
President’s Article  

Greetings Brothers, Sisters,  
Active and Retired,  
 
Hopefully, by the time you 
receive the newsletter our gov-
ernment shutdown will be over. 
Hundreds of thousands of federal 
employees from law-
enforcement, correction officers 
to transportation security admin-
istration agents are still working 
but without a paycheck. That 
doesn’t include the hundreds of 
thousands of workers that are 
currently furloughed or were sent 
home without pay. Thousands of 
our veterans in the federal work-
force are not receiving paychecks. 
Our national parks are closed or 
barely running and overflowing 
with trash. This is shameful and 
embarrassing. We have been 
through government shutdowns 
before, but hopefully with our 
historic 116th congress that was 
sworn in which contains over 11 
union members, the largest con-
gressional class of women, the 
first two native American women, 
the first two Muslim American 
women, and the first openly bi-
sexual senator can come together 
and return our government to full 
working order, returning employ-
ees back to work, restoring  
security and government  
programs that our citizens need.  
 
Despite the jobs report that came 
out last month reporting that 
312,000 new jobs were added, 
the painful reality is that working 
people are still being left behind 
and economy rigid to enrich a 
handful of elites even as wages 
continue to stagnate, unemploy-
ment rises and retirement plans 
fall through, corporate executives 

are still happily pocketing fistfuls 
of money for themselves. Key 
takeaways from the jobs report 
by the US Bureau of Labor Statis-
tics. The overall unemployment 
rate rose from 3.7% to 3.9%.  The 
total number of unemployed 
workers increased by 276,000 to 
a total of 6.3 million, wage 
growth continues to fall below 
the minimum level needed for 
workers to begin reaping the 
benefits of the economic growth. 
Food for thought, the average 
hourly worker would’ve earned 
$3.44 more an hour if the wage 
growth had met targets over the 
past decade.  
 
Thank you to the education com-
mittee and all those who donated 
coats to our annual coat drive. 
The USD 500 Kansas School Dis-
trict was so joyful to receive 
much needed coats for children.  
Thousands of children in the Kan-
sas School District go to school 
every day without some of the 
basic needs of food, warmth and 
supplies they need to become 
successful students. Thank you 
again UAW Local 31 for giving.  
 
Great job to the recreation com-
mittee for putting on a successful 
and fun Breakfast with Santa 
along with the adult Christmas 
party. The decorations at the hall 
truly made it look and feel like a 
Christmas wonderland. Also, 
thank you to the recreation com-
mittee for volunteering their Sat-
urday off and coming to the hall 
to clean out the storage ar` ea, 
which was much needed.  
 
January 21, 2019, we celebrate 
the life, legacy, and hard work of 

Dr. Martin Luther King, Jr. Please 
take time on our negotiated holi-
day to remember Dr. King. May 
we continue to carry the torch of 
his dream of civil and human 
rights, social and economic jus-
tice, and equality for all men and 
women.   
 
February we celebrate Black His-
tory Month. The theme for this 
year is the Great Migration.  The 
Great Migration was the mass 
movement of about five million 
southern blacks to the north and 
west between 1915 and 1960.  
The economic motivations for 
migration were a combination of 
the desire to escape oppressive 
economic conditions in the south 
and the promise of greater pros-
perity in the north. 
 
The skill center (or computer 
room) located next to the south 
entrance is a wonderful benefit to 
our members. Jeff Manning and 
Diane Loasching do a wonderful 
job putting on computer classes 
and assisting members with 
online needs like Socrates, the 
Local 31 App install and payroll 
print outs. The computer classes 
that the skill center provides are 
open to active employees and 
retirees on first come basis and at 
no charge. (FREE) It’s a great and 
convenient way to brush up on 
computer skills. Make sure to 
stop by and see what they have 
scheduled.  
 
Reminder: W-2s will be mailed 
out before the end of January. If 
you have had a change of address 
or telephone number please stop 
by or call the union hall and make 
sure to update your information. 
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CHANGE  

 Hello Brothers and Sisters and a 

Happy New Year.  Since we are 

at the beginning of a New Year I 

have decided to start my first 

article of 2019 with a powerful 

word: change!! Change has 

influenced everyone‘s life at one 

time or another some for the 

good and some for the not so 

good. When we least expect it 

life sets a challenge to test our 

courage and willingness to 

change at such a moment there 

is no point in pretending that 

nothing has happened because in 

your heart you know that it has. 

Sometimes change comes and 

you don’t even know its coming 

or what it’s about. When that 

happens we can change or stay 

the same, we can make the best 

of it or the worst of it. Either 

way there is going to be a 

change. Is there any doubt in 

your mind that this year will 

bring about some change not 

only at Local 31 but throughout 

this country at all UAW Locals? 

Why? Because it’s a contract 

year.  

 
My hope is that we as a mem-

bership can learn to see each 

other differently and be able to 

smile while doing it. I hope we 

feel things we never felt before; I 

hope we can continue to live 

our lives as proud UAW mem-

bers who stood up to change 

and won. I do believe that the 

only way we can live as union 

members if we grow, and the 

only way to grow is to change, 

and the only way to change is to 

learn. I have said this more than 

once, education is one of the 

most powerful weapons that we 

can use to help with change at 

any time or place so don’t just 

learn, experience it. Don’t just 

read, absorb it, don’t just 

change, transform it. Don’t just 

relate, advocate. Make no mis-

take the challenges we face as a 

membership won’t wait and life 

doesn’t look back. I know it’s 

hard to fight when the fight isn’t 

fair but fight we must and fight 

we will! I will close with this, 

rchange the way you look at 

things and the things you look at 

change.  

DID YOU KNOW? 
That losing 10lbs can you reduce 

your blood pressure? Losing 

weight also makes any blood 

pressure medications you are 

taking more effective. You and 

your doctor can determine your 

target weight and best way to 

achieve it. Besides losing pounds 

keep an eye on your waistline.  

Carrying too much weight 

around your waist can put you 

at greater risk of high blood 

pressure. According to blue 

cross and blue shield, blue care 

network of Michigan.  That Cho-

lesterol is a sticky, waxy, fatty 

substance found naturally 

throughout your body. Your 

body manufactures plenty of 

cholesterol itself. It is also found 

naturally in foods such as eggs 

and shellfish! Your body needs it 

to help you digest other foods 

and make hormones and vitamin 

D. We will talk about this in the 

coming months. Ask yourself is 

your cholesterol too high? 

VET CENTER 
As most of you know I am an 

Army Veteran and I served with 

honor and would do it again. At 

the end of this article I will tell 

you about a conversation I had 

with a man who said he would 

not serve in the military. I was 

given a card by one of our veter-

ans and I decided to share it 

with our members. Vet centers 

provide re-adjustment counsel-

ing they provide outreach ser-

vices, education and support to 

27 counties in the Northwest 

portion of the state of Missouri. 

Bereavement counseling for 

families surviving of an active 

duty service member. As grief is 

a natural part of loss, bereave-

ment counseling can be a part of 

the survivor’s healing process. 

The center has a lot to offer 

veterans and has been serving 

veterans since 1979. So, if you 

have some questions ask the vet 

center.  
Address: 4800 Main St. Suite 107  

  Kansas City, MO  

   64112 

Phone: 816-753-1866  

Monday – Saturday  

Phone: 1-877-927-8387 

Available to you 24/7 

www.vetcenter.va.gov 

WHAT IS A PREABLE? 

PRE-AM-BLE: 
The introductory part of a stat-

ute or deed, stating its purpose, 

aims and justification.  
Our constitutions preamble has 

34 lines on page #4 and 27 lines 

on page #3 below are the line 

#17 thru 26 pages #4.  
Management must accept union 

organization and collective bar-

gaining as an essential and con-

structive force in our democrat-

ic society; 
The workers must be provided a 

meaningful voice in maintaining a 

safe and healthful workplace 

with decent working conditions 

and must enjoy secured rights 

together with a satisfactory, 

standard of living and maximum 

job security.  
The workers must have a voice 

in their own destiny and the 

right to participate in making 

decisions that affect their lives 

before such decisions are made; 
Now take the time to read the 

whole preamble of our constitu-

tion don’t you think it’s interest-

ing? I did. 
DID YOU WRITE A COM-

MENT OR LETTER? 
Start the New Year by writing 

to GM about their decision to 

close plants in Michigan, Ohio 

and Baltimore. 4, 000 brothers 

and sisters have submitted their 

letters or comments and the 

UAW has printed and personally 

hand delivered them to GM 

headquarters. Write your com-

ment and it will be delivered.  

Below is my letter I sent.  

MY LETTER TO GM 
Dear General Motors, as Vice 

President of UAW Local 31 and 

an employee of your company, I 

must say I am very disappointed 

and appalled at your decision not 

only of the plant closings you 

announced recently, but of the 

treatment with which you have 

chosen for your employees from 

as far back as the bankruptcy as 

well. I don’t have to tell you 

what this membership did to 

help you save this company, 

BECAUSE YOU ALREADY 

KNOW!!  I don’t have to tell 

you what this membership is 

doing right now to this very day 

to help you make record profits 

and stay on top. Because you 

already know!! I don’t have to 

tell you that you didn’t treat this 

membership and it’s retirees fair 

and give us what we earned and 

deserved after the bankruptcy 
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In closing, I want to thank the 
membership for a wonderful 
2018 and look forward to a pro-
ductive and memorable 2019. 
We have a lot of work to do this 
year from continuing mainte-
nance on our union hall, more 
community involvement and 
upcoming negotiations. I have 
faith in God, faith in our mem-
bership, and faith in our leader-
ship that all these things and 
more can be achieved with great 
success. May God bless and pro-
tect each and every one of us 
this New Year. 
 
 
 

Updating your information on 
Socrates does not transfer to the 
union hall. 
 
I want to wish UAW Local 31 
members and retirees a Happy 
New Year. With every New Year 
comes New Year’s resolutions 
anything from new budget plans 
for households to diet and exer-
cise, more community involve-
ment and volunteering. However 
big or small our resolutions are I 
pray that God gives us the 
strength, knowledge, determina-
tion and perseverance to achieve 
our 2019 goals.  
 

In Solidarity,  
 
 
 
Daniel Kandlbinder, President  

BECAUSE YOU ALREADY 

KNOW!! I don’t have to tell 

you what this membership gave 

up to help you get out of your 

money problems, BECAUSE 

YOU ALREADY KNOW!! 

I don’t have to tell you you’re 

not treating this membership 

with respect right now today, 

BECAUSE YOU ALREADY 

KNOW!! But guess what this 

membership and it’s leaders 

already know too!! This path you 

are taking could be classified as 

one of the biggest mistakes in 

the history of your company. 

Why? Because we are the union, 

the mighty, mighty union and 

you’re going to know that too.  

 
If you would like to make a com-

ment to GM about the closings 

here is the web page.  
http://

www.facebook.com/2053959064

12/post/10156654514896413 

Stress Relief from Laughter?  

It’s no joke.  
When it comes to relieving 

stress, more giggles are just what 

the doctor ordered. Here is 

why: 
Short-term benefits: Laughter 

enhances your intake of oxygen 

rich air, stimulates your heart, 

lung and muscles, and increases 

the endorphins that are released 

by your brain.  
Long-Term benefits:  Laughter 

may ease pain by causing the 

body to produce its own natural 

painkillers.  

Improve your sense of Humor: 
Laugh and the world laughs with 

you. Find a way to laugh about 

your own situation and watch 

your stress begin to fade away. 

Even if it feels forced at first, 

practice laughing. It does your 

body good.  

A good sense of humor can’t 

cure all ailments, but data is 

mounting about the positive 

things laughter can do. Each 

category had more positive info. 

If you would like to know more 

please go to the Mayo clinic 

webpage.  

In Solidarity,  

 

 

Clarence E. Brown  
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(EAI) will continue 18 months 

after the employee retirement 

date. 

 A minimum level of BLI in 

the amount of $15,000.00 will 

be provided to employees who 

retire under the Total and Per-

manent Disability provisions. 

 Retirees can’t add a new 

spouse, once you Retiree. 

Experiencing those events 

for the first time.  

Happy Valentine Day                                                     
Brothers and Sisters, 

Do you know your MetLife 

coverage amount? 

 Effective March 01, 2012, 

Benefit Life Insurance started 

reducing 18 months after the 

retirement, by 2% per month 

until reaching the ultimate 

Amount. 

 Extra Accident Insurance 

Once you have been trans-

ferred over to retiree status. 

Call the Trust and Fidelity 

for any updates on your cov-

erage or plan. Report all life 

events that happen in your 

life. Make should you know 

what you’re entitled too. 

Call the Trust@ 

866.637.7555 and Fidelity @ 

800.489.4646 

Retiree Benefits  
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VOTING, VOTING, VOTING 

sisters and brothers is letting 

your voice be heard. The majori-

ty of voting Americans didn’t like 

what they were seeing and they 

wanted change. That change 

came in a blue wave that swept 

across the country in last year’s 

November 6th midterm election. 
Despite the FACT  that in 

2013 the United States Supreme 

Court gutted the Voting Rights 

Act of 1965, allowing discrimina-

tion to once again take away 

American’s Constitutional Right 

to let their voices be 
heard at the ballot box. 49.3% of 

eligible voters cast their ballots. 

The highest turnout for midterm 

elections since 1966, when mi-

norities and women were al-

lowed to vote without the fear 

of being beaten or killed. This 

2018 midterm election there 

were 118 minorities and women 

elected. 
Despite the FACT of the 

2010 Tea Party invasion; 16 

Republican led State Houses 

imposed strict NEW VOTER 

I.D. Laws where your birth cer-

tificate and social security card 

isn’t enough proof 
to get a photo I.D. or to renew 

your driver’s license in some 

states to be eligible to vote. 
It’s called voter suppression. 

More than 865,000 people regis-

tered to vote for the first time 

in 1 day, during the National 

Voter Registration Day. The 

most ever since it began in 2011 

under the Obama Administra-

tion. 
Despite the FACT, there 

were 868 fewer places to vote 

than in 2016 along with more 

than 16 million eligible voters 

were purged from voting polls in 

red states across the country, 

trying to stop as many people as 

they can from voting.  Republi-

cans win elections when less 

people vote. 

 
The blue wave still hit this coun-

try, 7 State Governors flipped 

from red to blue. The Demo-

cratic 
Party won back the House of 

Representatives in Washington 

flipping 40 seats from red to 

blue. This was the largest gain in 

any election since 1974 and 

Nancy Pelosi has the gavel back 

as Speaker of the House. 
Despite the FACT, 13 States 

used non-partisan redistricting 

(gerrymandering) to manipulat-

ing the boundaries, tip the scale, 

stack the deck, cheat to win; 

giving republicans the political 

advantage during the last 2 elec-

tions. The Democrats still got 

the popular vote in 2016 and 

2018. 
Despite the FACT, Trump is 

President; he is under 17 differ-

ent criminal investigations by the 

FBI. Including colluding with a 

foreign enemy (RUSSIA) to help 

him win the 2016 Presidential 

election. Plus, obstruction of 

justice for trying to stop the 

investigation. So far there have 

been 34 people indicted, 7 have 

plead guilty, 5 of those are from 

Trumps inner circle. 4 of those 

who pleaded guilty have agreed 

to help Federal Prosecutors. 27 

are Russians, one Russian a spy 

who was working with the NRA 

and the Russian Kremlin also has 

pleaded guilty. 
Despite the FACT, President 

Obama gave General Motors a 

loan when they filed bankruptcy 

in 2008 and saved the company 

and ALL OF OUR JOBS when 

he made that deal with G.M.; 

There are still some UAW 

members who don’t ACCEPT 
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Sisters and Brothers, 

 We hope everyone 

survived the holidays and wel-

comed the New Year in good 

health.  We had great turnouts at 

the Thanksgiving and Christmas 

dinner meetings; it was so fun to 

visit with friends and co-workers 

we haven’t seen in a while.  We 

also had a great time at the Dec. 

29th play at the New Theatre.  

Our next event is one we saw a 

number of years ago, it got noth-

ing but rave reviews.  The 

“Buddy Holly Story” is coming 

back to the theatre, and we have 

great seats for the show on Satur-

day, April 27th.  Tickets are $31 

each and they will go fast.  Mon-

ey will be due no later than our 

meeting day on March 19th.  

Please call Susan or one of the 

other committee members to 

reserve your seat.  Local 31 Re-

tirees have first priority for these 

events, but we will open it up to 

family and friends if we haven’t 

sold our reserve.  Also, if we 

know far enough in advance, we 

can always try to order more 

tickets seated close to our group 

in order to accommodate every-

one.  Fun times! 

Our next meeting is on  February 

19th, starting at 11:00a, 

(ALWAYS the 3rd Tuesday of 

the month).  Please bring a large 

side dish and a hearty appetite - 

hope to see you there! 

Libby Dantzler 816-560-6478 

Nancy Keith 913-244-1486 

Susan Simmons 816-505-7111 

Retiree Recreation  

that FACT and don’t appreciate 

the fact they still have a job with 

a living wage and benefits all 

because President Obama had 

our back during a bad time for 

the American Auto Industry. 

 
It seems we the U.A.W. might 

be headed for hard times again. 

We have a different President 

who said during his campaign at 

a rally in Michigan. “Auto work-

ers make too much money, G.M. 

should lay them off and if they 

want their jobs back they must 

take lower wages with fewer 

benefits”. Some of those same 

U.A.W auto workers still voted 

for him. 
Despite the FACT, We the 

UNION made many concessions 

to help General Motors make 

more of a profit to save our 

jobs. Some of those concessions 

were very unpopular with the 

membership but had to be made. 
General Motors is making rec-

ord profit but still they an-

nounced plant closures which 

will be the result of thousands of 

jobs lost. Contract negotiations 

are starting soon, if you’re not 

already a union member; I rec-

ommend you become one. 
Despite the FACT, many 

people still believe their VOTE 

doesn't count so they choose to 

not let their voices be heard by 

not voting. November’s midterm 

election should prove how im-

portant voting is and show proof 

that every vote does in fact 

count and EVERY ELECTION 

HAS ITS CONSEQUENCES.  

 
CAP COMMITTEE: 

Don Marshall– Chair 

Tracy Smith– Co-Chair 

AJ Shumate 

Jeff Manning 

Tommy Ponds 

Kenya Durden  



 Most people will pay the 

standard premium amount. You 

may pay, an Income Related 

Monthly Adjustment Amount 

(IRMAA). Medicare uses the 

modified adjusted gross income 

reported on your IRS tax return 

from 2 years ago (the most re-

cent tax return information pro-

vided to Social Security by the 

IRS). 

 The standard Part B premi-

um amount in 2019 is $134 (or 

higher depending on your in-

come). However, some people 

who get Social Security benefits 

pay less than this amount ($130 

on average). You’ll pay the 

standard premium amount (or 

Higher) 

 If, you enroll in Part B for 

the first time in 2019. 

 You don’t get Social Securi-

ty benefits. 

 You’re directly billed for 

your Part B premiums (meaning 

they aren’t taken out of your 

Social Security benefits). 

 If you have Medicaid, Medi-

caid pays your premiums. Your 

state will pay the standard pre-

mium amount of $134.) 

 Your modified adjusted 

gross income as reported on 

your IRS tax return from 2 years 

ago is above a certain amount. If 

Turning 62.1: 
Once you turned 62.1 Month, 

GM will no longer pay you a 

supplement on your pension. 

Your check will reduce at least 

40% to 50%.    

Social Security tips: 
 If you earn more than 

$17,500.00 (in 2019), Social Se-

curity will deduct $1 from your 

benefits for each $2 you earn 

over the threshold. In the year 

you reach full retirement age, 

you can earn up to $44,880 (in 

2019) without having a reduction 

in benefits. Call Social Security 

for the correct yearly earning.  

Contact your Social Security 

officer: 800.772.1213 

 

Turning 65: 

 Understanding Medicare 

and what it covers 

 Enrolling in Medicare 

 Getting to know the Medi-

care Advantage Plan Option 

 Attend a conference call to 

learn more about Aetna Medi-

care Advantage 

Medicare 2018 Premium: 

 You pay premiums each 

month for Part B. If you get So-

cial Security, your Part B premi-

um will be automatically deduct-

ed from your benefit payment. If 

you don’t get Social Security 

benefit payments, you’ll get a bill. 

so, you’ll pay the standard pre-

mium amount and an Income 

Related Monthly Adjustment 

Amount (IRMAA). IRMAA is a 

charge added to your premium. 
Please check with Medicare 

before you retiree. Your 

premium could be higher 

than $134.00 monthly. It 

depends on what you 

worked in the last two years 

before retirement.  Have a 

question about Medicare? Learn 

more by calling 855.406.4062 

EXPRESS SCRIPTS 

express-scripts.com 

  
Download the Express Scripts 

Mobile App and Skip a Trip to 

the Pharmacy.  
Keep track of prescriptions with 

access to personal medication 

information, claims, mail-order 

delivery status, refills and renew-

als. 
You can also use the locator to 

find participating retails locations 

near you.  
The free app is available to 

download for Apple and Android 

devices. 
Learn more about the app by 

scrolling to the bottom of the 

homepage at uawtrust.org. 
Remember! The pharmacy must 

participate in Express Scripts 

network – contact Express 

Scripts Member Services at 

866.662.0274, or go online to 

Express-Scripts.com to confirm. 
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Civil and Human Rights  
Section 2 of the UAW Constitu-

tion: To unite in one organiza-

tion, regardless of religion, race, 

creed, sex, gender identity, gen-

der expression, sexual orienta-

tion, political affiliation, nationali-

ty, age, disability, or marital sta-

tus. We are all employees under 

the jurisdiction of this Interna-

tional Union. When you joined 

the union, you took an oath and 

part of that oath is you are to 

“conduct myself at all times as 

not to bring reproach upon my 

Union, and at all times, to bear 

true and faithful allegiance to the 

International Union, UNITED 

AUTOMOBILE, AEROSPACE 

AND AGRICULTURAL IMPLE-

MET WORKERS OF AMERICA 

(UAW). “  If a member is commit-

ting these hate crimes and harass-

ment against your UAW Brothers 

and Sisters, they have violated their 

oath and what the UAW stands for 

and it is a Federal Offense.  

 

 February is Black History Month 

and information regarding events 

will come later. 

CIVIL RIGHTS COMMITTEE: 

Bruce Drew—Chair 

Latisha Dunnell 

Marquis Murphy 

Trish Trevino 

I recently read an article that 

GM has another problem in 

Ohio, along with the untimely 

announcement of shuttering the 

Lordstown Plant. In Toledo, GM 

is being sued by some UAW 

Local 14 members for allowing 

hate crimes go on in their facility 

by our UAW members and they 

also claim harassment by man-

agement. WHAT IS GOING ON 

WITH OUR UAW UNION 

BROTHERS AND SISTER WITH 

ALL THIS HATE TOWARDS 

EACH OTHER? We are all one 

race of people! The human race! 

One race, regardless of sex, 

religion, nationality, color or 

language. When we become 

members, we agree to Article 2, 
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Prescription Medication: Be Wise and 

Save$$ 

  
Convenience and Saving 

Through Mail-Order 
If you don’t use mail-order for 

maintenance medications*, you may 

be overpaying. On average, you’ll 

save a third on prescription copays 

when you get your medications 

mailed directly to you.  

  
Mail-order has many benefits, includ-

ing: 

 

 Free delivery 

 Eliminating pharmacy trips 

 Multiple quality checks to ensure 

safety and accuracy 

 Express Scripts pharmacists by 

phone 24/7 

 Option of automatic refills 
90-day supply for only two times the 

one-month retail copay (or less, de-

pending on the actual cost of the 

drug) 

*Maintenance medications are drugs 

taken for periods longer than 90 

days, such as high blood pressure 

medication. Non- Medicare members 

are required to get all maintenance 

medications through mail order to 

receive coverage.  
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 For those individual. You 

would have to wait until all pa-

perwork in finalized, before you 

can use the retiree benefits. 

 Once everything is com-

pleted, your pension and medical 

coverage will be implemented. 
Continue to use the old card 

until your new card come in 

I’m a retiree, and I would 

like to apply for Social Secu-

rity Disability? 
 If you wish to apply for 

SSDIB you must contact the 

Social Security office for 

more details. Every scenar-

io is different.  Contact 

SSDIB office at 

800.772.1213. 
I’m turning 62 yrs. old next 

month. Should I apply for 

Social Security or wait? 

 The choice is up to you. 
I received a letter from So-

cial Security or Medicare. 

They asked me to have my 

employer fill it  out, sign and 

return form to them. What 

should I do?  
The plant doesn’t fill out or 

sign any paperwork. You 

must call SSDC for details. 

800.374.9950 ext. 390. They 

will respond within 24 hours. 

HEALTH PLANS 
Contact your healthcare plan by 

visiting their online portal, or 

calling the phone number on the 

back of your medical ID cards. 

866-637-7555 

866-662-0274 

800-524-0149 

digital.alight.com/rhcc/ 

express-scripts.com 
uawtrust.org/

healthplancarriers 

deltadentalmi.com 
Mobile apps for down-

load 

uawtrust.org/

prescriptiondrugcover-

age 

 
Search for your carrier’s mobile 

app and get access to: 
• Deductible and other plan 

balances claims and expla-

nation of benefits 

• Find doctors and hospitals 
• View and share your vir-

tual medical ID card 

• Add/remove dependent(s) 

• Plan confirmation 
• Qualified status changes 

(reporting dependent 

changes, deaths, etc.) 

• Address change 
• Add/update an email ad-

dress or phone number 
Medical Benefits Trust 

UAW RETIREE 

www.uawtrust.org 

  

  

Q & A’s 
When I retired I forgot to 

set up my deductions 

monthly. What do I do? 
You can have your MetLife 

premium; Trust monthly 

contribution and dues de-

ducted from your pension 

account. Call fidelity for as-

sistance. 800.489.4646. 

Did Delta Dental coverage 

change? 

 Your coverage is basi-

cally the same, but re-

tirees only get $1700.00 

for maximum payment. 

What about Vision cover-

age? 
      *      Coverage for Active 

and Retirees read as follow. 
       *    Eye examination: 

Every 12 months … covered 

in full 
Eyeglasses: 

 * Spectacle Lenses Every 24 

months … covered in full 
Frames: 

  *  Every 24 months … 

covered in full. Any fashion 

frame from Davis Vision’s collec-

tion  

           (value up to $100.00) 
Contract lens evaluation, 

fitting & follow up Care:  

 Every 24 months,  

 * $40.00 retail allowance 

Contact Lenses:  
 Every 24 months 

* $75.00 retail allowance toward 

provider supplied contact 

lenses    
I just retired, I don’t have 

Insurance. What should I 

do? 

 Lately will have had several, 

Brothers and Sisters that retired 

and didn’t have their paperwork 

completed or signed. 
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Rx                                   Prescription Drug Benefits                   NON- CHANGES 

  

         Retail      Mail-Order 

    (one month       (90-Day) 

Tier1: Generic        $14.00                      $24.00 

Tier 2: Preferred Brand           $45.00          $85.00 

Tier3: Non-Preferred                   $115.00                                  $230.00 

GENERIC MEDICATIONS 

Want to know another easy way to save money? 
When you receive a prescription ask your doctor if a generic version is available and if it would be the right 

option for you. 

Generic treat the same conditions as brand medications but cost less. 

http://www.uawtrust.org/


Page 7 

The Recreation Committee 

had another great event with 

the Breakfast with Santa on 

December 15th . Thank you 

to the Veterans Committee 

for helping out and providing 

breakfast along with all the 

volunteers who helped out. 

Everyone also enjoyed the 

Holiday Party that same 

evening.  

RECREATION COMMITTEE  

Thank you to everyone who donated a 

coat or made a monetary donation for the 

2018 Coat Drive The Education Commit-

tee was able to have another successful 

year of donations thanks to all of you.  The 

coats were delivered to USD 500 Kansas 

City, Kansas School District.  

EDUCATION COMMITTEE  



The Better You 

Do not allow this world to 

mold you in its own image. 

Instead, be transformed from 

the inside out by renewing 

your mind. As a result, you will 

be able to discern what God 

wills and whatever God finds 

good, pleasing, and complete.  

Romans 12:2 

We are so close to a New Year 

and it’s almost impossible not to 

reflect on the passing year.  As 

we think back on the plans, 

goals, and resolutions we made 

and the results associated with 

them, a lot has happened and yet 

there remains a great deal of 

work yet to be done.  We must 

learn to assess our progress 

from a spiritually balanced per-

spective; if not, missing the pro-

posed mark can lead to disap-

pointment and often times, de-

pression.  So how, do we bal-

ance our perspective?  We must 

- 

Understand whose we are.  

And God said, let us make man in 

our image, after our likeness: and 

let them have dominion … And 

God saw everything that he had 

made, and, behold, it was very 

good.  Gen 1:26 & 31. 

Discover our purpose and 

build on it. He chose us before-

hand to be conformed to the image 

of His Son. Romans 8:29.   

Know who we are. We are a 

chosen people, set aside to be a 

royal order of priests, a holy nation, 

God’s own; so that we may pro-

claim the wondrous acts of the One 

who called us out of inky darkness 

into shimmering light.  

Realize that Satan is con-

stantly on the attack, but un-

successfully.  If God is on our 

side, whom should we fear?  What 

can come between us and the love 

of God’s Anointed?  in all these 

things we are more than conquer-

ors through him that loved us. 

Romans 8:31-37.  No weapon that 

is formed against us shall prosper; 

and every tongue that shall rise 

against us in judgment God will 

condemn.  Isaiah 54:17 

God created us with unique 

qualities that will be tested.  We 

don’t need to change who we 

are, we just need to patiently 

and humbly allow God to renew 

our minds and the transforma-

tional changes will follow.  Each 

time this happens, The Better You 

evolves.  Happy New Year, All 

Year Long.  In Jesus Name, 

Amen. 

 

 Be an Encourager at Work  
 Rick Warren — December 

17, 2018 
“Encourage one another and 

build each other up” (1 Thessa-

lonians 5:11 NIV).  
If you want to stand out at 

work, one trait will put you head 

and shoulders above everybody 

else: Be an encourager. When 

you are known for being an 

encourager at your company, 

you’ll be at the top of the class, 

because encouragement is so 

difficult to find today. 
We live in a deeply negative 

culture, where put-downs seem 

to be favorite form of humor. 

People are constantly demeaned 

and degraded at work. They’re 

criticized and maligned. When 

somebody comes along and says, 

“Good job!” it makes a tremen-

dous difference. 
Unfortunately, in most work-

places, the message comes 

through loud and clear that peo-

ple really don’t matter to the 

company or the cause. All that 

matters is their work. The only 

thing they’re valued for at that 

job is what they produce. 
God calls us to communicate the 

exact opposite. He didn’t just 

create those people you work 

with—he died for them! That’s 

how much they matter. When 

we affirm the people we work 

with—even the ones we disa-

gree with or don’t get along with 

or who just absolutely drive us 

crazy—we are telling them, 

“You matter to God, and you 

matter to me.” 
Here are three ways to affirm 

others: 
Listen to them. The Bible says, 

“Share each other’s burdens, and 

in this way obey the law of 

Christ” (Galatians 6:2 NLT). 

One of the greatest gifts you can 

give people is an attentive ear. 

When you listen, you’re saying, 

“You matter. I value what you 

have to say. I value who you 

are.” Every time you genuinely 

listen to people at work, you’re 

ministering to them. 
Use positive words. Ephesians 

4:29 says, “Let everything you 

say be good and helpful, so that 

your words will be an encour-

agement to those who hear 

them” (NLT). God wants us, as 

believers, to be people builders, 

not people users. Most of the 

world is filled with people users. 

But when you speak positive 

words of encouragement to 

people and you build them up, 

you’re ministering. 
Pray for them. The Bible says in 

2 Corinthians 1:11, “You are 

helping us by praying for 

us” (NLT). Make a prayer list of 

the people you work with. Put it 

in your Bible, pray regularly for 

them, and watch what happens 

in your office or on your job 

site. You cannot pray for people 

and not see them start to 

change! I encourage you to men-

tion that you’re praying for them 

and ask how you can pray for 

them. Even unbelievers appreci-

ate people praying for them. 

Every time you do that, you’re 

building a bridge through which 

you can minister to people. 

 
Prayer Request: Please contin-

ue to keep the families listed 

below lifted in prayer. 

  
James Thomas of  

Ft. Lauderdale, FL                                                                                                                       

The Smith, Golden & Wil-

liamson Family of Pontiac, MI                                                                      

Geneva Wyms and Frank 

Wilson of Milwaukee, WI                                                                                      

Margaret Williamson of  

Nashville, TN                                                                                                                     

Donna Poydras, her niece 

and Family                                                                                                                       

Zivojin (Chico) Simich                                                                                                                                                 

Bro Willie Leonard.                                                                                                                                                      

The Alef and Andrews  

Family.                                                                                                                                  

The Jacobs family in Detroit.                                                                                                                                          

The Claybourne Family – 

Detroit                                                                                                                                  

Tawana Hamilton and  

Family                                                                                                                         
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Indianapolis Family in Branson 

Branson boating accident.                                                                                                          

The Lee Family                                                                                                                                                                

Gordy/Tara McKechnie and 

Family                                                                                                                      

Charles and Emily Love & 

family                                                                                                                                       

The Morrison Family & 

Friends – Brother David 

Morrison transitioned this 

week                                                                                                                                  

Angela King and Family                                                                                                                                           

Morris and Eulassie Beaty                                                                                                                                           

Greg Nicholson and Family 

- St. Louis, MO                                                                                                      

Rosetta Russell and Family 

in the loss of her sister in 

Atlanta, GA                                                                                         

The Williamson family ex-

tended in the passing of 

Arleen Williamson Bills                                                           

Durand/Ericka Stephens 

&amp; Family in the pass-

ing of their Mother/Mother

-in-law                                         

Kenneth &amp; Serriea 

Johnson                                                                                                                                  

The Grant family in the 

passing of Rene’ – Detroit, 

MI                                                                                                     

Robert Jr. & and Wendy 

Williamson and Family                                                                                                  

Dadra Dukes Family. She 

transitioned to be with the 

Lord.                                                                                 

Tommy Ragland and  

Family                                                                                                                                  

Noble Sims and Family                                                                                                                                              

Michele Buckler-Williams 

& Local 2209 Chaplains 
 

The effectual fervent prayers 

of the righteous, benefits us 

richly. 

                                                                     

Praise Reports –So many of 

our prayer family members are 

commenting on the strength 

and encouragement they re-

ceive from our corporate pray-

ers. Let’s continue to keep 

each other lifted in prayer.  If 

we simply include our prayer 

list in our prayer time, count-

less numbers of petitions will 

be lifted to the Lord consist-

ently.  If you have the oppor-

tunity, call someone and pray 

with them.  “Prayer, In Jesus 

Name, Changes Things, People, 

Situations and Circumstances.” 

 

Herb Taylor, Sr. Chaplain Chair 

Chaplaincy CONT. FROM PAGE 8  

BENFITS FOR ACTIVE MEMBERS 

the status of those covered, 

met life will disregard. No ac-

tion will be taken to cancel 

coverage. If you do intend to 

cancel the coverage on yourself 

and your eligible dependents or 

if you have any questions about 

this letter or dependent eligibil-

ity please contact Met life at 1-

888-543-3461, Monday through 

Friday, 7:30 a.m. to 6:00 p.m. 

Eastern Time. 

 
We have been having a lot of 

employees that are not getting 

pre-approval from Thera Ma-

trix before engaging in out-

patient physical therapy.  Please 

have your Dr. or yourself con-

tact Thera Matrix first. 
These cases are very rarely 

overturned in our favor.  1-888

-638-8786 
PLEASE CALL Thera Matrix 

FIRST!!!! 

24/7 Online Doctor Visits 
Sign up now for 24/7 online 

health care so you’re ready to 

use it anytime, anywhere.  No 

appointment needed.  Once 

you sign up, you will be able to 

meet online—by smartphone, 

tablet or a computer—with a 

U.S. board certified doctor 

who can care for you when 

your primary doctor isn’t avail-

able. 
Create your account by clicking 

the Sign Up Now button or by: 
Mobile—Download the Am 

well app. 
Web—Go to 

bcbsm.amwell.com 

Phone—Call 1-844-733-3627 
Add your Blue Cross or BCN 

health care plan information. 

Use service kicks. 
Important—you may be 

charged incorrectly if you don’t 

enter your plan information 

and service key.  If you already 

have an Am well account, log in 

and up-date your plan infor-

mation and service key. 

BCBSM. 
Take advantage of E-visits when 

you: 
Can’t leave home or your work

-place. 
Need to see a doctor after-

hours.  
Have minor illnesses, such as: 

Sinus and respiratory infec-

tions—colds, flu and seasonal 

allergies. Eye irritation or red-

ness—Strains and sprains. Pre-

scriptions may be written at 

the doctor’s discretion. 
Your primary doctor is still 

your best option for treatment. 

Many have evening, weekend 

or online appointments. But 

Blue Cross Online visits can be 

helpful when you are sick and 

your own doctor is not availa-

ble.  Online visits are: 
Convenient.  You don’t have to 

The benefit office would like to 

wish each of you a great 

2019!!! Also, by the time you 

get this news article we will be 

very close to Valentine’s Day!! 

Don’t forget all your sweet-

hearts. None of us can have 

too much love. Share yours 

with everyone that touches 

your life.  
Important Dependent Life In-

surance Information.  
A letter that everyone should 

have received from Met-Life 

regarding your General Motors 

Dependent Life Insurance cov-

erage.  In this letter they asked 

you to review the status of 

your dependent children and 

spouse and report back any 

changes to their eligibility.  This 

letter was intended for current 

GM employees and retirees 

and was sent to you in error.  

GM dependent Life Insurance 

for you, as an eligible surviving 

spouse, and for your eligible 

dependent children is provided 

under a combined coverage 

program.  The same policy 

covers both you and your chil-

dren so coverage should not be 

cancelled if you want coverage 

for yourself, even if you no 

longer have eligible children.  

You do not need to do any-

thing now. Disregard the letter.  

Do not respond. If you have 

already responded regarding 
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You don’t have to leave your 

home to get medical care.  If 

you are traveling, you can 

access an online doctor al-

most anywhere in the U.S. 

 
Affordable.  If it’s covered by 

your Blue Cross plan, these 

visits cost the same or less 

than a regular office visit.  

For ACTIVE members at 

Fairfax- our cost is $12.50!! 
Quick. The average wait 

time is about 3 minutes and 

the average call is about 10 

minutes, although a doctor 

will spend as much time as 

necessary. 
Easy. Once you’ve used the 

service, you can use your 

account at bcbsm.com to 

track all your claims infor-

mation. 
Am well doctors can’t pro-

vide federal or state forms 

that require in-person evalu-

ations (for example, FMLA, 

Disability (Sick Leave), Hand-

icap parking permits. 
Any time that you return 

from FMLA you must clear 

medical.  We know that you 

were not on sick leave-but 

company policy-makes this 

the procedure we must fol-

low.  That is how labor 

knows you are back to work 

and puts you back on active 

roll. 

CONT. on next page  



URGENT CARE- we have 

spoken many times about our 

insurance not paying for “after 

hour” fees.  After hour and facili-

ty fees are the same thing! Be 

careful of these two things when 

choosing your Urgent Care Fac-

ulty to use.  The best way is to 

inquire with the facility before 

you need their services.  That 

way you will already know. 
DIALYSIS TREATMENTS-

Eligibility for Medicare coverage 

based on ESRD (End-stage Renal 

Disease NOT AGE) works 

differently than other types of 

Medicare eligibility. If you’re 

eligible for Medicare based on 

ESRD and don’t enroll right 

away, you may be eligible for up 

to 12 months of retroactive 

coverage, once you are enrolled 

in Medicare. For more infor-

mation on how the 12-month 

period of retroactive coverage 

works, visit Medicare.gov or call 

1-800-633-4227.  The bottom 

line is if you are on dialysis-visit 

the website or call right away so 

you are on top of it. 

CVS Caremark 
We changed from express 

scripts to CVS because of the 

increase in prescription drug 

coverage. 
Your benefit design remained 

the same.  You continued to 

have access to an abroad phar-

macy network.  There are more 

than 68,000 in-network pharma-

cies nationwide. 
You received a new option to fill 

a 90-day prescription from a 

CVS retail pharmacy, in addition 

to standard mail order. 
BC/BSM sent you knew ID cards 

with CVS Caremark information 

on it. 
                                             

Please remember that we have 

legal services now.  Use them to 

help you get your business in 

order. 
1-800-482-7700--Monday thru 

Friday—8 a.m. till 4 p.m. central 

standard time.  They do have 

Webinars on different subjects 

such as Identity Theft-The Truth 

about Trusts. I will get the next 

dates that will be available for 

you. These are some of the 

things covered when we have 

our classes. So PLEASE  sign up 

to attend so we can have them 

come give us a class on these 

sorts of things. We have to have 

a certain number as well as they 

do to be able to send someone 

to speak to us.  
BENEFIT DAY vs. DAY OF 

DISABILITY vs. DOCK 8 
Not every day of disability is a 

day for which an employee will 

receive Sickness and accident 

benefits.  A day of disability is 

any day in which an employee is 

wholly and continuously disa-

bled. 
A benefit day is also a regularly 

scheduled work day. Generally, 

the employee will receive S&A 

monies for a benefit day.  An 

exception to this would be a day 

on which the employee received 

holiday pay.  In this case, the 

employee would receive no S&A 

benefit. The day would still 

count toward the employee’s 

S&A maximum duration. For a 

day of disability to be considered 

a benefit day, the employee must 

be under the care and treatment 

of a legally licensed physician 

who certifies to total disability. 

WAITING PERIOD. 
A waiting period may apply prior 

to the commencement of bene-

fits.  An employee must receive 

treatment within the first 7 cal-

endar days of disability for bene-

fits to commence immediately 

following the applicable waiting 

period.  If an employee does 

NOT receive medical treatment 

within the first 7 days of disabil-

ity, benefits are payable from the 

first date of medical treatment if 

the employee is still disabled. 
Factors that Affect Waiting Peri-

od 
Sickness condition-a 7-day 

calendar day waiting period ap-

plies.  Benefits will commence on 

the eighth day. Meaning you 

cannot return till the 9th day 

because of GM’s Dock 8 system. 

7 days waiting-8th day pay-9th day 

you can return. 
Hospitalization-If you are 

hospitalized (admitted) for at 

least 24 hrs. the waiting period is 

waved.  You will receive pay 

starting day 1.  This means you 

could return to work on the 2nd 

day and NO dock 8. 
Outpatient Surgery- if you 

undergo a surgical procedure on 

an outpatient’ basis-you will be 

paid the 1st day after such sur-

gery. Making it possible for you 

to return on the 3rd day-NO 

dock 8.  
Accidental injury- an accident 

is defined as a sudden, unex-

pected and unforeseen event 

which results in disability. If an 

employee has an accident and 

receives treatment within the 1st 

7 calendar days of disability by a 

legally licensed physician, the 

waiting period is waived. The 

incident must fit the definition of 

an accident and must be a recent 

occurrence. 
Recurrent claim (also referred 

to as a relapse claim)- This situa-

tion may allow for payment to 

be made without the 7-calendar 

day waiting period.  A recurrent 

claim occurs when an employee 

has returned to work from a 

previous period of disability for a 

period less than 3 month and 

again becomes disabled for the 

same or a related disability.  As 

with any claim, the employee 

must be under the care and 

treatment of a legally licensed 

physician.  If the 7-calendar day 

waiting period was not complet-

ed on the prior claim or claims, 

the remainder must be complet-

ed before benefits become paya-

ble on the recurrent claim. If an 

employee becomes disabled for a 

recurring disability AFTER 3 

months, it is considered a new 

claim and the 7-day waiting peri-

od is applied. I hope I have 

helped everyone to understand 

sick leave and GM’s Dock 8 

system. If I have confused you I 

am sorry.  In any case call the 

benefits office and make sure 

you are on the right track! 
Please remember to keep your 

beneficiaries up-dated.  Met life 

and Fidelity are two separate 

groups so do them both.  
Urgent Care Facility- sure 

and find out if they charge “after 

hours” fees.  They aren’t limited 

to any special hours of the day.  

It is most likely all-day long.  BC/

BS does NOT pay “after hours” 

fees. A suggestion is that you 

find a location prior to needing 

them so you can ask this ques-

tion.    

Orthoptic insoles are billed 

thru BC/BS.  You may get them 

without going thru DME.  Have 

the business where you purchase 

them bill your insurance.   
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indefinite lay-off be sure that all 

your dependents were added back 

on to your health care. A simple 

call to Fidelity will tell you that 

and if they were not-you can give 

Fidelity the information right over 

the phone and you and your de-

pendents are good to go! 

We once again had to cancel a 

class due to lack of interest. After 

the New Year is here we will put 

a survey out to see what classes 

you are interested in.  
BC/BS is now requesting that you 

updated your coordination of 

Benefits with them every 6 

months. You may call the custom-

er service number on the back of 

your card and get directions on 

doing this.  
Some of us at General Motors will 

be or have received a letter from 

Social Security Administration. 

PLEASE read! This is very im-

portant information for you. Not 

everyone will receive one. If you 

don’t not to worry it just doesn’t 

affect you.  
Contact Directory:  

 Fidelity 1-800-489-4646 cover-

ing Health care sick Leave-pension

-ordering retirement papers-

workers  
Compensation-Life Ins. And Bene-

ficiary-sub benefits- 
PSP and 401K-Wage and Employ-

ment   

Verification-code 11429 
 FMLA—Blue Cross Blue 

Shield-1-800-482-2210 (TCN) 
Delta Dental-1-800-942-0667 

code 8330-001,0099 
Davis Vision- 1-800-463-9370 

code 7200 

Hearing Aids-SVS-1-866-7874 
 Met-Life-www.metlife.com   

 1-888-543-3461 
 EAP-913-573-7327- Beacon 

options assisting with 

Mental Health/Substance abuse                          

Legal Services-1-800-482-7700 
Thera Matrix Physical  

Therapy (prior approval)     

1-888-638-8786   
CVS customer service-  

1-644-379-1671 
Adapt (employee placement-

WITH restrictions) 

 913-573-7757 
Flexible Spending accounts

(FSA) Wage works 

 1-877-924-3967 
 Fortney Eyecare-in plant safety 

glasses 913-573-7670 

 

                               

                                   



The Executive Board and Membership of UAW Local 31 

 would like to extend their deepest sympathies 
to the families and friends of the following members who passed away recently 

Brent B. Shaw 
Joined:  February 1986 

Retired: October 2012 

Dept:  47  

Passed October 18, 2018 

 

Theodore L. Barton 
Joined:  August 1971  

Retired: September 2013 

Dept:  25 

Passed October 13, 2018 

 

Thomas L. Archer 
Joined: January 7, 1985    

Retired: September 1, 1998  

Dept: 25 

Passed: October 4, 2018  

 

Henry E. Ruhnke 
Joined: November 1985 

Retired: January 2001  

Dept: 40 

Passed: October 12, 2018 

 

John H. Rossiter  
Joined: January 1985 

Retired: April 2009 

Dept: 11 

Passed: October 1, 2018 

 

Delbert A. Rundell   
Joined: January 1985 

Retired: January 2008 

Dept: 50 

Passed: December 21, 2018 

 

James E. Collins  
Joined: November 1996 

Retired: October 1, 2018 

Dept: 50 

Passed: December 21, 2018 

 

needs and wants—if not, con-

nect him or her to help 

 Expressing your concern 

and support 

 Reminding your friend or 

family member that help is availa-

ble and that mental health prob-

lems can be treated 

 Asking questions, listening 

to ideas, and being responsive 

when the topic of mental health 

problems come up 

 Reassuring your friend or 

family member that you care 

about him or her 

 Offering to help your friend 

or family member with everyday 

tasks 

 Including your friend or 

family member in your plans—

continue to invite him or her 

without being overbearing, even 

if your friend or family member 

resists your invitations 

 Educating other people so 

they understand the facts about 

mental health problems and do 

not discriminate 
Treating people with mental 

health problems with respect, 

compassion, and empathy 

Anyone can experience mental 

health problems. Friends and 

family can make all the difference 

in a person's recovery process. 

Supporting a Friend or Family 

Member with Mental Health 

Problems________________ 

 
You can help your friend or 

family member by recognizing 

the signs of mental health prob-

lems and connecting them to 

professional help. 

Talking to friends and family 

about mental health problems 

can be an opportunity to provide 

information, support, and guid-

ance. Learning about mental 

health issues can lead to: 

 Improved recognition of 

early signs of mental health 

problems 

 Earlier treatment 
Greater understanding and com-

passion 

If a friend or family member is 

showing signs of a mental health 

problem or reaching out to you 

for help, offer support by: 

 Finding out if the person is 

getting the care that he or she 

How to Talk About Mental 

Health________________ 
Do you need help starting a 

conversation about mental 

health? Try leading with these 

questions and make sure to ac-

tively listen to your friend or 

family member's response. 

 I've been worried about 

you. Can we talk about what you 

are experiencing? If not, who are 

you comfortable talking to? 

 What can I do to help you 

to talk about issues with your 

parents or someone else who is 

responsible and cares about you? 

 What else can I help you 

with? 

 I am someone who cares 

and wants to listen. What do 

you want me to know about 

how you are feeling? 

 Who or what has helped 

you deal with similar issues in 

the past? 

 Sometimes talking to some-

one who has dealt with a similar 

experience helps. Do you know 

of others who have experienced 

these types of problems who 

you can talk with? 

 It seems like you are going 

MENTAL HEALTH AWARENESS 

Page 11 

through a difficult time. How 

can I help you to find help? 

 How can I help you find 

more information about men-

tal health problems? 
I'm concerned about your 

safety. Have you thought 

about harming yourself or 

others? 

When talking about mental 

health problems: 
Know how to connect people 

to help 

 Communicate in a 

straightforward manner 

 Speak at a level appro-

priate to a person's age and 

development level (preschool 

children need fewer details as 

compared to teenagers) 

 Discuss the topic when 

and where the person feels 

safe and comfortable 
Watch for reactions during 

the discussion and slow down 

or back up if the person be-

comes confused or looks 

upset 

  EAP – 1st Shift –  

  Carol Thompkins 

  2nd Shift – Anthony 

Walker  

  913-573-7327 

https://www.mentalhealth.gov/basics/recovery-possible
https://www.mentalhealth.gov/get-help/immediate-help
https://www.mentalhealth.gov/basics/what-is-mental-health#early
https://www.mentalhealth.gov/basics/what-is-mental-health#early
https://www.mentalhealth.gov/get-help
https://www.mentalhealth.gov/get-help


We're on the web 
www.uawlocal31.org 
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United States in 1938 by Dr. 

Henry Turner.  

For more information go to  

www.turnersyndrome.org 

 

 

 

 

 

 

In 2010, the Turner Syndrome 

Society of the United States 

created the first Turner Syn-

drome Awareness Month in 

the month of February and 

launched a nationwide grass-

roots campaign across social 

media and engaged the TS 

community by sending aware-

ness buttons with the TSSUS 

butterfly icon and "Short Hap-

pens" to all TSSUS members. 

  

Turner syndrome (TS) occurs 

in approximately one out of 

every 2,000– 4,000 female live 

births. It is a chromosomal 

condition describing girls and 

women with common fea-

tures, physical traits and medi-

cal conditions caused by the 

complete or partial absence of 

the second sex chromosome. 

TS was first described in the 

500 Kindelberger Road 

Kansas City, Kansas 66115 

Union Hall 

#913.342.7330  

Fax #913 342.3408 
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Turner Syndrome Awareness Month 
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