyday job, your 

benefits, your Supervisor, your 

union, the union hall? I want to 

tell you right now; that’s ok. You 

should be able to ask a question 

about anything you don’t under-

stand about this union and this 

local. If the answer doesn’t seem 

right get a 2nd opinion.  All I ask 

is when you get the right answer 

share it with as many brothers 

and sisters you can and tell them 

to do the same.  
Life Steps:  

The life steps program is back in 
action with a new coordinator.  

Her name is Sarah Christech; 

she is ready to help you. The 

UAW-GM life steps program is 

an in-depth wellness program 

offered to all active hourly and 

salaried General Motors employ-

ees. The program offers onsite 

health screenings, a variety of 

wellness programs, individualized 

health coaching online resources 

and more. Stay in touch with 

your health, this union needs you 

and so does your family. You can 

email her at 

s.christich@interactivehealthline.

com. 

 

Ford is looking for qualified 

skilled trades personnel at their 

Claycomo Missouri plant. Candi-

dates must have completed a 

bona fide apprenticeship, or have 

8 years of previous experience 

or have a combination of work 

experience and training equiva-

lent to a bona fide apprentice-

ship program. Toolmaker, Jour-

ney person, dies maker, industri-

al plumber/pipefitters and more, 

you can use the website below 

to apply https://

corporate.ford.com/career.html 

Santa’s House: 

 The kids have been good and 

you want to do something spe-

cial as a family. Here is a good 

idea Santa will be in the Santa 

House at the corner of Main and 

Mill to visit with children of all 
ages and their well behaved 

leashed pets. Visit and take your 

own pictures; various dates and 

times, Dec 18- Dec. 21 Main and 

Mill St., Festus, Missouri. This 

event is free, canned donations 

accepted. For more information 

email cityoffestus.org/371/

santashouse.  
Sweet Spuds: 

I saw this article and I was 

amazed that there are 6,500 

types of sweet potatoes across 

the world varying in color, mois-

ture, content and flavor. Below 

are the names and flavor. Below 

are the names of some you can 

look up but here is a potato that 

is a native of Missouri; the wil-

low leaf. This extremely rare 

heirloom variety has a nutty 

flavor when baked.  O’Henry, 

Garnet, Jewel, Okinaway, Kore-

an Purple, Beavrgard. Just to 

mention a few. Look these up 

cooks. 
Do you say Thank you? 

 
Appropriately, saying thank you 

to someone who has played a 

vital role in your life isn’t easy. 

For that matter, neither is ex-

pressing gratitude for simple 

everyday blessings. It’s important 

to teach children to have thank-

ful hearts and to really accom-

plish that we have to model 

thankfulness ourselves. I do be-

lieve here at the “31” we have a 

lot of grateful, thankful brothers 

and sisters.  

 
Sad but True 

I realize we have a lot on our 

plate right now but members 

here at 31 and through out this 

country must step it up for our 

retirees. I know for a face that 

some of our members put in 

resolutions to help the retirees 

in some form or fashion. It’s sad 

to say this contract has not one 

thing for the retirees. I feel we 

must try to do better, because if 

it be Gods will one day we will 

be a retiree with the hope of  

the membership getting us 

something.  
 

 WE HAVE COME A LONG 

WAY BUT WE STILL 

HAVE A LONG WAY TO 

GO!! 

 

 

 

In Solidarity,  

 

 

 

 
Clarence E. Brown (C.B.)  

President  

mailto:s.christich@interactivehealthline.com
mailto:s.christich@interactivehealthline.com
https://corporate.ford.com/career.html
https://corporate.ford.com/career.html


Greetings Brothers and Sisters,  

Happy Thanksgiving! 
I just want to reassure eve-

ryone. Retirees busi-

ness will never end 

with the Benefit Reps. 

If you have any issues, 

please continue to call 

on us with any ques-

tions and concerns 

you may have.  

Over the next couple of 

months, the office will 

be overwhelmed with 

the New Special Attri-

tion Program (Future 

Retirees). Please be 

patient with us.  

In case you’re wondering 

about the $500.00 

Christmas bonus. The 

bargaining committee 

did ask for the bonus 

and a few other items 

for the Retirees, but 

was unable to get 

anything at that time.  

Legal Services were modi-

fied for everyone; 

active and retired.  
Spouse Now Covered, Services 

Expanded. Your bargaining team 

went into these negotiations 

determined to expand Legal 

Services benefits to cover 

spouse of UAW active and 

retired members. As a result of 

these discussions, spouse, in-

cluding those of Delphi retirees, 

are now eligible for the benefit. 

The union also bargained an 

expansion of covered office 

work services to include: 
 Traffic Matters- Tickets or 

other moving violations. 
 Social Security- Plan attor-

neys will answer questions 
about Social Security bene-

fits, including those related 

to retirement, disability, 

terminations or overpay-

ments.  
 Medicare and Medicaid- 

Plan attorneys will provide 

legal guidance on issues 

related to Medicare and 

Medicaid benefits.  
The month of August I ran an 

article based on changes from 

the 2020 Health Care Benefit 

Highlights. That was for Pro-

tected GM Members  clarifica-

tion. If you’re wondering who’s 

listed as protected, the mem-

bers who retired prior to Oc-

tober 1, 1990 and spouses 

whose husband or wife retired 

prior to October 1, 1999.  

RETIREE BENEFITS  
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Shield Traditional Care Network 

(TCN) plan remains an option but 

members had to contact RHCC to 

remain in the TCN plan following 

Medicare eligibility. Certain Medicare 

members, such as Protected Status 

members and those enrolled in an 

HMO plan was not automatically en-

rolled in the MA PPO plan but had the 

option to select the plan.  

Mandatory Medicare Part A En-

rollment - 

All Medicare-eligible individuals are 

required to have Medicare Part A to 

enroll/maintain enrollment in Trust 

coverage, otherwise, they will not be 

eligible for Trust coverage. Most indi-

viduals are automatically enrolled in 

Medicare Part A when they turn age 

65. Medicare plays a significant role in 

providing coverage for Medicare-

eligible Trust members, Trust benefits 

coordinate with Medicare Part A 

(hospital) and Part B (medical) benefits. 

If you are not enrolled in both when 

eligible, it could significantly affect your 

Trust coverage and options. The  

Trust will automatically enroll Medi-

As a new retiree or surviving spouse, 

your health plan options and/or bene-

fits may have changed. Depending on 

your geographic location and Medicare 

status, you may have multiple plan 

options available to you, including the 

Enhanced Care PPO (ECP) plan, a 

Health Maintenance Organization 

(HMO) plan, the Traditional Care 

Network (TCN), and a Medicare Ad-

vantage (MA) plan.  

Non-Medicare Members -  The 

Enhanced Care PPO (ECP) plan is 

primary plan for non-Medicare Trust 

member (under age 65 and without 

disability).  This plan is available in all 

50 states. Based on geographical loca-

tion, there may be additional health 

plan options available.  

Medicare Members—  The Medi-

care Advantage (MA) PPO Plan is the 

primary plan for Medicare enrolled 

Trust member (over age 65, or on 

Medicare because of a disability). Medi-

care enrolled members are automati-

cally enrolled in the MA PPO plan on 

January 1, following the year they qual-

ify for Medicare. The Blue Cross Blue 

care-enrolled members in Express 

Scripts Medicare PDP (Part D) for 

prescription drug coverage.  For addi-

tional information regarding Trust 

eligibility and rules on Medicare cover-

age, refer to your Summary Plan De-

scription (SPD). To learn more about 

your choices or to make plan election 

changes, contact Retiree Health 

Care Connect (RHCC) at 866-637

-7555. 

Cost Share & Copays  

Trust assets must be used to provide 

health care benefits for all current and 

future eligible members. The level of 

covered benefits is set every year after 

balancing the Trust’s available funds 

with member contributions.  

 Medicare Members-  

Primary Plan: Medicare Ad-

vantage (MA)PPO  

The MA PPO plan is the primary plan 

for Trust Medicare members. This plan 

type is approved by Medicare and 

administered by private insurance 

companies. This plan provides all of 

Original Medicare Part A (hospital) and 

Part B (medical) benefits and provides  

Page 4 
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SUPPORT FOR UAW 
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The  overwhelming support received from our community during the strike was 
astounding.  From our brothers and sisters at UAW Local 249, Teamsters Local 56, Vis-
its from Joe Biden,  Governor Kelly, and Congresswoman Sharice Davids. Free haircuts, 
free chiropractic adjustments, food donations to our pantry, Harvesters, hot meals for 
picketers and on and on.  It was amazing and uplifting during the strike. Thank you! 
Thank you!  



Additional benefits. The MA PPO 

plan uses a nationwide network 

of doctors and facilities, and al-

lows services to be performed 

both in and out of network. To 

stay eligible for this plan, you 

must continue to pay your 

monthly Medicare Part B premi-

um.   

 Traditional Care Network 
(TCN) - This is a plan option 

available nationally to Medicare 

members only. Based on a nation-

wide network of providers, the 

TCN plan allows services to be 

performed both in and out of 

network. With this plan, Medi-

care is primary and TCN cover-

age is secondary.  

Health Maintenance Organi-

zation (HMO)  

This is a plan option available to 

Medicare (and non-Medicare) 

members who are in the regions 

where they are offered. An HMO  

plan utilizes a regional network of 

doctors and facilities and odes 

not typically allow non-

emergency services to be per-

formed out of network.  Regions 

(based on zip code) within these 

states have HMO plan offerings 

available: California, Colorado, 

Georgia, Maryland, Michigan, 

Minnesota, Oregon, Washington 

D.C., Washington (state), and 

Virginia.  

 

Non-Medicare Members 

Primary Plan: Enhanced Care 

PPO (ECP)  

The ECP plan is the primary plan 

for Non-Medicare members. 

Based on a nationwide network 

of providers, the ECP plan allows 

services to be performed both in 

and out of network. In addition 

to providing unlimited PCP office 

visit and specialist coverage, the 

ECP plan features personalized 
and convenient resources to 

assist you in navigating the health 

care system. With this plan, you 

will have access to a personal 

health guide who can help find 

hospitals and doctors, answer 

questions about what’s covered 

under the plan, assist with provid-

er billing questions as well as 

connect you to a supporting team 

of clinical staff, care managers, 

and specialized programs. Only 

non-Medicare members are eligi-

ble for this plan.  

Health Maintenance Organi-

zation (HMO) 

This is a plan option available to 

non-Medicare (and Medicare) 

members who are in the regions 

where they are offered. An HMO 

plan utilizes a regional network of 

doctors and facilities and does 
not typically allow non--

emergency services to be per-

formed out of network. Regions 

(based on zip code) within these 

states have HMO plan offerings 

available: California, Colorado, 

Georgia, Maryland, Michigan, 

Minnesota, Oregon, Washington 

D. C., Washington (state), and 

Virginia.  

 

Additional Plan Provisions 

Advanced Care Planning Of-

fice Visit 

Advance Care Planning is a dis-

cussion between a physician (or 

other health professionals) and a 

patient regarding end of life care 

and patient preferences. The 

Trust covers Advance Care Plan-

ning under all health plans.  

 Learn about health care 

options and decisions for 

end of life care.  

 Determine which type of 

care best fits personal wish-

es.  

 Share wishes with family, 

friends, designated advocate, 

and physicians.  

The application office visit co-pay 

may apply for this visit.  

Health Coverage Outside of 

the US.  

The Trust will only pay for 

healthcare claims outside of the 

US if they are urgent or an emer-

gency. There is no coverage for 

routine care. Because your health 

care coverage is limited outside 

the US you may choose to buy a 

travel insurance policy to get 

more coverage. An insurance 

agent or travel agent can provide 

you with more information about 

buying travel insurance.  

Other Benefit Changes 

 Medicare has revised its 

policies to discontinue cov-

erage for individuals who are 

in the US illegally, As a re-

sult, members living in the 

US illegally will be dis-

enrolled from all Trust cov-

erage when they become 

entitled to Medicare 

(generally when reaching age 

65). Members in the US 

legally (because of a visa, 

marriage, citizenship, etc.) 

will not experience any 

change.  

 The government recently 

established rules on cover-

age provided to individuals 

who experience gender 
dysphoria(or gender identity 

disorder). As a result, the 

Trust is removing exclusions 

for members who experi-

ence gender dysphoria and 

require surgical and pharma-

ceutical therapy to assist the 

conditions. Members requir-

ing these services should 

contact their health plan 

carrier for more information 

on any prerequisites and 

coverage limitations.  

Just a reminder: Immunizations, 

screening, and routine physicals 

are also essential to good health. 

Taking these simple steps can 

help you live a healthier life. If you 

haven’t already done so, please 

take a minute to make sure you 

are current with all your recom-

mended screening and other 

preventive procedures. You can 

learn more about the Trust by 

visiting the website at 

www.uawtrust.org, by attending 

retiree meetings in your area, or 

by calling the UAW Trust Eligibil-

ity Center– Retiree Health Care 

Connect (RHCC) at 866-637-

7555—if you have any questions 

about your health care benefits.  

Vendors: I have scheduled ven-

dors for the Retiree meeting, the 

month of November. If you have 

any issues or concerns. Please 

come to the  November monthly 

meeting.  

 

OPEN ENROLLMENT FOR 
MEDICAL IS NOVEMBER 

27TH.  

 

 

Retiree Benefits Cont.  From page 4 

UAW Local 31 

Executive Board 

President  

Clarence E. Brown  

Vice President  

Dontay M. Wilson 
Recording Secretary  

Jakara Humphrey 

Financial Secretary  

Cindy Crable  

Trustees  

Tracy L. Smith 
Zokie Simien-Jackson 

Leo Carrillo 

Sgt. At Arms  

Melvin Prince  

Guide  

Latisha Dunnell  

Shop Chairman  
Johnny McEntire   

Retiree Rep. 

Bill Folsom  

RETIREE  MONTHLY MEETING 

TUESDAY December 17, 2019  

11:00 AM. 

Christmas Dinner   

The regular retiree union meet-

ings are held on the third Tues-

days of each month except for 

July and August. The meeting 

begins at 11:00 am followed by 

a potluck lunch. Please bring a 

large covered side dish.  

Spouses are welcome.  
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PROFIT SHARING: The $12,000 

cap on profit sharing payouts has 

been eliminated. All profits the 

company earns in North Ameri-

can will generate payments to 

members, based on the current 

$1,000 per $1 billion formula, 

with no limits.  

LIFE INSURANCE IM-

PROVED FOR MEM-

BERS AND DEPEND-

ENTS 
UAW bargainers negotiated sev-

eral improvements in Optional 

Life Insurance plans to provide a 

greater degree of financial securi-

ty for our families when they 

need it most. 

Members who are not currently 

participating can enroll in the 

NEW BENEFITS FOR 

ACTIVE MEMBERS 
Your bargaining committee was 

successful in negotiating a new 

Special Attrition Program (SAP) 

for hourly employees that meet 

any of the retirement plans. 

FIRST go to LABOR RELATIONS 

to sign up for the SAP program- 

then come and see us in the Ben-

efits office. 

HEALTH CARE: There will be no 

change to the health care plan 

and no additional cost to the 

members.  

LEGAL SERVICES PLAN: benefits 

maintained and extended to 

spouses of UAW active and re-

tired members as well as Delphi 

retirees.  

Optional Life Insurance Plan at 

the Schedule I level without evi-

dence of good health. Those 

already enrolled in Optional Life 

can increase their coverage by 

one level without proof of insura-

bility. Additionally, the maximum 

coverage level for Optional Life 

was increased to $450,000.  An 

open enrollment period for De-
pendent Life Insurance will take 

place with benefit maximums 

increased to $150,000 for spouse 

and $50,000 for child.  

MetLife- www.metlife.com 888-

543-3461 

 

ACTIVE BENEFITS    
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Retiree Recreation  

It stars Hal Linden (of Bar-

ney Miller) as Robin Hood, 

and his band of Merry Men 

(and women) as they cham-

pion the underdog and fight 

for justice!  There isn’t 

much time left to get your 

ticket, seats are $31 each 

and money is due now. 

 The UAW retiree 

bowling league has started 

but we always need more 

bowlers, the more the merri-

er!  It’s a fun league every 

Tuesday afternoon at AMF 

Pro Bowl in northtown. 

 Our holiday dinners 

are just around the corner.  

Mark your calendars - No-

vember 19th is our Thanks-

giving dinner meeting, De-

cember 17th is our Christ-

mas dinner meeting.  If you 

don’t attend the monthly 

meetings, you should con-

sider coming to these two, 

we always have lots of retir-

ees we don’t see often.  

Meetings are always the 3rd 

Tuesday of the month, start-

ing at 11:00am.  

Retiree Recreation  

Committee 

Libby Dantzler, Nancy 

Keith, Susan Simmons 

Sisters and Brothers, 

 

 We all had a great 

time on our annual Warsaw 

trip in September.  Seeing 

our fellow UAW members 

in the lake area brings a 

feeling of solidarity - it’s 

good to see those we haven’t 

seen often. Besides that, the 

food was delicious and the 

auction was fun!  If you’ve 

never gone, you should try it 

next year. 

 Our next New Thea-

tre event is coming up 

quickly - Saturday, Novem-

ber 23rd is the day we’ll see 

“Sherwood, the Adventures 

of Robin Hood”, a swash-

buckling blast packed with 

thrills, romance, and laughs.  



 

ACTIVE SENORITY EMPLOYEES 

BENEFIT COVERAGES:  
-MEDICAL (INCLUDE TEMPORARY 

EMPLOYEES) 

-DENTAL  

-VISION 

-LIFE INSURANCE 

-DISABILITY 

-PERSONAL SAVINGS PLAN  

-PENSION PLAN (TRADITIONAL 

EMPLOYEES) 

-SUPPLEMENTAL UNEMPLOYMENT 

-DEPENDENT CARE REIMBURSE-

MENT PLAN 

-TUTION ASSISTANCE  

 

 
LIFE INSURANCE: Administered 

by MetLife 

GM Benefits and Service Center  

www.netbenefits.com  

1-800-489-4646 

UPDATE YOUR BENEFICIARY 

Basic Life Coverage: Employees 

have coverage paid for by the Corpo-
ration 

Optional Life Insurance: Additional 

coverage paid for by the employee 

Dependent Life Coverage: Is op-

tional coverage for spouse and de-

pendent children paid for by the em-

ployee 

  

 

PERSONAL SAVINGS PLAN 

Administered by GM Benefits and 

Service Center 

www.netbenefits.com 

1-800-489-4646 

Employees are eligible to participate 

in the plan following 90 days of em-

ployment. Employees are automatical-

ly enrolled at a 3% pre-tax contribu-

tion unless they opt-out of Automatic 

enrollment.  

 
 

SICK LEAVE (DISABILITY PLAN): 

Administered by Sedgwick through 

GM Benefits and Service Center 1-

800-489-4646 

 

 

WAITING PERIODS  

MUST BE PAID ONE DAY FOL-

LOWING THE WAITING PERIOD!! 

Sickness: 7 days  

Out Patient Surgery: 1 Day bene-

fits begin day after surgery 

Hospitalization: Benefits begin the 

date of admission 

Emergency Room Observation: If 

in Emergency room over 24 hours 

and admitted the claim is payable 

from the day the member entered the 

emergency room.  

Dental Surgery: Procedures cov-

ered under the GM Dental Plan re-

quires a 7 Day waiting period, unless 
oral surgery performed by a Doctor 

of Dental Surgery 

 

“EXAMPLE” Sickness 7-day WP + 

1 day paid = 8 days total for a 

valid and certified sick leave 

REFER all QUESTIONS TO 

BENEFITS ON INDIVIDUAL 

CASES 

 

CERTIFICATION 

Acceptable medical professionals 

that can complete your certification 

paperwork and authorize you to be 

disabled: 

Psychiatrist 

Ophthalmologist 

Family Doctor 

Internist 

Podiatrist 

Chiropractor 

UNACCEPTABLE: 

Psychologist 

Optometrist 

Physical Therapist 

Social Worker 

Nurse Practitioner 

Physician Assistant  

 

FMLA 

THIS IS A GOVERNMENT PRO-

GRAM, COVER YOURSELF AND 

FOLLOW THE PROCESS!! BECAUSE 

YOU’VE APPLIED DOESN’T MEAN 

YOU’RE APPROVED! ONLY USE 

HOURS ONCE YOU’RE AP-

PROVED. Make sure when using this 

program that you only take what 

you’re approved for according to 

your frequency. Make sure that you 

have the eligible hours to still be in 

the program.  

 

DENTAL COVERAGE: 
Administered by Delta Dental of 

Michigan 

www.deltadentalmi.com 

1-800-942-0667 

Dental coverage is the least used 

benefit. This coverage is for all eligible 

dependents. Maximum benefit per 

year which is January to December 

$1,850 for Class 1, Class 1 and Class 

111 Benefits 

$2,200 Lifetime Maximum for Class 

1V(Orthodontics)  

 

VISION: 

Administered by Davis Vision 

www.davisvision.com 

1-888-672-8393 

 

MEDICAL: 

Administered by Blue Cross Blue 

Shield 

www.bcbs.com/hcbo 

1-800-482-2210 

 

PRESCRIPTION DRUGS: 

Administered by CVS Caremark 

www.cvscaremark.com 

1-844-379-1671 

 

PHYSICAL THERAPY: 

Administered by Thera Matrix 

Theramatrix.com 

1-888-638-8786 

 

Make sure all treatment is pre-

approved and done by a participating 

provider through Thera matrix. 

 

BENEFITS OFFICE: 

1ST Shift 

Bobbie Dunnell & Sandy Martinez 

2nd Shift 

 Shawana Woods 

Alt: Norma Raya & Dedire Hawkins 

913-573-7421 

913-573-7422 

Leeds & Delphi: Bob Fiscus 

816-455-0200 

 

ACTIVE BENEFITS  
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Why Should You Be Generous 

When You’re Stretched Thin?  
 

By Rick Warren — September 15, 

2019 

     
“Here’s the lesson: Use your 

worldly resources to benefit oth-

ers and make friends. Then, when 

your possessions are gone, they 

will welcome you to an eternal 

home . . . If you are untrustworthy 
about worldly wealth, who will 

trust you with the true riches of 

heaven? . . . You cannot serve 

God and be enslaved to mon-

ey” (Luke 16:9, 11, 13 NLT).  
It’s easy to give your time, energy, 

or money when you have a lot to 

spare. But the true test of gener-

osity comes when you don’t have 

a surplus. Do you still give what 

little you have to help somebody 

else? If you do, congratulations! 

You’ve passed God’s test of gen-

erosity. 
Why does God test your generos-
ity? Because you were made in his 

image, so if you’re going to be-

come like Jesus, you need to learn 

how to be generous. If you don’t, 

you’ll never grow to maturity, and 

you will never have the blessing of 

God on your life. 

What if you’re in a recession and 

things aren’t going well? You’re 

out of work or you’re out of 

money, and you feel like you 

have no more time or energy to 

give. How can you be generous 

when you’re stretched thin? 
A good example for us is found 

in Paul’s statement about the 

churches in Macedonia: “Though 

they have been going through 

much trouble and hard times, 

they have mixed their wonderful 

joy with their deep poverty, and 

the result has been an overflow 

of giving to others” (2 Corinthi-

ans 8:2 TLB). Joy and generosity 

always go together. 
An acid test of how much you 

trust God is the way you handle 

your money, because it shows 

what’s important to you. 
Here are four things to remem-

ber to help you have joy, no 

matter how much or how little 

you have. 
Obeying God’s vision will bring 

God’s provision. When you say, 

“God, I’m going to do what you 

want me to do, regardless of 

whether I have the money or 

resources to do it,” God will 

provide everything you need to 

get it done. 
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When I do all God tells me to 

do, he does what I can’t do. Give 

God whatever you have, howev-

er meager it may be, and God 

will multiply it to do more than 

you imagined, just like he did 

through the boy who brought 

five loaves and two fish to Je-

sus—thousands of people were 

miraculously fed. 
Whenever I have a need, I need 

to sow a seed. Whatever you 

need more of, give it away. In 

order to harvest a crop, you 

first have to plant the seeds. 
There is always a delay between 

sowing and reaping. A harvest is 

not automatic. It takes time and 

patience. 
 As you are generous, you can 

always trust that God will take 

care of every need you have. 

And, as you give to others, you 

are helping them see that God 

wants to provide for them, too. 

     

 

 

MENTAL HEALTH: 

Administered by Beacon Health 

Options  

WORK FAMILY EAP  

1ST Shift: Carol Thompkins  

2nd Shift: Anthony Walker 

913-573-7327 

 

The Employee Assistance Pro-

gram, or EAP, provides help 

and support in resolving per-

sonal problems affecting job 

performance. Work /Family 

Program aids in a variety of 

personal and family issues. The 

EAP Work/Family Program is a 

resource that you can use to 

secure professional and confi-

dential help and support when 

you need it.  

LIFESTEPS: 

 

 

Is a joint program negotiated 

between the UAW and GEN-

ERAL MOTORS. This program 

is to help the members and 

family receive education on 

healthy living and gives tools to 

use to work toward preventing 

serious conditions. This pro-

gram is very important when it 

comes to our BENEFITS that 

we outlined. We ask you to 

support this program and use 

the information to help keep 

cost share down. We have an 

onsite coordinator that works 

directly with benefits to help 

drive this plant in a positive 

direction. You will continue to 

see programs to promote 

healthy living such as a heart-
beat walking path, health 

screenings, dental fairs. This 

program is here to help so 

suggestions on your needs can 

be directed to the onsite coor-

dinator.  

 

TUTION ASSISTANCE: 

Administered by TAP  

See Skill Center 

2nd Shift: Diane Loasching 

913-573-3191 

 

CHAPLAINCY ARTICLE  

Elder Herb Taylor- 
Chaplaincy Chairman 
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              The Executive Board and Membership of UAW Local 31 
 would like to extend their deepest sympathies 

to the families and friends of the following members who passed away recently 

Willie J. Glacco 
Joined:  April 1984 

Retired: November 1991 

Dept: Unknown  

Passed: August 14, 2019 

 
Arthur C. Brugin 
Joined:  April 1964  

Retired: January 1997  

Dept:  41 

Passed:  October 8, 2019 

 

Darlene M. Taylor 
Joined:  March 1975 

Retired:  June 1988  

Dept: 19 

Passed: July 30, 2019   

 

 

 

Robert M. Witt  
Joined: July 5, 1949 

Retired: May 1980  

Dept:  Unknown  

Passed: August 15, 2019 

 

Richard W. Long  
Joined:  January 1951 

Retired: October 1981 

Dept:  Unknown  

Passed: August 15, 2019 

 

Leland D. McGinnis 
Joined: September 14, 1983 
Retired: November 2004 

Dept: 40 

Passed: August 4, 2019 

 
 
 

Andrew J. Black Jr.  
Joined: July 1976  

Retired: May 2003 

Dept: 10 

Passed: August 7, 2019 

 

Raymond H. Krueger  
Joined: April 1970 
Retired: November 2017 

Dept: 83 

Passed: August 11, 2019 

 

Arthur L. Graham III 
Joined: June 1982 
Retired: December 2017 

Dept: 10 

Passed: November 3, 2019  
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Pancreatic cancer is the 3rd 

leading cause of cancer-related 

death in the United States sur-

passing breast cancer. It is ex-

pected to become the 2nd by 

2020, surpassing colon cancer.  

Every day, more than 1,257 people 

worldwide will be diagnosed with 

pancreatic cancer. In nearly every 

country, pancreatic cancer is the 

only major cancer with a single-digit 

five-year survival rate of 2- 9%.  

It is estimated that in 2025, 

557,688 new cases will be di-

agnosed globally. 



We're on the web 
www.uawlocal31.org 
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500 Kindelberger Road 

Kansas City, Kansas 66115 

Union Hall 

#913.342.7330  

Fax #913 342.3408 

 

United Automobile-Aerospace

-Agricultural Implement 

Workers of America 
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BENEFITS OFFICE: 

1ST Shift 

Bobbie Dunnell & Sandy Martinez 

2nd Shift 

 Shawana Woods 

Alt: Norma Raya & Dedire Hawkins 

913-573-7421 

913-573-7422 

Leeds & Delphi: Bob Fiscus 

816-455-0200 

 

VISIT WWW.UAWLOCAL31.ORG  

DOWNLOAD OUR APP!  


