
President’s Article  

Greetings UAW Brothers, Sis-

ters and Retirees,  
I pray that all is well with family, 

friends and loved ones.  

Welcome back to our retirees 

from their summer break.  It’s 

great to have them back at the 

union hall and seeing them at this 

month’s retiree meeting. A big 

thank you goes out to all who 

participated and donated their 

time, talent and monetary dona-

tions  to the 6th Annual Region 

Five Director Vance Pearson‘s 

golf tournament. All who attend-

ed had a lot of fun and solidarity. 

The weather ended up being 

beautiful.  We raised over 

$35,000 which will go to Sleepy-

head Beds, HappyBottoms and 

the Community Action  

Program. Great job to our UAW 

Local 31 family.  
A big thank you to the veterans 

committees who have been do-

nating their time and talents at 

the Leavenworth VA Hospital 

refurbishing the flowerbeds and 

garden boxes.  Friday,  

September 21st is National POW 

MIA day. National POWMIA 

recognition day is an observance 

that honors those who are Pris-

oners of War (POW) as well as 

those who are still missing in 

Action (MIA). 
Thank you to 

the communi-

ty service 

committee 

and members 

of UAW 

Local 31 who 

donated to 

the back to 

school back-

pack and 

school supply 

drive.  Over 

$600 worth 

of school 

supplies was 

delivered to 

New Chelsea 

Elementary 

school right 

here in the 

Kansas City 

Kansas area. 

The faculty of 

the school 

was humbled by such generosity 

from our UAW members. Food 

for thought $480 is the national 

average for  out of pocket  

expenses for teachers to help 

supply basic necessities inside of 

their classroom due to the lack 

of funding for our school system. 
The recreation committee will be 

hosting or UAW Local 31 picnic 

October 6, 2018 from noon to 

4pm. Please come out and bring 

your family for a day filled with 

fun, food and games and plenty of 

solidarity.   
Thank you to the building  

committee and volunteers who 

have been working very diligently 

on the refurbishing of the union 

hall. The construction has begun 

inside of the hall and within the 

coming weeks will be moving 

towards putting on the new 

roofs.  
September 15th was opening day 

of the bow season. Good luck 

and be safe to all of our bow 

hunters.  
In closing, in a world where you 

can be anything, be kind.  We 

rise by lifting others.  

 

God Bless Local 31 and the 

UAW.  

 

 In Solidarity, 

Dan Kandlbinder, President  

Inside this issue: 

Vice President  2-

3 

Retiree Benefits  3-

5 

Chaplaincy /CAP  

Annual Picnic  

6- 

7 

Active Benefits  8 - 

9 

Trunk or Treat  10 

Local 31  11 

Obits  12 

UAW Local 31 

Executive Board 

President  

Daniel Kandlbinder 

Vice President  

Clarence E.. Brown 

Recording Secretary  

Dontay M. Wilson 

Financial Secretary  

Cindy Crable  

Trustees  

Tracy L. Smith 

Zokie Simien-Jackson 

Travis Lutman 

Sgt. At Arms  

Melvin Prince  

Guide  

Latisha Dunnell  

Shop Chairman  

Dwayne Hawkins  

Retiree Rep. 

Bill Folsom  

September 2018 



Aretha Franklin 
She was crowned “The 

Queen of soul in 1967 by 

D.J. Pervis Spohn in a mock 

ceremony at the Regal Theater 

in Chicago, and in my book no 

one has come close to contest-

ing her title, she died on August 

16, 2018. I learned how to spell 

the word respect because I use 

to listen to her sing that song as 

many times as I could. She sang 

in a voice that struck you with 

strength, sensitivity and emotion 

with a skill that would overpow-

er you so much when you hear 

her sing you either moved your 

body to the beat or tried to sing 

the song right along with her. 

Back then as a young man be-

lieved her and her message 

about respect and that I de-

served respect as well. Thank 

you Mrs. Franklin for inspiring 

me to seek my own strength and 

respect. RIP C.B. 
Senator John Sidney 

McCain III August 29, 

1936- August 25, 2018   
As an Army Veteran I served my 

country with honor, but I can’t 

begin to tell you what it’s like to 

be a prisoner of war. Senator 

John McCain was a prisoner of 

war for 5 years!! In my book he 

was an American Hero. As an 

American Politician, he stood up 

for what was right whether it 

was a democrat or republican , 

he believed as I do that you 

should never be fearful for 

standing up for what is right. Mr. 

McCain thank you for all you did 

for our country, may you rest in 

peace. CB. 

CB POINT: BLAME!!  
BLAME: 1. to hold someone or 

something at fault.  
 2. To place responsi-

bility for something on a person 
 3. To think of as re-

sponsible or guilty  
(The American Heritage Dic-

tionary) 
As most of you know there has 

been a lot of blaming going on 

throughout our Local and the 

UAW as a whole. Let me be 

clear here, this is my opinion and 

I am entitled to it. Blaming 

seems to have become an epi-

demic.  I will admit I am guilty of 

blaming myself these last few 

months. It’s why I am writing 

this article. I have decided to 

quit wasting my time on blaming 

and focus on trying to move 

forward to find a solution.  I 

can’t do this by myself I need 

this membership to help, and it’s 

not going to be easy to do but 

together we can do it. So let us 

not seek who did this and who 

did that who was wrong about 

this and who was wrong about 

that!! 
Let us not seek to put the blame 

on this person or that person 

for what happened in the past.  

Let us accept our own responsi-

bilities for the future of this 

Local. It’s under our watch!! I 

feel we should be working col-

lectively as true union members 

to get the right answers, to 

make it right. To serve notice to 

those who do have the answers. 

That we are not going to stop 

until we do get the right answers 

to make it right. I think most of 

you will agree I would rather 

you hurt me with the truth than 

to comfort me with a lie. Life is 

hard enough already without 

blaming others and ourselves for 

things that are beyond our con-

trol. When things are within 

your control remember we all 

make mistakes, its part of being 

human. Mistakes happen and 

there is no stopping them in life. 

We can’t change the past but we 

can affect the future. I will close 

with this, only the members of 

Local 31 can change the situation 

here at Fairfax.  So let’s not 

waste another minute on blam-

ing anything or anyone but let’s 

fix it. Let’s make it right. Fix 

your thoughts on what’s true, 

honorable right and admirable 

and ask God to help us, because 

we need all the help we can get, 

and who better to ask them. In 

Solidarity, CB. 

Let’s tone it down here! 1 
Have you ever thought about 

just taking the family away to 

somewhere warm because snow 

is on the ground and its cold just 

for a few days? Well here you go 

February 7- February 18, 2019 

organizers call this event Florida 

State Fair. Kids of all ages are 

drawn to the interactive science 

show, learning garden, cattle 

ranching, museum and cracker 

country a living museum of the 

life rural Florida in the late 

1800’s can be learned. With one 

of the largest midways in the 

United States with more than 

100 rides, the fair gives thrill-

seekers plenty to keep busy too. 

Don’t miss the dog and sea lion 

show, pig races, rodeo and dem-

olition derby. The 87,000 square 

foot Expo Hall is a must if you’re 

shopping for handmade crafts or 

commercial goods. Well, let’s 

not leave out the food. Booths 

throughout the fair with all kinds 

of delicacies ever heard of a 

southern catfish sundae, or bar-

becue pulled pork, fries which 

were introduced to the fair in 

2018. Well as they use to say. 

Call Monday thru Friday for 

Information 8:00am to 5:00pm 

813-621-7821 or 1-800-345-

3247. 
Statement of the 

Month!! 
If you don’t go after what you 

want you will never have it, if 

you don’t ask the question the 

answer is always no if you do 

not step forward you are always 

in the same place. So, let’s keep 

it pushing your better than that.  

UAW HISTORY  

MOMENTS: 
I have decided to go back to the 

basics of my article in the next 

few months, with some of the 

history of the UAW. The 

UAW’s history is rich with sto-

ries of struggle, victory and 

sometimes defeat.  As the Labor 

movement reached an important 

moment in the 1930’s, we were 

there. Staging, organizing drives 

and sit-down strikes. Back in 

those days AFL craft- the Ameri-

can federation of Labor. Unions 

didn’t think organizing produc-

tion workers like you and me or 

of color were a priority, they 

were wrong and the UAW was 

right. So, you see we have a 

proud history that we can honor 

every day. We were one of the 

early unions of the CIO-

(Congress of Industrial Organi-

zations) which was a splinter 

from the traditional AFL craft 

unions. The rivalry between the 

AFL and CIO unions has long 

since ended. It is still teaches us 

that UAW history was one of 

fighting not just for individual 

collective bargaining agreements. 
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A version of what the labor 

movement could achieve when 

we work together. Walter  

Reuther UAW President be-

tween 1946 and 1970 once fa-

mously said “Labor is not fighting 

for a larger slice of the National 

pie, labor is fighting for a larger 

pie and that’s the heart of who 

we are. We cannot affect change 

just through bargaining real 

change comes when those rights 

are freely available to all, and not 

held back by anti-union forces 

and there well-funded politicians. 

Real change comes when work-

ers are able to come together to 

address the issues not just at 

work but in the communities 

they live in too. I will close part 

1 with this UAW Local 31 has a 

bright future and I am going to 

be a part of it what about you? 

Do you smoke? 
Whether you’ve just started 

using tobacco or have been using 

tobacco for 40 years, quitting 

now can extend your life. You 

will be amazed by how healthy 

you feel, how much more you 

can do and how much better 

you SMELL!! 

 Twenty minutes after you 

stop smoking your heart 

rate drops closer to nor-

mal.  

 Two to three months circu-

lation and lung functions 

improve. 
 One year your risk of coro-

nary artery disease is half 

that of a smoker’s. 

 Five to fifteen years stroke 

risk is reduced to that of a 

non-smoker.  
 Fifteen years your risk of 

coronary artery disease is 

similar to that of someone 

who has never smoked.  

 Tobacco use is the leading 

cause of preventable death 

in the United States.  
 Cigarette smoke contains 

more than 4, 800 chemicals, 

and 69 of which are known 

to cause cancer. Am I trying 

score you to quit smoking? 

You are absolutely right. 

JUST A NOTE: 
When management comes to 

you about safety issues, don’t get 

offended or upset. Safety is a fact 

of life in the business we are in. 

The more you know the better 

off you are. Grab ahold of it with 

both arms and don’t let go.  It’s 

going to help you one day. I 

know at times, they make you 

feel like they are shoving it down 

your throat, or only showing you 

because of a deadline or a GM 

big shot is coming to the Dept. I 

ask that you put that aside and 

take advantage of the wisdom 

you will gain. It is wisdom that 

could save the life of one of our 

brothers and sisters one day or 

maybe a family member. Re-

member, no matter who we are 

or where we live, we all share a 

basic concern for safety and 

wellbeing of each other.  

 
PLANT RULES PAGE 9, 

96 LOCAL AGREEMENT 
Plant rule#12 = Possession of 

weapons on company premises 

of any time.  
Plant rule #26= Abusive lan-

guage to any employee or super-

visor.  

 
In Solidarity,  

 

Clarence E. Brown 

Vice President  
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Retiree Benefits  
ceived numerous phone calls 

on these changes. Hopefully, 

this Q&A will help you under-

stand the changes.  

Only Traditional Members un-

der 65 years of age will see a 

significant change.  

Q&A  

Effective January 1, 2019, the 

nationwide plan available to all 

Non-Medicare members will be 

enhanced to include coverage 

for unlimited primary care phy-

sician (PCP) and special office 

visits. The new plan, called the 

Enhance Care PPO (ECP) plan, 

will be offered through Blue 

Cross Blue Shield (BCBS) and 

will replace the Non-Medicare 

TCN PPO plans. 

Q. When is the next meeting 

scheduled? 

A. Right now, there’s no meet-

ing scheduled for Kansas or 

Missouri. There were four infor-

mational meetings scheduled 

round the end of August. 

Q. How can the members get 

that information, if they missed 

the meeting?  

A. If you missed the meeting 

you can still get information on 

this new enhance plan. 

Teleconference 877.395.7758 

8:30am to 8pm est. M-F 

Webinar at bcbs.com/uawtrust 

Q. Is there anything, I need to 

do to make sure I am enrolled 

in the right plan? 

Greeting Brothers and Sisters  

Two special life events to come 

up. Effective January 01, 2019. 

Blue Medicare Advantage 

(HMO) will be frozen for any 

enrollment.  NO NEW MEM-

BERS. 

If you elect to get out of Blue 

MA. This plan will no longer be 

available to you later. No re-

turn. 

Traditional Care Network Plan 

renamed and enhanced for 

those under 65.  The new name 

is call Enhance Care PPO (ECP) 

Last month I rolled out the 

2019 changes, for Non-

Medicare Traditional plan. If 

you didn’t receive anything in 

the mail or a phone call. This 

roll out wasn’t for you. I re-
Cont. on page 4.  



A. If you’re content with the plan 
you’re with now. You don’t have 
to do anything. 

If you wish to switch to another 
plan, you must call the Trust 
before November 30, 2018. In 
order for the benefit to start by 
January 01, 2019. 

THERE IS NO ACTION REQUIRED 
FROM THE MEMBERS. 

If you have a question, call the 
Trust @ 866.637.7555 or the 
Benefits Office @ 913.573.7421 

or 7422        

 New Changes for 2019  

2019 changes  
Unlimited PCP office visits- $25 

copay per visit   
Unlimited specialist office visits-

$35 copay  

Coverage to protect members 

from facility fee charges 

New enhanced programs (ECP)

Access to a personal, dedicated 

health guide who can help navi-

gate health care 

 

Currently 
Increase from 6 visits only $25 

each 

Members pay 100% 
No protection 

Traditional Care Network Plan  

 

No changes to 

 Monthly contributions 

 Deductibles, coinsurance 

and out of pocket maxi-

mums for all plans 

 Prescription drug copays 

 Copays for office visits, 

urgent care, and emergency 

rooms are now $25.00 and 

$35.00 for specialists 
 TCN plan for Medicare 

members 

 Medicare Advantage (MA) 

plans continue to have a $0 

monthly contribution 
 Delta Dental and Davis 

Vision remain the same 
                                                

ECP Featured Programs  
Customer Service “Health 

Care”: An advocate and 

single source for help and 

answers for members while 

navigating the health care 

system.  Health Guide will 

help members with things 

like answering coverage 

questions, explaining bene-

fits and eligibility, helping 

with billing and claims ques-

tions, resolving issues, and 

more  

Just a Reminder: 
New Social Security Cards were 

mailed in April 2018 
 Newly-eligible members get 

a card with unique number, 

no more SSNs 

 Existing members get a new 

card over approx. 12 

months period. 
 Distribution randomized by 

geography 

 All existing cards to be 

replaced by April 2019 
No change to Trust medical 

plans 
 MA PPO plans only use 

medical ID card 

 TCN members show new 

Medicare card with health 

plan IID card.  

  
To keep Medicare from getting 

so complicated year after year.   

 
There are many options and 

choosing the wrong plan can be 

costly. Original Medicare, com-

posed of Part A and Part B, is 

the traditional fee-for service 

program offered through the 

federal government. You may be 

responsible for paying annual 

deductibles and 20 percent of 

your medical bills for services 

covered under Part A and B, 

with no limit on Medicare cov-

ered expenses. 

 
Medicare Part C allows private 

health insurance companies like 

Blue KC plan, BCBS Medicare 

PPO of Michigan and now the 

new Aetna plan to offer addi-

tional benefits and financial pro-

tection not offered through 

Original Medicare plans. Now 

you can choose one of the Medi-

care Advance plans or Tradition-

al (TCN) plan that’s best for you 

and your family.  
This is where I encourage you to 

read all your mail carefully and 

screen every phone call. Write 

down names, phone numbers 

and whatever information you can ob-

tain. Don’t sign anything if you have any 

doubts. Remember healthcare comes 

through the Trust, call the Trust @ 

1.866.637.7555. If you have any ques-

tions call the benefits office @ 

913.573.7421. 
Retirees Health Care Connect @ 

1.866.637.7555 by November 30th to 

choose another plan option.  
Enhance Care PPO and MA PPO was 

scheduled, the end of August. We have 

one more informational meeting roll 

out for there was several Town Hall 

meeting to help you make that determi-

nation. Hopefully, if you were put in 

that position you took the opportunity 

to explore if you’re with the right plan. 

This will be an appropriate time to 

compare your plan with others. 
Representatives from these plans and 

Benefits Representatives from the Ben-

efit office will be on hand to assistance 

you. 
Come to the Town Hall Meeting for 

clarity. Please look at the scheduled 

dates, time and locations.  

                                                 

Aetna Medicare Advance Plan  

  

Date Time         Location 
10.17.18 10am /2pm 

 Embassy Suite Kansas City 

 10401 S. Ridgeview Road 

 Olathe, Ks. 66061  
10.18.18 10am /2pm 

 The View at Briarcliff 

 4000 N. Mulberry Drive 

 Kansas City, Mo.64116    

                               “ 

Tips for shopping around: 
* Talk with your Doctors to see if they 

accept the other plan. 

* Will my co-pay change? 
* How much is my deductible (Single or 

Family)? 

* How much is my out of pocket? 

* What happens with my Medicare? 
* Do I have to pay The Trust Contribu-

tion? 
* Can my spouse and I have different 

plans? 

* What prescription plan will I have?  
* If I’m unhappy with the new plan, can 

I opt out later? 
United Health care will be eliminated 

January 01, 2018 
Please save all old cards until you get all 

your bills paid.  Remember all outstand-

ing claims must be paid and clear of all 

liability to the members. 

Be ready for your Doctor’s visit: 

 Write down your upcoming ap-

pointments.  

Retiree Benefits Cont. from page 3  
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 Record your results 

Have a list of your medications 

ready for any updates. Make 

sure all your Doctors have the 

correct medication on file. 

 

 If you don't make this selection 

by November 30th, you can 

make this selection at another 

time. Any selection made after 

November 30th will go into 

effect the following month or 

months. November deadline 

goes into effect January 2019. 

December goes into effect in 

February. Please don’t throw 

your old cards away. 

If you have something to share 

with other members about your 

plan call the Benefits office. I 

would be glad to report that too. 

If you don’t understand any 

messages reported, please call 

Bobbie Dunnell @ 

913.573.7421  

Benefits Rep or catch me at the 

Retirees meeting to assist you 

with your concerns and ques-

tions. 

What age, I’m eligible for Medi-

care? 

You’re eligible for Medicare at 

age 65. You have seven months 

to sign up for Medicare without 

being penalized. Three months 

before your birthday, that 

month of your birthday and up 

to three months after your birth-

day  

What is 80/20 far as our Medi-

cal plan? 

If you’re Medicare eligible, Med-

icare is responsible for 80% of 

your claims providing you’re 

paying your monthly premium. 

Medicare pays 80% and your 

supplement or secondary plan 

will pay 20% after your deducti-

ble 

Please keep your calendar 

open                                                                                                                                                                                                                                                                                                                                                                                                                               

I have scheduled legal Service; 

AudioNet and True Hearing for 

the October 16th Retiree meet-

ing. If you have any issues 

please come out and talk to 

these service representatives. 

November 20th, I have sched-

uled, Delta Dental; Davis Vision 

and Express Script. If you have 

any issues, please come out 

and talk to these service  

representatives. 

Beneficiary  

Keeping your life insurance bene-

ficiary designation current is very 

important to ensure that your life 

insurance benefits are paid ac-

cording to your wishes. Too many 

times we have significant life 

events after which we fail to re-

view the impact on our life insur-

ance beneficiary designation and 

make appropriate adjustments. 

Events such as marriage, divorce 

or the birth of a child are all im-

portant times to review the benefi-

ciaries on your group life insur-

ance coverage. It is also important 

to review your beneficiary desig-

nation when some you had desig-

nated as a beneficiary passes 

away. 

If you have questions, please call 

the benefits office at  

 913-573-7421 & 7422 
 1st Shift                                                                                  

Bobbie Dunnell , Doug Bias                                                             

2nd Shift  
Sandy Martinez, Shawana Woods                                                                      

Alternates      

Norma Raya, Dedire Hawkins                                       
 Bob Fiscus-      Leeds & Delphi 

Benefits1-816-455-0200              

Retiree Benefits Cont. from page 4 Page 5 

2018 Plan Cost Comparison 

Member Cost Share: TCN              (MA) PPO    Blue/HMO AETNA  

Monthly Contributions:     17/34.00     0       0           0 

Plan deductible:       400/675.00 245.00ea   400/675.00   245.00ea 

Co- Insurance:  10%     10%      10%  10% 

Maximum Out of Pocket:   800/1475.00 630.00     1000.00 630.00  
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Chaplaincy Article  

sons of suffering. Be patient with 

the process. James advised, 

“Don’t try to get out of anything 

prematurely. Let it do its work 

so you become mature and well-

developed” (James 1:4 The Mes-

sage). 
Don’t get discouraged. When 

Habakkuk became depressed 

because he didn’t think God was 

acting quickly enough, God had 

this to say: “These things I plan 

won’t happen right away. Slowly, 

steadily, surely, the time ap-

proaches when the vision will be 

fulfilled. If it seems slow, do not 

despair, for these things will 

surely come to pass. Just be 

patient! They will not be over-

due a single day!” (Habakkuk 2:3 

TLB). 
Remember how far you’ve 

come, not just how far you have 

to go. You are not where you 

want to be, but neither are you 

where you used to be. Years ago 

people wore a popular button 

with the letters PBPGINFWMY. 

It stood for “Please be patient. 

God is not finished with me yet.” 

God isn’t finished with you, ei-

ther, so keep on moving for-

ward. Even the snail reached the 

ark by persevering! PLAY to-

day’s audio teaching from Pastor 

Rick  

Talk About It 
• What are some lessons 

you have learned when God has 

delayed something in your life? 
• What do you think God 

wants you to do when you get dis-

couraged with his timing? 
 How can you show patience 

with others like God is patient 

with you? 

 How can you encourage  peo-

ple today in their spiritual 

growth? 

     

Chaplaincy Committee: 

Herb Taylor– Chaplaincy Chairman 

Michael Flores– Co-Chair 

Angela  King 

Virginia Enlow 

Justina Gonzalez-Humphrey 

Donna Jones 

Vernon Peterson 

Sophia Green 

Sherrie Gillis 

Mary Green, Retiree Chaplain 

Bobbie Bennett, Retiree  

 

 

 

God Is Never 
in a Hurry  
By Rick Warren —  
September 3, 2018 
“Don’t try to get out of anything 

prematurely. Let it do its work 

so you become mature and well-

developed” (James 1:4 The Mes-

sage).  
Be patient with God and with 

yourself. One of life’s frustra-

tions is that God’s timetable is 

rarely the same as ours. We are 

often in a hurry when God isn’t. 

You may feel frustrated with the 

seemingly slow progress you’re 

making in life. 
Remember that God is never in 

a hurry, but he is always on time. 

He will use your entire lifetime 

to prepare you for your role in 

eternity. 
The Bible is filled with examples 

of how God uses a long process 

to develop character, especially 

in leaders. He took 80 years to 

prepare Moses, including 40 in 

the wilderness. For 14,600 days 

Moses kept waiting and wonder-

ing, “Is it time yet?” But God 

kept saying, “Not yet.” 
Great souls are grown through 

struggles and storms and sea-

unemployment, health and  

safety, Medicare, Medicaid. Social 

Security wages, healthcare. So 

somewhere in our working lives, 

someone is trying to take some-

thing away from us that we have 

earned. So we ask in the upcom-

ing November elections that you 

support labor friendly candidates 

that support labor. We came 

out  in big numbers to vote 

down right to work let’s come 

out big in November and sup-

port the working class candi-

dates. The VCAP Committee 

traveled to Wichita to partici-

pate in demo days where we got 

to meet the state wide candi-

dates and a few other local dele-

gates that are already in office. 

Some of the topics that were 

Greetings sisters and brothers of 

Local 31, retirees, family and 

friends. 

 What an exciting August we 

had in the state of Missouri we 

successfully repealed the right to 

work act by over 65%. A lot of 

money was spent on both sides 

to fight the fight and labor won. 

Unfortunately, we had to fight 

because we didn’t have labor 

friendly candidates in the correct 

positions to veto and keep it 

from going to a bill. So it actually 

passed; the citizens of Missouri 

said no. We have to keep 

fighting the fight to keep labor 

friendly candidates who see 

things the way labor sees them. 

We are constantly battling issues 

including Workmen’s Comp. 

brought up in the state of Kan-

sas was a Brownback bill that a 

eliminates a lot of the schools’ 

budgets. They talked how to 

keep teachers in the state of 

Kansas from leaving the state 

and going to states that are close 

for more money and better job 

security. So take some time to 

educate yourself and vote for 

labor friendly candidates because 

more than likely will affect your 

job and in some shape or form . 

Thank you and have a great  

September. 

CAP COMMITTEE: 

Don Marshall—Chair 

Tracy Smith—Co– Chair 

AJ Shumate 

Jeff Manning 

Tommy Ponds  

Kenya Durden 

CAP COMMITTEE  



Page 7 



 BENEFITS FOR ACTIVE 

MEMBERS 

Changes to the GM Savings 

Plans Investment Lineup 

The following changes to the 

PSP will take place effective 

after 4:00 p.m. Eastern Stand-

ard Time on August 31, 

2018: 

The share class of several 

investment options offered 

through the PSP will change 

from Fidelity Commingled 

Pool Class 2 to a lower fee 

Fidelity Commingled Pool 

Class 3. 

The new share class will offer 

you the same investment 

strategy and risk, but the 

overall expenses will be low-

er. Two of the investment 

options within the PSP will be 

renamed: The Income Fund 

will be renamed the Con-

servative Income Fund 
and the Neuberger Berman 

Socially Responsive Trust will 

be renamed the Neuberger 

Berman Sustainable Equity 

Trust. These are only name 

changes and do not affect the 

investments in any 

other way. 

This information will be post-

ed on http://

www.netbenefits.com.  All 

participants to call the GM 

Benefits & Services Center at 

1-800-489-4646 if you have 

any inquiries regarding these 

changes. 

You do not need to do any-

thing. However, if you would 

like to make an investment 

election, make changes to 

your existing elections or 

obtain information about all 

the PSP investment options 

Log on to NetBenefits.com 

Call the GM Benefits & ser-

vices Center at 1-800-489-

4646 any 

Any business day from 8:30 

a.m. to midnight Eastern 

Standard 

Time. 

In addition to managing your 

PSP account, there are con-

siderable educational tools 

and more detailed infor-

mation to assist you on Net-

Benefits.com.  You should 

read the GM Savings Plan 

Investment Guide, mutual 

fund prospectuses and fund 

fact sheets (available on Net-

Benefits.com or by calling the 

GM Benefits & Services Cen-

ter) carefully before you 

make any investment deci-

sions. 

Important Dependent 

Life Insurance Infor-

mation. 

A letter that everyone should 

have received from Met life, 

dated July 16, 2018, regarding 

your General Motors De-

pendent Life Insurance cover-

age.  In this letter they asked 

you to review the status of 

your dependent children and 

spouse and report back any 

changes to their eligibility.  

This letter was intended for 

current GM employees and 

retirees and was sent to you 

in error.  GM dependent Life 

Insurance for you, as an eligi-

ble surviving spouse, and for 

your eligible dependent chil-

dren is provided under a 

combined coverage program.  

The same policy covers both 

you and your children so 

coverage should not be can-

celled if you want coverage 

for yourself, even if you no 

longer have eligible children.  

You do not need to do any-

thing now. Disregard the 

letter.  Do not respond. If 

you have already responded 

regarding the status of those 

covered, met life will disre-

gard. No action will be taken 

to cancel coverage. If you do 

intend to cancel the coverage 

on yourself and your eligible 

dependents or if you have 

any questions about this let-

ter or dependent eligibility 

please contact Met life at 1-

888-543-3461, Monday 

through Friday, 7:30 a.m. to 

6:00 p.m. Eastern Time. 

 

We have been having a lot of 

employees that are not get-

ting pre-approval from Thera 

Matrix before engaging in out

-patient physical therapy.  

Please have your Dr. or 

yourself contact Thera Ma-

trix first. 

These cases are very rarely 

overturned in our favor.  1-

888-638-8786 

PLEASE CALL Thera  

Matrix FIRST!!!! 

UAW – GM EAP & 

Work/Family Program 

(Employee Assistance 

Program) 

EAP Reps: Carol Thomp-

kins and Anthony Walker 

Phone :913-573-7327 

September is Suicide 

Prevention Awareness 

Month 

Be A Voice for Someone 

Help Save A Life 

Hope and Help 

Being a voice for someone 

who may be depressed and/

or suicidal and may not be 

able to think with clarity may 

help to save their life.  

BE A VOICE  

1-800-273-TALK(8255) 

Q1: What is EAP/Work 

Family Program? 

Answer: 

The Employee Assistance 

Program, or EAP, provides 

help and support in resolving 

personal problems affecting 

job performance. Work/

Family Program provides 

assistance in a variety of per-

sonal and family issues. The 

EAP Work/Family Program is 

a resource that you can use 

to secure professional and 

confidential help and support 

when you need it.  

Q2: Examples of problems 

but not limited to: 

Answer:  

Material and family problems 

Mental health problems 

Alcohol problems 

Drug problems 

Gambling 

Stress 
Q3. Is EAP Work/Family 

Voluntary? 
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Answer: 

Participation in the Employ-

ee Assistance Program is 

completely voluntary  

Q4. Is EAP Work/Family 

Confidential? 

Answer: 

Your employment status or 

opportunities for advance-

ment are not jeopardized in 

any way by participation in 

the Employee Assistance 

Program. Information used 

for evaluation or referral 

does not become part of 

your personal record. This 

service is to help you and 

your dependents.  

Q5. How do you reach EAP 

Work/Family Representa-

tive? 

Answer:  

Trained Union EAP Work/

Family Representatives are 

available at the plant for 

private and confidential in-

terviews. The EAP Work/

Family Representatives lis-

ten carefully, provide sup-

port and refer individuals to 

appropriate resources. Em-

ployees can reach repre-

sentatives at 913-573-7327 

during working hours.  

CVS Caremark 

It has been a year since we 

switched from Express 

Scripts to CVS. 

We changed because of the 

increase in prescription drug 

coverage. 

Your benefit design re-

mained the same.  You con-

tinued to have access to an 

abroad pharmacy network.  

There are more than 68,000 

in-network pharmacies na-

tionwide. 

You received a new option 

to fill a 90-day prescription 

from a CVS retail pharmacy, 

in addition to standard mail 

order. 

BC/BSM sent you knew ID 

cards with CVS Caremark 

information on it. 

Please remember that we 

have legal services now. Use 

them to help you get your 

business in order. 800-482-

7700 

Monday thru Friday 8am-

4pm CST.  

Please remember to keep 

your beneficiaries up dated. 

Met-Life and Fidelity are 

two separate groups so do 

them both. Phone numbers 

to follow. When you need 

to go to an Urgent Care 

facility be sure and find out 

if they charge “after hours” 

fees. They aren’t limited to 

any special hours of the day. 

It is most likely all day long. 

BC/BS does NOT pay “after 

hours” fees. A suggestion is 

that you find a location pri-

or to needing them so you 

can ask this question.  

When you are sick and una-

ble to come to work, please 

call the benefits office and 

let us explain and help you 

understand the options that 

you have, so the benefits 

office and your committee-

man can help keep you out 

of the dock 8 system. We 

are all here to make you 

lives easier and less stress-

ful. It is always better to ask 

before than after because 

after may be too late.  

UAW/GM LIFESTEPS  

SUPERFOODS OF 

FALL 

The weather is getting cool-

er, but your produce choic-

es are heating up. These 

amazing superfoods are 

either hitting their peak in 

the garden or can easily be 

found at your local farmer’s 

market or grocery store.  

APPLES 

Sweet or tart, apples are 

satisfying eaten raw or 

baked into a delicious dish. 

Just be sure to eat the skin- 

It contains hearty- healthy 

flavonoids. 

Health benefits include: 

Full of antioxidants 

4 grams of fiber per serving 

HARVEST SEASON: AU-

GUST – NOVEMBER 

BRUSSELL SPROUTS 

Made the correct way, 

these veggies taste divine. 

They have a mild, somewhat 

bitter taste, so combine 

them with tangy or savory 

sauces, like balsamic vinegar. 

Health Benefits Include: 

Very good source of folate 

Good source of iron 

HARVEST SEASON: SEP-

TEMBER –MARCH 

PEARS 

The sweet and juicy taste 

makes this fruit a crowd-

pleaser. Cooking can really 

bring out their fabulous fla-

vor, so try them baked or 

poached.  

Health benefits include: 

4 grams of fiber per serving 

Good source of Vitamin C 

and Copper 

Reaching a healthy weight is 

obtainable for any age; you 

may just need a little help. 

Come visit your onsite-

coordinator 

Tyler Chancellor  

Program Coordinator 

224-407-1006 (call or text) 

 

Contact Directory: 

Fidelity 1-800-489-4646 

covering Health care- 

sick 

Leave-pension-ordering 

retirement papers-workers 

Compensation-Life Ins. And 

Beneficiary-sub benefits- 

PSP and 401K-Wage and 

Employment 

Verification-code 11429 

FMLA 

Blue Cross Blue Shield-1

-800-482-2210 (TCN) 

Delta Dental-1-800-942-

0667 code 8330-001, 0099 

Davis Vision- 1-800-463-

9370 code 7200 

Hearing Aids-SVS-1-866-

7874 

Met-Life-www.metlife.com   

1-888-543-3461 
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EAP-913-573-7327-assisting 

with Beacon options 

Mental Health/Substance 

abuse (claims) 

1-800-2235-2302 

Legal Services-1-800-482-

7700 

 

Thera Matrix Physical 

Therapy (prior approval) 

1-888-638-8786 

CVS customer service-1-

644-379-1671 

ADAPT (employee place-

ment-WITH restrictions) 

913-573-7757 

Life Steps- 

Flexible Spending ac-

counts (FSA) Wage works 

1-877-924-3967 

 

Benefit Office---1st shift-

Bobbie & Doug 

2nd Shift-Sandy & Shawana 

Alternates-Norma & Dedire 

913-573-7421 or 913-573-

7422 

Fax-913-573-7796 

 

Bob Fiscus Benefit Rep. 

for Leeds & Delphi—816-

455-0200 
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New Chelsea Elementary staff with UAW Local 31President Daniel Kandlbinder, 
UAW Local 31 Community Service Committee,  Nicole Davis delivering school 
supplies.  Travis Werths, Veterans Committee chair 

refurbishing the VA hospital  flower beds.  

UAW Local 31 Veterans Committee delivering the pool table to the Leavenworth VA 
Hospital.  

UAW Local 31 members Cameron Crandall, Jason Workman, 
Mike Young, Roger Stark at UAW Local 31 annual golf 
tournament  

UAW Local 31 President Dan Kandlbinder  and Region 5 Director Vance 
Pearson  



We're on the web 
www.uawlocal3.org 
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500 Kindelberger Road 

Kansas City, Kansas 66115 

Union Hall 

Phone #913-342-7330 

Fax #913-342-3408 

United Automobile-Aerospace
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The Executive Board and Membership of UAW Local 31 

 would like to extend their deepest sympathies 
to the families and friends of the following members who passed away recently 

 

 Grant L. Greenfield 
Joined:  August 1999 

Active  

Dept:  11 

Passed August 19, 2018 

 

James M. Larsen 
Joined: February 1974  

Active  

Dept:  70 

Passed August 26, 2018  

 

William A. Burr 
Joined: September 1983   

Retired: June 1992  

Dept: 17 

Passed: March 23, 2018  

 

Joyce J. Haynes 
Joined: February 1976 

Retired: April 1, 2009 

Dept: 85 

Passed: July 30, 2018 

 

Michael W. Lang 
Joined: May 1977 

Retired: October 2007 

Dept: 50 

Passed September 13, 2018 

 
Joe E. Anderson 
Joined: August 1971 

Retired: October 1994 

Dept: 15 

Passed: July 18, 2018 

 

Timothy J. Maniez 
Joined: July 1983 

Retired: April 2012 

Dept: 43 

Passed August 30, 2018 

 

Milford L. Eddingfield 
Joined: October 1961 

Retired: March 1993 

Dept: 86 

Passed August 29, 2018 

 

Wayne D. Story 
Joined: February 1995 

Retired: June 2001 

Dept: 15 

Passed September 12, 2018 

 

Sherman L. Wiehe 
Joined: May 1982 

Retired: February 1949 

Dept:  Unknown 

Passed:  August 25, 2018 

 

Curtis L. Beed 
Joined: August 1983 

Retired: July 2006 

Dept:  25 

Passed:  August 24, 2018 

 
Lewis D. Edwards 
Joined: March 1964 

Retired: March 2003 

Dept: 85 

Passed: August 25, 2018 

Local 277 


