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The largest free Memorial Day Weekend event in the Midwest re-
turns for its 17th year. Michael Stern conducts a spectacular pat-
riotic concert by the Kansas City Symphony as a prelude to Kan-
sas City's biggest fireworks display. Picnic on the North Lawn of 
the National WWI Museum and Memorial while enjoying fabu-
lous pre-concert entertainment. Blankets and lawn chairs wel-
come. Grounds open at 3 p.m., including the Family Zone and 
Honeywell Veterans Place.  

The largest free Memorial Day Weekend  

 EVENT IN THE MIDWEST 



Greetings Brothers, Sisters, 

Active and Retired,   
Hope all had a relaxing and en-

joyable Easter holiday with family 

and friends. Thank you to the 

recreation committee and every-

one who came out to celebrate 

breakfast with the Easter bunny. 
On Monday, May 27th, let’s take 

time to honor our deceased 

military veterans. Memorial Day 

is a federal United States holiday 

for remembering and honoring 

persons who have died while 

serving in United States Armed 

Forces.  Initially celebrated in 

1868 proclaimed by General 

John Logan Memorial Day was a 

holiday in memory of soldiers 

who died in the Civil War. The 

feat was supposed to be a step 

towards national reconciliation. 

The original name Decoration 

Day comes from placing flowers 

on the graves of soldiers. The 
custom of honoring ancestors by 

cleaning cemeteries and decorat-

ing graves is an ancient and 

worldwide tradition but the 

specific origin of Memorial Day 

or “Decoration Day” as it was 

first known are unclear. In early 

rural America this duty was 

usually performed in late sum-

mer and was an occasion for 

family reunions and picnics. Af-

ter the Civil War America’s 

need for a secular, patriotic 

ceremony to honor its military 

dead became prominent, as 

monuments to fallen soldiers 

were erected and dedicated, and 

ceremonies centering on the 

decoration of soldiers graves 

were held in towns and cities 

throughout the nation. After 

World War I the day expanded 

to honor those who have died in 

all American wars. In 1971, Me-

morial Day became a national 

holiday by an act of Congress. 

The wearing of poppies in honor 

of America’s war dead is tradi-

tionally done on Memorial Day. 

The origin of the red pop-

py as a modern day symbol of 

this day was actually the idea of 

American woman Miss Monia 

Michael. Today poppies are both 

the symbol of loss of life as well 

as a symbol of recovery and new 

life, especially in support of 

those service men and women 

who were injured physically or 

emotionally. 
Here are a few house bills that I 

have been watching in which 

Sharice Davids, Congress wom-

an District 3, did not co-sponsor 

HR582 or HR6.   No outsourc-

ing for tax breaks (H.R. 1711) 

eliminates incentives passed by 

the tax cuts and jobs act that 

encourage corporations to out-

source jobs and shift profits 

overseas. TCJA allows corpora-

tions to pay far less in US taxes 

on foreign profits then domes-

tics.  Ensures corporations pay 

the same tax rate on their off-

shore profits as they pay on 

their US profits.  It stops U.S. 

corporations from merging with 

smaller foreign corporations to 

dodge Taxes.  
Raise the wage act of 2019 (H.R. 

582) HR 582 raises the federal 

minimum wage to $8.55 this 

year and increases it over the 

next five years until it reaches 

$15 an hour in 2024. Adjust the 

minimum wage each year after 

(2024) to keep pace with the 

growth in the typical worker’s 

wages. Phases out the outdated 

sub minimum wage for tipped 

workers, which has been frozen 

at $2.13 since 1991. Sunsets the 

sub minimum wages for workers 

with disabilities employed in 

sheltered workshops and for 

workers under the age of 20.    
The dream and promise act of 

2019 (H.R. 6) H.R. 6 offers a 

pathway to citizenship for 

dreamers as well as immigrants 

eligible for temporary protected 

status (TPS) and deferred en-
forcement departure (DED). An 

estimated 2.5 million immigrants 

could be permanently protected 

under the bill. Conditional per-

manent resident status would be 

extended to dreamers who met 

the following criteria, if they 

have lived in the United States 

for at least four years prior to 

the bills enactment date. They 

were under the age of 18 upon 
their arrival and the United 

States. They are enrolled in or 

have a completed high school, or 

an equivalent program, or an 

industry recognized credential 

program. They have passed a 

background check. TPS or DED 

would be granted, and removal 

proceedings canceled, if an indi-

vidual was in the US for three 

years before the Act’s enact-

ment and been eligible for TPS 

or DED status as of September 

2016.  
 

 

“Let us ride up tonight with 

a greater readiness. Let us 

stand with a greater deter-

mination and let us move 

on in these powerful days, 

these days of challenge to 

make America what it 

ought to be. We have an 

opportunity to make Amer-

ican a better nation.” 

 

Reverend Dr. Martin Lu-

ther King, Jr.  

 

 

God Bless you and the UAW.  

In Solidarity,  

 

 

 

President, Daniel Kandlbinder  

 

President’s Article  
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Chaplaincy is a God-ordained, 

unique, innovative ministry. God 

ordained the chaplaincy ministry 

to “go where the church will not 

go”. Many people will never 

enter the doors of a church 

because of their lifestyle, due to 

an early childhood negative ex-

perience with the church, their 

dislike of the organized church, 
and their agnosticism or atheism. 

As a result the terms 

“reverend”, “pastor”, “minister” 

scared them to death. Whereas 

the label of “chaplain” is a non-

threatening term and acceptable 

to many in the secular world.  A 

chaplain can minister in settings 

the church cannot, and reach 

those whom the church cannot 

reach.  
Chaplaincy is unique. Wherever 

two or three are gathered, a 

chaplain can minister. God 

opens the door for chaplains to 

serve in unique locations with 

unique people. Places like race 

tracks, professional golf tours, 

police and fire departments, 

hotels and motels, hospitals, 

hospice organizations, truck 

stops, cruise ships, ports of call, 

funeral homes, banks, supermar-

kets and many, many more ven-

ues.  Chaplaincy is innovative. 

WE have not realized the many 

ways chaplaincy can be used to 

reach people. The chaplaincy 

ministry is limited only by the 

non –use of our creative minds. 

The goal of chaplaincy is to 

reach people with the Gospel. 

Why not develop and initiate as 

many ways possible for chap-

laincy to reach that goal? 
Chaplaincy is person- centered. 

Chaplaincy ministry involves 

people who love people. If a 

chaplain does not love people, 

the people he serves will sense 

his negative vibes and refuse to 

enter into a relationship. Chap-

lains are individuals who respect 

others and accept them for who 

they are. Chaplains treat all 

people the same in order to 

minister to them and reach 

them for the Kingdom of God. 

Compassion should flow from 

the heart of a chaplain to those 

in need, and cautious empathy 

characterizes his personality. 

“Thou shalt love thy neighbor 

as thyself.”  
Chaplaincy is a needs-directed 

ministry. People possess many 

needs such as spiritual, emo-

tional, physical and social. As 

the chaplain develops his skills, 

he becomes better prepared to 

meet the needs of those he 

serves. We believe, as Chris-

tians that the spiritual need is 

the most important in a per-

son’s life. Therefore, as chap-

lains our primary objective is to 

introduce individuals to the 

Lord and help them to depend 

on him in time of need. How 

does a chaplain accomplish his 
primary objective? By allowing 

the Lord to live through him 

and living his life to reflect 

God’s grace and love. When 

the chaplain lives like Christ, 

people see the Lord in him and 

God’s presence penetrates the 

lives of those he serves.  
Chaplaincy ministers to those 

suffering emotionally. All of us 

experience emotional needs, 

loss of loved ones or friends, 

anger, guilt, depression, family 

concerns, financial concerns, 

acceptance of things we do not 

understand or cannot resolve, 

and more. A chaplain ministers 

to people who are hurting and 

trying to cope with emotional 

distress and trauma.  
 

  

Elder Herb Taylor— 
Chaplaincy Chairman  

Chaplaincy Article  
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RETIREE BENEFITS  

Greeting Retirees Brothers 

and Sisters 
Happy Easter                          

 AudioNet vs. True Hearing 
New changes coming May 01, 

2019. AudioNet will be replaced 

with True Hearing. Please mark 

this on your calendar. Don’t 

know if you’ll receive new cards.  

More feedback in May, phone 

number and coverage. True 

Hearing will cover all plans. 

Metlife / Beneficiary 

 A member may name any-

one as a beneficiary or benefi-

ciaries for all Insurance policies. 

(Basic Life, Extra Accident Life, 

Optional Life & PSP). 

 Basic Life is a policy that 

General Motors pay’s for. 

 For several years now. This 

policy has started to reduce 2% 

each month after 18 months 

after Retirement. 

 How much is your reduced 

amount? 
Look at this example below: 

* Jane Doe retired on or 

after March 01, 2012 with 30 

years of service and Basic 

Life        Insurance of 66,000. 

She reached the ultimate 

amount in 3.8 years after 

retirement. 

 Total amount of life Insur-

ance when you were active x 

(.015) x Credit Service 

 66,000 x (.015) x 30) = 

29,700 

 Extra Accident Insur-

ance: This policy cancels 18 

months following retirement. 

 Optional Life is policy you 
pay for. This coverage will re-

main available, as long as you pay 

for it. 

 How much is this policy? 

 If you need any help call 

1.888.543.3461 

 You can cancel or reduce 

the amount, but you can’t in-

crease it. 

 PSP (Personal Saving 

Plan) If you need any help call 

1.800.489.4646. 
CONT ON PAGE 11 



On March 23, 2019,  

the fifth Las Vegas  

casino in two weeks  

voted yes.   

 The move 

comes af-

ter more than 

1,470 gaming 

dealers from 

Bally’s, Har-

rah’s, Paris and 

the Wynn 

casinos voted 

to become 
members of 

the UAW  the 

week before.  

Almost 550 gaming dealers at 

Caesars Palace in Las Vegas vot-

ed to join the UAW Saturday. 

 
“We are thrilled to have Cae-

sars Palace gaming dealers vote 

to be allowed to join what are 

now over 10,000 casino workers 

in the UAW,” said Gary Jones, 

president of the UAW. “In just 

this past week the UAW has 

welcomed over 2,000 new Las 

Vegas casino workers.” 

 
“We welcome these workers 

into the UAW family and look 

forward to getting down to busi-

ness and bargaining great con-

tracts.” said Vance Pearson, 

director of UAW Region 5. 

 
The UAW now represents 

workers in 27 casinos nation-

wide including Las Vegas gaming 

dealers at the Cromwell, Flamin-

go/MargaritaVille and LINQ 

Casinos. 
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Hello Brothers and Sisters,  

 
I thought I might start my 

article this month with two 

words, I have been hearing 

from a lot of brothers and 

sisters for some time now. 

Difficulties and challenges!! 

The statement being used is 

the “UAW and Unions are 

facing some very difficult and 

challenging times these days.” 

Let’s be clear here, this is a 

true statement but let’s talk 

facts not fiction!! The UAW 

and unions with its member-

ship have faced difficulties and 

challenges from the day these 

organizations were born in 

1937 to this very day. History 

will tell you that we stood up 

to the difficulties and chal-

lenges then and we will stand 

up to them NOW!! 
I think most of you will agree 

we have waited long enough, 

it’s time to demand what is 

rightfully ours in every aspect 

of the business our rightful 

share of profits which we 

have earned. Most important-

ly respect for what we do 

and what we have done to 

help this company pull it’s self 

out of the quick sand it was 

drowning in. That we have 

families that must be consid-

ered because in most cases 

it’s because of our families 

we dedicate our lives to this 

company and do a good job 

at it. We need to get out of 

the status quo and commit to 

a positive vision that we can 

achieve. We don’t need GM 

or anyone else to lift our 

morale, set our goals, we 

already have what we need 

and what it takes to over-

come the issues we face, soli-

darity and a history rich with 

victory. Brothers and sisters 

the UAW and the unions 

survival is on our watch like 

it or not. The question is are 

we going to let handpicked 

politicians and greedy compa-

nies continue to take away 

what our forefathers suffered 

and died for. I say no. What 

about you? 
Remember this: Sometimes 

people pretend you are a bad 

person so they don’t feel 

guilty about the things they 

have done to you. The prob-

lem is you now know they’re 

fake and there are conse-

quences for that.  

 
KANSAS VIETNAM ERA 

VETERANS 
The Kansas Commission on 

Veterans affairs office and the 

NAACP Kansas Chapter on 

Tuesday April 2, 2019 pre-

sented 22 veterans all 

branches of service with the 

Vietnam War Medallion and 

Certificate.  The NAACP 

Kansas Chapter has a cere-

mony for veterans who are 

entitled to a medallion, medal 

and certificate. Although, the 

NAACP has its ceremony in 

April you can apply for your 

medallion any time of the 

year. The veteran must have 

served on active duty in the 

United States military service 

at any time during the period 

of February 28, 1961 to May 

7, 1975.  
Some acceptable forms of 

documentation  
1. DD-214  

2. Discharge Papers 

3. Armed Forces Identifica-

tion Card (Active) 

For more information you 

can contact the Kansas Com-

mission on Veterans Affairs at 

800-513-7731 or 785-296-

3976 or contact me at 816-

398-9647 I do have a few 

applications.  
Questions: On Friday No-

vember 2, 1983 what Presi-

dent signed a law designating 

the 3rd Monday in January 

Martin Luther King Jr. Day? 

Answer: Ronald Reagan 

 

Question: In 1942 who pro-

posed converting auto plants 

to arsenals for a democracy 

to build 500 planes a day.  

Answer: UAW Vice Presi-

dent Walter Reuther 

 

Question: In what year was 

30 and out at any age negoti-

ated for big three workers.  

Answer: 1973 

 
Forgiveness 
Many times, the decisions we 

make affect and hurt your 

closest friends and family the 

most. I have a lot of regrets 

in that regard. God has for-

given me which I am very 

thankful for. This has enabled 

me to forgive myself and oth-

ers and move forward one 

day at a time.  
I will close with this; the 

strength of our union is the 

men and women in the rank’s 

on the plant floor. With team 

work and solidarity in the 

ranks, there is no power in 

the world that can stop the 

kind of movement we have 

because like it or not we are 

still the union!! Members 

first, now and always.  

 
Clarence E. Brown,  

Vice President 
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Greetings Sisters, Brothers, 

Retirees, Family and Friends 

 
Congratulations are in or-

der for Region 5 and UAW 

Local 31. Region 5 won the 

VCAP award for the 19th 

straight year for the most 

money raised. Local 31 and 

Local 249 from Ford shared 

the Solidarity Award for 

their work on our outstand-

ing golf tournament that was 

held in September. Thanks 

again to all our contributors 

and helpers that have donat-

ed time and monies in the 

effort to make the 

VCAP program successful.  I 

hope everyone stayed 

healthy and warm during the 

cold winter weather that 

we’ve had. 
 

 On March 2, 2019, some of 

the VCAP members, along 

with a few executive board 

members and 2 retirees 

attended  Washington Days 

in Topeka. Washington 

Days is a gathering of state 

wide elected representa-

tives and supporters of the 

Democratic Party. So what 

was so unusual about this 

large gathering of people is 

the top leader ship are now 

democrats. Laura Kelly is in 

the Governor’s  office  and 

Sharice Davids is our con-

gress woman, for the Third 

District in which Fairfax 

Assembly Plant sits. In years 

past it was a really small 

crowd, not too much enthu-

siasm, but with hard work, 

the working middle class 

families are represented 

again in the state of Kansas. 

       

 The Local 31 VCAP 

Cruise/ Hunting Trip drive 

will be starting in the near 

future. We look forward 

to talking and signing folks 

up for our Century Club 

(8.50) A month. The Di-

rector Club (25.00) a 

month, the Platinum Club 

(50.00) or our newest 

club the Presidential 

(150.00), so please consid-

er signing up when we 

come around to talk to 

you.  Thanks once again 

for all your help and mon-

ies. The scorecard is the 

ballot box and we had 

some big wins this past 

November thanks to you 

all.  

 

CAP COMMITTEE: 

Don Marshall – Chair 

Tracy Smith – Co- Chair 

AJ Shumate 

Jeff Manning 

Tommy Ponds 

Kenya Durden 

 

CAP 

ARTICLE  

UAW Local 31 

Executive Board 

President  

Daniel Kandlbinder 

Vice President  

Clarence E.. Brown 

Recording Secretary  

Dontay M. Wilson 

Financial Secretary  

Cindy Crable  

Trustees  

Tracy L. Smith 

Zokie Simien-Jackson 

Travis Lutman 

Sgt. At Arms  

Melvin Prince  

Guide  

Latisha Dunnell  

Interim Shop Chairman  
Billy Gay 

Retiree Rep. 

Bill Folsom  

RETIREE  MONTHLY MEETING TUESDAY  

May 21, 2019 11:00 AM. The regular  

retiree union meetings are held on the 

third Tuesdays of each month except for 

July and  

August. The meeting begins at 11:00 am  

followed by a potluck lunch.  

Please bring a large covered side dish.  

Spouses are welcome.  

(L to R) L-31 Cap Chair Don Marshall, Governor Lauren  
Kelly, Cap Co-Chair Tracy Smith, VP Clarence E. Brown 

(L to R) Tommy Ponds, Tracy Smith, Int’l UAW President Gary 
Jones, Region 5 Director Vance Pearson, Region 5 Asst. Dir. 
Darrell Coulter, Don Marshall  
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May is the fifth month of the year in the Julian 
and Gregorian Calendars and the third of sev-
en months to have a length of 31 days. May is a 
month of spring in the Northern Hemisphere 
and autumn in the Southern Hemisphere.  

 

RETIREE CHAIRPERSON  

retiree meetings every third 

Tuesday at 11:00 am at our 

union hall. It’s a nice way to see 

some UAW sisters and broth-

ers that you haven’t seen in 

years. UAW Benefit Represent-

atives and Blue Cross & Blue 

Shield Representative are avail-

able at every meeting if you 

have questions about your 
benefits. We also get an update 

on any new changes to our 

benefits. Other UAW/GM 

health care vendors attend 

some meetings, such as Legal 

Service and Davis Vision. Last 

year we had political speakers, 

MO. Congressman Emanuel 

Cleaver II, Wyandotte County 

Unified Government Mayor 

David Ivey and KS. State Repre-

sentative Tom Burroughs. 

After our meeting we have 

lunch. Each retiree brings a dish 

and the chapter provides the 

meat. At our November and 

December Retiree Meetings 

the luncheon is catered. The 

Chapter postpones the July and 

August for vacation time. 

Spouse and/or guest is invited 

to attend our meetings and 

events. 

 

Our Local 31 Retiree Chapter 

is very active. On June 8th we 

will host the 4th annual Car 

Cruise from 1:00 – 5:00 pm. 

The public is invited to attend 

or place a car, truck or motor-

cycle in the Car Cruise. It’s 

free, the only requirement is 

NO FOREIGN VEHICLES.  It’s 

a day of fun. All Proceeds from 

the raffle sales will go to the 

Kansas & Missouri Veterans 

“Stand Down” and send Care 

Packages to our U.S. Military 

serving overseas. All monies 

and raffle items to put on this 

event are from donations. 

 

Other Activites…. 

 New Theatre Group trips 

– 2 shows a year 

 Same day bus trip to Prai-

rie Band Casino (May) – 

Chapter picks up cost 

 Same day bus trip to War-

saw, Mo. for the UAW 

Warsaw Chapter ‘s Annu-

al September Fish Fry. Get 

a chance to see Local 31 

members who retired and 

moved to the lake.  Chap-

ter picks up cost 

 Adopt a Family during 

Christmas 

 Three Day Branson Bus 

Trip  

 UAW Retirees attend the 

UAW Summer School in 

Norman, OK. – Chapter 

picks up cost. 

 

Well now you know what the 

Retiree Chapter Meetings are 

about if you decide to retire, 

we hope you join us.  To all 

you future retirees GOOD 

LUCK!!!! 

 
Donna Birks, 

UAW Local 31 Retiree  

Chapter Chairperson 

 

  

Good Day, 

 My Retiree and fu-

ture Retiree Sisters and Broth-

ers.  We are finally getting to 

see some spring weather and I 

know I am thrilled. Kansas City 

got it’s share of snow, ice and 

rain. With all that moisture the 

soil should be ready to plant 

those beautiful flowers. 
   September 2019 the 

UAW/GM contract expires, 

and negotiations will begin.  As 

in all contract years eligible 

members have decided or is 

trying to decide if they are 

ready to make that life changing 

decision to retire.  I’m a firm 

believer that only YOU can 

make that decision if you want 

to be a happy retiree. Of 

course, there are situations 

that require you to retire. My 

only advice is to Relax but Stay 

Active. My first year as a retir-

ee (2016) I would wake up and 

fell like I was supposed to be 

somewhere. That was normal 

since I spent 40 years going to 

work at GM. You will have 

family, friends, and any organi-

zations you might be involved 

in thinking that you are now 

available all the time. After all, 

YOU ARE RETIRED!!!! Re-

member, Stay Active but Relax, 

you deserve it. 

 

On behalf of the UAW Local 

31 Retiree Chapter, I would 

like to Congratulate you if 

you make that decision to re-

tire. We would like to invite 

you to attend the monthly 
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example: Daycare, before and 

after school programs, elder 

care (while at work), nursery 

school, summer day camp. Com-

plete list provided www.irs.gov 

 

PERSONAL SAVINGS PLAN 

Administered by GM Benefits 

and Service Center 

www.netbenefits.com 
1-800-489-4646 

Employees are eligible to partici-

pate in the plan following 90 

days of employment. Employees 

are automatically enrolled at a 

3% pre-tax contribution unless 

they opt-out of Automatic en-

rollment.  

 

SICK LEAVE (DISABILITY 

PLAN): 

Administered by Sedgwick 

through GM Benefits and Service 

Center 1-800-489-4646 

 

 

WAITING PERIODS  

MUST BE PAID ONE DAY 

FOLLOWING THE WAITING 

PERIOD!! 

Sickness: 7 days  

Out Patient Surgery: 1 Day 

benefits begin day after surgery 

Hospitalization: Benefits begin 

the date of admission 

Emergency Room Observa-

tion: If in Emergency room over 

24 hours and admitted the claim 

is payable from the day the 

member entered the emergency 

room.  

Dental Surgery: Procedures 

covered under the GM Dental 

Plan requires a 7 Day waiting 

period, unless oral surgery per-

formed by a Doctor of Dental 

Surgery 

 

“EXAMPLE” Sickness 7-day 

WP + 1 day paid = 8 days 
total for a valid and certified 

sick leave 

REFER all QUESTIONS TO 

BENEFITS ON INDIVIDU-

AL CASES 

 

CERTIFICATION 

Acceptable medical profession-

als that can complete your certi-

fication paperwork and author-

ize you to be disabled: 

Psychiatrist 

Ophthalmologist 

Family Doctor 

Internist 

Podiatrist 

 

ACTIVE SENORITY EMPLOY-

EES BENEFIT COVERAGES:  
-MEDICAL (INCLUDE TEMPO-

RARY EMPLOYEES) 

-DENTAL  

-VISION 

-LIFE INSURANCE 

-DISABILITY 

-PERSONAL SAVINGS PLAN  

-PENSION PLAN 

(TRADITIONAL EMPLOYEES) 

-SUPPLEMENTAL UNEMPLOY-

MENT 

-DEPENDENT CARE REIM-

BURSEMENT PLAN 

-TUTION ASSISTANCE  

 
 

LIFE INSURANCE: Adminis-

tered by MetLife 

GM Benefits and Service Center  

www.netbenefits.com  

1-800-489-4646 

UPDATE YOUR BENEFI-

CIARY 

Basic Life Coverage: Employ-

ees have coverage paid for by 

the Corporation 

Optional Life Insurance: 

Additional coverage paid for by 

the employee 

Dependent Life Coverage: Is 

optional coverage for spouse 

and dependent children paid for 

by the employee 

  

DEPENDENDT CARE REIM-

BURSEMENT PLAN:  

Administered by Wageworks 

www.wageworks.com/gm 

1-877-924-3967 

A Dependent Care Flexible 

Spending Account, or “FSA” a 

pre-tax benefit account used to 

pay for dependent care services 

while you are at work. The 

money you contribute is not 

subject to payroll taxes. This 

entitles you with guidelines out-

line by the IRS to use this ac-

count for dependents which is a 

child under the age of 13 years 
of age and adult dependent who 

can’t take care of themselves.  

Through this account you can 

pay for services while at work 

Chiropractor 

UNACCEPTABLE: 

Psychologist 

Optometrist 

Physical Therapist 

Social Worker 

Nurse Practitioner 

Physician Assistant  

 

FMLA 
THIS IS A GOVERNMENT 

PROGRAM, COVER YOURSELF 

AND FOLLOW THE PRO-

CESS!! BECAUSE YOU’VE AP-

PLIED DOESN’T MEAN 

YOU’RE APPROVED! ONLY 

USE HOURS ONCE 

YOU’RE APPROVED. Make 

sure when using this program 

that you only take what you’re 

approved for according to your 

frequency. Make sure that you 

have the eligible hours to still be 

in the program.  

 

DENTAL COVERAGE: 

Administered by Delta Dental of 

Michigan 

www.deltadentalmi.com 

1-800-942-0667 

Dental coverage is the least used 

benefit. This coverage is for all 

eligible dependents. Maximum 

benefit per year which is January 

to December $1,850 for Class 1, 

Class 1 and Class 111 Benefits 
$2,200 Lifetime Maximum for 

Class 1V(Orthodontics)  

 

VISION: 

Administered by Davis Vision 

www.davisvision.com 

1-888-672-8393 

 

MEDICAL: 

Administered by Blue Cross 

Blue Shield 

www.bcbs.com/hcbo 

1-800-482-2210 

 
PRESCRIPTION DRUGS: 

Administered by CVS CareMark 

www.cvscaremark.com 

1-844-379-1671 

 

PHYSICAL THERAPY: 

Administered by Thera Matrix 

Theramatrix.com 

1-888-638-8786 

 

 

Active Benefits  
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The Employee Assistance Pro-

gram, or EAP, provides help and 

support in resolving personal 

problems affecting job perfor-

mance. Work /Family Program 

aids in a variety of personal and 

family issues. The EAP Work/

Family Program is a resource 
that you can use to secure pro-

fessional and confidential help 

and support when you need it.  

LIFESTEPS: 
Is a joint program negotiated 

between the UAW and GEN-

ERAL MOTORS. This program 

is to help the members and fami-

ly receive education on healthy 

living and gives tools to use to 

work toward preventing serious 

conditions. This program is very 

important when it comes to our 

BENEFITS that we outlined. We 

ask you to support this program 

and use the information to help 

keep cost share down. We have 

an onsite coordinator that 

works directly with benefits to 

help drive this plant in a positive 

direction. You will continue to 

see programs to promote 

healthy living such as a heartbeat 

walking path, health screenings, 
dental fairs. This program is here 

to help so suggestions on your 

needs can be directed to the 

onsite coordinator.  

Tyler Chancellor- 913-573-3225 

 
TUTION ASSISTANCE: 

Administered by TAP  

See Skill Center 

1st Shift: Jeff Manning 

2nd Shift: Diane Loasching 

913-573-3191 

 

Make sure all treatment is pre-

approved and done by a partici-

pating provider through Thera 

matrix. 

 

BENEFITS OFFICE: 

1ST Shift 

Bobbie Dunnell & Doug Bias 

2nd Shift 

Sandy Martinez & Shawana 
Woods 

Alt: Norma Raya & Dedire Haw-

kins 

913-573-7421 

913-573-7422 

Leeds & Delphi: Bob Fiscus 

816-455-0200 

 

MENTAL HEALTH: 

Administered by Beacon Health 

Options  

WORK FAMILY EAP  

1ST Shift: Carol Thompkins  

2nd Shift: Anthony Walker 
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Tuesday of the month, 

always starting at 11:00a. 

 Our annual casino 

trip is scheduled for 

Thursday, May 9th.  

We’ll leave from the un-

ion hall at 7:30a and be 

back around 4:00p.  This 

free day trip to Prairie 

Band Casino is always a 

fun time, call Susan at 

816-505-7111 to put your 

name on the list.  The bus 

is filling up fast. 

 Spring has finally 

sprung.  Hopefully this 

will bring more of you 

out to the monthly meet-

ings, which include a nice 

buffet lunch.  All you 

need to do is bring a good 

sized side dish to share, 

the retiree chapter pro-

vides the meat.  Our next 

2 meetings are Tuesday, 

April 16 and Tuesday, 

May 21 - always the 3rd 

Thank you to all those 

who participate in making 

our events successful! 

 

Retiree Recreation  

Committee 

Libby Dantzler  

816-560-6478  

Nancy Keith 

913-244-1486  

Susan Simmons  

816-505-7111  

 

 

Retiree Recreation  



This story can fit 150-200 

words. 

One benefit of using your news-

letter as a promotional tool is 

that you can reuse content from 

other marketing materials, such 

as press releases, market stud-

ies, and reports. 

While your main goal of distrib-

uting a newsletter might be to 

sell your product or service, the 

key to a successful newsletter 

is making it useful to your read-

ers. 

A great way to add useful con-

tent to your newsletter is to 

develop and write your own 

articles, or include a calendar 

of upcoming events or a special 

offer that promotes a new prod-

uct. 

You can also research articles 

or find “filler” articles by ac-

cessing the World Wide Web. 

You can write about a variety of 

topics but try to keep your arti-

cles short. 

Much of the content you put in 

your newsletter can also be 

used for your Web site. Mi-

crosoft Publisher offers a sim-

ple way to convert your newslet-

ter to a Web publication. So, 

when you’re finished writing 

your newsletter, convert it to a 

Web site and post it. 

from which you can choose and 

import into your newsletter. 

There are also several tools you 

can use to draw shapes and 

symbols. 

Once you have chosen an im-

age, place it close to the article. 

Be sure to place the caption of 

the image near the image. 

This story can fit 75-125 words. 

Selecting pictures or graphics is 

an important part of adding 

content to your newsletter. 

Think about your article and ask 

yourself if the picture supports 

or enhances the message 

you’re trying to convey. Avoid 

selecting images that appear to 

be out of context. 

Microsoft Publisher includes 

thousands of clip art images 

Inside Story Headline 

Inside Story Headline 

Inside Story Headline 

If the newsletter is distributed 

internally, you might comment 

upon new procedures or im-

provements to the business. 

Sales figures or earnings will 

show how your business is 

growing. 

Some newsletters include a 

column that is updated every 

issue, for instance, an advice 

column, a book review, a letter 

from the president, or an edito-

rial. You can also profile new 

employees or top customers or 

vendors. 

This story can fit 100-150 

words. 

The subject matter that ap-

pears in newsletters is virtually 

endless. You can include sto-

ries that focus on current tech-

nologies or innovations in your 

field. 

You may also want to note busi-

ness or economic trends, or 

make predictions for your cus-

tomers or clients. 

Page 10 



The Executive Board and Membership of UAW Local 31 
 would like to extend their deepest sympathies 

to the families and friends of the following members who passed away recently 

Patrick D. Richards 
Joined:  April 1977 

Retired: December 2005 

Dept: 17 

Passed January 24, 2019 

 

Gary D. Pickett 
Joined:  May 1, 1962  

Retired: February 1992  

Dept:  50 

Passed January 24, 2019 

 

Virgil J. Taylor  
Joined: Unknown  

Retired: September 1982  

Dept: Unknown  

Passed: January 1, 2019   

 

Gary C. Hurla  
Joined: January 1985 

Retired: February 2001 

Dept:  15 

Passed: January 8, 2019 

 

William Oneal  
Joined: August 1972  

Retired: September 2006 

Dept: 70 

Passed: January 18, 2019 

 

John L. Howard    
Joined: May 1969 

Retired: March 2000  

Dept: 17 

Passed: January 1, 2019 

 

Rachael L. Coffey  
Joined: January 1985 

Retired: April 2015 

Dept: 11 

Passed: February 14, 2019 

 

John E. Davis  
Joined: April 1953 

Retired: February 1998  

Dept: 46 

Passed January 31, 2019 

 

April D. McDaniel  
Joined:  January 1985 

Retired: July 2004 

Dept: 17 

Passed: February 14, 2019  

 

and preparation can increase the 

chances of an accident occurring. 

Lighting  
Have light switches located at the top 
and bottom of staircases, and ade-

quately installed throughout your 

home. 

Clutter 
Organize and clear clutter from your 

home, particularly on the floor and in 

walkways. 

 

Flooring  
Make sure all rugs are entire-

ly flat and secured with non-skid pads 

Handrails/Grab Bars 
Install handrails on all stairwells and 

grab bars near toilets and bathtubs. 

     

IMPORTANT: 
Keep communication open with your 

doctor. Taking steps to create a safe 

living environment and making your 

doctor aware of falls can help you live 

a safer life. 

  

DISPOSAL 

National Prescription 

Just a reminder, you must 

change all policies individually. 

Divorce, separation, Decrease, 

Adding or just removing names. 

Must be done individually. 

FALL PREVENTION 
One in four Americans aged 65 

or older experience a fall each 

year according to the U.S. Cen-

ters for Disease Control and 

Prevention (CDC) 
Falls can threaten your health and 

independence. Understanding risk 

factors can help you avoid immediate 

and long-term consequences and 

complications of falling. 

Stay on Top of Your Health 
Taking actions toward a healthier you 

will help decrease the chances of a fall 

in your future. 
• Engage in regular exercise to 

strengthen muscles and increase sta-

bility. 
• Have vision and hearing exams reg-

ularly (or if you notice a change). 
• Review any medications that may 

cause dizziness or drowsiness with 

your doctor. 
Create a Safe Living Environ-

ment 
Living in a safe, clutter-free environ-

ment becomes more important as 

you get older. A lack of organization 

Drug Take Back Day: 

April 27th 
Twice a year the U.S. Drug Enforce-

ment Administration (DEA) hosts a 

National Prescription Drug Take Back 

Day, providing Americans a safe and 

convenient way to dispose of expired 

or 
unused medications. The last take 

back day collected more than 900,000 

pounds of medication. 
For more information on the April 

27th take back day, or to locate au-

thorized year-round 
collection site in your area. Visit 

takebackday.dea.gov or call 800-

882-9539. 
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We're on the web 
www.uawlocal31.org 
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500 Kindelberger Road 

Kansas City, Kansas 66115 

Union Hall 

#913.342.7330  

Fax #913 342.3408 

 

United Automobile-Aerospace

-Agricultural Implement 

Workers of America 
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Local 277 

Rls/opeiu 

BENEFIT OFFICE NUMBERS 
1ST BOBBIE DUNNELL /2ND SANDY MARTINEZ 

913-573-7421 

1ST DOUG BIAS /2ND SHAWANA WOODS 

913-573-7422 
ALT. REPS NORMA RAYA/DEDIRE HAWKINS  

MESSAGE CENTER *913-573-3004 
FAX 913-573-7796 

DELPHI/LEEDS -BOB FISCUS 816-455-02000 

 

VISIT WWW.UAWLOCAL31.ORG  

DOWNLOAD OUR APP!  


