
President’s Article  

Greetings Brothers and Sisters 

Active and Retired, 
Hope this message finds every-

one in good faith and good 

health. Thank you to the Recre-

ation Committee and those who 

volunteered for putting on an-

other successful Trunk or Treat.  

All those in attendance had plen-

ty of fun and fellowship with all 

the ghosts and goblins that 

showed up.  
On November 2nd the Veterans 

Committee participated in the 

Kansas City Veterans Stand 

Down. The mission is to pro-

vide a broad range of necessi-

ties including food, clothing, 

medical, legal and mental health 

assistance, job counseling and 

referrals, and most importantly, 

companionship and camarade-

rie to veterans in the Kansas 

City metro area. Also providing  

access to short and long term 

resources, necessary to begin 

rebuilding their lives. Together 

as a community we provide 

resources to assist veterans in 

ridding barriers that prohibits 

them from more fulfilling pro-

ductive lives. Arthur Filmore 

and Robert Waechter, founded 

the Heart of America Stand 

Down Foundation in 1993 in 

response to the growing num-

ber of homeless veterans on 

the streets of Kansas City. Their 

hope was to bring comfort and 

care to fellow veterans who 

struggle after returning home. 

Art and Bob initially intended to 

spend five years providing ser-

vices to those in need who 

served our country with honor. 

The epidemic of homeless veter-

ans continues and there is still 

work to be done. While the 

number of returning veterans at 

our events has decreased, the 

number of first-year attendees 

continues to increase. 
The Veterans Committee will 

have a gate collection on No-

vember 30th. All proceeds will 

go to the Leavenworth VA Hos-

pital; please give generous as 

you have all in the past.  
The Chaplaincy Committee is 

currently taking paper towels 

and paper product donations for 

the City Union Mission.  Please 

drop off at the union hall be-

tween now and December 7th .  
The Community Service 

 Committee is hosting their 

annual Adopt a Family program 

for the Christmas Holiday.  Let’s 

open our hearts to those who 

are less fortunate in the Kansas 

City Metro Area.  Sign up sheets 

are at the north and south gates.  

If you have more questions, you 

can contact Peggy Johnson, 

Chair of the Community Service 

Committee or leave a message 

at the union hall 913-342-7330. 

Also, this year on November 24, 

2018 at The Hy-Vee Arena 

(1800 Genessee St, Kansas City, 

MO 64102) is the 5th Annual 

UAW Local 31 Hoops Invi-

tational: Adopt-A-Family 

Basketball Tournament.  

This is the kickoff event for the 

UAW Local 31 Community 

Service Committee’s Annual 

Adopt-A-Family outreach pro-

gram. FOR ANY QUES-

TIONS REGARDING THE 

TOURNAMENT:  Contact 

Dontay M. Wilson email record-

ingsecretary@uawlocal31.org or 

leave a message for him at the 

UAW Local 31 Union Hall (913) 

342-7330. 
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What do you think? 
Yesterday and tomorrow both 

shout loudly for our attention. 

Yesterday, wants us to second 

guess our decision and worry if 

we did the right thing.  That’s 

wasted energy.  As president 

Harry Truman said, if you’ve 

done the best you can, if you’ve 

done what you have to do, 

there’s no use in worrying 

about it because nothing can 

change it. Tomorrow can also 

cause you to miss opportuni-

ties. Let’s face it most people 

arrive at a different destination 

in life than what they expected. 

Some better, some worse, but 

all different.. There are no guar-

antees. Jesus said don’t worry 

about tomorrow, for tomorrow 

will bring its own worries, to-

day’s troubles is enough for 

today.  

Did you vote November 6th? 
I want to first say thanks to the 

UAW  for negotiating Novem-

ber 6th voting day off for UAW 

members. I also want to say 

thank you to all the brothers 

and sisters who took the time 

to vote and helped phone bank 

at the hall as well. As I wrote 

this article I don’t know the 

results because it’s October 31, 

but I want to tell you I believe 

we are going to vote  through-

out this country to elect  

politicians who care about all 

Americans not just the rich and 

super rich. If I am not right then 

we have to keep on fighting 

until we do get it right. So let’s 

not just think about ourselves 

let’s think about the future of 

America, our children and 

grandchildren. Why? Because 

it’s the right thing to do! 
HOLIDAY SEASON 

CRIME PREVENTION TIPS 
The holidays are a happy time 

for most of us but for many 

holiday shopping is simply a 

headache. Holiday traffic is al-

ways bad, there are long lines at 

the stores and people are often 

financially, emotionally and 

physically stressed out.  Of 

course one of the happiest 

persons this time of year is the 

criminal hustler opportunist. He 

or she lies in waiting for us to 

make simple mistakes that cre-

ate opportunities for them to 

steal or cause us personal harm. 

Below are a few steps to ensure 

you and your families are safe 

during the holidays.  
HOME SAFETY & CRIME 

PREVENTION 
 Be extra careful and cau-

tious about locking doors 

and windows when leaving 

the house it only takes a 

few moments for a burglar 

to get in and steal your 

property and gifts.  
 Never put large displays of 

holiday gifts in view of your 

windows or doors.  

 Never advertise what you 

get for Christmas by putting 

the boxes out on trash day.  

Break the boxes down or 

take them to the dump 

yourself.  
SHOPPING SAFETY AND 

CRIME PREVENTION 

 If you shop at several stores 

in one day, lock your pur-

chased gifts in the trunk of 

your car.  

 Never overload yourself 

with packages. You make it 

easy for a criminal to grab 

from you and get away. 
 Carry only the charge cards 

you will be using or will 

need.  

 Men should carry their 

wallets in the front or in-

side pocket.  
 If you have to wait for a 

ride, wait in a busy, well-lit 

place. 

 Teach your children to go 

to a store clerk, cashier, 

and security guard and ask 

for help if you get separated 

in a store or mall.  
 If you must shop after dark 

have a friend or relative 

with you. 

  Last but not least never 

flash or carry large sums of 

cash and women keep your 

purses close to your body 

and never leave them in the 

cart. If I don’t get to say it 

to your face have a safe and 

happy holiday brothers and 

sisters. 
YOUNG WOMEN ON THE 

MOVE 
What is young women on the 

move? It’s a movement to help 

empower the next generation of 

women to create a better life for 

themselves, their families and 

communities. The program pro-

vides a way for women and girls 

to find their voice and speak out 

for their community. Young 

women on the move serves 

ages12 to 25 in  Wyandotte 

County Kansas. The program is 

centered on healthy family rela-

tionships, academic success and 

career preparation, financial 

health and community service. If 

you would like to volunteer, 

mentor or donate please  go to 

the young women on the 

move.org or contact Robin Har-

ris or Hazel Davis, the education 

committee UAW Local 31. It’s 

an experience you won’t forget 

and neither will they.  

BLOOD PRESSURE 
Blood pressure is the force of 

blood against the walls of arter-

ies. Blood pressure rises and falls 

throughout the day. When your 

blood pressure stays elevated 

over  a long period time, you 

have high blood pressure, hyper-

tension. Controlling your blood 

pressure can lead to better 

health.  
According to Blue Cross Blue 

Shield of Michigan. If you have 

high blood pressure and smoke, 

you more than double your risk 

of a heart of attack. In general, 

quitting smoking is about the 

healthiest thing you can do. On 

the average smokers die 13 to 

14 years earlier than non-

smokers. The good news is quit-

ters reduce their risk of prema-

ture death no matter their age.  

WHY ORGANIZING? 
Organizing is the fundamental 

source of building the power of 

our union. Organizing new 

members is beneficial not only 

to newly organized  member but 

current members as well. Why 

is this?  Because power is in 

numbers when it comes to 

working men and women and 

the entire labor movement. It 

has been proven that the more 

union members there are the 

better the chances of getting 

decent wages, benefits, and good 

working conditions not just for 

union members but across on 

entire industry. The results of 

organizing and collective bargain-

ing is higher union members, and 

this is what creates a better life 

for working people across the 

board.  
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Without a seat at the table and 

with no grievance process work-

ers continue to hold manage-

ment accountable. From manage-

ment’s point of view this is the 

perfect scenario. This is why 

management always fought union 

organizing drivers. In the early 

days of union organizing, man-

agement  typically used violence 

to threaten workers from form-

ing their own unions even 

though times have changed  

managements drive to avoid or 

destroy unions is still there. 

They just don’t use violence like 

they did in the early 20th century. 

Instead they spend significant 

sums of money on union avoid-

ance. Firms, lobby congress to 

pass anti-union laws, and support 

politicians who do not hide their 

venom when it comes to unions. 

Why do we organize? Because 

we can’t continue to let the new 

robber barons chip away at what 

power we do have left.  
TELEMARKETING FRAUD 

FOR SENIORS 
With the holiday season weeks 

away I thought it would be a 

good idea to try and keep not 

only our senior citizens on the 

alert for scammers but all of us 

as well. As I did my research I 

found it was clear that if you are 

the age of 60 or older, and espe-

cially if you are on older woman 

living alone you maybe a special 

target of people who sell bogus 

products and services by tele-

phone. Telemarked prizes, low 

cost vitamins and health care 

products and inexpensive vaca-

tions. Here are some warning 

signs of telemarketing fraud what 

a caller might tell you. 

You must act now or the offer 

won’t be good.  

You’ve won a “free gift”, vaca-

tion as prize. But you have to 

pay postage and handling or 

other charges.  

You can’t afford to miss this high 

profit no risk offer.  

You must send money and they 

need a credit card number or 

bank account number.  
TIPS FOR AVOIDING  

TELEMARKETING FRAUD 

Don't buy from on unfamiliar 

company. 

Always ask for and wait until you 

receive written material about 

any offer or charity and remem-

ber not everything written down 

is true.  

Always check out unfamiliar 

companies with your local con-

sumer protection agency.  

Note: Also call our Consumers 

Affair committee right here at 

UAW Local 31 they can help as 

well. Hope this helped some of 

you it did me.  

FAMILES 
It has been said that families who 

frequently cook meals at home 

eat healthier  and consume few-

er calories. It also enhances your 

relationship with the kids. Give 

them simple tasks to do like 

measuring ingredients or shred-

ding cheese or lettuce. If they 

get involved they will enjoy the 

food even more.  Start with easy 

recipes using ingredients every-

one likes. Build a pizza, whip up 

some tacos, it’s something you 

don’t forget. Kitchen tested 

recipes 30 minute recipes and 

meal Ideas at: Hy –VEE.com/

recipes-ideas.  

 
NIKE SHOULD BE TAKEN 

DOWN 
I recently read an article from 

our consumer affairs committee 

about Nike. This article made 

me mad and I decided to put it in 

my article this month to bring 

awareness to our members. 

First, let me admit yes I buy Nike 

shoes and socks and the last few 

years more than I have in my life. 

But these facts upset me.  

Nike still uses sweatshop in third 

world countries to produce their 

products and refused to sign a 

fire and safety accord which was 

made to improve factory safety 

because of the death of over 

1,000 workers when a building 

collapsed.  

This year a new accord was 

signed by many companies, Nike 

refused to sign yet again.  

They won’t let workers’ rights 

consortium which is a monitor-

ing organization working to com-

bat sweatshops and protect 

worker rights into their shops. 

Yet Nike has increased spending 

for advertising by 3 times for the 

use of professional  athletes to 

promote their brand while those 

produce their brand aren’t af-

forded a living wage.  
The questions is what can we 

do? Well, let’s be realistic we are 

not going to stop buying the 

product but is there something 

else we can do? Write a letter to 

the government or get infor-

mation on what could make 

them pay attention? Also, in the 

consumer affairs’ article was 

this… 

If every person spent $3.33 on 

an American made product, it 

would create 10,000 new jobs 

here in American 

If builders used 5% more materi-

als from the US, it would create 

220,000 jobs here.  
I am going to do some research 

on this Nike thing and get back 

with you later.  

HISTORY MOMENT: 

Flint Sit-Down Strike 
The first sit-down strike ended 

after General Motors recognized 

the United Auto Workers 

(UAW) as the bargaining agent 

for GM employees.  This great 

victory  legitimize the AFL & the 

CIO more broadly ushering in 

the Nations great period of In-

dustrial Unionism. Flint, a city of 

150,000 was an auto industry 

town. Auto companies employed 

80% of the city’s workers direct-

ly. The point is General Motors 

effectively  owned the city. The 

police did its back and call and 

outsiders were closely watched.  

At this point of our history the 

auto industry was very much so 

an open shop!! In 1937, defini-

tion : OPEN SHOP.  

A place of employment at which 

one is not required to join or 

financially support a union as a 

condition of hiring or continued 

employment. It was also known 

as a merit shop.  
What we call now days as right 

to work!! Along with the steel 

companies the big auto industry 

resisted unionization with all its 

might. The UAW had sought to 

unionize GM  Plants, but its ina-

bility to win a union contract 

made its future look doubtful.  

To raise the stakes, UAW or-

ganizes in Flint and Cleveland 

decided to shut the industry 

down in January 1937. But work-

ers in Cleveland walked out on a 

strike in late December, causing 

the UAW to speed up its plans. 

On December 29, 1936, the 

UAW shut down the Fischer 

Body plant. Fisher Body supplied  
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bodies for Buick, on the most profit-

able GM Brands. We will continue 

history in the coming months. So, I 

will close with this. These were 

changing times for the brothers and 

sisters of the UAW 70 years ago, 

but remember change is the law of 

life and progress is impossible with-

out change. 

Hello Bro & Sis!!  

With the holiday season right 

around the corner the Adopt-a- 

Family program is about to begin. 

This program always brings tears of 

joy at a time when giving is at its 

best. Every year this membership 

does a great job of helping families 

who are less fortunate than our-

selves. But make no mistake every 

year we run into road blocks to 

either limit our resources, the time 

we have to get the job done right, 

miss information, and a lot of other 

issues that get thrown at us, this 

year will be no different !!. This is 

not just about helping families during 

the holidays it’s also a time to show 

our unity as UAW members of local 

31. I ask that we serve notice to all 

setbacks and issues getting in our 

way that we the members of Local 

31 will be helping families of this 

community because this is what we 

do. If you have never done it before 

community service chair Peggy John-

son will be out on the floor to help 

teams. If you don’t have enough 

team members to help a family do-

nate to a team that does have a fami-

ly, and it doesn’t matter what shift 

it’s on. If you don’t see Miss Johnson, 

please call the hall and leave your 

name and department and someone 

will come see you. It’s easy and its 

fun but most of all its the look and 

tears on the children’s face when 

they see what you have done.  
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Plant Rules Local Agree-

ment Pages 95, 96, 97, & 98 
Bro. & Sis we all realize that it’s 

the holiday season but let’s not 

forget because its contract time 

next year, it’s also MANAGE-

MENT SEASON for discipline! I 

know you have heard this before 

but that’s ok I am saying it again 

to say just be careful not just 

now but all the time.  
# 22 : Posting or removing of 

notices, signs or writing in any 

form on bulletin boards or com-

pany property at any time with-

out the specific authority of 

management. 
# 33: Immoral conduct or inde-

cency  

# 7: Reporting late for work  
And remember there is a total 

of ( 40 ) Plant Rules that man-

agement can put you on notice 

for, and if you don’t know them 

all please get your Local Agree-

ment and take a look.  Thanks !!  

In Solidarity,  

 

 

Clarence E. Brown  
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Thank you to all who phone 

banked and volunteered in Kan-

sas and Missouri. It was a record 

turnout for a midterm election 

resulting in over 114 million 

ballots cast. The election is over 

but our work is never done. We 

must continue to be engaged 

and hold our elected officials 

accountable for the decisions 

they make that effect working 

men and women.  
Happy Veterans Day and thank 

you to our active and retired 

military for their service and 

devotion to our country.  

An Act (52 Stat. 351; 5 U. S. 

Code, Sec. 87a) approved May 

13, 1938, made the 11th of No-

vember in each year a legal holi-

day—a day to be dedicated to 

the cause of world peace and to 

be thereafter celebrated and 

known as "Armistice Day." Ar-

mistice Day was primarily a day 

set aside to honor veterans of 

World War I, but in 1954, after 

World War II had required the 

greatest mobilization of soldiers, 

sailors, Marines and airmen in 

the Nation’s history; after Amer-

ican forces had fought aggression 

in Korea, the 83rd Congress, at 

the urging of the veterans ser-

vice organizations, amended the 

Act of 1938 by striking out the 

word "Armistice" and inserting 

in its place the word "Veterans." 

With the approval of this legisla-

tion (Public Law 380) on June 1, 

1954, November 11th became a 

day to honor American veterans 

of all wars. 

In closing, I want to wish all our 

active and retired members of 

UAW Local 31 a heartfelt Happy 

Thanksgiving. Please enjoy the 

holidays and be safe and take 

time to be thankful for all the 

blessings! 

In Solidarity,  

 

Daniel Kandlbinder, President  

On November 6th we elected 

several labor friendly  

candidates . Union members 

knocked on more than 2.3  

million doors, distributed 5  

million flyers at more than 4600 

worksite and sent more than 

2600,00 text and delivered over 

12 million pieces a direct mail. 

Resulting in over 800  union 

members elected to office from 

U.S. Senate to State Capitols . 

Sending a strong message that 

unions are here to stay and that 

we support working men and 

women across this country.  
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RETIREE MONTHLY 

MEETING TUESDAY 

NOVEMBER 20,  2018 

11:00AM The regular 

retiree union meet-

ings are held on the 

third Tuesdays of 

each month except 

for July and August. 

The meeting begins at 

11:00 am followed by 

a potluck lunch. 

Please bring a large 

covered side dish. 

Spouses are wel-

come.  

President Daniel Kandlbinder with newly 
elected Kansas Governor Laura Kelly .  

KS 3rd Congressional District  Rep. 
Sharice Davids and President Dan 
Kandlbinder .  



I hope everyone went out and 

voted Tuesday November 6th on 

your union negotiated paid time 

off, to support politicians with a 

proven record of supporting 

working families.  
Article 41 Section 3 

It shall be the duty of each mem-

ber to participate in all local, 

state, provincial and federal elec-

tion through registration and 

balloting.  
If you didn’t VOTE you can’t 

complain. You can’t change any-

thing by standing on the sidelines 

complaining. 

CAP COMMITTEE: 

Don Marshall- Chair 

Tracy Smith- Co-Chair 

AJ Shumate 

Jeff Manning 

Tommy Ponds 

Kenya Durden 

On October 7th, some of our 

members went to Local 276 in 

Arlington, TX to represent Local 

31 in support of their VCAP golf 

tournament. 

 

 

Patrick Kirkendoll, Cindy Crable, 

Keith Shinault, Tracy Smith  

cuss funeral and set up and ad-

vanced directive.  
GET OUT TO VOTE, VOTE 

UNION, VOTE LABOR, VOTE 

WORKER, VOTE RIGHT.  

 
October Retiree Executive 

Board Meeting opened within 

prayer and pledge of allegiance 

to tour flag minutes of the previ-

ous meeting was presented and 

accepted as printed. The financial 

report was presented and mo-

tioned to be accepted. Motions 

made and accept “Woodie” to 

cater the Thanksgiving Dinner, 

Retiree Executive Board was 

notified that Chairperson Donna 

Birks received an award from 

NAACP. Her outstanding work 

in the community, with the labor 

movement.  

“Voting gives you the right to a 

VOICE, not voting gives you no 

right. “ 
I have been off on sick leave 

(smile), so Jack and I haven’t 

attended any union functions to 

speak of.  DON’T FORGET THE 

ELECTION IN NOVEMBER.  

This will most likely be the most 

important election in your voting 

life. These midterm elections will 

impact older Americans for dec-

ades.  Social Security and Medi-

caid are based on a promise, if 

your contributions all the years 

you work; you will earn the right 

to guaranteed benefits.  Couples 

can ease the burden on tomor-

rows survivor by discussing the 

following today, financial papers, 

share passwords, update benefi-

ciaries, check credit cards, dis-

Regular retiree meeting was also 

opened with prayer and the 

pledge of allegiance to our flag. 

Minutes of the previous meetings 

were read and accepted. USW 

(United Steel Workers) officer 

John Rich spoke on the fate of 

the Harley Davidson Plant. In 

closing, financial report was read 

and accepted. Benefit people 

spoke and urged members to 

use them more. You can get 

legal service at 800-482-7700. 

Don’t forget November meeting 

is a catered lunch not pot luck.  

CAP  

Retiree Information & News  

by WJ McNeal Retiree Editor & 2nd Vice Retiree Chairman  

Retiree Recreation  

dinner - don’t bring anything 

except your appetite!  The 

meeting starts at 11:00 but get 

there early so you can visit with 

friends.  Mark your calendars for 

our Christmas dinner meeting 

on Tuesday, December 18th, 

which is also catered. 

 It’s hard to believe that 

this year is coming to an end.  

We wish all of you a happy 

Thanksgiving - as a union, we 

have much to be grateful for. 

Local 31 Retiree Recreation 

Committee Libby Dantzler,  

Nancy Keith,  

Susan Simmons 

Sisters and Brothers, 

 Please don’t miss out 

on the fun time at our next New 

Theatre show on Saturday, Dec. 

29th - “Shear Madness”.  It’s a 

hilarious whodunit that involves 

audience participation if you 

choose.  Call Susan at 

816.505.7111 to reserve your 

seats.  Tickets are $34 and mon-

ey is due at our next meeting on 

Tuesday, November 20th.  This 

will be our annual Thanksgiving 
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Greeting Brothers 

and Sisters  

  
Open Enrollment deadline is 

November 30, 2018. Time is 

approaching fast. Have you de-

cided what plan is good for you 

and your family? 

This month is the month for 

selecting a new health care plan.  

Two special life events will go 

into effect January 01, 2019. 

Blue Medicare Advantage 

(HMO) will be frozen for any 

enrollment.  NO NEW MEM-

BERS. 

 

If you elect to get out of Blue 

MA; this plan will no longer be 

available to you later. No re-

turn. 

Traditional Care Network 

Plan renamed and enhanced for 

those under 65.   

 

The new name is called: 

Enhance Care PPO (ECP)  

Everyone else will remain 

the same.  

Effective January 01, 2019, all 

NON-Medicare members will 

receive coverage for unlimited 

primary physician (PCP) and, for 

the first time, coverage for spe-

cialist physician office visits, as 

well as other helpful programs. 

The Enhance Care Plan (ECP) is 

for all members under 65 years 

old, this plan is offered through 

Blue Cross Blue Shield and will 

replace the Traditional Care 

Network (TCN) and Preferred 

Organization (PPO) plans, for 

non- Medicare members.  ECP 

has the same great PPO network 

of doctors and hospitals as the 

current TCN plan. Additionally, 

facility fees charged in an office 

visit setting will be covered un-

der the ECP plan. 

ECP will feature personalized, 

convenient resource to assist 

members in navigating the care 

system. Members will have ac-

cess to a personal health guide 

who can help find hospitals and 

doctors, answer questions about 

what’s covered under the plan, 

assist you with any provider 

billing questions, as well as con-

nect you to a supporting team of 

clinical staff, care managers, and 

new specialized programs. These 

programs are designed to assist 

if you have chronic conditions, 

help you understand your op-

tions and guide you through 

health decisions so you can 

reach your personal health goals 

and manage your conditions.   

If you’re thinking about switching 

to another plan, please call me 

first 913.573.7421.  Then call the 

Trust if you’re ready to switch 

to any other plan.  Contact the 

Trust @ 866.637.7555 

What age, I’m eligible for 

Medicare? 

You’re eligible for Medicare at 

age 65. You have seven months 

to sign up for Medicare without 

being penalized. Three months 

before your birthday, that 

month of your birthday and up 

to three months after your 

birthday  

What is 80/20 as far as our 

Medical plan? 

If you’re Medicare eligibility. 

Medicare is responsible for 80% 

of your claims providing you’re 

paying your monthly premium. 

Medicare pay 80% and your 

supplement or secondary plan 

will pay 20%. After your deducti-

ble 

Traditional/ Medicare, your 

plan will still be part of the 2019 

Healthcare group. TCN will 

remain the same. No movement 

is  needed. If you wish to switch 

to another plan, Please check 

with your Doctor. This could fall 

under new patient. If you select 

another plan, call the Trust be-

fore November 30th. 

836.667.7555 

  

Blue Medicare Advantage 

HMO. This plan will not ac-

cept any new members be-

ginning January 01.1919. 

  

Medicare Advantage PPO of 

Michigan. Current members 

don’t have to do anything. If 

you’re new coming to this plan. 

Make sure you are a resident of 

Missouri only. Not Kansas 

residents. 

  

Medicare 2018 Premium:  

You pay premium each month 

for Part B. If you get Social Secu-

rity, your Part B premium will be 

automatically deducted from 

your benefit payment. If you 

don’t get Social Security benefit 

payments, you’ll get a bill. 

Most people will pay the stand-

ard premium amount. You may 

pay, an Income Related Monthly 

Adjustment Amount (IRMAA). 

Medicare uses the modified ad-

justed gross income reported on 

your IRS tax return from 2 years 

ago (the most recent tax return 

information provided to Social 

Security by the IRS). 

The standard Part B premium 

amount in 2019 is $134 (or high-

er depending on your income). 

However, some people who get 

Social Security benefits pay less 

than this amount ($130 on aver-

age). You’ll pay the standard 

premium amount (or Higher) 

If, you enroll in Part B for the 

first time in 2019. 

You don’t get Social Security 

benefits. 

You’re directly billed for your 

Part B premiums (meaning they 

aren’t taken out of your Social 

Security benefits). 

If you have Medicaid, Medicaid 

pays your premiums. Your state 

will pay the standard premium 

amount of $134.) 

Your modified adjusted gross 

income as reported on your IRS 

tax return from 2 years ago is 

above a certain amount. If so, 

you’ll pay the standard premium 

amount and an Income Related 

Monthly Adjustment Amount 

(IRMAA). IRMAA is a charge 

added to your premium. 

Tips for shopping around: 

* Talk with your Doctors to see 

if they accept Aetna or any new 

plan. 

* Will my co-pay change? 

* How much is my deductible 

(Single or Family)? 

* How much is my out of pock-

et? 

* What happen with my Medi-

care? 
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* Do I have to pay The Trust 

Contribution? 

* Can my spouse and I have 

different plans? 

* What prescription plan will I 

have?  

* If I’m unhappy with the new 

plan, can I opt out later? 

Please save all old cards until 

you get all your bills paid.  Re-

member all outstanding claims 

must be paid and clear of all 

liability to the members. 

Be ready for your Doctor’s 

visit: 

Write down your upcoming 

appointment.  

Record your results 

Have a list of your medication 

ready for any update. Make 

sure all your Doctors have the 

correct medication on file.  

I have scheduled three vendors 

to attend the Retirees Meeting 

in November  Express script; 

Davis Vision and Delta Dental 

of Michigan. If you’re having any 

problems. Please come to the 

Retirees Meeting in November 

to resolve any  concerns. 

Beneficiary: 

Keeping your life insurance 

beneficiary designation current. 

It’s very important to ensure 

that your life insurance benefits 

are paid according to your 

wishes. Too many times we 

have significant life events after 

which we fail to review the 

impact on our life insurance 

beneficiary designation and 

make appropriate adjustments. 

Events such as marriage, di-

vorce or the birth of a child are 

all important times to review 

the beneficiaries on your group 

life insurance coverage. It is 

also important to review your 

beneficiary designation when 

someone had designated as a 

beneficiary passes away. If you 

have any questions, contact the 

benefits office.  
 

1st Shift                                                                                  

Bobbie Dunnell , Doug Bias                                                             

2nd Shift  
Sandy Martinez, Shawana 

Woods                                                                      

Alternates      

Norma Raya, Dedire Hawkins                                       
 Bob Fiscus-      Leeds & Delphi 

Benefits1-816-455-0200              

 

 

-800-489-4646 if you have any 

inquiries regarding these chang-

es. 

You do not need to do any-

thing. However, if you would 

like to make an investment 

election, make changes to your 

existing elections or obtain 

information about all the PSP 

investment options 

Log on to NetBenefits.com 

 Call the GM Benefits & ser-

vices Center at 1-800-489-4646    

any business day from 8:30 a.m. 

to midnight Eastern Standard 

Time. In addition to managing 

your PSP account, there are 

considerable educational tools 

and more detailed information 

to assist you on NetBene-

fits.com.  You should read the 

GM Savings Plan Investment 

Guide, mutual fund prospectus-

es and fund fact sheets 

(available on NetBenefits.com 

or by calling the GM Benefits & 

Services Center) carefully be-

fore you make any investment 

decisions.    

Important Dependent Life 

Insurance Information. 

A letter that everyone should 

have received from Met Life, 

dated July 16, 2018, regarding 

BENEFITS FOR  

ACTIVE MEMBERS 
 Changes to the GM Savings 

Plans Investment Lineup 

The following changes to the 

PSP will take place effective 

after 4:00 p.m. Eastern Stand-

ard Time on August 31, 2018: 

The share class of several in-

vestment options offered 

through the PSP will change 

from Fidelity Commingled Pool 

Class 2 to a lower fee Fidelity 

Commingled Pool Class 3. 

 The new share class will offer 

you the same investment strat-

egy  and risk, but the overall 

expenses will be lower.   

Two of the investment options 

within the PSP will be renamed: 

          The income Fund will be 

renamed the Conservative 

Income Fund and the Neu-

berger Berman Socially Re-

sponsive Trust will be renamed 

the Neuberger Berman Sustain-

able Equity Trust.  These  

are only name changes and do 

not affect the investments in 

any other way. 

This information will be posted 

on http://www.netbenefits.com.  

All participants to call the GM 

Benefits & Services Center at 1

your General Motors Depend-

ent Life Insurance coverage.  In 

this letter they asked you to 

review the status of your de-

pendent children and spouse 

and report back any changes to 

their eligibility.  This letter was 

intended for current GM em-

ployees and retirees and was 

sent to you in error.  GM de-

pendent Life Insurance for you, 

as an eligible surviving spouse, 

and for your eligible dependent 

children is provided under a 

combined coverage program.  

The same policy covers both 

you and your children so cov-

erage should not be cancelled if 

you want coverage for yourself, 

even if you no longer have 

eligible children.  You do not 

need to do anything now. Dis-

regard the letter.  Do not re-

spond. If you have already re-

sponded regarding the status of 

those covered, Met-Life will 

disregard. No action will be 

taken to cancel coverage. If you 

do intend to cancel the cover-

age on yourself and your eligi-

ble dependents or if you have 

any questions about this letter 

or dependent eligibility please 

contact Met Life at 1-888-543-

3461, Monday through Friday, 

7:30 a.m. to 6:00 p.m. Eastern 

Time. 
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We have been having a lot of 

employees that are not getting 

pre-approval from Thera Matrix 

before engaging in out-patient 

physical therapy.  Please have 

your Dr. or yourself contact 

Thera Matrix first. 

These cases are very rarely 

overturned in our favor.  1-888-

638-8786 

PLEASE CALL Thera Matrix 

FIRST!!!!  

24/7 Online Doctor Visits 

Sign up now for 24/7 online 

health care so you’re ready to 

use it anytime, anywhere.  No 

appointment needed.  Once you 

sign up, you will be able to meet 

online—by smartphone, tablet 

or a computer—with a U.S. 

board certified doctor who can 

care for you when your primary 

doctor isn’t available. 

Create your account by clicking 

the Sign Up Now button or by: 

Mobile—Download the Am well 

app. 

Web—Go to bcbsm.amwell.com 

Phone—Call 1-844-733-3627 

Add your Blue Cross or BCN 

health care plan information. Use 

service kicks. 

Important—you may be charged 

incorrectly if you don’t enter 

your plan information and ser-

vice key.  If you already have an 

Am well account, log in and up-

date your plan information and 

service key. BCBSM. 

Take advantage of E-visits when 

you: 

Can’t leave home or your work-

place. 

Need to see a doctor after-

hours.  

Have minor illnesses, such as: 

Sinus and respiratory infec-

tions—colds, flu and seasonal 

allergies. Eye irritation or red-

ness—Strains and sprains. Pre-

scriptions may be written at the 

doctor’s discretion. 

Your primary doctor is still your 

best option for treatment. Many 

have evening, weekend or online 

appointments. But Blue Cross 

Online visits can be helpful when 

you are sick and your own doc-

tor is not available.  Online visits 

are: 

Convenient.  You don’t have 

to leave your home to get medi-

cal care.  If you are traveling, you 

can access an online doctor al-

most anywhere in the U.S. 

Affordable.  If it’s covered by 

your Blue Cross plan, these visits 

cost the same or less than a 

regular office visit.  For ACTIVE 

members at Fairfax- our cost is 

$12.50!! 

Quick. The average wait time is 

about 3 minutes and the average 

call is about 10 minutes, although 

a doctor will spend as much time 

as necessary. 

Easy. Once you’ve used the 

service, you can use your ac-

count at bcbsm.com to track all 

your claims information. 

Am well doctors can’t provide 

federal or state forms that re-

quire in-person evaluations (for 

example, FMLA, Disability (Sick 

Leave), Handicap parking per-

mits. 

Any time that you return from 

FMLA you must clear medical.  

We know that you were not on 

sick leave-but company policy-

makes this the procedure we 

must follow.  That is how labor 

knows you are back to work and 

puts you back on active roll. 

URGENT CARE- we have 

spoken many times about our 

insurance not paying for “after 

hour” fees.  After hour and facili-

ty fees are the same thing! Be 

careful of these two things when 

choosing your Urgent Care Fac-

ulty to use.  The best way is to 

inquire with the facility before 

you need their services.  That 

way you will already know. 

DIALYSIS TREATMENTS-

Eligibility for Medicare coverage 

based on ESRD (End-stage Renal 

Disease NOT AGE) works 

differently than other types of 

Medicare eligibility. If you’re 

eligible for Medicare based on 

ESRD and don’t enroll right 

away, you may be eligible for up 

to 12 months of retroactive 

coverage, once you are enrolled 

in Medicare. For more infor-

mation on how the 12-month 

period of retroactive coverage 

works, visit Medicare.gov or call 

1-800-633-4227.  The bottom 

line is if you are on dialysis-visit 

the website or call right away so 

you are on top of it. 

CVS Caremark 

We changed from express 

scripts to CVS because of the 

increase in prescription drug 

coverage. 

Your benefit design remained 

the same.  You continued to 

have access to an abroad phar-

macy network.  There are more 

than 68,000 in-network pharma-

cies nationwide. 

You received a new option to fill 

a 90-day prescription from a 

CVS retail pharmacy, in addition 

to standard mail order. 

BC/BSM sent you knew ID cards 

with CVS Caremark information 

on it.                                        

Please remember that we have 

legal services now.  Use them to 

help you get your business in 

order. 

1-800-482-7700--Monday thru 

Friday—8 a.m. till 4 p.m. central 

standard time. 

BENEFIT DAY vs. DAY OF 

DISABILITY vs. DOCK 8 

Not every day of disability is a 

day for which an employee will 

receive Sickness and accident 

benefits.  A day of disability is 

any day in which an employee is 

wholly and continuously disa-

bled. 

A benefit day is also a regularly 

scheduled work day. Generally, 

the employee will receive S&A 

monies for a benefit day.  An 

exception to this would be a day 

on which the employee received 

holiday pay.  In this case, the 

employee would receive no S&A 

benefit. The day would still 

count toward the employee’s 

S&A maximum duration. For a 

day of disability to be considered 

a benefit day, the employee must 

be under the care and treatment 

of a legally licensed physician 

who certifies to total disability. 

WAITING PERIOD. 

A waiting period may apply prior 

to the commencement of bene-

fits.  An employee must receive 

treatment within the first 7 cal-

endar days of disability for bene-

fits to commence immediately 

following the applicable waiting 

period.  If an employee does 

NOT receive medical treatment 

within the first 7 days of disabil-

ity, benefits are payable from the 

first date of medical treatment if 

the employee is still disabled. 

  Factors that Affect Waiting 

Period 

Sickness condition-a 7-day 

calendar day waiting period ap-

plies.  Benefits will commence on 

the eighth day. Meaning you 

cannot return till the 9th day 

because of GM’s Dock 8 system. 

7 days waiting-8th day pay-9th day 

you can return. 
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Hospitalization-If you are 

hospitalized (admitted) for at 

least 24 hrs. the waiting period 

is waved.  You will receive pay 

starting day 1.  This means you 

could return to work on the 2nd 

day and NO dock 8. 

Outpatient Surgery- if you 

undergo a surgical procedure 

on an outpatient’ basis-you will 

be paid the 1st day after such 

surgery. Making it possible for 

you to return on the 3rd day-

NO dock 8.                                                            

Accidental injury- an accident 

is defined as a sudden, unex-

pected and unforeseen event 

which results in disability. If an 

employee has an accident and 

receives treatment within the 

1st 7 calendar days of disability 

by a legally licensed physician, 

the waiting period is waived. 

The incident must fit the defini-

tion of an accident and must be 

a recent occurrence. 

Recurrent claim (also re-

ferred to as a relapse claim)- 

This situation may allow for 

payment to be made without 

the 7-calendar day waiting peri-

od.  A recurrent claim occurs 

when an employee has returned 

to work from a previous period 

of disability for a period less 

than 3 month and again be-

comes disabled for the same or 

a related disability.  As with any 

claim, the employee must be 

under the care and treatment of 

a legally licensed physician.  If 

the 7-calendar day waiting peri-

od was not completed on the 

prior claim or claims, the re-

mainder must be completed 

before benefits become payable 

on the recurrent claim. If an 

employee becomes disabled for 

a recurring disability AFTER 3                                    
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The Executive Board and Membership of UAW Local 31 

 would like to extend their deepest sympathies 
to the families and friends of the following members who passed away recently 

William “Billy” D.  
Gunther  
Joined:  March 1977 

Retired: March 2007 

Dept:  Unknown  

Passed October 11, 2018 

 

Everett E. Hurshman  
Joined:  January 1985  

Retired: October 1999 

Dept:  25 

Passed October 15, 2018  

 

Michael C. Jimenez 
Joined: January 1976    

Retired: September 2006  

Dept: 50 

Passed: October 20, 2018  

 

Walter R. Brewster  
Joined: August 1952 

Retired: May 1982  

Dept: Unknown  

Passed: August 20, 2018 

 

B.R. “Tommy”  
Chestnut  
Joined: October 1963 

Retired: January 2008 

Dept: 50 

Passed: October 30, 2018 

 

Charles E. Holmes  

Joined: March 1971 

Retired: July 2006 

Dept: 17 

Passed: October 30, 2018 

In fact, it’s the best news in the 

world. Heaven is a perfect place. 

You’re not getting there with all 

your badness. You’re only getting 

there with all of God’s goodness, 

but it’s already been paid for and 

it’s free—it’s a gift God offers 

you. Why? Because God is a 

good God. It’s the best deal 

you’re ever going to get! 
Romans 4:25 says that Jesus “died 

for our sins and rose again to 

make us right with God, filling us 

with God’s goodness” (TLB). 
So what does that have to do 

with prayer? It has everything to 

do with prayer. If you don’t un-

derstand this, you’ll never under-

stand prayer. 
What God did for you at the 

cross makes prayer possible. 
The Bible says, “Since he did not 

spare even his own Son but gave 

him up for us all, won’t he also 

give us everything else?” (Romans 

8:32 NLT). 
Do you see the logic of this 

verse? When Jesus Christ died 

for you on the cross, he solved 

your biggest problem. So any 

other problem you have in your 

life is small potatoes! If Jesus 

Christ, because of his goodness, 

died for you, don’t you think he 

loves you enough to help you 

with your bills and your health 

There’s Nothing You Can’t Bring 

to God in Prayer By Rick Warren 

— October 31, 2018 
”Since he did not spare even his 

own Son but gave him up for us 

all, won’t he also give us every-

thing else?” (Romans 8:32 NLT).  
There’s a classic TV game show 

called “Let’s Make a Deal” that 

features a simple concept: You 

pick what’s behind door number 

1, 2, or 3, and then make a deal 

with the host. 
In the eternal “Let’s Make a 

Deal,” there are also three doors. 

Behind door number 1: You have 

sinned, and that means God, who 

is perfect, cannot let you into his 

perfect heaven. You reject his 

offer to cleanse you of your sins, 

so you go to hell. Door number 

2: You have sinned, and you try 

to make up for it by doing some 

good things. But you can never 

be good enough to match God’s 

holiness—and you’ll still spend 

eternity separated from him. 

Door number 3: You submit to 

God’s plan and let Jesus cleanse 

you of your sins. Jesus Christ 

says, “Here’s the deal: I’ll take all 

of your guilt and sin, and I’m go-

ing to give you all of my good-

ness. You can spend eternity in 

heaven with me.” 

What a deal! 

and your relationships? There is 

nothing you can’t bring to God in 

prayer. 

  
As we approach the beginning of 

the Holiday season let us stay 

prayerful and grateful for every-

thing our Heavenly Father has 

done for us. The Chaplaincy 

Committee will continue to pro-

vide services for our membership 

and their families and we pray for 

our local leadership. And we 

would like to remind everyone of 

Local 31’s Annual City Union 

Mission Paper Drive beginning 

November 12th – December 7th. 

You can drop off your donation 

at our UAW Local 31 Union Hall 

or contact one of our Chaplaincy 

Committee members. These 

donations will be a blessing to 

our friends at the homeless mis-

sion.  

 

Herb Taylor– Sr. Chaplain; 

Chair  

 

Chaplaincy  
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We're on the web 
www.uawlocal31.org 
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them without going thru DME.  

Have the business where you 

purchase them bill your insur-

ance.   

If you have returned from the 

indefinite lay-off be sure 

that all your dependents were 

added back on to your health 

care. A simple call to Fidelity 

will tell you that and if they 

were not-you can give Fidelity 

the information right over the 

phone and you and your de-

pendents are good to go! 

Mainstay Investments will 

be in the plant for classes on 

November the 14th.  Class 

start times are 2:15pm—

3:15pm—4:15pm. 

Please sign up-you may bring a 

guest but you must give us 

their name so we can get 

them in through Security at 

the North Entrance. 

Contact Directory:  

Fidelity 1-800-489-4646 cov-

ering Health care-  sick Leave-

pension-ordering retirement 

papers-workers  

months, it is considered a new 

claim and the 7-day waiting 

period is applied. I hope I have 

helped everyone to under-

stand sick leave and GM’s 

Dock 8 system. If I have con-

fused you I am sorry.  In any 

case call the benefits office and 

make sure you are on the 

right track! 

Please remember to keep 

your beneficiaries up-dated.  

Met Life and Fidelity are two 

separate groups so do them 

both.  

When you need to go to an 

Urgent Care Facility– be 

sure and find out if they 

charge “after hours” fees.  

They aren’t limited to any 

special hours of the day.  It is 

most likely all-day long.  BC/BS 

does NOT pay “after hours” 

fees. A suggestion is that you 

find a location prior to need-

ing them so you can ask this 

question.    

Orthoptics insoles are billed 

thru BC/BS.  You may get 

Compensation-Life Ins. And 

Beneficiary-sub benefits- 

PSP and 401K-Wage and Em-

ployment  Verification-code 

11429 FMLA 

Blue Cross Blue Shield-1-

800-482-2210 (TCN) 

 Delta Dental-1-800-942-

0667 code 8330-001,0099 

Davis Vision- 1-800-463-

9370 code 7200 

Hearing Aids-SVS-1-866-

7874 

Met-Life-www.metlife.com   

1-888-543-3461 

EAP-913-573-7327- Beacon 

options assisting with 

Mental Health/Substance abuse                         

Legal Services- 

1-800-482-7700 

Thera Matrix Physical 

Therapy (prior approval)     

1-888-638-8786   

CVS customer service- 1-

644-379-1671 

 Adapt (employee placement-

WITH restrictions)                     

913-573-7757 

 Flexible Spending ac-

counts (FSA) Wage works 

500 Kindelberger Road 

Kansas City, Kansas 66115 

Union Hall 

#913.342.7330  

Fax #913 342.3408 

 

United Automobile-Aerospace

-Agricultural Implement 

Workers of America 
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Local 277 

Fortney Eye care-in plant 

safety glasses 913-573-7670 

 
Benefit Office---1st shift-

Bobbie & Doug 

                                                             

2nd  shift-Sandy & Shawana 

                                                             

Alternates-Norma & Dedire 

                                                             

913-573-7421 or 913-573-7422 

                                                             

Fax-913-573-7796 

                              

 Bob Fiscus Benefit Rep. for 

Leeds & Delphi—816-455-0200 

                               


