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Greetings Brothers and Sisters
Active and Retired,
I hope this message finds everyone in good health and spiritual
faith. Our thoughts and prayers
go out to all our UAW brothers
and sisters that are going to be
affected by the recent announcement that General Motors made
in regards to the five GM plants
and their decision to discontinue
production with no allocation for
new products for those facilities.
Many of you who have been
through a plant closing know that
the effects are not just felt by our
union brothers and sisters but
also the communities and towns
in which the facility resides.
Home prices will deteriorate,
small mom-and-pop stores will
close. Schools, police departments and other public services
will lose huge amounts of tax
revenue hurting families and
neighborhoods that are already
burdened by lack of good paying
jobs and laws that are created to
cater to that of only corporate
greed and stockholders. I am
confident that next year going
into negotiations for the international contract our international
union will continue to fight to
bring products back into those
facilities to keep our brothers
and sisters working and sustain
the communities in which they
live.
For those that live on
the Missouri side, a little legislative news as of early December
another right to work bill was
introduced. Senate Bill 63 was
pre-filed by the new incoming
State Senator Eric Burlison even
after Missourians voted down
Proposition A by 2/3 vote sending a clear message that voters in
Missouri do not want to be a
right to work state . The antilabor folks just will not let it go.
This should be a clear sign to all
the importance of voting labor
friendly candidates and that our

work is never done. We must
continue to fight for fair trade,
jobs, wages, benefits and working
conditions for all working men
and women.
Thank you to the chaplaincy committee and all who
donated paper towel products
for the city Union Mission. Those
donations will go to help support
The City Union Mission give
comfort and joy to those who
are less fortunate in Kansas City
metropolitan area.
Once again our membership opened their hearts and
wallets for the annual Veteran
committee gate collection.
Thanks to your generosity the
veterans committee was able to
collect $3,000. These monies will
go to help support veterans at
the VA hospital in Leavenworth
Kansas.
CHANGING PERSPECTIVES.
CHANGING LIVES.
Since 1904, Big Brothers Big
Sisters has operated under the
belief that inherent in every child
is incredible potential. As the
nation’s largest donor- and volunteer-supported mentoring
network, Big Brothers Big Sisters
makes meaningful, monitored
matches between adult volunteers (“Bigs”) and children
(“Littles”), ages 5 through young
adulthood in communities across
the country. We develop positive
relationships that have a direct
and lasting effect on the lives of
young people.
Big Brothers Big Sisters
Kansas City is looking for volunteers to become a part of their
great organization. If you would
be interested, please contact the
Union Hall before December 21,
2018. 913-342-7330.
POTENTIAL IS EVERYWHERE
We don’t have to create it; we
just have to defend it. Hundreds
of Littles across Kansas City
need Bigs that will stand with
them and defend their potential.

We exist to empower positive
change in our community
through matching Littles with
Bigs to create powerful, meaningful, and life– changing friendships.
Who has what it takes to be a
Big? You do.
See the attachment with more
information about Big Brothers
Big Sisters.
ADDRESS
BBBS of Greater Kansas City
1709 Walnut Kansas City, MO
64108
As we come to the end of 2018,
I want to thank the membership
for a wonderful year. It is truly a
blessing to be a part of UAW
Local 31 and to have a membership that is so passionate and
giving. Not only to our brothers
and sisters that we work alongside with but to the community
in which we live and work. Many
times throughout this year our
members have risen to the call
and have given beds and bedding
to the less fortunate, coats and
paper towels products to the
needy, money and support to
those affected by natural disasters. Honor and dedication to
our veterans. Prayers and words
of encouragement to those who
are struggling with trials and
tribulations. Christmas to families
who might not have been able to
have one. Members who march
for jobs and wages and awareness to diseases like cancer.
Brothers and sisters that are
scout leaders, recreational sport
coaches, church volunteers, civic
and community leaders. This is
the UAW that I’m blessed to be
a part of and so should you.
God bless you and
your families this Christmas season and have a Happy New Year.
In Solidarity,

Daniel Kandlbinder, President

Vice President’s Article
participated in any union discussion. But the National Labor
Relations Act was just established in 1935 and gave workers
a lot more rights when it came
to organizing and it included the
right to distributed information
at gates of factories to get out
the truth about what it means to
join a union and gain workers’
rights. The UAW had some big
successes at Chrysler and General Motors and was gaining
ground with Ford but Ford
fought hard against letting the
union in. They didn’t know it
then but one of the key for the
UAW events that turned the
tide has been overpass at Ford’s
massive river rouge plant in
Dearborn, Michigan. On May 26,
HISTORY MOMENT THE 1937 1937 the UAW decided to take
action and this was the beginning
BATTLE OF THE OVERPASS
Henry Ford had said he would
of the battle of the overpass. I
never cave into the union. He
will have to make this a 2 part
didn’t like their politics and he
story so I will leave you with this
wanted total control over his
in part #1. If any man tell you he
company and his workers he had loves America, yet hates labor,
run the company. As if he were he is a liar.
the employees’ father, and they Abraham Lincoln!
were members of a large, extended family. In exchange, Ford WHAT SOMETHING TO DO
AFTER CHRISTMAS?
December 26th – 10:00am: Anita
B. Gorman center search how
to identify common backyard
birds, go on a birding hike and
make a bird feeder. 816-7597300
December 27th – 5:00pm:
Worlds of Fun Sparkling lights
transform the park that features
live shows, holiday characters
and activities, cookie decorating
and more go to Worldsoffun.com for more info.
December 29th Noon: Burr Oak
Woods, Craft up some fun using
Walter Reuther distributes packets of leaflets to members of the UAW Women’s Auxilary nature-made material! Drop in
and make two crafts. Free!! 816Brigade for the distribution at the Ford Rouge Plant, two hours prior to the Battle of the
Overpass .
228-3766
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pressure of bullies and run to a
safe place called home. With the
rise of the internet bullying is no
longer just for kids and the truth
is it never has been just for kids.
Bullying has become an epidemic
that affects not only children,
but parents, teachers and the
community according to the
National Education Association,
Pacer Center and stopybullying.gov
Here are some facts:
1 in 7 students in grades K12 are either a bully or
have been a victim of
bullying.
An estimated 160,000 US
Children miss school
every day due to fear
of attack or intimidation by other students.
6 out of 10 students say
they witness bullying in
school once a day.
35% of kids have been
threatened online.
One out of every ten students who drop out of
school does so because of repeated
incidents of bullying.
Bullying seriously affects students’ educational performance
and students who are targets
after experience extreme stress
that can lead to symptoms of
physical illness and lessons their
ability to learn, according to the
National Education Association.
This translates into increased
absenteeism and impaired performance and you will know this
by his or her test scores. For
more information stopbullying.gov
SENIOR DISCOUNTS
If you are 55 or older it can’t
hurt to ask for your discount I
looked some up and some said
varies by location. But if you are
going there anyway just ask most
of the time you will find the
expected loyalty and trust from There are more activities all
over I just wanted to get you
senior discounts is made then
the employees, as well as submission to his authority. He also thinking about family. It’s the
you expected.
Hardee’s – .33 cents for a beverruled by fear. Harry Bennett, his holidays, so put all issues a side
right hand man hired spies and
and enjoy and love your family.
age everyday
Chili’s Restaurant: 10% Senior
things; many were ex-cons,
BULLYING FACTS:
BUL-LY – using superior
2,000 of them to men what he
Discount (55+)
strength or influence to intimiCountry Kitchen: 10% Senior
called his service department.
date (someone) typically to
He ran the rough plant like a
Discount (55+)
force him or her to do what one Dairy Queen: 10% Senior Discentral European police state.
coun
Anti-union groups were wanted want.
and encouraged; workers were No longer is bullying confined to 15% for coaches and at some
urged to spy on each other and the schoolyard where children
locations a free small drink
could previously escape the
Burger King: 10% off (60+) plus
feared losing their jobs if they
additional discounts on coffee &
soft drinks.
Cont. on Next Page
Ask yourself a question?
This long holiday with pay you
are about to receive or already
receiving has been brought to
you by the blood, sweat and
tears of the labor movement.
Our forefathers stood on the
front line of the battle field to
get it. Be grateful!! Better yet ask
yourself what you have done
lately to earn the benefits you
are getting. Make no mistake we
can’t just stand still and keep the
ones we have. We have to do
something to keep them and try
and get some of them back we
have lost. Is it possible? Of
course it is and it’s going to be
some of you reading this article
that’s going to help get it done.

Vice President’s Article cont. from page 2
Arby’s 10% off (55+) also reports of a free drink. Varies by
Location.
KFC: Free small drink with any
meal (55+)
RETAIL STORES
Hallmark: 10% off one day a
week
Kohl’s: 15% off on Wednesday
(60+)
Stein Mart: 25% off Red Dot/
Clearance Items; first Monday of
every month.
Ross Stores: 10% off every Tuesday (55+)
banana republic: 10% off (50+)
Dress Barn: 10% off Tuesday and
Wednesday (55+)
I got these from Google.com I
put in senior discounts. There
are many more to choose from.

an employer and a local union
concerning the negotiation of a
collection bargaining agreement
or any other strike able issue the
local union or the international
executive board may issue a call
for a strike vote. All members
must be given due notice of the
vote to be taken and it shall
require a two-thirds (2/3) majority vote by secret ballot of those
voting to request strike authorization from the International
Executive Board. Only members
in good standing shall be entitled
to vote.
I would like for you to now get
your constitution and read the
other 9 sections as well as Section 1(B). Let’s hope we don’t
have to use it but if we do, let’s
be wise enough to know our
DID YOU KNOW THAT?
rights.
High blood pressure is dangerSOMETHING FOR OUR
ous because it makes your heart NEW MOTHERS AND
work too hard and it contributes MOTHER TO BE
to hardening of the arteries. It
I should have said to all mothers
increases the risk of heart diswith young children but maybe
ease and stroke which are the
you started reading anyway. As
first and third leading causes of
your baby’s first teacher, you can
death among Americans. High
make the difference in the future
blood pressure also can result in of his or her academic success
other conditions, such as conby singing songs, listening to
gestive heart failure, kidney dismusic, most importantly
ease and blindness. Am I trying
reading book’s every day. Midcontinent public library new
to scare you you’re right.
Constitution Educational Mogrow a reader program offers
ment:
many free resources, story times
Article 50 Strikes
for babies, toddlers, and preLine 7-15 Section 1(A) Page 122 schoolers, on line resources
When a dispute exists between
including video storybooks and
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of course countless books are
available at each of the branches
to help your child start building
successful reading skills. Now
let’s not leave out the grandparents, they can sing a song too
(smile). To learn more visit growareader.org/kcbaby or visit mid
-continent public library’s in your
area.
THANK YOU FATHER
Well brothers and sisters as we
come to the end of another year
together, I want to say I am
proud of each and every one of
you. Yes, we have had some very
dark issues within the ranks this
year and more to come next
year with plant closings. But I
believe dark issues, misunderstanding and differences of opinion are a part of life and the
union as we know it. So, I leave
you with this small prayer. Dear
heavenly father I want to say
please continue to keep your
loving arms around our active
and retired members as you
always have. Please help and
guide us as we move forward
into the 2019 year. Thank you
for all you have done and all you
plan to do. In your son’s name
Jesus name I pray. Amen.
In Solidarity,

Clarence E. Brown

Retiree Benefits
Beneficiary Benefits:



Keeping your life insurance beneficiary designation current. It’s very
important to ensure that
your life insurance benefits are paid according to
your wishes. Too many
times we have significant
life events in which we fail
to review the impact on
our life insurance beneficiary designation and
make appropriate adjustments. Events such as
marriage, divorce or the
birth of a child are all
important times to review
your beneficiaries on your

group life insurance coverage. It is also important
to review your beneficiary
designation. Especially,
when someone you had
designated as a beneficiary
passes away, or even
when you DIVORCE. A
Divorce Decree doesn’t
remove your ex- spouse,
you must contact MetLife,
to have them remove.
Do you know your MetLife
coverage amount?



Effective March 01, 2012,
Benefit Life Insurance
started reducing 18
months after the retirement, by 2% per month

until reaching the ultimate
Amount.



Extra Accident Insurance
(EAI) will continue 18
months after the employee retirement date.



A minimum level of BLI in
the amount of $1500.00
will be provided to employees who retire under
the Total and Permanent
Disability provisions.
Retirees can’t add a new
spouse, once you Retiree.
If you have any questions
please contact MetLife (Life
insurance plan) at
888.543.3461 for more infor-



A minimum level of BLI in
the amount of $1500.00
will be provided to employees who retire under the
Total and Permanent Disability provisions.
Retirees can’t add a new spouse,
once you Retiree.
If you have any questions please
contact MetLife (Life insurance
plan) at 888.543.3461 for more
information.
Surviving Spouses
In the event of a retiree’s passing, the spouse, known as the
surviving spouse, remains eligible
for Trust health coverage for
the duration of his or her life.

Cont. on page 8

Civil and Human Rights
Diversity
and Inclusion
As we all know, the workplace is
a melting pot for people of all
different backgrounds and beliefs. Upon working with and
around different people we must
always choose to be respectful
of others at all times. We can
all learn something different by
interacting with and embracing
each other.
The Civil and Human Rights
Committee is an essential guardian of the “No Discrimination”
policy of our union. Members of
this committee fulfill the local
union’s commitment to assure
members full rights regardless of
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religion, race, creed, color, sex,
political affiliation, national
origin, age, disability, marital
status or sexual orientation.
As a committee we plan on putting out more union diversity
literature so we can offer more
information on working with
those of different Cultures, Religious Groups, and Sexual Orientations (Including Gender Preferences). We would also like to
observe the Holidays of all cultures within our workplace.
With your help, we can always
do more and achieve more.
Volunteers are always welcomed
and appreciated!

Civil Rights Committee
Bruce Drew
Trish Trevino
Marquis Murphy
LaTisha Dunnell

Women’s Committee
We would like to start by thanking the membership for their
help and support during our tshirt sales for breast cancer
awareness.
We are proud to announce that
we presented a check to Ms.
Ashton Wells from “Making
Strides” in the amount of
$3,000. Next year we plan on
the drive to be bigger and better!!
From all of us on the Women’s
Committee Have a Blessed and
Safe Holiday?

Women’s
Committee
Diane Loasching
Jane Harris
Sherri Thompson
She’rae Lasley
Shakera Gibbs
Shelly Taylor
Nakita Chappell

UAW Local 31 VP Clarence Brown, Jane Harris, Ashton
Wells, Diane Loasching, UAW Local 31 FS Cindy Crable

Retiree Recreation
Sisters and Brothers,
We wish everyone a safe
and blessed Christmas keep in mind and heart the
reason for the season. We
hope to see you at the December 18th retiree meeting, but if we don’t,
please have a peaceful
and happy New Year!
Local 31 Retiree
Recreation Committee
Libby Dantzler, Nancy
Keith, Susan Simmons

Building Committee
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Building Committee
Phase 1 of the renovation of the
Union Hall is almost finished.
The roof is fixed and now waiting for the inspectors to give us
the ok to pay for the work. The
windows in the lobby are repaired and the gym windows
have been removed to prevent
further leaking.
Once the bids are finished, the
committee will be asking the
membership for money to start
phase 2 of renovation of the
union hall, which will include the
bathrooms, kitchen, floors and
the office area. As always volunteers are needed to help save
money.

CAP Committee
Greetings Sisters, Brothers, Retirees and their families of UAW
Local 31.
As we close out 2018, we stop
and reflect what has happened in
our Lives. General Motors has
impacted our lives and our future as most of you know. General Motors has chosen to shrink
and move jobs out of the United
States. How does it affect us
and impact our brothers and
sisters across the states? That
answer is yet to be determined.
We must stand united in solidarity to fight the fight that the
UAW has been fighting to improve our lives, our families’
lives and bring every employee
home safely to their family. Another thing that affects our lives,
our families lives, our children’s
lives and their children’s lives are

politicians. Politicians affect our
lives every day in all aspects of
our lives and even sometimes in
ways we don’t even realize how
it affects us. Politicians are supposed to be for the people that
elect them but too many times
lobbyists or big money gets in
their minds or pockets and
changes their thoughts. In Missouri, we fought and won a battle to keep right to work out of
the state of Missouri and soundly
defeated but as a new year rolls
around, it looks like we’re going
to have to defeat RTW again. In
Kansas we have a new governor,
Laura Kelly and in the third district we have a new Congress
woman Sharice Davids who are
friends of Labor. Midterm elections are usually noted for small
turn out and not too much

change but in 2018 a large number of voters came out and
decided to go vote and make
changes. The VCAP Committee
would like to thank all who
donated monies thru check off,
bought raffle tickets, help sign
up voters or helped out in anyway. I hope all enjoy the UAW
negotiated days off to spend
time with family friends and
relatives. Stay safe and come
back and be ready for the challenges that are ahead of us.
CAP COMMITTEE
Don Marshall– Chair
Tracy Smith—Co– Chair
AJ Shumate
Jeff Manning
Tommy Ponds
Kenya Durden

Active Benefits
We are coming to the close of
another year. The benefit office
would like to wish each of you
and your family the Merriest
Christmas and a Happy New
Year. Always be safe and count
your blessings. We are so glad
that each of you are a part of
our UAW family. We are all
very proud to be able to serve
you. May joy be your gift at
Christmas and may faith, hope
and love be your reassurance in
the New Year.

Important Dependent Life Insurance Information.
A letter that everyone should
have received from Met-Life
regarding your General Motors
Dependent Life Insurance coverage. In this letter they asked
you to review the status of your
dependent children and spouse
and report back any changes to
their eligibility. This letter was
intended for current GM employees and retirees and was

sent to you in error. GM dependent Life Insurance for you,
as an eligible surviving spouse,
and for your eligible dependent
children is provided under a
combined coverage program.
The same policy covers both
you and your children so coverage should not be cancelled if
you want coverage for yourself,
even if you no longer have eligible children. You do not need
to do anything now.

Disregard the letter. Do not
respond. If you have already
responded regarding the status of those covered, met life
will disregard. No action will be
taken to cancel coverage.

CONT. ON PAGE 10

Getting through the Holidays
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The pressures around the holidays can
be even more challenging after the
death of a family member. Here are
some tips to consider that may help as
you navigate the challenges, as well as
a Holiday Plan Worksheet downloadable flyer to help you work through

might be especially enjoyable or meaningful to your family.
4. Celebrate different feelings and
preferences.

these decisions together as a family.
1. Plan ahead.

keep everything the same or change
everything – or you may fall somewhere
in-between.
5. Be informed before attending
events.

Anxiety and anticipation leading up to
the season can be more intense
than the actual holidays. Planning
ahead can help lower anxiety,
especially for children. Once you’ve
decided what you can and can’t do,
share your decisions with friends and
family.
2. Don’t let other people determine
what you “should”
(or “shouldn’t”) do.
You don’t have to do what others think
you should do. Give yourselves
the right to do what you want to do!
3. Accept limitations.

Involve your children in discussions
about what they would like to do.
You and your family may decide to

Find out who will be there, how long it’s
expected to last, and whether
you need to do anything to prepare for
it. As a family, brainstorm ways
you and your children want to respond
to questions or offers of help
from others.
6. Ask for help, even when it’s hard
to do.

If it feels right, allow people to help in
concrete ways such as cleaning, cooking, baking,
You may not be able to do all the things shopping, childcare, and running eryou’ve always done. Which
rands. Sometimes we worry about buraspects of the holidays are especially
dening others, but
challenging for your family? Consider
more often than not, they are eager to
scaling back or changing things you
may have done in the
past, and consider what has been or

help.
7. Find time for rest.

emotionally draining, especially if you’re
grieving. Encourage
rest and quiet play at times, and plan
for healthy eating and hydration for the
entire family.
8. Find ways to remember and honor
the person who died. Here are some
ideas to consider:
• Light a memorial candle. Invite children and other friends/family to share
memories.
• Write a card or letter to the person
who died.
• Write memories on strips of paper and
use them to create a paper chain.
• Hang a special decoration in memory
of the person, such as a wreath or
stocking. If a stocking is used, family
members can place cards or pieces of
paper with memories inside.
• Buy a gift the person would have liked
and donate it to a charity.
• Giftwrap a box and make an opening
in the top for family and friends to share
written memories. At a special time the
box can be unwrapped and the memories shared.
• Set a special memorial place at the
table during a holiday meal.
• Create a memorabilia table or corner
where you can place photos, stuffed
animals, toys, cards, foods, and any
other kinds of mementos.
• Share one of the person’s favorite
foods or meals. Food can be a great
spark for sharing memories.

The holidays can be physically and

The Union Hall has been made
aware of the untimely delivery
of the monthly newspaper. We
understand the information being given is time sensitive.
Therefore, we are making
changes at the Union Hall to
ensure that the Newspaper is
arriving timely and with that
there will NOT be a
January Newspaper. Thanking
you in advance for your understanding and patience.
In Solidarity,
President Dan Kandlbinder
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Retiree Information & News by W.J. McNeal Retiree
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Editor & 2nd Vice Retiree Chairman
“If we don’t speak up, our
benefits will go down. “
Retiree November Executive
Board meeting opened with
Prayer and Pledge of Allegiance
to our Flag. Roll call was taken
with all present. Minutes of the
previous Executive Board and
regular membership meetings
were accepted as printed. Motion made and accepted to give
Janitor, Secretaries and kitchen
help a Christmas Gift. A motion was made and accepted in
memory of our late Debbie
Davis to “Adopt a Family”, for
Christmas.

Regular retiree meeting kicked
off with about 300 members and
guest present, opening with
prayer and pledge of Allegiance.
Roll call was taken with all present. Our guest speaker Congressman Emanuel Cleaver then
spoke on the state of the nation
and what our job would be in
the future, as union members
and citizens. Minutes of the previous executive board and regular meetings were read and accepted as read. Bobbie Bennett
read the Financial Report, which
was accepted. Vice President

Clarence E. Brown gave a welcome and thank you to all. Benefits people spoke and invited
retiree’s with problems to the
lobby for help. Meeting was
adjourned and everyone lined up
for a GOOD Thanksgiving dinner. Don’t forget December 18,
2018 Meeting, it is also a catered
dinner meeting.

Chaplaincy Committee
Face Your Fears So You Can
Get Something Done
By Rick Warren — December 3,
2018
“If you wait for perfect conditions, you will never get anything
done” (Ecclesiastes 11:4 TLB).
Fear is at the root of all of your
indecision—fear that you’ll make
a mistake, that you’ll fail, that
you’ll embarrass yourself, that
you’ll make a commitment you
can’t keep, that somebody will
laugh at you or reject you. It’s
always fear that keeps you indecisive.
We don’t like to admit that
we’re afraid, so we make excuses. Moses said, “I can’t talk.”
Gideon said, “I’m too young.”
Abraham said, “I’m too old.”
What’s your excuse?
God has a dream for your life,
and Jesus Christ wants to be the
center of your life. You might be
saying, “I don’t have the time. I
don’t have the money. I don’t

have the experience. I don’t
have the education. I don’t have
the resources. If only I were
married. If only I were unmarried. If only I were older or
younger, in another country, in
another year.” It’s fear that’s
keeping you from making the
decision that you know God
wants you to make.
The Bible says in Ecclesiastes
11:4, “If you wait for perfect
conditions, you will never get
anything done” (TLB). Perfectionism paralyzes potential.
But God has always used imperfect people in imperfect situations to get his will done. Always. If you’re waiting for that
perfect person to come along,
they’re not coming. If you’re
waiting for circumstances to be
just right or to get over certain
things before you really get committed to Christ, it’s not going
to happen. The basic commitments of life must be made in
the middle of the stuff of life. Life

goes on.
What’s the antidote to fear?
Faith. Romans 8:31 says, “If God
is on our side, who can ever be
against us?” (TLB). You have to
trust your fears to God and start
moving despite the problems,
fears, and doubts.
If God’s given you a dream and
you know it’s his will, make the
decision and move against the
fear. Then watch as the Red Sea
opens up and the manna is provided and God does the miracle
in that relationship, in that problem, in your finances, or whatever it is.
I implore you to do something
great with your life for Jesus’
sake. Don’t waste your life.
Don’t live in mediocrity. Don’t
just exist. Make the decisions
that will determine your destiny.
Herb Taylor— Sr. Chaplain;
Chair

Retiree Benefits Cont. from page 3
. Qualifying surviving spouses
must:
* Either be enrolled on
the date of the retiree’s death or
enrolled in the active auto company plan
and the active employee
was eligible to retire on the date
of death.
* Continue payment of any required monthly contribution.
* Be enrolled in both Medicare
Parts A and B, once eligible.
* Surviving spouses may not add

new dependents; although, they
may continue coverage for a
dependent child who was
enrolled by the retiree prior to
his or her death and who continues to meet the dependent eligibility rules.
Pension Survivor Benefits
after Retirement:
If you have (1) been married at
least one year when the survivor
coverage becomes effective
(generally at retirement), and (2)
not rejected the coverage with

your spouse’s written consent, a
lifetime monthly benefit will be
provided automatically for your
surviving spouse in the event of
your death. An employee separated with deferred vested benefits will receive information
about this coverage when benefits commence. To provide a
survivor benefit, you must accept
a reduction in the amount of
your lifetime monthly basic benefit.
Cont. On Next page

Retiree Benefits Cont. from page 8
Healthcare for Survivor
Spouse:
RETIREE HEALTH CARE
CONNECT
Trust Eligibility Center, Customer Service
EXPRESS SCRIPTS
Prescription Drug Coverage
OTHER RESOURCES
Delta Dental
HEALTH PLANS
Contact your healthcare plan
by visiting their online portal,
or calling the phone number on
the back of your medical ID
cards.
866-637-7555
866-662-0274
800-524-0149
digital.alight.com/rhcc/
express-scripts.com
uawtrust.org/
healthplancarriers
deltadentalmi.com
Mobile apps for download
uawtrust.org/
prescriptiondrugcoverage
Search for your carrier’s mobile app and get access to:
• Deductible and other plan
balances
• Claims and explanation of
benefits
• Find doctors and hospitals
• View and share your virtual
medical ID card
• Add/remove dependent(s)
• Plan confirmation
• Qualified status changes
(reporting
dependent changes, deaths,
etc.)
• Address change
• Add/update an email address
or phone number
Medical Benefits Trust
UAW RETIREE
www.uawtrust.org
Your Dependents
A spouse is also eligible for
Trust coverage for the duration
of the marriage, as long as you
remain enrolled in the plan.
In order for dependent children to be eligible for
Trust coverage they must meet
all five eligibility requirements.
1. Relationship
Children are defined as natural
or legally adopted, stepchild
(child of your current spouse),
a child placed with you for legal
adoption who is under age 18
or a child by legal guardianship.

2. Age
Children may be eligible until
the end of the calendar month
in which they reach age 26.
They are not subject to this
restriction if they are determined to be permanently and
totally disabled prior to the end
of the calendar month in which
they reached age 26.
3. Marital Status
Children must not be married.
4. Residency
Children must live with you as
a member of the household, or
you must have legal responsibility for providing health care
coverage for the child and the
child must reside with the custodial parent.
5. Dependency
Children must be dependent
on you, which means you can
claim an exemption on your
federal income tax return unless you are responsible for
their medical coverage due to a
divorce decree or Qualified
Medical Child Support Order
(QMCSO).
Adding Dependents
Only retirees (not surviving
spouses) can add dependents
to Trust coverage. To add a
dependent, contact Retiree
Health Care Connect
(RHCC) (866-637-7555).
You will need to provide the
dependent’s date of birth, date
of the event (such as marriage,
birth or adoption, court order/
Qualified Medical Child Support Order (QMCSO), etc.)
and Social Security number.
After a dependent is added,
proof of eligibility documentation will be requested. Requested proof could include
copies of marriage certificates,
driver’s licenses, birth certificates, front page of federal
income tax returns, court orders, signed affidavits or other
specified documents. Failure to
provide all required documentation, including proof of dependent status and Social Security number, may result in the
denial or cancellation of dependent coverage.
When does coverage
begin?
You should contact Retiree
Health Care Connect to add
your new dependent within 30

days from the date of the
event. If the request is made
within 30 days of the event,
coverage will begin on the date
of the event. If reported more
than 30 days after the event,
coverage will begin the first day
of the month following notification to Retiree Health Care
Connect and after all required
proof is submitted.
Identification cards for the new
dependent are typically received within 7-10 business
days after the health plan carrier receives the information.
Removing Dependents
Dependents who no longer
meet the five eligibility tests
must be removed from coverage. Additionally, spouses must
be removed in the event of
divorce. It is your responsibility
to contact RHCC when a dependent or spouse become
ineligible for coverage. Failure
to drop an ineligible dependent
or spouse may result in financial responsibility to you –
equal to all health care costs
inappropriately paid by the
Trust on behalf of the ineligible
dependent or spouse.
Timely Medicare Enrollment is Important
Enrollment for Medicare begins
3 months prior to your 65th
birthday and ends 3 months
after your birthday.
Why is it important?
Once you or your dependent
are eligible for Medicare, your
benefits under the UAW Retiree Medical Benefits Trust (also
referred to as “the Trust”) will
be paid as if you have Medicare
coverage, whether or not you
are enrolled. Enrolling in Part A
and Part B will allow you to
avoid paying additional out-ofpocket medical expenses. The
Trust will not pay amounts that
Medicare would have paid. You
will be responsible for paying
these amounts.
If you enroll in Part A and/or B
the month you turn 65 or during the last three months of
your initial Enrollment Period,
the start date for your Medicare coverage will be delayed.
Surviving Spouses age 65 or
older must enroll in both Medicare Part A and Part B in order
to be eligible for health care
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coverage provided by the
Trust. In the event of the
retiree’s death, the surviving
spouse will not be eligible for
coverage unless he or she is
enrolled in Medicare Parts A
and B, if eligible.
Penalty for Failure to
Timely Enroll in Medicare:
It is important for both you
and your Dependents to
enroll in Medicare when first
eligible. Medicare Part B
requires a monthly premium.
The cost of the Medicare
Part B premium will go up
10% for each full 12-month
period an individual was
eligible for Medicare Part B
during the initial enrollment
period but did not enroll. If
you did not enroll when first
eligible, and later choose to
enroll, you must wait until
the next Medicare Part B
open enrollment period,
which is January 1 through
March 31 of each year. Your
Medicare Part B will be effective on July 1 of the year you
enroll.
Mandatory Medicare Enrollment for Surviving Spouses/
Surviving Same-Sex Domestic Partners and eligible Surviving Spouse or Surviving
Same-Sex Domestic Partner
who turns age 65 must enroll in Medicare Part B when
first eligible. If your Spouse
or Same-Sex Domestic Partner is age 65 or older, and
does not have Medicare Part
B when you die, he or she
will not be eligible for coverage under the Plans. When
the Spouse or Same-Sex
Domestic Partner provides
evidence of enrollment in
Medicare Part B, coverage
will be available subject to
the applicable monthly health
care contributions.
Cont. on Page 12
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Active Benefits
If you do intend to cancel the
coverage on yourself and your
eligible dependents or if you
have any questions about this
letter or dependent eligibility
please contact Met life at 1-888543-3461, Monday through Friday, 7:30 a.m. to 6:00 p.m. Eastern Time.

have evening, weekend or online
appointments. But Blue Cross
Online visits can be helpful when
you are sick and your own doctor is not available. Online visits
are:
Convenient. You don’t have to
leave your home to get medical
care. If you are traveling, you
can access an online doctor almost anywhere in the U.S.

works, visit Medicare.gov or call
1-800-633-4227. The bottom
line is if you are on dialysis-visit
the website or call right away so
you are on top of it.
CVS Caremark
We changed from express
scripts to CVS because of the
increase in prescription drug
coverage.
We have been having a lot of
Your benefit design remained
employees that are not getting
the same. You continued to
pre-approval from Thera Matrix Affordable. If it’s covered by
have access to an abroad pharyour Blue Cross plan, these visits macy network. There are more
before engaging in out-patient
cost the same or less than a
physical therapy. Please have
than 68,000 in-network pharmaregular office visit. For ACTIVE cies nationwide.
your Dr. or yourself contact
members at Fairfax- our cost is
You received a new option to fill
Thera Matrix first.
These cases are very rarely
a 90-day prescription from a
$12.50!!
overturned in our favor. 1-888- Quick. The average wait time is CVS retail pharmacy, in addition
about 3 minutes and the average to standard mail order.
638-8786
call is about 10 minutes, although BC/BSM sent you knew ID cards
PLEASE CALL Thera Matrix
a doctor will spend as much time with CVS Caremark information
FIRST!!!!
24/7 Online Docas necessary.
on it.
Easy. Once you’ve used the
tor Visits
service, you can use your acSign up now for 24/7 online
Please remember that we have
count at bcbsm.com to track all legal services now. Use them to
health care so you’re ready to
use it anytime, anywhere. No
help you get your business in
your claims information.
appointment needed. Once you Am well doctors can’t provide
order.
sign up, you will be able to meet federal or state forms that re1-800-482-7700--Monday thru
quire in-person evaluations (for Friday—8 a.m. till 4 p.m. central
online—by smartphone, tablet
example, FMLA, Disability (Sick
or a computer—with a U.S.
standard time. They do have
Leave), Handicap parking perboard certified doctor who can
Webinars on different subjects
care for you when your primary mits.
such as Identity Theft-The Truth
Any time that you return from
about Trusts. I will get the next
doctor isn’t available.
Create your account by clicking FMLA you must clear medical.
dates that will be available for
We know that you were not on you. These are some of the
the Sign Up Now button or by:
Mobile—Download the Am well sick leave-but company policythings covered when we have
makes this the procedure we
our classes. So PLEASE sign up
app.
to attend so we can have them
Web—Go to bcbsm.amwell.com must follow. That is how labor
knows you are back to work and come give us a class on these
Phone—Call 1-844-733-3627
sorts of things. We have to have
Add your Blue Cross or BCN
puts you back on active roll.
a certain number as well as they
health care plan information. Use URGENT CARE- we have
spoken many times about our
do to be able to send someone
service kicks.
Important—you may be charged insurance not paying for “after
to speak to us.
hour” fees. After hour and facili- BENEFIT DAY vs. DAY OF
incorrectly if you don’t enter
ty fees are the same thing! Be
your plan information and serDISABILITY vs. DOCK 8
vice key. If you already have an careful of these two things when Not every day of disability is a
Am well account, log in and up- choosing your Urgent Care Fac- day for which an employee will
ulty to use. The best way is to
date your plan information and
receive Sickness and accident
inquire
with
the
facility
before
benefits. A day of disability is
service key. BCBSM.
any day in which an employee is
Take advantage of E-visits when you need their services. That
wholly and continuously disaway you will already know.
you:
Can’t leave home or your work- DIALYSIS TREATMENTSbled.
Eligibility for Medicare coverage A benefit day is also a regularly
place.
based on ESRD (End-stage Renal scheduled work day. Generally,
Need to see a doctor afterDisease NOT AGE) works
the employee will receive S&A
hours.
differently than other types of
monies for a benefit day. An
Have minor illnesses, such as:
Medicare eligibility. If you’re
exception to this would be a day
Sinus and respiratory infeceligible for Medicare based on
on which the employee received
tions—colds, flu and seasonal
ESRD and don’t enroll right
holiday pay. In this case, the
allergies. Eye irritation or redaway, you may be eligible for up employee would receive no S&A
ness—Strains and sprains. Prebenefit. The day would still
scriptions may be written at the to 12 months of retroactive
coverage,
once
you
are
enrolled
count toward the employee’s
doctor’s discretion.
S&A maximum duration. For a
Your primary doctor is still your in Medicare. For more inforday of disability to be considered
best option for treatment. Many mation on how the 12-month
period of retroactive coverage

a benefit day, the employee must
be under the care and treatment
of a legally licensed physician who
certifies to total disability.
WAITING PERIOD.
A waiting period may apply prior
to the commencement of benefits. An employee must receive
treatment within the first 7 calendar days of disability for benefits
to commence immediately following the applicable waiting period.
If an employee does NOT receive
medical treatment within the first
7 days of disability, benefits are
payable from the first date of
medical treatment if the employee is still disabled.
Factors that Affect Waiting
Period
Sickness condition-a 7-day
calendar day waiting period applies. Benefits will commence on
the eighth day. Meaning you cannot return till the 9th day because
of GM’s Dock 8 system. 7 days
waiting-8th day pay-9th day you can
return.
Hospitalization-If you are hospitalized (admitted) for at least 24
hrs. the waiting period is waved.
You will receive pay starting day
1. This means you could return
to work on the 2nd day and NO
dock 8.
Outpatient Surgery- if you
undergo a surgical procedure on
an outpatient’ basis-you will be
paid the 1st day after such surgery. Making it possible for you to
return on the 3rd day-NO dock 8.
Accidental injury- an accident
is defined as a sudden, unexpected and unforeseen event
which results in disability. If an
employee has an accident and
receives treatment within the 1st
7 calendar days of disability by a
legally licensed physician, the
waiting period is waived. The
incident must fit the definition of
an accident and must be a recent
occurrence.
Recurrent claim (also referred
to as a relapse claim)- This situation may allow for payment to be
made without the 7-calendar day
waiting period. A recurrent claim
occurs when an employee has
returned to work from a previous period of disability for a period less than 3 month and again
becomes disabled for the same or
a related disability. As with any
claim, the employee must be
under the care and treatment of a
Cont. on next page
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The Executive Board and Membership of UAW Local 31
would like to extend their deepest sympathies
to the families and friends of the following members who passed away recently
Donald L. Messina

Harold A. Bell Jr.
Joined: March 1971
Retired: July 2006
Dept: 41
Passed: August 4, 2018

Arthur J. Dugger
Joined: May 1966
Retired: July 2008
Dept: 50
Passed: November 24, 2018

Forrest L. Rhea
Joined: July 1962
Retired: March 1993
Dept: 86
Passed: August 23, 2018

Leonard R. Kennedy
Joined: October 1985
Retired: November 2009
Dept: 45
Passed: November 26, 2018

Lewis V. Pipes

Louise Hill
Joined: January 1976
Retired: January 2007
Dept: 10
Passed: August 3, 2018

Richard L. Kennedy
Joined: January 1985
Retired: September 1996
Dept: 87
Passed: November 20, 2018

Brenda J. Rayfield
Joined: January 1995
Retired: April 2007
Dept: 17
Passed: August 20, 2018

James W. Bucher Jr.
Joined: February 1976
Retired: January 1, 2008
Dept: 50
Passed: September 1, 2018

Max D. Perren
Joined: January 1965
Retired: July 1995
Dept: 41
Passed: August 9, 2018

Daniel A. Hayden
Joined: August 1983
Retired: August 2009
Dept: 43
Passed: November 24, 2018

Joined: October 1951
Retired: April 1981
Dept: Unknown
Passed November 12, 2018

William “Cody”
Finkemeier

Joined: March 2016
Active Member
Dept: 17
Passed November 17, 2018

Joined: September 1961
Retired: July 1988
Dept: 41
Passed: August 11, 2018

Active Benefits Cont. from page 10
legally licensed physician. If the 7
-calendar day waiting period was
not completed on the prior
claim or claims, the remainder
must be completed before benefits become payable on the recurrent claim. If an employee
becomes disabled for a recurring
disability AFTER 3 months, it is
considered a new claim and the
7-day waiting period is applied. I
hope I have helped everyone to
understand sick leave and GM’s
Dock 8 system. If I have confused you I am sorry. In any
case call the benefits office and
make sure you are on the right
track!
Please remember to keep your
beneficiaries up-dated. Met life
and Fidelity are two separate
groups so do them both.
Urgent Care Facility- sure
and find out if they charge “after
hours” fees. They aren’t limited
to any special hours of the day.
It is most likely all-day long. BC/
BS does NOT pay “after hours”

fees. A suggestion is that you
find a location prior to needing
them so you can ask this question.
Orthoptic insoles are billed
thru BC/BS. You may get them
without going thru DME. Have
the business where you purchase
them bill your insurance.
If you have returned from the
indefinite lay-off be sure that
all your dependents were added
back on to your health care. A
simple call to Fidelity will tell you
that and if they were not-you
can give Fidelity the information
right over the phone and you
and your dependents are good
to go!
We once again had to cancel a
class due to lack of interest.
After the New Year is here we
will put a survey out to see what
classes you are interested in.
BC/BS is now requesting that
you updated your coordination
of Benefits with them every 6
months. You may call the cus-

tomer service number on the
back of your card and get directions on doing this.
Some of us at General Motors
will be or have received a letter
from Social Security Administration. PLEASE read! This is very
important information for you.
Not everyone will receive one. If
you don’t not to worry it just
doesn’t affect you.
Contact Directory:
Fidelity 1-800-489-4646 covering Health care- sick
Leave-pension-ordering retirement papers-workers
Compensation-Life Ins. And
Beneficiary-sub benefitsPSP and 401K-Wage and Employment Verification-code
11429
FMLA
Blue Cross Blue Shield-1800-482-2210 (TCN)
Delta Dental-1-800-942-0667
code 8330-001,0099
Davis Vision- 1-800-463-9370
code 7200

Hearing Aids-SVS-1-866-7874
Met-Life-www.metlife.com
1-888-543-3461
EAP-913-573-7327- Beacon options assisting with Mental Health/
Substance abuse
Legal Services-1-800-482-7700
Thera Matrix Physical Therapy
(prior approval)
1-888-638-8786
CVS customer service1-644-379-1671
Adapt (employee placementWITH restrictions)
913-573-7757
Flexible Spending accounts(FSA)
Wage works
1-877-924-3967
Fortney Eyecare-in plant safety
glasses 913-573-7670
Benefit Office---1st shift-Bobbie &
Doug
2nd shift-Sandy & Shawana
Alternates-Norma & Dedire
913-573-7421 or 913-573-7422
Fax-913-573-7796
Bob Fiscus Benefit Rep. for Leeds
& Delphi—816-455-0200
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Retiree Benefits Cont. from page 9
How do I enroll in Medicare?
This depends on your situation: If you or your dependent
are currently receiving Social
Security Benefits and not enrolled in Part A or Part B,
enrollment is automatic.
If you or your dependent are
not receiving Social Security
Benefits and not enrolled in
Medicare, contact your local
Social Security Administration
(SSA) office at 800-772-1213.
SSA can assist with enrollment
and Medicare questions.
If you or your dependent are
already enrolled in Medicare
Part A and Medicare Part B,
you do not have to do anything further at this time.
If you or your dependent do
not receive your Medicare
Red, White and Blue card
showing your enrollment in
both Medicare Parts A and B
three months prior to your

65th birthday, you should
contact Social Security to
ensure you are properly enrolled in both Parts A and B.
If you are becoming Medicare
eligible due to disability and
you receive your Medicare
Red, White and Blue card
showing Medicare Part A only,
you should contact Social
Security to ensure you are
properly enrolled in both
Parts A and B when first eligible.
Once I become eligible for
Medicare will my health
care plan change?
Effective January 1, 2018, Medicare Advantage (MA) PPO
plans are the primary plan for
Medicare members. This
means as members enrolled in
the Traditional Care Network
become Medicare eligible, the
Trust will automatically enroll
them into a Medicare Advantage PPO plan on January

1, following the year in which
they become Medicare enrolled unless they:
Contact Retiree Health Care
Connect (RHCC) at 866-6377555 to remain in their current plan or choose another
available option.
Enroll in another (such as an
individual) MA plan.
Fail to meet criteria for auto
enrollment.
If you are enrolled in an HMO
plan, you may be automatically
enrolled in the Medicare Advantage portion of the HMO
plan. However, since enrollment rules vary by health plan,
you should contact Retiree
Health Care Connect at 866637-7555 to understand and
discuss the options available to
you.
Please note: The Traditional
Care Network (TCN) plan
continues to remain an option

TCN, you just need to contact Retiree Health Care
Connect (RHCC) at 866-6377555.
Enhance Care Plan:
Several months ago, the
Trust members received
information announcing enhancements to the
nationwide health plan available to all non-Medicare members. Effective January 1,
2019, all non-Medicare members will receive coverage for
unlimited primary care
physician (PCP) and, for the
first time, coverage for specialist physician office
visits, as well as other helpful
programs. This enhancement
is so significant that the
Traditional Care Network
plan has a new name – the
Enhanced Care PPO (ECP).
Keep your old card in a safe
pace.
Read all mail that come to
your home. General Motors;
Fidelity; MetLife; Medicare
and Social Security.
HAPPY HOLIDAYS from the
BENEFIT OFFICE

