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President’s Article
Hello Brothers and Sisters of
the Great 31.
The year is falling towards its
end and it has been filled with
blessings. We are sometimes
prone to forget the source
from which those blessings
come from.
So if you are confused about
where your blessings come
from. Thank God today and
every day because he is our
source.
I want to wish each and every
one of our members active
and retired a safe and Happy
Holiday. Enjoy your families
and friends and leave all issues
right here on the plant floor. I
can’t say thank you to this
membership enough for what
you have done these last few
months right up until this very
day, solidarity from the picket
line to inside this plant and if
you can’t see it and feel it you
will because I can.
As most of you know I don’t
just talk about the good things
because we have to be realistic
about our lives as union members.
We have had a rough last half
of the year at the “31” a 40
day strike, controversy of the
procedure
of the trial, no sign of a new
product coming. I don’t think
anyone can deny that’s pretty
rough for a local and some of
it’s not over yet!! I want you
to remember this because it’s
true facts not fiction. No matter what has happened, no
matter what we agree about,
no matter what we disagree
about, no matter what mistakes we make, no matter
what we could have done different, history was made here
at Local 31 and we did it together and in solidarity. We
have shown anybody looking
and trust me, a lot of people
are looking that the 31 is ready
to be one of the leading locals
of this country and we have
just begun.
Friends??
You don’t know how much
you need your friends until
your friends are all you got!!
This membership somehow,

some way will be showing our
friends who helped us during
the strike that we not only
appreciate what they did for us
during the strike, but that we
don’t just talk the talk we walk
the walk here at the 31. As
you all may know there were a
lot of people who helped us
and it’s going to take a lot
more than the local committees to show our appreciation.
We are going to ask this membership to step up to the plate
and help, you don’t get a 109,
you don’t get paid, and you do
it from the heart. They show
us what their solidarity was
and now we get to show what
our solidarity is. Its important
brothers and sisters that we
continue to work in solidarity
in the communities we work
and live in because power is in
numbers.
5 REASONS WHY PHYSICAL FITNESS MATTERS:
Exercise reduces stress
Active people sleep better at night
Boosts the immune system physically if people are likely to be
less sick.
Physically fit individuals
age slower and live
longer.
Exercise improves physical appearances.
*From Blue Cross Blue Shield
Blue Care network of Michigan
ENOUGH SAID!!
I was reading an article the
other day and it touched me
because I am a parent and I
though it may touch a few of
you and it has nothing to do
with the union (smile). There
are times when parents’ feel as
if they are not enough they are
failing their kids or believe that
their kids deserve a better
parent. The article says when
you find yourself feeling like
your less than and not enough,
remember that your exactly
the parent your kids need
because you’re the parent they
have enough said!!
REVEREND DR. MARTIN
LUTHER KING, JR.
Did you know that Dr. King
narrowly escaped an assassina-

tion attempt a decade before
his death? On September 20,
1958, Dr. King was in Harlem
signing copies of his new book
Strike Toward Freedom in
Blumstein’s Department Store
when he was approached by
Izoa Ware Curry. The women
asked was he Martin Luther
King, Jr. after he said yes
Curry said, “I have been looking for you for 5 years.” And
she plunged a 7 inch letter
opener into his chest. The tip
of the blade came to rest
alongside his aorta. Doctor
went through hours and hours
of surgery. The surgeons later
told Dr. King one sneeze could
have punctured the aorta and
killed him. From his bed in the
hospital where he was for
weeks, Dr. King issued a statement affirming his non-violent
principles and said he felt no ill
will towards his mentally ill
attacker. In 1983, President
Ronald Reagan signed a law
designating the 3rd Monday in
January as Martin Luther King
Day.
EARLY DAYS OF THE
UNION:
When the union first got started union members use to
wear their union buttons on
the inside of their shirt because if the company would
see it you would get fired and
in some cases beat up too!! I
am grateful for our fore fathers and retirees for what
they did to get the benefits we
have today. They earned the
benefits we enjoy today. Ask
yourself what have you done
to receive time and half pay,
double time on Sunday, vacation pay, shift premium, paid
holidays, bereavement pay, just
to mention a few. A lot of you
know it’s time to do something. But do it because you
want to, not because you have
to, do it because it’s the right
thing to do.

CONT. ON PAGE 6
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RETIREE BENEFITS
Greeting Brothers & Sisters
Your Eligibility for Trust Coverage
I. ELIGIBILITY AND ENROLLMENT
* . RETIREE ELIGIBILITY
To be eligible for retiree health
coverage under the Plan, an
individual (a “Retiree”) must be
eligible for such coverage based
on the terms of retirement from
his or her Auto Company, must
be included within the specific
classes involved in the three
Settlement Agreements between
classes of present and future
retirees and the Auto Companies, and must make any required payments for coverage
(“Contributions”). The Settlement Agreements and the agreement creating the Trust can be
found on the Trust’s website at
http://www.uawtrust.org.
Retirees and Surviving Spouses
(or Surviving Same-Sex Domestic Partners) are included in two
categories, “Protected” and
“General,” that relate to certain
differences in cost-sharing. See
the definition of “Protected” in
Section XI, sub-section A for
more information. A Retiree is
also called a “Primary Enrollee.”
You are not eligible for coverage
under the Plan if you:
 Are eligible only for a deferred vested pension benefit under your Auto Company’s pension plan;

Are not a Retiree; or
 Were discharged for cause,
even if you are receiving a
pension from your Auto
Company’s pension plan.
DEPENDENT ELIGIBILITY
1. Eligibility for Your Spouse
You can have your Spouse covered if you are covered under
the Plan as a Retiree. You may
get married and add your new
spouse to your coverage if you
are an enrolled Retiree. A
spouse is defined as a same-sex
or opposite-sex individual who is
married to a retiree with a valid
marriage certificate from a state,
the District of Columbia, a U.S.
territory, or a foreign country
(“Jurisdiction”) where such marriage has been recognized as

legal according to the laws of
that Jurisdiction, regardless of
whether the spouse or retiree
is a current resident of that
jurisdiction. Your common-law
spouse is eligible for coverage if
the relationship is recognized by
the laws of the state in which
you are a resident, and you
meet the requirements as required by the Plan.
2. Eligibility for Your Unmarried Same-Sex Domestic Partner and Dependents
of Your Same-Sex Domestic Partner
Your unmarried Same-Sex Domestic Partner and your SameSex Domestic Partner’s Dependent Children who were
covered by your active auto
plan at the time of your retirement are eligible for coverage
under the Plan, provided you
are an eligible Retiree and you
meet the 2 documentation requirements as required by the
Plan. You may not add a new
Same-Sex Domestic Partner or
children of your Same-Sex Domestic Partner after you retire.
The Dependent Children of
your Same-Sex Domestic Partner must meet the tests of eligibility for Dependent Children as
noted in the section on Dependent Children.
3. Eligibility for Surviving
Spouses and Surviving
Same-Sex Domestic Partners with or without Dependents
If you die while you are an eligible Retiree, your Surviving
Spouse, Same-Sex Domestic
Partner, and Dependent Children may be eligible for coverage.
To be a Surviving Spouse, Surviving Same-Sex Domestic Partner, or surviving Dependent
Child you must:
 Either be (1) enrolled on
the date of the Retiree’s
death or (2) enrolled in the
active Auto Company plan
and the Retiree was eligible
to retire on the date of
death;
 If eligible, be enrolled in
Medicare Parts A and B;
and
 Pay the required Contrib

tion or have the Contribution
taken by direct debit.
Surviving Spouses and Surviving
Same-Sex Domestic Partners
may not add new Dependents.
A Surviving Spouse/Same-Sex
Domestic Partner may continue
coverage for a Dependent Child
who was enrolled by a Retiree
prior to his/her death and who
continues to meet the eligibility tests. Surviving Spouses and Surviving Same-Sex
Domestic Partners must be
enrolled in Medicare Parts
A and B, if eligible, to stay
enrolled in the Plan.
If you do not enroll in Medicare
Parts A and B when you are
eligible, you will lose your coverage. Coverage for Survivors
without Medicare Parts A and B
can be reinstated as of the Medicare Parts A and B effective
date.
A Surviving Spouse/Same-Sex
Domestic Partner who is eligible for coverage under the Plan
but whose pension benefits are
not sufficient to pay the full
amount of contributions or
who is not eligible for pension
benefits from an Auto Company, must pay the contributions
when billed or direct debited by
Retiree Health Care Connect
on a monthly basis.
4. Eligibility for Dependent
Children
Children are eligible for coverage under the Plan if they meet
all of the following five eligibility
tests. Retirees may add children
as dependents, but Surviving
Spouses/Same-Sex Domestic
Partners may not.
The Five Eligibility Tests
Your children and the children
of your Spouse or Same-Sex
Domestic Partner must meet
ALL of the following FIVE eligibility tests:
1. Relationship “children”
include:
Your natural or legally adopted
child;
Children may be eligible for
health care coverage up to
the end of the month in
which they turn 26 as long
as they continue to meet
the eligibility criteria. Documentation will be required
to be submitted to Retiree
Health Care Connect during periodic audits.

Cont. on next page
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· Your stepchild (child of the Retiree’s current Spouse or Same-Sex
Domestic Partner);
· A child placed with you for legal
adoption who is under age 18; or
· A child by legal guardianship.
2. Age − “children”:
· May be eligible until the end of the
calendar month in which they reach
age 26.
· Are not subject to the age restriction if they were determined to
be permanently and totally disabled
prior to the end of the calendar
month in which they reached age 26.
The child would need to be enrolled
in coverage immediately prior to
determination of permanent and
total disability status.
− A dependent is determined to be
permanently and totally disabled if
the dependent has a medically determinable physical or mental condition
that prevents the dependent from
engaging in substantial gainful activity
and which can be expected to result
in premature death or is of longcontinued or indefinite duration.
− To be eligible, a permanently and
totally disabled dependent must not
earn more than $10,000 per year
from employment.
· Special rules for children under
Legal Guardianship – Legal guardianship orders must state that custody is
granted to the Retiree. Children
placed in the custody of a Retiree
may be eligible for coverage until the
end of the month in which they turn
age eighteen (18), except that children under Legal Guardianship or
Custody Order on or before December 31, 2010 are eligible until the
end of the month in which they turn
age 26. Children under Legal Guardianship are not eligible to continue as
permanently and totally disabled
dependents beyond the ages specified
in this paragraph.
3. Marital Status − “children” must
not be married.
4. Residency − “children” must:
· Live with the Primary Enrollee as a
member of the household; or
· The Primary Enrollee must have
legal responsibility for providing
health care coverage for the child,
and the child must reside with the
custodial parent. See “Dependency”
below.
5. Dependency − “children” must:
· Be dependent on the Primary Enrollee, that is, be someone for whom
the Primary Enrollee can claim an
exemption on his or her federal income tax return.
· Be the Primary Enrollee’s legal
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responsibility for providing health
coverage through a divorce decree,
court order related to divorce, or a
Qualified Medical Child Support Order (QMCSO). A QMCSO or a National Medical Support Order may
require you to enroll your child in
the Plan. The child’s eligibility under
this provision will not extend beyond
the Plan’s age limits for Dependent
Children. The child must continue to
meet the Plan’s eligibility requirements except those waived by a
court order or QMCSO (residency
and dependency). Procedures for
handling QMCSOs are available from
Retiree Health Care Connect, upon
request, at no cost.
*. ENROLLMENT
1. Deferring Enrollment
You may defer enrollment under the
Plan. This might occur, for example,
if you have coverage under another
plan. If you decide to enroll or reenroll in the Plan, coverage will begin
on the first day of the month following notification to Retiree Health
Care Connect.
2. Enrolling a New Dependent
You should contact Retiree Health
Care Connect to add your new Dependent within 30 days from the date
of the event (marriage, birth, adoption, placement for adoption, etc.). If
reported within 30 days of the event,
coverage will begin on the date of
the event. If reported after 30 days
of the date of the event, coverage
will begin on the first day of the
month following notification to Retiree Health Care Connect and all required proof is submitted (see Subsection D below).
3. Enrolling as a Surviving
Spouse or Surviving Same-Sex
Domestic Partner
If you are the Spouse or Same-Sex
Domestic Partner of a Retiree (and
not a Retiree yourself), when the
Retiree dies, you should contact
Retiree Health Care Connect at
(866) 637-7555. They will take your
information and help you understand
when your coverage as a Survivor
will begin.
4. Removing Dependents from
Coverage
You must notify Retiree Health Care
Connect to remove a Spouse, SameSex Domestic Partner, or Dependent
Child from coverage as soon as the
individual no longer meets the eligibility requirements. You will be
liable for any claims paid on behalf of any individual who was
not eligible for benefits. The Plan
will not be responsible for these
claims.

5. Reinstating a
Dependent
a Dependent Child loses eligibility
and later becomes eligible again (for
example, changing residency and then
returning to the Retiree’s home at a
later date), coverage may be reinstated, as long as the other eligibility
tests are met. Coverage will begin on
the first day of the month following
the Primary Enrollee’s notification to
Retiree Health Care Connect regardless of date of termination.
6. Reinstatement after Termination for Non-Payment
If you fail to make the required Contributions, your coverage under the
Plan will be terminated at the end of
the month for which the last payment was made. Coverage may be
reinstated retroactively upon receipt
of all past due monthly contributions.
At the time of reinstatement, the
Primary Enrollee must elect pension
deductions (if receiving a pension) or
direct debit from a bank account for
future Contributions. There are certain Medicare restrictions regarding
retroactive reinstatement into Medicare Advantage and Medicare Part D
plans that may result in assignment to
another plan.
7. Claim for Enrollment
If you believe that you or a Dependent were incorrectly denied enrollment, you can make a claim for enrollment. Such a claim should be filed
with RHCC, who will inform you of
their determination within 30 days of
your request. If you or your Dependent are still denied coverage incorrectly, you can appeal that determination using the Appeals Procedures
in Section VIII Sub-section C.
*. SUBMISSION OF PROOF
The Plan will require that you send
proof of eligibility whenever you add
a new Dependent or at other times
as the Plan may determine. In such
event, you must submit the requested proof, which could include copies
of marriage licenses, driver’s licenses,
the front page of federal income tax
returns, court orders, signed affidavits, or other specified documents.
Failure to provide all required documentation, including proof of dependent status and Social Security
Number, may result in the denial or
cancellation of dependent coverage.

Cont. on next page

****This chart shows coverage beginning and
ending dates based on certain life events.
Coverage Begins
Retiree

Spouse

On your retirement date
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Coverage Stops*†
· The end of the month of
Retiree’s death if dependents are enrolled
· The end of the month for
which the last payment was
made

· On the date the Retiree’s
coverage begins;
· The date that the Retiree
marries the Spouse, if reported within 30 days of
marriage; or
· If more than 30 days after
the event, the first day of the
month following the date of
notice.

· The date of a final decree
of divorce from the Retiree
· The end of the month for
which the last payment was
made
· Spouse’s death

Same-Sex Domestic
Partners and their Children

On the date the Retiree’s
coverage begins, if the SameSex Domestic Partner was
covered under the active
plan before retirement.

The date on which the
Same-Sex Domestic Partner
relationship or eligibility
ends
· The end of the month for
which the last payment was
made
· Same-Sex Domestic Partner’s death

Dependent Children

· On the date the Retiree’s
coverage begins;
· On the date the Dependent is acquired, if reported
within 30 days of event; or
· If later than 30 days after
the event, the first of the
month following the date of
notice.

· When the Dependent no
longer meets the Plan’s eligibility rules
· The date the Dependent is
removed from coverage by
the Primary Enrollee
· The end of the month for
which the last payment was
made
· The date of the contract
under which the Dependent
was covered ends
· Dependent Child’s death

In the case of the Retiree’s
death (or death of active
employee who is eligible to
retire), coverage as a Primary Enrollee begins the first of
the month following the
month of death

· The date of death of the
Surviving Spouse or Surviving Same-Sex Domestic
Partner
· The end of the month for
which the last payment was
made

Surviving Spouse or Surviving Same-Sex Domestic Partner

Contact Us
If you have a question that
needs a direct response, please
call a benefits representative.
1-866-637-7555
Retiree Health Care Connect
between 8:30 a.m. and 4:30
p.m. Eastern time, Monday
through Friday
1-212-444-0527
Outside of US Phone Number

Benefits Representatives
Bobbie Dunnell
1st Shift
913.573.7421
Sandy Martinez
1st Shift
913.573.7422
Shawana Wood
2nd Shift
913.573.7422
NA
2nd Shift
913-573-7422
Norma Raya
Alternate
Dedire Hawkins
Alternate
Fax: 913.342.3408

President’s Article Cont. from page 2
RETIREES GET “0” AGAIN
I told the retirees at their November Thanksgiving meeting that
I was disappointed they get nothing in the new contract. That it’s
ok to say thank you for your
service and all you did for the
union and continue to do. But it
would be a little better if they
could get a little green (money) in
their pockets every now and
then. One day God willing a lot
of us will retire from GM and we
will be looking from the outside
looking in. So, I am going to
mention retirees everywhere I
go; someone will listen. I was
someone who was reading this
article to do some homework.
Find out how many retirees GM
has and see how much money it

would take to give them $500
every other year of the contract
at Christmas time.
CONGRATULATIONS
Congratulations to our mother’s
to be and those who have recently had a child. I though I meant to
share something with you, I read I
felt was important and you may
already know this but I always say
reputation of anything good can
only be good!!!
1. Tiny renegades: Newborns
don’t understand schedules.
Plan to sleep when your
baby sleeps. They don’t follow rules Dr. Simpson says
babies are the schedulers
and the parents are the people that get scheduled.
Information provided by K.C.

Parent.com
STANDING COMMITTEES
& YOU
Just before the strike I had asked
some of our members to come
help some of our standing committees. Well the strike is over. If
you are still interested, please call
the hall and leave your name and
number. We still need you. I
realize with time passing you may
have a change of heart, but don’t!!
In Solidarity,

Clarence E. Brown
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UAW Local 31
Executive Board
President
Clarence E. Brown
Vice President
Dontay M. Wilson
Recording Secretary
Jakara Humphrey
Financial Secretary
Cindy Crable
Trustees
Tracy L. Smith
Zokie Simien-Jackson
Leo Carrillo
Sgt. At Arms
Melvin Prince
Guide
Latisha Dunnell
Shop Chairman
Johnny McEntire
Retiree Rep.
Bill Folsom

RETIREE MONTHLY MEETING
TUESDAY December 17, 2019
11:00 AM.
Christmas Dinner
The regular retiree union meetings are held on the third Tuesdays of each month except for
July and August. The meeting
begins at 11:00 am followed by
a potluck lunch. Please bring a
large covered side dish.
Spouses are welcome.
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Retiree Recreation
Sisters and Brothers,
Our next New Theatre
event is a Saturday matinee on
February 8th. “Church Basement
Ladies” stars Cindy Williams
(from Laverne & Shirley) in a
celebration of silliness that goes on
in church basement kitchens between the people who give up their
time to work there - you just gotta
have fun! Don’t miss out, call one
of our committee members to get
your ticket, just $31 each.
Mark your calendars for
our annual Christmas meeting on
Tuesday, December 17th. (Better
yet, mark your entire 2020 calendar with the 3rd Tuesday of every
month, except July and August, so
you don’t forget meeting day).
The meeting begins at 11:00, but
with all the members you’ll want
to visit with, you better get there
early. The holiday dinners are
always full of those who only
make it once a year and the hall is

packed. We promise you’ll go
home with a full belly and a happy
heart.
We cherish the memories of those who were taken to
Heaven this year, and pray for
those of us left to miss them. The
holidays are a tough time of year,
so be sure and take advantage of
every single day with your loved
ones. Everyone has some kind of
cross to bear, so be kind. We
never know what someone else is
going through. Let’s hope that
2020 brings us much joy, and
please pray that this country comes
together in unity and peace.
Merry Christmas and Happy New
Year to everyone.
Retiree Recreation Committee
Libby Dantzler, Nancy Keith,
Susan Simmons
816-560-6478, 913-244-1486,
816-505-7111

VETERANS COMMITTEE
There are new applications
to receive a UAW Veterans Card locating at the
north and south gates. After the form is completed
you return them to the
Veterans Committee, the
Communications Office or
the Union Hall.

Veterans
Committee
Thank you.
Kim Weaver– Chair
James Vestal
Leo Carrillo
Roger Stark
Sherman Haynie
Kimberly Tigner
Lois Shankland
Joyelle Augenstein
Kelly McClary
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ACTIVE BENEFITS
As our year comes to an end we would
like to wish all our brothers and sisters:
MAY YOU AND YOUR LOVED ONES
HAVE A MERRY CHRISTMAS AND A
HAPPY NEW YEAR!
BEREAVEMENT PROVISIONS

The delayed request must be for
consecutive use of the bereavement days (ex. 3 or 5
consecutive days depending on
relationship to the deceased).
The delayed request must be approved and used within six (6)
months following the date of
death.

5 DAYS- excluding Saturdays and
holidays for immediate family
members.
SPOUSE-PARENT- CHILDSTEPCHILD with the additions of an employee’s still
born child.
3 DAYS- excluding Saturdays and
holidays for the following
STEP PARENTGRANDPARENT-GREAT
GRANDPARENTGRANDCHILD-BROTHER
- STEP OR HALF BROTHER OR SISTER. CURRENT
SPOUSE’S PARENT,
STEPPARENT, GRANDPARENT, AND GREAT
GRANDPARENT.
An eligible employee may request
to delay the utilization of bereavement provided:
The employee must substantiate the reason for delay (ex.
Delayed services, reading of
the will, etc.)
There must be agreement between
management and the employee
for the delay;

LIFE INSURANCE
Be sure you have your beneficiary designation for MetLife and your PSP
both up to date. (They are separate
designation forms)
Administered by MetLife GM Benefits and Service Center
www.netbenefits.com 1-800486-4646 Personal Savings Plan
-Administered by GM Benefits
and Service Center.
FMLA
This is a government program, follow the process. Do not use until
you have your approval letter in
hand. Make sure when using this
program that you only take what
you are approved for. Make sure
you have enough hours to continue
the program.
DENTAL COVERAGE –
www.deltadentalmi.com 1-800-942
-0667
VISION – www.davisvision.com 1888-672-8393

MEDICAL – BLUE CROSS BLUE
SHIELD – www.bcbs.com/hcbo 1800-482-2210
PRESCRIPTION DRUGS –
www.cvscaremark.com 1-844-3791671
OUTPATIENT PHYSICAL THERAPY – www.theramatrix.com 1-888
-638-8786
must be pre-approved by
THERAMATRIX!

TUITION ASSISTANCE PROGRAM – (TAP) 913-573-3191
WORK FAMILY PROGRAM –
(EAP) 913-573-7327
BENEFITS
1ST Shift – Bobbie Dunnell and
Sandy Martinez 913-573-7421
or 7422
2nd Shift- Shawana Woods 913573-7422
Alternates Dedire Hawkins &
Norma Raya

CONGRATULATIONS
ON YOUR RETIREMENT!!
BOB FISCUS
Leeds and Delphi – Benefit Rep.
You will be missed.
BE SAFE IN THE NEW YEAR!!!
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CHAPLAINCY ARTICLE
No Matter How Badly You
Mess Up, God Offers Mercy
By Rick Warren —
November 26, 2019

boundless mercy that has given
us the privilege of being born
again” (1 Peter 1:3 TLB).
The more we understand grace,
the more we’ll be amazed by it.
It’s completely undeserved. It’s
“When God our Savior revealed
his kindness and love, he saved us, totally unmerited. It is not something that you could earn or
not because of the righteous
work for. It’s just a free gift of
things we had done, but because
of his mercy. He washed away our God’s mercy.
sins, giving us a new birth and new You can’t make God love you
life through the Holy Spirit” (Titus any more than he loves you right
now. You can’t make him love
3:4-5 NLT).
you any less. His love is based
No matter what you’re going
through, you can live with hope.
on his mercy for you.
God’s Word tells us, “When
That’s the consistent, overriding
God our Savior revealed his
message of the Bible. God will
kindness and love, he saved us,
always treat you with grace and
not because of the righteous
mercy.
things we had done, but because
Peter writes to those who are
of his mercy. He washed away
already believers, “All honor to
our sins, giving us a new birth
God, the God and Father of our
and new life through the Holy
Lord Jesus Christ; for it is his

Spirit” (Titus 3:4-5 NLT).
This is extremely important to
understand. When you make
mistakes as a believer, God
doesn’t get mad at you. God
doesn’t want to get even with
you. God doesn’t start planning
to mess up your life. God always
acts in mercy toward you. Why?
Because you’re covered in the
blood of Jesus Christ when
you’ve accepted him as Savior.
That’s why God responds in
mercy every time you mess up.
And that can give you hope.

Elder Herb TaylorChaplaincy Chairman
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The Executive Board and Membership of UAW Local 31
would like to extend their deepest sympathies
to the families and friends of the following members who passed away recently
Paul H. Ham Jr.

Janice M. Byers

Diana M. Ford

Glen F. Stonick

Joined: July 1997
Active
Dept: 50
Passed: November 15, 2019

Joined: November 1976
Retired: July 2006
Dept: 70
Passed: November 22, 2019

Joined: September 1972
Retired: January 2007
Dept: 70
Passed: November 26, 2019

Lee A. Phillips

Joined: July 1970
Retired: March 1993
Dept: 40
Passed: November 27, 2019

Joined: March 1991
Active
Dept: 50
Passed: November 13, 2019

Jeffrey Collins
Retired: December 1, 2019
Dept: 45
Years of Service: 34

Steven T. Hargrave
Retired: December 1, 2019
Dept: 43
Years of Service: 43

Gary D. Meyer
Retired: December 1, 2019
Dept: 40.2
Years of Service: 40.2

Robert P. Curry
Retired: December 1, 2019
Dept: 70
Years of Service: 35

Michael W. Hill
Retired: December 1, 2019
Dept: 17
Years of Service: 50.4

Robert L. Miller
Retired: December 1, 2019
Dept: 11
Years of Service: 50.5

Robert E. Fiscus Jr.
Retired: December 1, 2019
Dept: 85
Years of Service: 42.4

Charles E. Martin
Retired: December 1, 2019
Dept: 25
Years of Service: 52.4

Mark L. Poe
Retired: December 1, 2019
Dept: 17
Years of Service: 55.3

Earl L. Hall
Retired: December 1, 2019
Dept: 50
Years of Service: 40.3

Robert W. Mays
Retired: December 1, 2019
Dept: 32.4
Years of Service: 32.4

Kelli D. Saucerman
Retired: December 1, 2019
Dept: 70
Years of Service: 31
Sherry L. Squires
Retired: December 1, 2019
Dept: 11
Years of Service: 23
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