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UAW Local 31
Newspaper
President’s Article
Brothers, Sisters, Active
and Retired,
Greetings and Blessings
to all! Congrats to our
newly elected shop
Chairman Johnny McEntire. I ask that we all
continue to pray for the
shop chairman and the
bargaining committee as
they move into Local
Negotiations. Thank you
to all the Veterans committee members and
those who participated
in raising funds for the
new shed for the women’s abuse shelter that
was donated to the Kansas Leavenworth VA
Hospital. 2020 Elections
are quickly approaching
and in the last few
weeks we have seen the
CAP Committee in the
plant asking members
to sign up for the VCAP program. Thank
you to all who have par-

ticipated in the CAP
program and for all who
signed up for the first
time. Your contribution
to CAP will help to elect
labor friendly candidates. Remember what
we gain at the bargaining
table can be quickly taken away at the ballot
box.
Welcome and congratulations to our new
members at Fairfax, if
you have any questions
please contact the union
hall and make sure to
reach out to your committee person.
In closing, I want to
thank the membership
of UAW Local 31 for
the support and friendship the last nine years
that I have been blessed
to be a part of. My family and I ask that you
continue to pray for us
in our new journey as I

take on my new assignment for the International Union. We will
continue to pray for the
membership of Local 31
and your new President
Clarence Brown (CB) as
he takes on his new role
in the leadership of this
great local.
God bless each and every one of you and God
bless the UAW.
In Solidarity,

Dan Kandlbinder,
President
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Active Benefits

ACTIVE SENORITY EMPLOYEES BENEFIT COVERAGES:
-MEDICAL (INCLUDE TEMPORARY EMPLOYEES)
-DENTAL
-VISION
-LIFE INSURANCE
-DISABILITY
-PERSONAL SAVINGS PLAN
-PENSION PLAN
(TRADITIONAL EMPLOYEES)
-SUPPLEMENTAL UNEMPLOYMENT
-DEPENDENT CARE REIMBURSEMENT PLAN
-TUTION ASSISTANCE

account you can pay for services
while at work example: Daycare,
before and after school programs, elder care (while at
work), nursery school, summer
day camp. Complete list provided www.irs.gov
PERSONAL SAVINGS PLAN
Administered by GM Benefits
and Service Center
www.netbenefits.com
1-800-489-4646
Employees are eligible to participate in the plan following 90 days
of employment. Employees are
automatically enrolled at a 3%
pre-tax contribution unless they
opt-out of Automatic enrollment.

Psychiatrist
Ophthalmologist
Family Doctor
Internist
Podiatrist
Chiropractor
UNACCEPTABLE:
Psychologist
Optometrist
Physical Therapist
Social Worker
Nurse Practitioner
Physician Assistant

FMLA
THIS IS A GOVERNMENT PROGRAM, COVER YOURSELF
AND FOLLOW THE PROCESS!! BECAUSE YOU’VE APPLIED DOESN’T MEAN
YOU’RE APPROVED! ONLY
SICK LEAVE (DISABILITY
USE HOURS ONCE
PLAN):
YOU’RE APPROVED. Make
Administered by Sedgwick
sure when using this program
through GM Benefits and Service that you only take what you’re
Center 1-800-489-4646
approved for according to your
frequency. Make sure that you
have the eligible hours to still be
WAITING
PERIODS
in the program.
LIFE INSURANCE: AdminisMUST BE PAID ONE DAY FOLtered by MetLife
GM Benefits and Service Center LOWING THE WAITING PERI- DENTAL COVERAGE:
OD!!
Administered by Delta Dental of
www.netbenefits.com
Sickness: 7 days
Michigan
1-800-489-4646
Out
Patient
Surgery:
1
Day
www.deltadentalmi.com
UPDATE YOUR BENEFICIARY
Basic Life Coverage: Employ- benefits begin day after surgery
Hospitalization: Benefits begin 1-800-942-0667
ees have coverage paid for by
the date of admission
Dental coverage is the least used
the Corporation
Optional Life Insurance: Ad- Emergency Room Observa- benefit. This coverage is for all
ditional coverage paid for by the tion: If in Emergency room over eligible dependents. Maximum
24 hours and admitted the claim benefit per year which is January
employee
to December $1,850 for Class 1,
Dependent Life Coverage: Is is payable from the day the
optional coverage for spouse and member entered the emergency Class 1 and Class 111 Benefits
room.
$2,200 Lifetime Maximum for
dependent children paid for by
Dental Surgery: Procedures
Class 1V(Orthodontics)
the employee
covered under the GM Dental
Plan requires a 7 Day waiting
VISION:
DEPENDENDT CARE REIMperiod, unless oral surgery per- Administered by Davis Vision
BURSEMENT PLAN:
formed by a Doctor of Dental
Administered by Wageworks
www.davisvision.com
Surgery
www.wageworks.com/gm
1-877-924-3967
1-888-672-8393
“EXAMPLE” Sickness 7-day
A Dependent Care Flexible
WP + 1 day paid = 8 days
Spending Account, or “FSA” a
MEDICAL:
pre-tax benefit account used to total for a valid and certified Administered by Blue Cross Blue
sick
leave
pay for dependent care services
Shield
while you are at work. The mon- REFER all QUESTIONS TO
www.bcbs.com/hcbo
BENEFITS
ON
INDIVIDUey you contribute is not subject
AL
CASES
to payroll taxes. This entitles you
1-800-482-2210
with guidelines outline by the IRS
to use this account for depend- CERTIFICATION
Acceptable medical profession- PRESCRIPTION DRUGS:
ents which is a child under the
age of 13 years of age and adult als that can complete your certi- Administered by CVS CareMark
fication paperwork and authorize www.cvscaremark.com
dependent who can’t take care
you to be disabled:
of themselves. Through this

Cont. on next page
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Chaplaincy Article
God Can Handle Your Honesty
“Rise during the night and cry
out. Pour out your hearts like
water to the
Lord” (Lamentations 2:19 NLT).
You’ve just had an awful setback.
You’ve lost a job. You’ve ended
a relationship. You’ve failed in
some way.
What do you next?
Do you just grin and bear it? Do
you tell God what you think he
wants to hear?
No. The first thing you do is you
tell God how you feel. You unload your pain. When you’re
honest with God about your
emotions, it’s actually an act of
worship.
Job gives us a great example of
this. Job loses everything—his
family, his livestock, his home,
and his wealth.
But the Bible doesn’t sugarcoat
his response. “Job stood up and
tore his robe in grief. Then he
shaved his head and fell to the
ground to worship” (Job 1:20
NLT).
Job grieved in the way Middle
Easterners in his day would have
done it, by tearing his robe and
shaving his head. But then he

Active Benefits
PHYSICAL THERAPY:
Administered by Thera Matrix
Theramatrix.com
1-888-638-8786
Make sure all treatment is preapproved and done by a participating provider through Thera
matrix.
MENTAL HEALTH:
Administered by Beacon Health
Options
WORK FAMILY EAP
1ST Shift: Carol Thompkins
2nd Shift: Anthony Walker
913-573-7327
The Employee Assistance Program, or EAP, provides help and
support in resolving personal
problems affecting job perfor-

worshiped God.
Anytime you experience loss in
your life, you’ll face four emotions:
•
Anger: Why did this
happen to me?
•
Grief: What have I
lost?
•
Shock: What’s going
on here?
•
Fear: What’s going to
happen next?
When you experience a setback, you need to express every
one of those emotions. God can
handle them because he is the
one who gave them to you.
The only reason you have any
emotions is because you are
made in the image of God. It’s
what makes humans unique
among God’s creation. God is
an emotional God; he has emotions. He can handle your anger,
your grief, your shock, and your
fear.
Job was brutally honest with
God, and you can be, too. Job
said, “I cannot keep from speaking.
I must express my anguish. My
bitter soul must complain” (Job
7:11 NLT).
The right response to a setback
isn’t to fake a good response.

God never wants you to fake an
emotion.
In one of the most difficult setbacks in the entire Bible, after
Jerusalem had been looted and
destroyed and the Israelites had
been killed, enslaved, and exiled, the prophet Jeremiah
writes this: “Rise during the
night and cry out. Pour out
your hearts like water to the
Lord” (Lamentations 2:19 NLT).
With God, honesty is always
the best policy.

Elder Herb Taylor—
Chaplaincy Chairman

cont. from page 3
mance. Work /Family Program
aids in a variety of personal and
family issues. The EAP Work/
Family Program is a resource
that you can use to secure professional and confidential help
and support when you need it.
LIFESTEPS:
Is a joint program negotiated
between the UAW and GENERAL MOTORS. This program
is to help the members and family receive education on healthy
living and gives tools to use to
work toward preventing serious
conditions. This program is very
important when it comes to our
BENEFITS that we outlined. We
ask you to support this program
and use the information to help
keep cost share down. We have
an onsite coordinator that
works directly with benefits to

help drive this plant in a positive
direction. You will continue to
see programs to promote
healthy living such as a heartbeat
walking path, health screenings,
dental fairs. This program is here
to help so suggestions on your
needs can be directed to the
onsite coordinator.
Tyler Chancellor- 913-573-3225
TUTION ASSISTANCE:
Administered by TAP
See Skill Center
1st Shift: Jeff Manning
2nd Shift: Diane Loasching
913-573-3191

Vice President’s Article
Father’s Day
By the time you read this article,
Father’s Day will have come and
gone. But Happy Father’s Day
anyway to all of our father’s at
Local 31 and throughout the
country. Father’s day is a day to
stop and thank, celebrate, reflect
on, and remember all the Father’s in our lives and our children’s lives. So I thought I might
share something with you. I
didn’t see much of my father
growing up, but there was one
thing I did know about him
throughout my life from his
death to this very day I knew he
loved me and I loved him back.
This love helped us stay bonded
no matter how for away we
were from each other and I am
grateful for that. Rest in Heaven
Dad.
CB Quick Hit!!!
You don’t have to pay union
dues when you are on sick leave,
but when you come back and
become an active member, your
dues should be reactivated as
well. We have found that payroll
in some cases will take up to 6
months to a year to send your
dues to the hall. Why do you
think that would happen? Have
you ever owed GM money. How
long did it take for them their
money from you? I can guarantee you it was less than 1 month.
Brothers and Sisters if management is not taking out your union dues please call payroll and
make sure they do. Thank you.
I want to thank all of our members who come to the hall and
volunteered to phone bank for
the Missouri Election for Governor.
One of our own Local 31 Retirees invited Local 31 to a Kansas
City Kansas Street Blues Festival
June 29, 2019. Saturday 1:45 to
11pm. Lavender’s Circle L.
Ranch 3924 N 49th Drive KCK
66104 or call 913-991-3451 or
913-638-1498
www.kckblues.com or
www.facebook.com/
kckstreetbluesfest
Bring your own cooler and chair.
Are you proud to wear your
union shirt your union button or
your union sticker on your car?
Well you should be!! When the
union first got started union
members use to wear their buttons on the inside of their shirts

because if the company would
see it you would get fired and in
some cases beat up too!!
Ask not what your Union can do
for you, but what can you do for
your union?
I hear a lot of Brothers and Sisters say “I just want to do my
job and go home.” Well what if
our forefathers would have said
the same thing and done that?
Do you think we would have the
grievance procedure time and
half for overtime, double time
for Sunday Triple time for Holidays, paid vacations, bereavement pay, dental programs, and
the list goes on as you well
know. The truth is when you
raised your right hand and said “I
do”, to the union oath you accepted responsibility outlined in
the Constitution Article 41 page
115. The real question is what
have you done for the benefits
our forefather’s from the time
we became a union member
these benefits belonged to you.
Remember these benefits belonged to you the moment you
raised your hand and said “I do”.
It’s now time to fight to keep
them, we need your help!! More
to come on how and when.
What is ozone pollution?
Even though you can’t always
see it, ozone pollution can still
make the air where you live
unhealthy to breathe. There are
two types of ozone. The ozone
layer high above the earth protects us from the sun’s ultraviolet rays. The second type of
ozone –ground level ozone can
be harmful to your health.
Ground level ozone forms emissions from sources including cars
or lawn and garden equipment
react in heat and sunlight.
What are the health risks?
Ozone pollution can cause
wheezing, coughing and difficulty
breathing even in healthy adults.
Seniors, children, and people
with asthma may be especially
sensitive to ozone pollution.
How can you do your part to
help reduce ozone pollution.
Car pool, it saves you money,
keeps miles off your car. Talk to
your friends and co-workers or
visit www.ridesharekc.org
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Re-fueling vehicles can release
harmful fumes into the air. If you
must fill up, do so after 7pm and
stop when the pump clicks. The
tank releases more harmful gases into the air and you can damage your car.
Ride a bike or walk.
Postpone using gas- powered
lawn equipment. This equipment
lack efficient emission controls
resulting in more pollution per
hour of use than most cars. So
consider mowing after 7pm so
emissions can dissipate overnight. What is this about doing
our part for cleaner air. If we
just do one of these sometimes
it helps. For more info go to
AirQKC.org or mid-America
regional council air quality programs. Who provided this info.
B-52
Do you have what it takes to
create a commemorative poster?
Now you have the opportunity
to flex, your artistic chop’s and
design and draw a poster for this
year’s Fairfax Festival. The winner will receive $500.00 and the
winning poster will be shown at
the festival as well as on the FFA
site and social media. The deadline for submission is July 31,
2019. If you have questions call
Rachel Chambers at
rchambers@fiakck.org
Save the Date October 3, 2019.
3:30 to 8:30 at the Kaw Point
Park Fairfax Festival.

Clarence E. Brown , VP

Post-pone refueling your vehicle

CONT. ON NEXT PAGE
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ton, D. C. to gain support for
our issues.
Local 31 and Local 249 joined
together to support UAW Local
710 who were negotiating with
the Game Dealer employees
who wanted to join the UAW to
be represented for the purpose
of the collective bargaining with
their employer. Thank you to
the VCAP committee, appointed,
elected and all members who
came out to hold signs to show
support for those workers. The
VOTE was held June 6th and 7th
UAW Local 31 at the Argosy supporting UAW Local 710.
2019, and it PASSED!!! The
workers won. Congratulations
of trying to “play down the
to Local 710 for winning the fight
ban abortions at eight weeks of
risk” of coal ash contamination
to represent the Game Dealers
pregnancy with no exceptions in
in drinking water wells by canworkers and welcome to our
cases of rape or incest, are being celling a “do not drink” order.
New UAW members.
Without running new test to
In Kansas, Democratic Governor challenged in court. The state is
check the water is safe to drink.
Laura
Kelly
signed
35
bills
into
also
forcing
doctors
to
perform
Don Marshall, CAP, Eric Killbreth
In a deposition, Williams said
law. From investing more money unnecessary pelvic exams on
raffle winner.
he cancelled those warning
notices because they were
was a raffle this year for new
stirring up needless fears. A
people who signed up for the
lawsuit was filed by the people
VCAP and those who went up
against Duke Energy Coal
Company for contaminating the
water. Williams lost his job for
saying the water was safe to
drink knowing that wasn’t. This
is the man who is charged of
politics concerning women’s
health in Missouri. I encourage
you to call your elected official
573-751-2000. Ask for your
representative. We are heading
into our contract time, we are
telling everyone to SAVE
YOUR MONEY in case we
UAW L-31 Members at the Emanuel Clever BBQ (L to R) Travis Lutman,
strike. If thing do go bad, comPatrick Kirkendoll, Congressman Emanuel Clever, Tracy Smith, Clarence
ing together in Solidarity is the
Brown, Don Marshall
only way we can win.
patients, which some dr’s call
Stacey McCaughey “Who wants in Education, to making sure
electric companies are being fair
harassment by state officials are
to be a millionaire winner”
with retail rates. She also vetoed
being challenged in court, also
republicans tax breaks for the
on their donation. The winner of
several lawsuits are being filed,
rich a second time. Because
the first raffle was Eric Killbreth
before it goes in effect August
Democrats won the Governor1st shift chassis. Stacey McCaugh29th. The state’s Health Departship in 2018. The Republican led
CAP COMMITTEE
ey won the “Who wants to be a
ment is being run by Dr. Randall
the House and Senate is trying
Don Marshall– Chair
Millionaire?” raffle.
to pass 2 bills that would strip
Williams who alleges that the
Thank you to everyone for your
Tracy Smith—Cothe new Democratic Governor
last Planned Parenthood in Missupport in our efforts to help
Chair
of some of her power. Another
souri is unsafe for patients. He
elect politicians who not only
AJ Shumate
example of why it is so imsupport unions but all working
claims to be concerned about
portant that we VOTE in every
Jeff Manning
middle class people. If you havethe standard of care. However,
election. It’s hard to get things
Tommy Ponds
n’t turned in your cruise tickets,
the credibility of Dr. Williams is
passed, when you don’t have
Kenya Durden
you can drop them off at the
in question. Before former Govenough house or senate people
union hall.
ernor Eric Greiten resigned from
On June 3rd, the VCAP commit- on your side.
In
Missouri,
the
election
for
his office. He appointed Dr. Wiltee and members of Local 31
liam from North Carolina to
attended Missouri Congressman Kansas City Mayor was on June
Emanuel Cleavers annual picnic
18th, I hope everyone that lives in run Missouri Health Departheld at Local 124. It’s where we the city exercised their right to
ment. While in North Carolina
can meet and lobby elected offi- vote. Also, Missouri’s effort to
Williams was accused by the
cials, locally and from Washingstate toxicologist
Hello Sisters and Brothers,
The VCAP committee was on
the floor the weeks of May 13th
and June 3rd handing out the
annual Cruise Packages. There

Retiree Benefits
Dear UAW Trust Members
The UAW Retiree Medical
Benefits Trust (the “Trust”)
was successful in offering a
wide range of health care benefits for you the members. The
Trust will always continue,
searching for opportunities to
provide support programs for
members who have additional
needs. They are excited to
announce two support programs available to members enrolled in the Blue
Cross Blue Shield Enhanced Care PPO (ECP)
plan, effective May 1, 2019.
The new programs – 2nd.MD
and Welvie – are designed to
assist members facing serious
illness, medical conditions or
potential surgery. Both programs are provided at no additional cost to ECP plan members, participation is voluntary,
and referrals are not required.
Members who wish to access
these programs will be able to
do so directly.
*2nd.MD – Second Opinions Made Easy
Second opinions can save lives
and 2nd.MD is a resource connecting members with the nation’s leading medical specialists
for advice and second opinions.
2nd.MD provides consultations,
through video chat or a phone
call, with leading medical specialists representing a range of
120 subspecialties from top
healthcare institutions such as
Johns Hopkins, Mayo Clinic,
Massachusetts General Hospital, UCLA Medical Center and
University of San Francisco
Medical Center, among others.
Participating doctors provide
answers quickly, in some cases
within days, to questions about
complex or uncertain diagnoses, optimal treatment plans,
and alternatives.
*Welvie – Before Surgery
Welvie offers members an
interactive educational guide on
all the steps for deciding on,
preparing for and recovering
from elective surgeries, including surgeries for the back, knee,
hip, and eyes. Welvie provides
the knowledge members need
to work with their physician(s)
in making smart decisions that
lead to better outcomes.
Welvie’s program is a six-step
curriculum helping patients as

they work with their doctor(s)
exploring all treatment options
– both surgical and non-surgical
– when considering surgery.
Welvie helps members, if necessary, prepare for surgery so
they have the best results.
All members who use the
Welvie program will be eligible
for a gift card after completing
the first three steps of the program. Welvie information is
beneficial to anyone as it improves health literacy. It is
available online through a website or in a paper version for
members without internet
access.
*Additional Information
was mailed around the first
of May
Again, no action was required
from you. You should have
received more information on
these programs from Blue
Cross Blue Shield with in April
of 2019. The information contained details on how to access
these programs through the
phone and online. While you
may not need these programs
at this time, they were available
as of May 1, 2019.
Remember, there is no cost to
you and the programs are designed to help you better address health challenges and
improve your health. Participation in the programs is voluntary; however, the Trust
strongly encourages participation should you be faced with
an uncertain diagnosis or potential surgery.
Hopefully, you have already
received that for additional
information from Blue Cross
Blue Shield of Michigan,
2nd.MD and Welvie about
these programs. If you have
questions about your health
care options or to update your
contact information with the
Trust, call Retiree Health Care
Connect (RHCC) at 866-6377555, Monday – Friday, 8:30
a.m. – 4:30 p.m. EST.
Several questions keep
coming up about Legal Service and the Retirees.
Please read these articles
carefully if you have any
questions, please contact
Legal Service @
1.800.482.7700 or the Benefits Office A@
913.573.4721.
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*Why Power of Attorney
Can Be Key for Senior
Health Care
Getting the appropriate legal
instruments in place, early can
help ensure the right care. In
the vast constellation of legal
documents, you could encounter over your lifetime, some
are more critical than others.
For older adults, a few legal
instruments take on outsized
importance, particularly in the
context of ensuring adequate
health care as we age. While
some documents that older
adults may need are focused on
the financial side of your affairs,
others concern how decisions
will be made about your health
care. The information that
follows will focus on the documents related to health care
that may come into play as you
age.
As you navigate these legal
waters for yourself or a loved
one, some legal terms and documents you may encounter
include:
•Living will
•Advance directive
•Do not resuscitate order
•Physician orders for lifesustaining treatment
•Health care proxy
•Power of attorney
•Guardianship or conservatorship
*Living Will, Advance Directive, or Do Not Resuscitate Order
Living wills can go by several
different names including advance directive, do not resuscitate order or POLST, which is
short for physician orders for
life-sustaining treatment. This
document, which is often printed on brightly colored card
stock and is signed by a physician, outlines which specific
procedures and actions you do
and don't want to receive from
first responders in the event of
an emergency or from end-oflife health care providers. It
may include questions such as:
Do you want a feeding tube
placed? Do you want to be
transported to the emergency
room? Answers can help specify how you want to be treated
if you can't communicate your
wishes directly.
Stuart Furman, an elder law
attorney and president of the

UAW Local 31
Executive Board
President
Daniel Kandlbinder
Vice President
Clarence E.. Brown
Recording Secretary
Dontay M. Wilson
Financial Secretary
Cindy Crable
Trustees
Tracy L. Smith
Zokie Simien-Jackson
Travis Lutman
Sgt. At Arms
Melvin Prince
Guide
Latisha Dunnell
Shop Chairman
Johnny McEntire
Retiree Rep.
Bill Folsom

RETIREE MONTHLY MEETING TUESDAY
September 17, 2019 11:00 AM.
The regular retiree union meetings are
held on the third Tuesdays of each month
except for July and August. The meeting
begins at 11:00 am followed by a potluck
lunch. Please bring a large covered side
dish. Spouses are welcome.

Cont. on page 8
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RETIREE BENEFITS CONT. FROM PAGE 6
Southern California Legal Center, Inc., in Valley Center, California, and author of "The Eldercare Ready Book," says the living
will or advance directive is
sometimes colloquially referred
to as the "pull-the-plug" document, meaning that if someone is
beyond the hope of resuscitation, then let the person go and
don't take heroic efforts to revive them.
*Health Care Proxy
Health care proxy is a term used
in some states to designate the
agent who can make health care
decisions on your behalf and
may be a casual term or may
reference the agent named in a
formal health care power of
attorney document.
*Power of Attorney
There are many different types
of power of attorney documents
that can cover financial or health
care matters. Furman says that
while there are many permutations of these documents that
should be tailored by an attorney for your specific situation, all
these legal instruments are
"giving authority to someone
else to make medical decisions
for you in the event that you're
not able to make them on your
own."
Pamela D. Wilson, a caregiving
expert, advocate and speaker
based in Golden, Colorado, says
that a durable power of attorney
is an important document that
older adults should seek to organize sooner rather than later.
"In very simple terms, power of
attorney is either somebody to
help you manage money or your
health at a point when you either can't take care of yourself
or at the point that you become
incapacitated," Wilson says. Incapacitation, also sometimes called
incompetency, is a legal term
that generally refers to someone
who "can't review information
or logically think through things,"
such as may occur after a stroke
or with later-stage dementia or
Alzheimer's disease. When this
occurs, the durable power of
attorney would come into full
force, meaning that a designated
overseer or agent steps in to
make decisions on behalf of the
individual.
It's important to "get your ducks
in a row" early, regarding organizing your legal documents for

health care, says Megan Carnarius, a registered nurse, founder
of Memory Care Consulting and
author of "A Deeper Perspective
on Alzheimer's and Other Dementias: Practical Tools with
Spiritual Insights." Particularly if
there's a family history of Alzheimer's or dementia, you need to
make arrangements before the
diagnosis is made, because "you
can't typically write a power of
attorney if someone has this
diagnosis." A dementia diagnosis
often means the person is considered legally incapable of making those decisions. Therefore,
"if families have a suspicion that
the person is getting more confused and they feel like they
need to go to the doctor to get
a diagnosis, they should have
already taken care of the financial and decision-making stuff.
You don't want to wait until
you've gotten a diagnosis, because then (attorneys) worry
about competency."
In a perfect world, we'd all set
up a durable power of attorney
as soon as we turned 18, as
that's when things can get dicey
legally if you're incapacitated.
Wilson shares the story of a
young man who fell off a retaining wall and sustained injuries
that rendered him incapacitated.
A lengthy legal battle ensued
over who would make medical
decisions on his behalf because
he didn't have any power of
attorney documents drafted
prior to the accident. For seniors, it becomes even more important to get these documents
sorted out, as conditions can
deteriorate quickly and catch
everyone off guard. If the power
of attorney assignation is left too
late, the person will be forced
into guardianship, Wilson says.
*Guardianship or Conservatorship
Guardianship, which Furman
says is called conservatorship in
California, comes into play when
someone is unable to make decisions for themselves and there is
no power of attorney in place.
Many powers of attorney documents also include provisions for
that same person to become
guardian. But there is a distinction in the level of power each
role has, Wilson says. "An example would be an older adult living
at home who's burning food

because they have poor
memory. They're not showering,
they're not taking medications
and they refuse to move to assisted living." The power of attorney designee "can't put that
person into a care community
because that person could say,
'Hey I'm leaving,' and power of
attorney can't stop them. But a
guardian can. A guardian has
absolute power of appointment
through the court. It's a very
serious appointment, because
when you have a guardian, you
give up all your rights to decide
about health care and money."
Therefore, "it has to be a very
trusted person."
*Who Should Be My Power
of Attorney?
Typically, power of attorney and
guardianship responsibilities are
vested in a family member, such
as the adult child of a senior. But
there are lots of other relationships that can work, from close
friends to hired professionals.
Wilson is one such professional
advocate who takes power of
attorney assignments for people
who don't have an appropriate
agent in the family.
Choosing the right person to act
on your behalf as your power of
attorney is critical, Wilson says.
"If a parent chooses a child who
has been terrible at financial
management to be their financial
power of attorney, it's going to
be a disaster. Same for health
care. If they choose someone
who can't advocate with doctors
and the care community, it's not
going to work out," and this is
where professionals like Wilson
can help. Appointing a professional can also be a savvy way of
avoiding conflict if you anticipate
such could occur in choosing
one sibling over the other, for
example. "You really have to
plan for conflict if it exists in
family members because all of
this gets so very, very nasty,"
when wishes aren't clearly communicated.
It's also important to designate
one or more successors, or
backups, to your first-choice
power of attorney. A successor
would step into the role of power of attorney if your first choice
can't or won't serve. "If you
don't appoint a successor and
the appointed person resigns,
and you can't do another power

CONT. ON NEXT PG
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Congratulations to Johnny Mac McEntire
on being elected as the new
Shop Chairman!!
RETIREE BENEFITS

CONT. FROM PAGE 8

of attorney, you're forced into
guardianship. So, you always
want to have backup successors in your documents," Wilson says.
*Who Can Help Me with
Power of Attorney?
To make sure all the documents are properly filed, it's
usually best to work with an
attorney you trust. "There's all
sorts of forms you can pull off
the internet," Wilson says, "but
it's better to use an attorney in
the state where you live because laws differ by states.
Have an attorney draft them
and look at them every 10
years to see what needs to be
changed."
These variations from state to
state can become problematic if
your loved one moves, says
Lindsay Perrin, co-founder of
Ro & Steve, an independent
online review site for senior
living facilities and other businesses related to senior care
that sprang out of her and her
husband's challenges in finding
the right care scenarios for
their aging parents. "We draft-

ed these documents for my dad
years ago," when he was living
in Massachusetts prior to his
diagnosis with Lewy body dementia. But since then, he's
moved in with Perrin's family in
New Hampshire, and sometimes the personnel the family
encounters at health care centers aren't familiar with the out
-of-state documents. This can
cause significant hassle, leading
to "stressful situations in the
hospital where I'm trying to
sign for Medicare and the desk
staffers aren't familiar with my
Massachusetts documents."
Sometimes they need to make
calls to an attorney to clear up
confusion.
Perrin says it's not possible
now to have new documents
drawn up in New Hampshire
because her father's condition
has progressed to the point
where he's unable to sign new
documents, so they soldier on
with the out-of-state but still
completely legal documents
they have. Still, Perrin recommends thinking ahead about
where you're likely to be living

when the power of attorney
will come into force and have
the documents drawn up in
that state. "Technically my Massachusetts documents should
be well understood. They work
here. It's just that not everybody has that education, so
think about the next phase,"
and where you might be living
when you'll need the assistance
of a power of attorney.
Power of Attorney and
Assisted Living
*Matt Perrin, Lindsay's husband
and co-founder of Ro & Steve,
has also had to navigate these
legal waters in caring for his
mother who's currently in an
assisted living facility. He says
it's very important to have all of
your legal documents in order
before making the move to an
assisted living community.
Some facilities may require that
such documents be in place
before they will admit your
loved one, particularly if that
person is incompetent. "There's
no authority for that person to
sign the contract," Furman says.
"That's a cardinal rule across

. He says it's very important
to have all of your legal
documents in order before
making the move to an
assisted living community.
Some facilities may require
that such documents be in
place before they will admit
your loved one, particularly
if that person is incompetent. "There's no authority
for that person to sign the
contract," Furman says.
"That's a cardinal rule
across the country – incompetent people have no
authority to sign contracts.
It's like a child." Even if
you're entering a facility
while you're still considered competent, it's wise
to have a power of attorney in place so that if your
situation changes rapidly, as
can happen with a stroke,
for example, the community will know whom to contact when decisions need
to be made. Having the
appropriate type of power
of attorney in place "gives
us the tools in our
CONT. ON NEXT PAGE
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in our toolbox," to be able to act
in the best interest of the individual, Furman says.
Matt says drafting a power of
attorney was easy and straightforward – the hardest part was
having the conversation with his
mom about initiating the process. On the advice of a friend,
he approached that difficult conversation delicately, seeking
consensus with his mother rather than being prescriptive. "It
did make it easier to cut through
what's not the easiest of discussions," he says of taking a collaborative approach. His mother's
40-year career as a nurse also
meant she was open to talking
about end-of-life and what arrangements needed to be made
for her care. "She sees the value
in these sorts of things, but even
then, when it comes time to
have the discussion about you,
it's hard. It's just a tricky discussion, but you're doing it hopefully at the right time and not when
you're in dire straits." As with
most anything related to aging
and health care, getting ahead of
any coming crisis is best.
To draft the documents, the
family worked with an attorney
they'd known for years, though
Matt says if he were to do it
again, he'd probably opt for an
attorney with specialized expertise in estate planning. "We're
not wealthy. My mom has very
few assets but thinking we didn't
need an estate plan was sort of a
naive mistake. And from what I
can tell it's a common misconception." Rather, estate planning
is an important aspect of the
whole picture no matter how
much money you have. "I would
tackle (estate planning and power of attorney) in tandem. It's
one less thing for you to do
later," when perhaps your loved
one's condition has deteriorated,
making even a small task like
seeking a notary's signature seem
like a much bigger chore. "It adds
up, and you need to save your
mental space for the real stuff,"
he says.
Several questions were
asked about Legal Service
and the Retirees. Please
read this article carefully if
you have any questions,
please contact Legal Service
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@ 1.800.482.7700 or the
Benefits Office A@
913.573.4721.
*Surviving Spouses
In the event of a retiree’s passing, the spouse, known as the
surviving spouse, remains eligible
for Trust health coverage for the
duration of his or her life. Qualifying surviving spouses must:
* Either be enrolled on the
date of the retiree’s death or
enrolled in the active auto company plan and the active employee was eligible to retire on the
date of death.
* Continue payment of any required monthly contribution.
* Be enrolled in both Medicare
Parts A and B, once eligible.
* Surviving spouses may not add
new dependents; although, they
may continue coverage for a
dependent child who was
enrolled by the retiree prior to
his or her death and who continues to
meet the dependent eligibility
rules.
Pension Survivor Benefits
after Retirement:
If you have (1) been married at
least one year when the survivor
coverage becomes effective
(generally at retirement), and (2)
not rejected the coverage with
your spouse’s written consent, a
lifetime monthly benefit will be
provided automatically for your
surviving spouse in the event of
your death. An employee separated with deferred vested benefits will receive information
about this coverage when benefits commence. To provide a
survivor benefit, you must accept
a reduction in the amount of
your lifetime monthly basic benefit.
To change any of your vital
data, please contact the following:
To change your address, please
contact the GM Benefits & Services Center @
www.gmbenefits.com or call 1800-489-4646. TTY Service for
Hearing or Speech Impaired: 1877-347-5225.
Retiree Health Care Connect
(Trust) @ www.uawtrust.org or
866.637.7555.
Union Hall @
www.uawlocal31.org or
913.324.7330.

Bobbie Dunnell @ bobbie.dunnell@gm.com or
913.573.7421.
Contact these number if you
have experienced a “Life Event”
•
Marriage/Divorce
•
Death
•
Change of Dependents
Please read all mail that has
UAW trust; UAW Local 31;
Fidelity; General Motors; Social
Security Office; Medicare and
Union Benefits Office. If you
don’t understand what you read,
contact those individual.
Q/A. What happens if someone
doesn’t get the second dose of
the Shingrix vaccine within the
two to six-month timeframe?
The vaccine series does not
need to be restarted if more
than 6 months have elapsed
since the first dose. However,
individuals might remain at risk
for herpes zoster during a longer
than recommended interval between doses. Remember: Shingrix is a two-dose vaccine. Under the Express Scripts coverage, members pay a tier 1 copay
for each dosage.
SHINGRIX has been approved
for Shingles vaccine
Shingrix Coverage
Under express Scripts benefit:
•
All members – Medicare and non-Medicare
•
Covered at tiers 1
copay ($14)
•
Two dose vaccines –
copay for each dosage ($28 total)
Under TCN medical benefit:
•
Al members- Medicare
and non-Medicare
•
Covered 100% at innetwork doctor’s office, pharmacy and retail health clinic
•
No coverage out of
network
Under MA PPO medical benefit:
•
No coverage under
health plan
•
Only covered under
pharmacy benefit
Who should receive Shingrix?
•
CDC recommends:
o
Starting at age 50
o
Those who already
received Zostavax
•
No age restriction
under Trust plans
•
Members should consult physician

Why the new vaccine?
•
Much higher rate of effectiveness compared to Zostavax
•
Clinical trails show greater than 90% effectiveness in adults
50 and older
When do you get second dose?
•
Doses are given 2 to 6
months apart
*NO Retirees Meeting in July and
August, enjoy your vacation. We’ll
see you in September.
If you need anything we’ll still be
here.
The plant will be down from June
24th to July 15th for three weeks.
No feedback on, if a Benefit Rep.
or Reps. will be working doing
those weeks. Call the Union Hall
for any assistance.
Just A Reminder: If you need to
talk to a Benefit Rep. one on one in
person. Please make an appointment. If you don’t want to walk
from the north gate to the Benefits
Office. You can meet us at the Hall.
913.573.7421 or 7422. 6:30am to
4:00pm
*If you have something you would
like to share in this article, please
call Bobbie Dunnell.
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The Executive Board and Membership of UAW Local 31
would like to extend their deepest sympathies
to the families and friends of the following members who passed away recently
Sammy A. Nevels Jr.

Leonard P. Cousino

James T. Meeker
Joined: September 1967
Active: June 1998
Dept: 19
Passed: May 28, 2019

Winfield A. Dewberry

Manuel A. Rangel

David M. Riley
Joined: February 1976
Active
Dept: 19
Passed: June 10, 2019

Joined: July 1985
Retired: November 2008
Dept: 47
Passed April 16, 2019

Joined: February 1966
Retired: April 2009
Dept: 15
Passed March 31, 2019

Joined:
Retired: August 2012
Dept: 10
Passed: April 20, 2019

Joined: November 1985
Retired: May 2008
Dept: 45
Passed: May 30, 2019

July is the seventh month of the
year (between June and August)
in the Julian and Gregorian Calendars and the fourth of seven months to have a length of
31 days. It was named by the Roman Senate in honour of Roman
general Julius Caesar, it being the
month of his birth
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