OCTOBER 2019

UAW Local 31 Newsline
The 2019 General Motors strike began September 15th, 2019, with the walkout
of 48,000 United Automobile Workers from some 50 plants in the United States
Demands by workers include better pay, better healthcare benefits, and
increased job security.

UAW Local 31 members on the picket line.

UAW L-31 member Bruce Siler on the picket line.
UAW Local 31 members at Vigil for fallen UAW
sister Meagan Ballard from L 2209..
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President’s Article
Hello Brothers & Sisters of the
Great 31.
I thought I might share this with
you first this month, because just
like some our members have
never been in a strike before.
Some of our members have
never experienced a very union
moment from others who are
non-union. Over the years and
just recently union members
have been called spoiled, cry
babies and overpaid just to mention a few, and its my opinion
most of the time its from people
who wish they were a UAW
union member or a union member period.!! Most times these
people are trying to get a reaction from you, to explain something. Let me tell you something
you don’t need to explain anything, you’re a dues paying union
member and that in itself explains a lot about who you are
and what you stand for with a
rich history for this country and
working families. Last but not
least, like it or not, we’re going
to continue to be the union!!
Golf Event:
I want to say thank you to all of
our members who helped make
the golf event a great success. It
was one of the events that had
from the start a look of doom!!!
This to me is what you call solidarity at its best and let me tell
you a true story we have only
just begun...
Strike Assistance:
Here are a few questions and
answers from the strike assistance program local union handbook on our website and app.
Pages 12, 13, 14.
Question: Who administer the
strike assistance program?
Answer: The strike assistance
program shall be administered by
the International Union Strike
assistance department in cooperation with the local union Financial Secretary and the Community Service Committee.
Question: Are probationary
employees and new hires entitled to strike assistance?
Answer: Probationary employees and new hire may become
eligible for strike benefits if they
join the union by paying the initi-

ation fee and current month’s
dues prior to the strike taking
place. In the even a worker has
made out and signed an application for membership and a union
check off card has been forwarded to the company prior to the
strike taking place, they would
be considered a member in good
standing and would be entitled
to strike assistance.
Question: Are strike benefits
taxable?
Answer: Yes, under Federal
Law, strike benefits are taxable
income and are reported to the
IRS on form 1099 by the International Union if a member receives 600 or more during the
calendar year. Each member also
receives a form 1099 to serve as
a record when he or she files on
Income Tax Return.

the street from the plant, explained the situation, then sent
the members across the street
to occupy the plant. The Flint sitdown strike began.
In a conventional strike, union
members leave the plant and
establish a picket line to discourage other employees from entering, thus preventing the employer from operating. In a sit-down
strike, the workers physically
occupy the plant, keeping management and others out. By remaining inside the factory rather
than picketing outside of it, striking workers prevented owners
from bringing strikebreakers to
resume production.
The labor movement and the
union is about the problems we
face tomorrow not just with GM
but the 1% who want to get rid
of unions, the politicians who
As the UAW studied its target, it make the laws for them, and
discovered that GM had only
people who don’t understand
two factories that produced the that working families throughout
dies from which car body comthis country deserve better pay.
ponents were stamped: one in
This to include me and your
Flint that produced the parts for family members who are less
Buicks, Pontiacs, and Oldsmofortunate then we are. I can’t say
bile, and another in Cleveland
it enough yes we are fighting for
that produced Chevrolet parts.
the right things.
The union planned to strike
these plants after the New Year,
when Frank Murphy would become Governor of Michigan.
The Strike:
Events forced the union to accelerate its plans, however, when
the workers at Cleveland’s Fisher Body plant went on strike on
December 30, 1936, due to two
brothers being fired from the
assembly line. The UAW immediately announced that it would
not settle the Cleveland strike
until it reached a national agreement with GM covering all of its
plants. At the same time the
union made plans to shut down
Fisher #1 in Flint. General Johnson Dillinger was one of the
main organizers and protestor
for the flint sit-down. On December 30, at 8:00AM, the union
learned that GM was planning to
move the dies out of Fisher #1.
UAW lead organizer Bob Travis
immediately called a lunchtime
meeting at the union hall across

In Solidarity,

Clarence E. Brown (C.B.)
President
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RETIREE BENEFITS
Greeting Bothers & Sisters
CORRECTION
For 2020. Primary focus is to
improve member affordability by
reducing retiree out- of- pocket
costs, thus making benefits more
affordable.
 There will be no increase in
medical cost share for Any plan
(Commercial or Medicare)
 First set of changes will
significantly reduce prescription
drug costs for all retirees.
Second set of changes will
be low pension income.
Correction from August
Newsline:
Second set of changes will
make benefits more affordable for retirees with low
pension income
Also, in the August Newsline. I
mentioned, there will be no
increase in the medical cost
share for any plan in 2020. It was
announced shortly after that
article. Some plans will change.
Those changes were based on a
lot of planning to make medical
coverage and prescription drugs
cost affordable for all Retirees.
Please read over these reduce

cost share from the 2020 Highlight. If you have any questions,
please contact the UAW RETIREE Medical Benefits Trust.
INSPECT THE NEW
CHANGES
Q&A
Q: I was charged copay for my
annual exam. I though all annual
exam were no charge.
A: Non-Medicare Members.
Annual Wellness Exam
 Preferred-Care Blue, no
copay
Enhanced Care PPO, $25.00
copay (old TCN plan for 65 and
under)
A: Medicare Members.
 TCN covered through
Medicare
 Aetna covered at 100 %



Medicare Advantage PPO
covered at 100 %
Blue Medicare Advantage HMO
covered at 100 %
Q: What is the difference between your red, white and blue
Medicare card and any other
Medical Advance member ID
card?

A: When you first become eligible for Medicare you receive a
red, white and blue Medicare
ID card in the mail. Upon your
enrollment with your new plan,
you will receive a separate
member ID card.
Please use both cards for all
medical services on Traditional
Care Network only.
All Medicare Advantage
plans. Use the Medicare Advantage card Only. No need to
use your Medicare card.
If you accidentally use your red,
white and blue Medicare ID
card for services as a Medicare
Advantage member, Medicare
will not pay for these services,
and you may have to pay the
full cost yourself. It is recommended you keep your red,
white and blue ID card in a safe
place at home in case you need
it later.
Reminder, if you switch plans,
please keep your old ID card
for six months. In case you have
an old bill that wasn’t processed.
Vendors will be at the next
Retirees meeting, October and
November.

Cont. on next page
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SUPPORT FOR UAW

(Pictured L to R) UAW Local 31 shop
chairman, Johnny McEntire, former Vice
President Joe Biden, UAW Local 31

Ks. Governor Laura Kelly shows support
with members of UAW Local 31 with
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In Honor of Dave Barnhart

CHAPLAINCY COMMITTEE
A Meal at City Union Family
Life Center-Blessing from the
Past…..
By Dave Barnhart
Most People who have
never been to a homeless shelter
have imagined them to be just like
what they see on television –
dirty, dangerous, depressing and
chaotic. While that may be true
in some cities across the United
States, nothing could be further
from the truth here in Kansas
City at the City Union Mission,
where a group of approximately
15 UAW Local 31 members went
to help serve dinner to homeless
families currently rehabilitating at
the shelter. But this isn’t about
those of us who donated a few
simple hours of time-this is about
the men, women and children
who we met there. It is also
about the gift that the Mission
gives to all who walk through its
doors.
The Television expectations of the Mission are quickly
dispelled. Dirty? Hardly! The
temporary residents take great
pride in keeping the converted
school building in the best shape
they can with the limited resources that their administration
has to work with. Dangerous? It’s
true that the Mission isn’t in the
best part of town, but once you
step foot inside, you are greeted
with feelings of hope, faith and
safety. Depressing? Have you ever
looked into the face of a small
child and seen anything but the
infinite hope for a better world in
their innocent eyes? How can a
person be depressed after seeing

the face of a child who knows
nothing but hardship, but smiles
at you despite it all? All of the
families temporarily residing at
the Mission are going through
times very few of us could even
imagine, but the common thread
that keeps them going is that
hope for a better world, and the
faith that one day soon they’ll
have at least some of the comforts that most of us take for
granted. Chaotic? Okay, it can
get a little bit crazy when dozens
of preteen kids are funning
around, but the sights and sounds
in the dining room were pure joy
to behold as people could forget
about their problems at least for
an hour and enjoy a good meal.
Chaplain Herb Taylor
and a few of the residents gave us
a tour of the facilities and the
housing. Rooms are hardly luxurious, but they are clean and comfortable, which is not different
than any of us would want for
own homes. This gives the temporary residents a sense of pride
in what they have for the time
being, as well as a goal to shoot
for when they can get back into
everyday life with a job and a
home of their own. Recreation
and exercise facilities are provided so that the residents can heal
and strengthen their minds, bodies and souls. This will help them
become better parents, neighbors, co-workers and citizens
when their time comes to rejoin
society.
One very surprising
aspect of the experience was the
open attitudes of the temporary
residents. Every person in the
Mission has a story, but they didn’t want to tell us theirs- they
wanted to know about us! Several
saw our UAW shirts and wanted
to know what it stood for. Once
that was explained, more questions about our plant, product
and individual jobs ensued. They
were genuinely interested in what
we did. Others freely answered
questions from us and even vol-

unteered information about their
own lives. Those whom we talked
to, who were further through the
rehab program were obviously
very proud of what they were
accomplishing. They knew better
days were coming and a great
deal of the credit went to the
Mission for helping them help
themselves. The Mission had
given them a chance to start
over, a chance they probably
wouldn’t have had alone.
The first time you visit
the City Union Mission, you
probably approach it with a sense
of dread expecting to see the
worst that life has to offer. However, you soon discover that
dread turns into one of the most
humbling and exhilarating experiences of your life, making you
appreciate everything you have
and the potential of the future.
Your appreciation for the simpler
things in life, such as giving and
receiving a smile, begins to hold
true meaning. And by the time
you leave, you will feel invigorated; as if life has given you the
chance every day. You will know
the true meaning of “food for the
soul.”
The gift that the Mission gives comes in different
forms for everyone, but it holds a
common thread for us all- spirituality. Regardless of your beliefs,
everyone will leave the Mission a
changed person, and the change
will be for the better. The people we humbly and gladly service
said, “Thank you” more often
than we could count. What they
may not have figured out is that
we were thanking them as well.

(This article written by
Dave Barnhart won an
award from the American Writers Association.)

UAW Local 31
Executive Board
President
Clarence E. Brown
Vice President
Dontay M. Wilson
Recording Secretary
Financial Secretary
Cindy Crable
Trustees
Tracy L. Smith
Zokie Simien-Jackson
Sgt. At Arms
Melvin Prince
Guide
Latisha Dunnell
Shop Chairman
Johnny McEntire
Retiree Rep.
Bill Folsom

RETIREE MONTHLY MEETING
TUESDAY
October 16, 2019 11:00 AM.
The regular retiree union meetings are held on the third Tuesdays of each month except for
July and August. The meeting
begins at 11:00 am followed by
a potluck lunch. Please bring a
large covered side dish.
Spouses are welcome.
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Thank you to everyone
that helped out with the
7th Annual UAW Region 5
Director Vance Pearson’s
Golf Tournament
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ACTIVE BENEFITS

ACTIVE SENORITY EMPLOYEES
BENEFIT COVERAGES:
-MEDICAL (INCLUDE TEMPORARY
EMPLOYEES)
-DENTAL
-VISION
-LIFE INSURANCE
-DISABILITY
-PERSONAL SAVINGS PLAN
-PENSION PLAN (TRADITIONAL
EMPLOYEES)
-SUPPLEMENTAL UNEMPLOYMENT
-DEPENDENT CARE REIMBURSEMENT PLAN
-TUTION ASSISTANCE

LIFE INSURANCE: Administered
by MetLife
GM Benefits and Service Center
www.netbenefits.com
1-800-489-4646
UPDATE YOUR BENEFICIARY
Basic Life Coverage: Employees
have coverage paid for by the Corporation
Optional Life Insurance: Additional
coverage paid for by the employee
Dependent Life Coverage: Is optional coverage for spouse and dependent children paid for by the employee
PERSONAL SAVINGS PLAN
Administered by GM Benefits and
Service Center
www.netbenefits.com
1-800-489-4646
Employees are eligible to participate
in the plan following 90 days of employment. Employees are automatically enrolled at a 3% pre-tax contribution unless they opt-out of Automatic
enrollment.

SICK LEAVE (DISABILITY PLAN):
Administered by Sedgwick through
GM Benefits and Service Center 1800-489-4646
WAITING PERIODS
MUST BE PAID ONE DAY FOLLOWING THE WAITING PERIOD!!
Sickness: 7 days
Out Patient Surgery: 1 Day benefits begin day after surgery
Hospitalization: Benefits begin the
date of admission
Emergency Room Observation: If
in Emergency room over 24 hours
and admitted the claim is payable
from the day the member entered the
emergency room.
Dental Surgery: Procedures covered under the GM Dental Plan requires a 7 Day waiting period, unless
oral surgery performed by a Doctor
of Dental Surgery
“EXAMPLE” Sickness 7-day WP +
1 day paid = 8 days total for a
valid and certified sick leave
REFER all QUESTIONS TO
BENEFITS ON INDIVIDUAL
CASES
CERTIFICATION
Acceptable medical professionals
that can complete your certification
paperwork and authorize you to be
disabled:
Psychiatrist
Ophthalmologist
Family Doctor
Internist
Podiatrist
Chiropractor
UNACCEPTABLE:
Psychologist
Optometrist
Physical Therapist
Social Worker
Nurse Practitioner
Physician Assistant
FMLA
THIS IS A GOVERNMENT PROGRAM, COVER YOURSELF AND
FOLLOW THE PROCESS!! BECAUSE
YOU’VE APPLIED DOESN’T MEAN

YOU’RE APPROVED! ONLY USE
HOURS ONCE YOU’RE APPROVED. Make sure when using this
program that you only take what
you’re approved for according to
your frequency. Make sure that you
have the eligible hours to still be in
the program.
DENTAL COVERAGE:
Administered by Delta Dental of
Michigan
www.deltadentalmi.com
1-800-942-0667
Dental coverage is the least used
benefit. This coverage is for all eligible
dependents. Maximum benefit per
year which is January to December
$1,850 for Class 1, Class 1 and Class
111 Benefits
$2,200 Lifetime Maximum for Class
1V(Orthodontics)
VISION:
Administered by Davis Vision
www.davisvision.com
1-888-672-8393
MEDICAL:
Administered by Blue Cross Blue
Shield
www.bcbs.com/hcbo
1-800-482-2210
PRESCRIPTION DRUGS:
Administered by CVS Caremark
www.cvscaremark.com
1-844-379-1671
PHYSICAL THERAPY:
Administered by Thera Matrix
Theramatrix.com
1-888-638-8786
Make sure all treatment is preapproved and done by a participating
provider through Thera matrix.
BENEFITS OFFICE:
1ST Shift
Bobbie Dunnell & Sandy Martinez
2nd Shift
& Shawana Woods
Alt: Norma Raya & Dedire Hawkins
913-573-7421
913-573-7422
Leeds & Delphi: Bob Fiscus
816-455-0200
CONT. ON NEXT PG
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ACTIVE BENEFITS CONT. FROM PAGE 7
MENTAL HEALTH:
Administered by Beacon Health
Options
WORK FAMILY EAP
1ST Shift: Carol Thompkins
2nd Shift: Anthony Walker
913-573-7327
The Employee Assistance Program, or EAP, provides help
and support in resolving personal problems affecting job
performance. Work /Family
Program aids in a variety of
personal and family issues. The
EAP Work/Family Program is a
resource that you can use to
secure professional and confidential help and support when
you need it.

LIFESTEPS
Is a joint program negotiated
between the UAW and GENERAL MOTORS. This program
is to help the members and
family receive education on
healthy living and gives tools to
use to work toward preventing
serious conditions. This program is very important when it
comes to our BENEFITS that
we outlined. We ask you to
support this program and use
the information to help keep
cost share down. We have an
onsite coordinator that works
directly with benefits to help
drive this plant in a positive
direction. You will continue to
see programs to promote
healthy living such as a heartbeat walking path, health
screenings, dental fairs. This
program is here to help so
suggestions on your needs can
be directed to the onsite coordinator.

TUTION ASSISTANCE:
Administered by TAP
See Skill Center
1st Shift: Jeff Manning
2nd Shift: Diane Loasching
913-573-3191

CHAPLAINCY ARTICLE
God Can Provide Through Any
Faucet
By Rick Warren — September 3, 2019

“But remember the LORD your
God, for it is he who gives you the
ability to produce wealth, and so
confirms his covenant, which he
swore to your ancestors, as it is
today” (Deuteronomy 8:18 NIV).
The Bible teaches that God is the
source of our finances. He is the
one who provides for our needs.
What does this mean? It means
that instead of looking to your
employer for financial security,
you look to God. It means that
instead of looking to your savings
account for financial security, you
look to God. It means that you
don’t look to anyone or anything
other than God to provide for
your needs.
Let me illustrate it this way: When
you turn on the water, you know

the water doesn’t actually come
from the faucet. The water
comes through the faucet. The
water actually comes from a
reservoir or a well, and the way
you happen to receive it is
through the faucet.
In the same way, the income
that God wants to give you may
come through a job or through
something or someone else.
But the source is always God.
You don’t need to worry about

which faucet God uses to supply
your needs. In a sense he says,
“If I turn off one faucet, I can just
as easily turn on another. If you
lose one job, I can give you another. Your job isn’t your
source. Your bank account isn’t
your source. I am your source.”
Worry reveals the places where
we aren’t trusting God. Ask God
to help you understand what
causes you to not trust him, and
ask him to teach you to start
trusting him. Look for how he
does that. And when you start
to worry, talk to God about
your concerns.

Elder Herb TaylorChaplaincy Chairman
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It’s National Domestic Violence Awareness Month!
Don’t stay silent. It’s time to
speak up all month long.
October is National Domestic
Violence Awareness Month,
which first began in 1981 by the
National Coalition Against Domestic Violence as a Day of Unity
to connect battered women’s
advocates across the country.
Domestic violence affects millions, both women and men, of
every race, religion, culture and
status. It’s not just punches and
black eyes -- it’s yelling, humiliation, stalking, manipulation, coercion, threats and isolation. It’s
stealing a paycheck, keeping tabs
online, non-stop texting, constant
use the silent treatment, or calling
someone stupid so often they
believe it.
Since the Violence Against Women Act passed in 1994, we’ve
come a long way. This landmark
legislation, led by then Senator
Joe Biden, combined new provisions that hold offenders accountable and provide programs and
services for victims. Between
1993 and 2010, the overall rate of
domestic violence dropped nearly

two-thirds and state laws have
reformed to address issues such
as dating abuse in the workplace,
stalking, employment discrimination and more.
Every October, we rededicate
ourselves to breaking the cycle.
Here are just a few ways that’s
happening this month:
#VoicesHavePower: We partnered with HopeLine from Verizon to raise awareness through
their #VoicesHavePower campaign through the end of October. For every message that contains the hashtag
#VoicesHavePower, is submitted
through the website or is texted
to #94079, Verizon will donate
$3 towards preventing domestic
violence. Let your voice be heard
and send a message right now!
It’s On Us: Take the pledge to
keep women and men safe from
sexual assault and avoid being a
bystander. This simple commitment says you will recognize that
non-consensual sex is sexual assault and will intervene in situations where consent hasn’t been
given.

NFL and The Hotline: The
National Domestic Violence Hotline, which helps service the
loveisrespect peer advocate lines
of communication, has helped
over three million callers since it
began. Now they’re teaming up
with the National Football
League, which will provide significant resources to meet demand
for services. This means more
people than ever will be able to
call and receive support about
their relationships.
Nearly three out of four Americans personally know someone
who is or has been a victim of
domestic violence. Now is time
to take a stand. Support survivors
and speak out against domestic
violence all month long.
If you need assistance or want to
talk to someone about domestic
violence, call 1-866-331-9474 to
speak with a trained peer advocate.

Retiree Recreation
Sisters and Brothers,
We will be headed to
Warsaw for the annual fish fry
and meeting of the southwestern UAW chapter. The bus
will leave the union hall at
7:30a on September 26th and
be back around 4:00p. This
free day trip is a great time for
solidarity and fun among UAW
members. Call Susan at 816505-7111 to reserve your seat
on the bus.
There are seats still
available to see “Robin Hood”
on November 23rd at the New
Theatre. Tickets are $31 each.
We always have a great time
and a delicious lunch, so join us

by calling Nancy at 913-2441486 to reserve a spot.
Bowling started September 10th, but we always
need more bowlers. It’s a fun,
relaxed league with some
friendly competition. Call Al
Hensley at 816-330-3659 or
AMF Pro Bowl at 816-2218844. They’re located at 505 E
18th Ave. in Kansas City
North.
Our next meeting is
Tuesday, October 15th
(ALWAYS the 3rd Tuesday of
the month). Please bring a
large side dish to share, the
union provides the meat. We
also ask that you bring a bag or
two of candy to donate for the

kids at their annual Trunk Or
Treat event coming up on October 26. Thank you!
On a personal note,
thank you to those who
acknowledged the unexpected
passing of my brother David
Barnhart, former financial secretary. He will be greatly
missed. It has been such a sad
summer for our family. We
sincerely appreciate all the
thoughts and prayers.
Retiree Recreation Committee
Libby Dantzler, Nancy Keith,
Susan Simmons

Name corrections from last
months Car Cruise Committee
Article
Volunteers
Loretta Anderson
Cendy Brooks
Thanks for all your dedication!
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The Executive Board and Membership of UAW Local 31
would like to extend their deepest sympathies
to the families and friends of the following members who passed away recently
Jack D. Edwards

Joined: April 1962
Retired: March 1993
Dept: 86
Passed: August 24, 2019

Ronald C. Thomas

Clarence E.
McKinney
Joined: October 1964
Retired: November 1987
Dept: 45
Passed: June 14, 2019

Charles D. Luther
Joined: October 1949
Retired: May 1980
Dept: Unknown
Passed: June 15, 2019

David A. Barnhart

Joined: January 1985
Retired: December 2002
Dept: 17
Passed: August 28, 2019

Bruce e. Ferrin

Joined: March 2000
ACTIVE
Dept: 43
Passed September 4, 2019

Beverly M. Pender

Gary G. Green

Jerry A. Losey

Joined: September 1976
Retired: January 1999
Dept: 19
Passed: September 2, 2019

Gary R. Darling

Joined: September 1969
Retired: July 1, 199
Dept: 50
Passed: August 27, 2019

Bobby D. Bowman
Joined: October 1963
Retired: June 1993
Dept: 87
Passed: June 29, 2019

Joined: December 1970
Retired: January 2001
Dept: 50
Passed: June 17, 2019
Joined: April 1976
Retired: December 1998
Dept: 11
Passed: June 4, 2019

Danny E. Black
Joined: August 1986
Retired: August 2004
Dept: 44
Passed: June 4, 2019

James E. Sweet
Joined: November 1963
Retired: October 2000
Dept: 50
Passed: June 13, 2019

Joined: November 1996
ACTIVE
Dept: 70
Passed September 1, 2019
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